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PREFACE 
 

The College of Vocational Studies is a maintained institution of University of Delhi and has been serving 

the cause of vocational, management and conventional education. The college was started in 1972, the 

golden jubilee year of the University of Delhi. Since the time we started in a small building in North Delhi 

to the present premises in south Delhi in the year 1984, we have come a long way. It marks a small 

beginning in a great change in the field of higher education making it more meaningful and diversified.  

Through this experiment, we seek to break new ground by bridging the gap between static university 

education and the social environment. It had been among the pioneer institutions in the country to offer 

vocational education, bridging the gap between traditional university education and the changing socio-

economic environment. In addition to vocational courses the College has been offering Honours Courses in 

Commerce, Economics, History, Business Economics and Computer Science. 

 

The College of Vocational Studies a co-educational institution situated in Sheikh Sarai Phase II, New Delhi 

is easily accessible by Metro and road and well connected to railway station and airport. The college 

campus is spread over an area of 10.15 Acres. The total built up area including the new academic block 

constructed now is 7977.66 Sq. Mts. The 25 classrooms are fitted with projectors and 25 new rooms will be 

soon fitted with projectors. In addition to this the college has tutorial rooms and teacher’s cubical. The 

college also has two computer laboratories and one digital laboratory. The college also has the well-stocked 

computerised and air-conditioned library as well as spacious canteen. The whole campus is Wi-Fi enabled. 

The college encourages all students to participate in various games, sports and extra- curricular activities. 

The facilities for games and sports like basketball, football, volleyball, cricket, athletics, table-tennis and so 

on provided by the college to students. There is a reservation for the deserving sports persons and having 

excellence in extra- curricular activities for admission in the first semester.  

 

The college has mix blend of young and experienced faculty members. Most of the teachers have acquired 

their masters and doctorates from reputed universities in India and abroad. Faculty members include many 

well-known creative writers and other with numerous academic publications to their credit. The faculty 

frequently participates in scholarly activities including seminars, conferences, workshops etc. Some of the 

faculty members are supervising Ph.d scholars. Quite a few of them have published quality research to their 

credit. A few teachers have also taught post-graduate courses and pursued post-doctoral research work. 

Some of the faculty members have undertaken UGC sponsored major and minor research projects and the 

university sponsored innovation projects. The college also has various societies for the overall development 

of the students. 
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The college is submitting the SSR for kind perusal of the NAAC. The NAAC Accreditation will be helpful 

to know where we stand as compared to other institutions in terms of our strengths and weaknesses. The 

accreditation will also help us to bring about the quality consciousness in all the stakeholders. The present 

report is a first attempt by the college to put forth the summary of actual functioning of the college in terms 

of teaching, research, students, administration and all other related issues. The report is organized as per the 

requirements laid down by the NAAC in this regard.  

 

We are hopeful of good accreditation. 

 

 
Dr. Inder Jeet 

(Principal) 
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EXECUTIVE SUMMARY 

The College of Vocational Studies is a maintained institution of University of Delhi and has been serving 

the cause of vocational, management and conventional education. College of Vocational Studies aims to be 

an institution of excellence not only in management based vocational courses but also in other professional 

and conventional courses. It aims to bring into focus the vocational or practical aspect of higher education. 

The college was started in the golden jubilee year of the University of Delhi in 1972. Since the time we 

started in a small building in North Delhi to the present premises in south Delhi in the year 1984, we have 

come a long way. It marks a small beginning in a great change in the field of higher education making it 

more meaningful and diversified. Through this experiment, we seek to break new ground by bridging the 

gap between static university education and the social environment. It had been among the pioneer 

institutions in the country to offer vocational education, bridging the gap between traditional university 

education and the changing socio-economic environment. In addition to vocational courses the College has 

been offering Honours Courses in Commerce, Economics, History, Business Economics and Computer 

Science. CVS is a co-educational institution situated in Sheikh Sarai Phase II, New Delhi. It is easily 

accessible by Metro and road and well connected to railway station and airport.  

Criterion-I: Curricular Aspects 

The aim of College of Vocational Studies is not merely to provide an excellent platform for higher 

education but to also cultivate students who exhibit moral and cultural values and become responsible 

citizens in the future. The primary aim is to serve the cause of vocational, management and conventional 

education in the country. With this motive, the college continuously strives to bridge the gap between static 

education and the social environment.  We offer seven under-graduate programmes in Vocational Courses 

namely B.A (Vocational Study) in Tourism Management, Human Resource Management, Marketing 

Management and Retail Business, Marketing and Management of Insurance, Small and Medium, Office 

Management and Secretarial Practices,  Small and  Medium Enterprises and Materials Management). Other 

than Vocational courses, the college also offers various honours courses in Commerce, Economics, 

Business Economics, Computer Science and History. B.Sc. (Hons.)Computer science and B.A.(Hons.) 

Business Economics are in self-financed mode.  

 

The parent University sanctioned Bachelor of Management Studies (BMS) and B.A. (H) English under the 

Four Year Undergraduate Program, which has now been discontinued. However, B.A. (H) English has 

again been sanctioned under CBCS w.e.f 2016-17also. The introduction of Bachelor of Management 

Studies (BMS) and BA (Hons) Hindi is under process. 
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Being a constituent college of the University of Delhi, we follow the academic calendar given by the 

University. The college also prepares its own calendar. Action plans for effective implementation of the 

curriculum are also developed by the college comprising inputs from the Principal, Academic Advisory 

Committee and the teaching staff. The College ensures that the time-table for all disciplines is uploaded on 

the College Website and displayed   prominently on the College notice board on the first day of the 

Academic Session. The curriculum is given to the concerned teacher who is responsible for completing it 

within the stipulated lectures mentioned on the each curriculum. Time-table is prepared for the department 

as well as for every faculty for the subjects taught by him/her. Individual plans are then prepared by every 

faculty keeping Time Table and academic calendar as the base. This ensures timely completion of the 

syllabus.  

 

In the broad framework of the affiliated colleges of University of Delhi, the primary authority for design 

and redesign of curricula lies with the University. However, our faculty also participates in this process. 

Our faculty members, including the Principal have been members of the departmental committees as well 

as syllabi-drafting committees. Several faculty members are celebrated authors of textbooks. Our teachers 

have been directly involved in the curriculum development, delivery and its revision for B.A. (Vocational 

Studies) 

However the college does have its prime focus on effective curriculum delivery and its implementation. 

Academic Advisory Committee / IQAC of the college encourage its faculty members to make use of ICT 

in teaching-learning process. Importance is given to holistic development of the students and thus student 

centric learning mechanisms such as group discussions, presentation, case studies, debates, quiz etc. are 

used. 

Under the Four-Year Under-Graduate Programme (FYUP) introduced by the University of Delhi, the 

college is running Bachelor of Management Studies and B.A. (Hons.) English in addition to the above 

mentioned twelve courses. From the academic session 2015-16, the University of Delhi has introduced the 

Three Years Choice Based Credit System (CBCS) in semester mode. 

We also offer add-on certificate courses in German and French Languages. The college has also been 

offering an English Language Proficiency Course designed by the Institute of Learning, University of 

Delhi. This course enhances the communication skills among the students. Feedback is taken from the 

stakeholders on quality of teaching and curriculum delivery. 

ICT plays an important role in keeping students well informed about social, economic, cultural, political 

and other issues with appropriate use of facilities like Wi-Fi, OPAC and INFLIBNET.  Many of the 

classrooms are fitted with Projectors. The issues related to human rights are incorporated in some political 

science based papers. 
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The college follows both the formal as well as informal approach of taking feedback from the concerned 

stakeholders. Feedback is also obtained from the Industry personnel who come to visit the campus for 

placements. The IQAC suggests and implements activities based on the feedback collected.  

Moral and ethical values are inculcated in the students by holding special lectures. A healthy academic 

atmosphere is created through the wide range of events organized by the NCC and NSS wing of the 

college. Societies and associations like English Literary Society, Mercadeo-the marketing Society of the 

college, Finance & Investment Cell, Enactus CVS, Teb CVS, The Time Travellers (the History Society), 

the Hindi Society, MSoc-the Management Society of the college, Econox-the Economics Society, the 

Photography Society, Reverie(Cultural Society) conduct activities which impart awareness of moral and 

ethical values. Guest lectures are organized on these issues. Foreign language certificate courses in French 

and German are offered by the college to make students more employable.  

Criterion –II: Teaching, Learning and Evaluation  

The college has always had its focus on enhancing the quality in teaching. A number of actions have been 

undertaken for the same. The college follows the admission guidelines as laid by the University of Delhi. 

The college follows a completely transparent admission policy by printing the admission criteria in the 

prospectus as well as displaying it on the college website. Admission to all the courses except B.A. (Hons) 

Business Economics is based on the merit score in Class XII examination. Admission in B.A. (Hons) 

Business Economics is done on the basis of Entrance Test conducted by University of Delhi.  

In addition, there is a system to select and admit students in each course, who have excelled in sports and 

extra-curricular activities. Such admissions are done strictly on the basis of the guidelines issued by the 

University of Delhi. A committee consisting of external experts also conducts the sports and extra-

curricular activities trials. The trials are video graphed to ensure transparency in the selection process. The 

reservation policy of Government of India is fully implemented in admissions. The student strength is 2440 

of which 1645 are male and 795 females. Further, the implementation of various quotas ensures that our 

classrooms are fairly diverse and inclusive.       

All the candidates who wish to seek admission in any course should meet the eligibility criteria first.  The 

student strength is 2440 of which 1645 are male and 795 females. Further, the implementation of various 

quotas ensures that our classrooms are fairly diverse and inclusive. The students will have to secure good 

marks in 10+2 for getting admission in the college.    

 A mid-term review is conducted to track the academic performance of the students. Admission is being 

conducted online, profile mapping of students is being done and corrective measures on different issues 

needed for the successive session are also being taken care of. 
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Many activities like gender sensitization programs, women empowerment etc. are also being conducted. 

Feedback is taken from the students and other stakeholders, there are feedback links that are provided in 

the college website for the same purpose. 

Our faculty comprises the backbone of our curriculum delivery system. The college has 51 permanent 

teachers and 30 temporary (ad-hoc) teachers. Our faculty has requisite academic qualifications including 

research experience that allows them to bring the latest knowledge to the classroom. Most of the permanent 

teachers have undergone Orientation and Refresher training conducted by the Centre for Professional 

Development, University of Delhi. Four faculty members have received the distinguished teacher award 

from the Delhi University. Further, the implementation of various quotas ensures that our classrooms are 

fairly diverse and inclusive. A students-teacher ratio of 22:1for Honours Courses and 26:1 for B.A. 

(Vocational Studies) ensures that our delivery is interactive and learner centric, where engagement is 

paramount.  

Apart from class room interactions imparting teaching of curricula, learning is reinforced by learner 

engagement in activities like field visits, special lectures and seminars in the concerned disciplines and also 

on issues such as gender sensitization, environmental awareness, and besides participation in government 

led initiatives like the Swatch Bharat Abhiyan. Creative thinking is nurtured through various activities of 

the student’s societies of the college.  

Special Categories Admission Enabling Committee has been formed to facilitate admission of special 

category students. Classes for PWD students are held on the ground floor of the college building. 

Besides, encouraging peer learning, the college also has a provision of tutorial classes especially meant for 

academically poor students. The size of the tutorial groups is small, therefore, more personal attention is 

given by the teachers to those students who are not able to cope with the program of their choice. 

We follow transparent policy in matters of Attendance and Internal Assessment by displaying the relevant 

data on College Notice Board and the College Website.  The needs of the physically handicapped students 

are taken care of through appropriate infrastructure. Project Presentations, Assignments and Class Tests are 

routine features to boost the confidence of the students.  

The college had Anti-Sexual Harassment Committee, which has now been converted into Internal 

Complaints Committee. This committee addresses all the gender issues. The various committees of the 

college including cultural committee, NSS and NCC unit are regularly sensitizing the college students on 

gender and environmental issues. It is done by staging street plays, talks, debates, poster competition, etc. 

Recently a self-defense training program for girls was organized with the help of Delhi Police. 
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Criterion –III: Research, Consultancy and Extension  

The college encourages the faculty members to take up research work like major and minor research 

projects as well as innovation projects etc. All logistical support related to research is taken care of by the 

college. The college has well equipped computer labs with research-oriented software such as SPSS, 

MATLAB etc. provided by Delhi University. Internet connection is available across the campus through 

Wi-Fi and the faculties and students are encouraged to utilize the same for various research activities. The 

College Library has subscribed to INFLIBNET thereby providing research platform for the faculties and 

Students. It is also enabled with OPAC that gives immediate information about the books available in the 

library. 

The college does not have any formal consultancy provided. However, at an informal level the faculties do 

provide consultancy to other entities or individuals. Writing a project has been made a mandatory part of 

the curriculum for all the students of B.A. (Vocational Studies). The students of B.Com (H) also undertake 

a project as a part of their curriculum. Many of the students participated along with the faculties in four 

Innovation projects awarded to the college. The findings of these innovation projects have been 

disseminated to other faculties and students.  

The college maintains records of the various ongoing, major and minor research projects. These projects 

are assigned by UGC to the interested faculties of the college. Faculties are often encouraged to undertake 

various UGC and other institution funded research projects. Some senior faculties also guide Ph.D. 

scholars in their respective area of research. 

The college aims to provide a rich research culture to faculties and students by conducting seminars, 

workshops etc. thereby providing a healthy environment for research based activities. The faculty and 

students are motivated to disseminate their research outcomes/findings to other faculty members and 

students.   The faculties are encouraged to participate in health and hygiene programs, gender issues and in 

also in programs of environmental awareness. The Green Brigade (Eco-Club) is actively engaged in 

creating awareness about environment related issues. The various societies of the college, NCC and NSS 

have the objective of promoting the holistic development of the students for service orientation and good 

citizenship. 

The NSS wing of the college regularly organizes various activities to facilitate institute-community 

interface. Since its inception in our college, NSS has been involved in a lot of social and extension 

activities including blood Donation Camp. The college has an active National Cadet Corps (NCC) 

programme and its cadets have won many accolades and felicitations for their social and other activities. 

Several eminent personalities in different research areas and field of education are invited on the campus to 

address the faculties and students in the emerging areas of research. Students are also encouraged to take 
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up research related projects and innovation projects under the supervision of faculty members. Several 

academic societies and committees have been formed to engage the students in activities like paper 

presentation, career counseling, quiz contests etc. Our students also participate in expert talks, education 

fairs, health awareness camps etc.  

Criterion –IV: Infrastructure and Learning Resources  

The college does realize the importance of good infrastructural support. Being an affiliated college it does 

have its financial challenges, which the college is trying its best to overcome in the best available way. The 

college houses a well-stocked library fitted with computer systems and air conditioners for comfortable 

sitting. It comprises of three different sections i.e. Textbook section, reference section and general section.  

The college has introduced a lot of new processes like ICT in teaching and curriculum delivery, Wi-Fi 

campus, subscription to INFLIBNET etc. Newspapers and magazines for reading purpose are also 

available. Scholarly journals and periodicals for consultation can also be referred to. At present, the library 

has 50,000 books and 20 journals and newsmagazines are subscribed. Our library is known for its rich and 

valuable collection of study material available on vocational subjects. It has been carrying out all its routine 

functions through automated operations for last 15 years. The Library strives to maintain on active 

collection that is heavily used. and has access to e-journals through the NLIST programme of INFLIBNET 

(UGC).  

The teachers and students are provided internet & Laptop connectivity for preparing their course contents, 

lessens, assignments etc. along with the access to e-resources of INFLIBNET-NLIST for further study and 

research works.The college has adequate infrastructure with 23 lecture rooms all of which are fitted with 

LCD Projectors. The college has 08 tutorial rooms, 08 teacher cubicles, 04 Department rooms, 01 student 

union room, 01 server room, 04 store rooms, 01 caretaker room, 01 P.A. to Principal cubicle and 04 rooms 

for office admin. It also has a Seminar Hall, three Computer laboratories, a Common Room for girls, a 

Canteen, Library and facility for outdoor sports. It has spacious playground and well-maintained lawns. We 

have full power back up through a Generator of 125 KVA. We also have adequate number of n, 

washrooms; provision for R.O. treated drinking water. The College has an Enabling Unit for taking care of 

the needs of students with physical disabilities. The ramps have been constructed throughout the college to 

facilitate free movements of PWD and the wheel chairs. 

A member of Committees such as Sports Committee, Garden Committee, Purchase Committee are set up 

by the Staff Council on yearly basis to take care of the proper maintenance and upkeep of the 

infrastructure, etc. These Committees advises the principal for proper maintenance of the infrastructure. 

The Governing Body of the college also set up a Building Committee for this purpose. The Purchase 

Committee makes the necessary purchases for maintenance.  
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The Campus is Wi-Fi enabled. Computer and Internet facility is available to all students and faculty. The 

college has made provisions for maintenance of the IT infrastructure and the basic amenities in the college. 

Criterion –V: Student Support and Progression  

Every year a detailed Prospectus is published providing information on various facets of college life. The 

college takes care of the needs of all categories of students, viz. physically disabled and those from 

economically weaker sections. The college has NSS and NCC wings. These wings are involved in 

conducting extension programs and other awareness activities, which will benefit the staff and student 

community both.  

The college also has financial support made available to the students. Liberal concession in fee is also 

given in the form of scholarships. The college has an online platform that can be used by the students to 

take up practice test for preparing for competitive exams. 

Our college provides a number of services to the students belonging to deprived sections of the society 

such as financial assistance in the form of fee concession, scholarships, reservation of seats, etc.  They are 

also extended all help in the admission process. A Special Enabling Committee also exists in the college to 

oversee the admission process for SC/ST/OBC/PWD and economically weaker sections. This Committee 

intervenes as and when any need arises during admissions or otherwise.  

The entire college campus is fitted with guiding floor tiles for the differently-abled and visually challenged 

students. In order to make the office user-friendly, especially for students with physical disability, railings 

have been built in the staircase of the college premises. Separate toilet facility is available for PWD 

students on the ground floor itself. There is a special reservation in seats for foreign/overseas students 

against which they are admitted on the recommendations of Foreign Students Registry of the University of 

Delhi. The college has an Overseas Students Association of which all the overseas students of the college 

are a part. 

The college publishes the annual magazine named VOCANA. The Editorial Board consisting of students 

and teachers publishes the college magazine. This magazine helps in developing the reading habit and 

writing skills among the students and it is a medium of literary enrichment. Some of the students are also 

involved in the designing of the magazine. 

M.Soc. the Management Society of the college publishes its newsletter titled “The Management Edge”, 

which is an assemblage of sterling work about management and interviews with Entrepreneurs who 

establish supremacy in the market. 

The college also has a Committee against Sexual Harassment, an Anti-Ragging Committee (now renamed 

as Internal Complaint committee), a registered Alumni Committee and a Placement Cell.  
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The College Placement Cell, ASPIRE aims at making available quality placements/internships 

opportunities for students to provide them with a successful future and acts as a bridge between the 

companies and the students.  

The Entrepreneurial Board (TEB) and ENACTUS-CVS are the societies operating in the college, intended 

to imbibe entrepreneurial skills among students. Due to consistent efforts of society, two students Anmol 

Garg and Vansh Oberoi have developed business plan, which was awarded Best Business Plan by Birla 

Institute of Technology, Mesra. For this, they have been given an offer of Rs. 5 lacs for 9% Equity.    

Criterion –VI: Governance, Leadership and Management  

College of Vocational Studies makes unceasing attempts to invent the teaching-learning process in the 

finest interest of all the stakeholders. The college believes in enhancing quality assurance through 

participative management. Along with this leadership is also cultivated among students through 

responsibility given to them. 

The Governing Body of the college including the Chairperson is nominated by the Executive Council of 

the university. Governing Body constitute the top management of the college. It comprises of 

academicians, bureaucrats and other experts. Two teacher representatives are also part of the Governing 

Body. The principal is the ex-officio secretary. Its meetings are held periodically to remain in constant 

touch with the college administration, principal and the faculty. The Governing Body takes all the major 

decisions for the college.  The Governing Body is vested with the powers and responsibility of governance 

that is, imparting direction, ratifying decisions and general facilitation towards the pursuit for excellence.  

Action plans for academic and other activities are followed considering the concerns of all the concerned 

stakeholders. The various monitoring committees in place regularly monitor all the academic and 

administrative plans. Annual review of quality policy and action plans is done collectively by the Principal 

and Governing Body.  

The Staff Council is a statutory body consisting of all the teaching staff. The staff council also takes 

decisions on certain issues and on some others it gives its recommendations to the principal and the 

Governing Body. A number of committees consisting of the faculty members, such as Academic Advisory 

Committee, Workload Committee, Library Committee, Admission Committee etc., are constituted to plan 

and ensure quality in different college operations and activities. Thus both the teaching and non-teaching 

staff contributes effectively for smooth functioning of the college and in maintenance of quality in college 

activities and management. 

 The routine academic and co-curricular activities of the college are organized by the committees of the 

Staff Council that is chaired by the Principal. The college has a healthy culture of rotation of Teacher-in- 
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charge-ship for each department. The college keeps a track of the academic progress and introduces 

changes in the curriculum through holding periodic meetings with the Teachers-In-Charge. Faculties are 

encouraged to make use of ICT tools in classrooms and keep themselves updated on the prevailing trends 

and emerging technology in their area of specialization by participating in seminars, workshops and 

conferences held regularly.  

The college lays a lot of importance on holistic development and constant learning of faculties. Leadership 

among students is groomed though participating in various events of NCC, NSS and other community 

interacting programs.  Student representatives are present in several societies like the individual department 

societies and Students Union, which in a way helps to groom the leadership skills of students. Participative 

management is promoted along with delegating authority and functioning in a decentralized manner. Both 

the faculties and students take great interest not only in participating but also in organizing various 

curricular and co-curricular activities.  

All information is disseminated to the stakeholders through Notices and the College Website. As a welfare 

measure, college offers preferential admission to the wards of University of Delhi staff members. The 

accounts are audited by CAG every year. The Governing Body is updated on all the major issues through 

the Principal during the various meetings held regularly. Approval for all the major decisions is given by 

the Governing Body by passing various resolutions. Other committees like the Purchasing committee, 

Building Committee etc. function to ensure upkeep of the available infrastructure and longevity of other 

resources of use to the college.  

 The college aims to create and upgrade the infrastructure. For this purpose apart from the routine upkeep 

and maintenance of the existing infrastructure, the planning is done to create new infrastructure. The new 

academic block in under construction and will be completed soon. It will have 28 classrooms fitted with 

projectors. The process of purchasing of furniture for the new block is also under process and will be 

installed before the beginning of next semester.  

 

ASPIRE-the placement cell of the college regularly keeps in touch with various industries and even invites 

them for Campus drives. The College Of Vocational Studies Placement Cell, ASPIRE aims at making 

available quality placements/internships opportunities for students to provide them with a successful future 

and acts as a bridge between the companies and the students. 

IQAC functions actively to ensure implantation of all the quality practices in the college. Prior to IQAC, 

the college had Advisory Supervisory Committee to handle such issues and ensure quality practices in all 

spheres of education. Moreover, the college strictly adheres to the norms of UGC and University of Delhi. 

There is also a process called 360 degree feedback being followed in the college where feedback is taken 
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from 4 domains such as: principal, peer, student and self. This feedback is also analyzed for taking further 

actions on development strategy and corrective measures. 

Criterion –VII: Innovation and Best Practices  

College of Vocational Studies maintains a healthy and go-green campus. Comfortable working atmosphere 

is provided to the staff and students. Combined efforts of the college staff and students helps to maintain 

the beauty of the campus and keep it clean. For this purpose, the college has also constituted a dedicated 

Garden Committee and an Eco-club society named as Green Brigade.  

We are also moving towards energy saving initiatives by replacing old high voltage consuming electrical 

with new energy saving ones. Students and staff are advised to switch off the electrical when not in use. 

The College is also doing rainwater harvesting. There is provision of solar lighting in the grounds attached 

to the college building in the campus. Green Brigade-the Environment society of the college, also 

organizes a number of events to spread awareness for the importance of clean and green campus as well as 

create awareness about environmental issues. The college also has high roofs, which ensure maximum 

sunlight and airy rooms. Use of e-resources is a step ahead towards saving paper and promoting healthy 

environment. 

A number of innovative practices have been introduced during the last years, which have created a positive 

impact on the functioning of the college. Several software are used to maintain admission related data. 

Various committees are functioning in the college to address the grievances of students. The college also 

distributes laptops to the first year students. The College has been actively conducting ELPC classes for 

students who are weak in English and require remedial Classes. College of Vocational Studies has also 

been the Coordinating institution for four times, for conducting the UGC NET examination for Delhi. 

The Green Brigade jointly with NSS has been working to achieve the motto of clean and green campus. A 

number of events have been organized to create awareness for the importance of clean and green campus as 

well as create awareness about environmental issues. An Herbal Garden was developed with 21 species of 

herbs that are suited to Delhi’s climate. A compost pit was developed to produce in-house organic manures. 

We do not use chemical fertilizers, pesticides or insecticides in our garden space. We purchase organic 

manure and have switched over to vermicomposting and microbial composting to recycle the organic 

matter like leaves and canteen waste.  

Women Entrepreneurship through the project KATRAN, has been undertaken by the college students. The 

project `KATRAN’ is for inspiring and creating women entrepreneur in every household. The purpose is to 

promote women entrepreneurs by providing required vocational training and skills in teaching. It is 

intended to combine their skills and students business acumens to generate self-employment for them and 

making the women self-reliant and independent. KATRAN offers practical guidance and financial help to 
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the women from poorest background and slum areas. This enables them to move forward and improve their 

financial position, quality and standard of life.  

 

Currently two centers are operational in Mansarovar Park, East Delhi and Badli Village, North Delhi. 26 

women have been trained and earning their livelihood. The women are from different background and in 

the age group of 16 – 55 years.  This project is undertaken by the students of the College under Enactus 

CVS. Enactus is an international non-profit making organization. 
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SWOC ANALYSIS 
 

The College of Vocational Studies is a maintained institution of University of Delhi and has been serving 

the cause of vocational, management and conventional education since 1972. It marks a small beginning in 

a great change in the field of higher education making it more meaningful and diversified. Through this 

experiment, we seek to break new ground by bridging the gap between static university education and the 

social environment. It had been among the pioneer institutions in the country to offer vocational education, 

bridging the gap between traditional university education and the changing socio-economic environment. 

In addition to vocational courses the College has been offering Honours Courses in Commerce, Economics, 

History, Business Economics and Computer Science. Since its inception, the College has attracted and 

maintained highly qualified faculty to teach its various courses. The College is well-equipped with various 

facilities for persons with disability like Ramp, Rest room and guiding tiles throughout the College 

campus. The entire college campus is Wi-Fi enabled. The College of Vocational Studies has constantly 

been trying to create awareness on various pressing environmental issues and for maintaining clean and 

green campus.  

Strength  

• A distinctive strength of the college lies in providing   both vocational and traditional courses taught 

by energetic, innovative, experienced and dedicated teachers. The College is the only institution in 

the university to offer a bachelor degree in seven vocational courses, apart from the conventional 

honours courses.  

• The College has been lucky enough, since its inception, to have academic and administrative 

stalwarts at its helm of affairs. Late Prof. V.V. John a well-known educationist has been 

Chairperson of the College Governing Body for quite number of years. Prof. A.B. Ghosh, Prof. 

P.K. Ghosh, Prof. S. Neelamegham, Prof. R.S. Nigam, Prof. S.S. Aggarwal, Prof. V.K. Bhalla, 

Prof. R.S. Dhankar from Faculty of Management Studies, School of Economics University of Delhi 

have been guiding the destiny of the College. Also Prof. Ms. SushmaYadav, Pro-Vice-Chancellor, 

IGNOU has been Chairperson of the Governing Body. The administrative such as Mr. Salman 

Haider, Ex-Foreign Secretary, Govt. of India, Ms. Shailaja Chandra, Ex-Chief Secretary, Govt. 

NCT of Delhi, Ms. KiranBedi, IPS a well-known personality have adored and provide the 

leadership. Presently the Governing Body is headed by Mr. Navin B. Chawla, Ex-Chief Election 

Commissioner, and Government of India. The College leadership strives in extending a fair play to 

all the staff members to fulfill the stated vision, mission and objective. 

•  The College is very well known for conducting University and other competitive examinations in 

an effective manner. The college has been the coordinating institution for four times in a row for 

conducting the UGC NET examination for state of Delhi. 
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•  Most of the teachers have acquired their masters and doctorates from reputed universities in India 

and abroad.  

• Faculty members include many well-known creative writers and other with numerous academic 

publications to their credit.  The faculty frequently participates in scholarly activities including 

seminars, conferences, workshops etc. 

• Quite a few of them have published quality research to their credit. A few of the teachers have also 

taught post-graduate masters courses, and pursued post-doctoral research work in  India and abroad.  

• The research areas of the faculty belonging to different departments are diverse enough. They 

include human resource, finance, risk management, innovation, international trade and world 

trading system, agriculture, labour economics, industrial economics, banking, corporate 

governance, coding theory and information technology.  

• A unique strength of the college consists in having teachers, who have presented research papers in 

international conferences held in India and abroad, apart from publishing in international journals 

and teaching in foreign university.   

• The teachers believe in giving their best to the students through intensive teaching through state of 

the art facilities, not merely to help them get marks in their university examination, but to inculcate 

a love for learning, ultimately moulding them for higher studies. As a result, many of the students 

pursue higher education in India and abroad and a few of them even elevate them as assistant 

professors in different colleges under Delhi University.  

• The College faculty is actively involved in various innovation projects awarded by Delhi 

University. The selected students participate actively in the same and have also travelled to various 

parts of the country in connection with these projects. The University of Delhi has awarded four 

Innovation Projects. 

• Scholars in diverse fields are regularly invited to lecture on their area of specialization to give the 

students a cutting edge.  

• The College conducts English Language Proficiency Course classes and foreign language courses 

in French and German. In the past remedial classes in English have been offered to weak students. 

• The college has various active and vibrant societies, which help students in developing their overall 

personality. 

• Students have ready access to the Internet and links are provided to relevant websites to encourage 

them to widen their scope of enquiry and have access to the maximum amount of information 

relevant to their fields of study. 

• The students of first year have been given Laptop to facilitate their learning and research. There is 

provision of given financial help to the needy and under privileged students by way of fee 

concession and Scholarship. 
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• To supplement the classroom learning and to gain the practical knowledge, the College organizes 

industrial and educational trip from time to time. Our students also participated in the four 

educational trip organized by University of Delhi through Gyanodaya Express. 

• Apart from teaching, the college enhances the potential of students in diverse fields by providing 

them opportunities to participate in different societies. The college also attempts to make them 

socially conscious through organizing several programmes at grass root level.  

• The College encourages students to engage in working with established NGOs in various fields. 

Our students have also provided design and logistic support to some organizations and this 

involvement encourages students to broaden their vision and become socially responsible citizens. 

One such project was KATRAN whereby women were empowered by giving skills and business. 

The students of the College are operating two such centers at Mansarovar Park and Badli Village, in 

collaboration with Tatva Gyan Humanity Foundation. 26 women have been trained and are working 

at both the centers. 

• The College has a very successful Placement Cell, in which the students participate very actively. 

Excellent placements have been offered to our students over the year. 

• The College library is very well stocked with approximately 50,000 books on various subjects and 

fully computerized. Online Public Access Catalogue (OPAC) can be used by the students to browse 

the library books database in an effective and efficient way. The College Library is computerized 

and the issue and return of the books etc. is done through computer. The College reading room is 

air-conditioned and internal facilities also available. INFLIBNET, Online Access has provided to 

the students and the faculty to facilitate research by them. 

• Women safety is a very crucial concern in our co-educational institution. The College has an 

Internal Complaints Committee to deal with any incident of sexual harassment.  

• The CCTVs have been installed all over the campus as a measure of constant vigil to prevent any 

undesirable act. The Fire Extinguishers are operative at different critical points in the College. The 

College also has 125 KV generator set as an alternative source of power.    

• The College provides excellent infrastructure for academic and extra-curricular activities. It has 

recently added twenty-eight lecture halls to its existing capacity. Each classroom is equipped with 

projectors. The college has two computer labs with networking facility. The college has Wi-Fi 

enabled campus for students and teachers. The college is a PWD friendly campus by providing 

guiding tiles, ramps and toilet.  

• The College has lush green and well maintained big sports ground with an area of 5 acres. It has 

facilities for sports such as Football, Volleyball, Basketball, Cricket and Athletic. Students 

participate in different tournaments and the College provides them necessary support including 

financial assistance.  
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• The College is sensitive to environment issues and has therefore installed Solar Panels and a Rain 

Water Harvesting System. It also conducts a tree census. The use of organic manure is encouraged 

and a small organic garden has been planted to inculcate the idea of healthy living in the students. 

Weaknesses 

• The college does not have any Postgraduate level course. 

• A number of subjects are not taught at honours level, leading to sub-optimal use of academic 

potential of teachers teaching these subjects.  

• Many teachers are short of space to facilitate research work.  

• Absence of departmental libraries is another handicap. 

• The number of regular faculties needs to be increased to reduce the number of faculties on Ad- Hoc 

Basis. 

Opportunity 

• A distinct opportunity exists for modifying the course content of vocational courses for better 

employability of students. It may be materialized by collaborating with industry on a regular basis 

and with active participation of organizations like NSIC. 

• While the college is one of its kinds in the country, it has the potential of being the best in imparting 

vocational education in Asia. 

• To have Post Graduate level courses in subjects like Vocational courses, Commerce, Economics 

and History. 

• The construction of new academic block will provide an opportunity to introduce new courses. 

• The interaction and networking with the alumni can be increased for student internship and 

placement. 

Challenges 

• A basic challenge consists in expanding the potential of the students to engage in critical thinking 

instead of mere cramming. 

• The college faces the challenge of raising the academic level of the students in a scenario of 

declining moral and academic standards.  

• Students find it difficult to participate in sports and extracurricular activities in view of extra 

academic pressure of presentations, class tests and tutorials as per the semester mode. 

• Most of times of the faculty are spent on teaching and the research work is very much limited. It 

needs to be balanced. 
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PROFILE OF COLLEGE OF VOCATIONAL STUDIES 

 

 

1. Profile of the Affiliated/ Constituent College 

 

 

 

 

2. For Communication: 

 

Designation Name Telephone 

With STD code 

Mobile & 

Fax 

Email 

Principal Dr. Inderjeet O:011-29258544 

 

9810753310 

29256117 

 

du.cvs.principal@

gmail.com 

Vice 

Principal 

---- --- --- --- 

Steering 

Committee 

Co-

ordinator 

Dr. Kuldeep 

Ahuja 

O:011-29258544 

 

9810653112 drkuldeepahuja@

gmail.com 

 

3. Status of the Institution:  

 

i) Affiliated College       √ 

ii) Constituent College  

iii) Any other (specify)  

 

4. Type of Institution: 

a. By Gender 

 

i) For Men 

ii) For Women 

iii) For Co-Education √ 
  

 

b. By Shift 

 

i) Regular          

ii) Day        √ 

iii) Evening   

 

 

5. It is a recognized minority institution? 

Name: COLLEGE OF VOCATIONAL STUDIES 

 Address:  TRIVENI, SHEIKH SARAI-II, NEW DELHI 

City: New Delhi, Pin: 110007 State: Delhi 

 Website: http://cvs.edu.in 
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Yes  

No √ 

 

 

6. Source of Funding: 

Government √ 

Grant-in-aid  

Self-financing   

Any other  

 

 

7.  

a. Date of establishment of the college: 14/08/1972 

b. University to which the college is affiliated/or which governs the college (If it is a 

constituent college): University of Delhi. 

c. Details of UGC recognition: 

 

Under Section Date, Month &Year 

(dd-mm-yyyy) 

Remarks 

(If any) 

i.2(f) 14/08/1972 Attached  

ii.12(B) 14/08/1972 Attached 

 

d. Details of recognition/approval by statutory/regulatory bodies other than UGC 

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.): NOT APPLICABLE 

 

 

8. Does the affiliating university Act provide for conferment of autonomy (as recognized by the 

UGC), on its affiliated colleges? 

 

 Yes  No √  

 

If yes, has the College applied for availing the autonomous status? 

 Yes  No-NA 

 

 

9. Is the college recognized 

 

a. By UGC as a College with Potential for Excellence (CPE)? 

 

 Yes  No √ 

 

If yes, date of recognition:………NA……………(dd/mm/yyyy) 

 

 

b. For its performance by any other governmental agency? 
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 Yes  No √ 

 

If yes, Name of the agency……NA………………and 

 

Date of recognition:……NA………………(dd/mm/yyyy) 

 

 

10. Location of the campus and area in sq. mts.: 

 

Location*   Urban 

Campus area in sq.mts. 41075.5926 SQ.M 

Built up area in sq.mts.  7977.66 sq. mts. 

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

 

11. Facilities available on the campus (Tick the available facility and provide numbers or other 

details at appropriate places) or in case the institute has an agreement with other agencies in 

using any of the listed facilities provide information on the facilities covered under the 

agreement. 

♦ Auditorium/seminar complex with infrastructural facilities: √  (Seminar Room) 

♦ Sports facilities: 

 Play-ground: √     

• One concrete Basketball Court with uprights / Fiber Boards  

•  Play Field (Dimensions: 140mts x 100mts) with Centre Cricket Pitch and 

Football uprights  

• Volleyball Court with Uprights, one, standard size  

• Sports Room (Dimensions: 6.50mts x 4.30mts)  

• Sports Store Room (Dimensions: 6.50mts x 6.50mts) 

• Table Tennis Room 

 Swimming pool: Not Available (NA) 

 Gymnasium: NA 

♦ Hostel:  NA 

 Boys ’hostel  

• Number of hostels:  

• Number of inmates:  

• Facilities (mention available facilities) 

 

 Girls’ hostel   

• Number of hostels: 

• Number of inmates:  

• Facilities (mention available facilities) 

 

 Working women’s hostel  

• Number of inmates 

• Facilities (mention available facilities) 
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♦ Residential facilities for teaching and non-teaching staff:   

  Teaching Staff Flats: NA 

  Non-teaching Staff Flats: 08 (Group ‘D’)  

 

♦ Cafeteria: √ 

♦ Health center: NA 

♦ First aid, Inpatient, Outpatient, Emergency care facility, Ambulance, Health center staff–  

  Qualified doctor – On SOS basis 

  Qualified Nurse – On SOS Basis 

♦ Facilities like banking, post office, book shops: NA 

♦ Photocopy Kiosk available 

♦ Transport facilities to cater to the needs of students and staff:  NA 

♦ Animal house: NA 

♦ Biological waste disposal: NA 

♦ Generator or other facility for management/regulation of electricity and voltage: √ 

♦ Solid waste management facility: NA 

♦ Waste water management: The proposal has been submitted for approval. 

♦ Water harvesting: √ 

 

 

12. Details of programmes offered by the college (Give data for current academic year): 

 

SI. 

No. 

Programm

e  

Level 

Name  

of the 

Programme/

Course 

Du-

ration 

Entry  

Quali-

fication 

Me-

dium 

 of  

ins-

truc-

tion 

Sanctione

d 

/approved 

Student 

strength 

No. of  

Students  

Admitte

d 

1 

Under-

Graduate 

Hons. 

Courses 

 Three  

Years 

10+2 

passed 

 

English 

    

  

  1. B.Com. 

(Hons) 

      

77 91 

  

  2. B.A. 

(Hons.) 

Business 

Economics 

(Self-finance 

Course) 

      

62 61 

  

  3. B.A. 

(Hons.) 

History 

      

62 69 

  

  4. B.A. 

(Hons.) 

      

62 66 
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Economics 

  

  5. B.Sc. 

(Hons.) 

Computer 

Science (Self-

finance 

Course) 

Three 

Years  

10+2 

passed 

  

English 

46 54 

                

  

  B.A. 

(Vocational 

Studies) 

Courses: 

      

539   

  

  1. Tourism 

Management 

      

  69 

  

  2. Office 

Management 

& Secretarial 

Practice 

      

  65 

  

  3. Human 

Resource 

Management 

      

  89 

  

  4. Material 

Management 

      

  63 

  

  5. Small & 

Medium 

Enterprises 

      

  69 

  

  6. Marketing 

Management 

& Retail 

Business 

      

  67 

  

  7. 

Management 

& Marketing 

of Insurance 

      

  62 

                   -      -        -        -          -       - 

2 

Post-

Graduate 

        

    

3 Integrated 

Programmes 

               -      -        -        -          -       - 

4 Ph.D.             

5 M.Phil.                -      -        -        -          -       - 

6 

Certificate 

courses 

German 

language 

One 

year 

Grad- 

uate  

 

English        - 40 

  

  French 

language 

One 

year 

Grad- 

uate  

 

English   31 

7 UG 

Diploma 

-         -         -        -         -      - 

8 PG Diploma         -       -       -       -       - 

9 

Any Other 

(specify and 

provide 

details) 

 -       -       -       - 

      -       - 

 

13. Does the college offer self-financed Programmes? 



26    College of Vocational Studies 

 

 Yes √ No  

 

If yes, how many: 2 

 

14. New programmes introduced in the college during the last five years if any? 

Yes √ No  Number 02 

 

15. List the departments (respond if applicable only and do not list facilities like Library, 

Physical Education as departments, unless they are also offering academic degree awarding 

programmes. Similarly, do not list the departments offering common compulsory subjects for 

all the programmes Like English, regional languages etc.) 

Faculty UG Courses 

Science B.Sc(H) Computer Science  

(Self Finance Course) 

 

 

 

 

Arts B.A.(H) Economics 

B.A.(H) History 

B.A. (H) Business Economics  

(Self Finance Course) 

B.A.(Vocational Studies) 

Commerce B.Com (H) 

Any Other 

(Specify) 

 

 

 

16. Number of Programmes offered under (Programme means a degree course like BA, BSc, MA,  

M.Com.) 

a.  Annual system - 

b.  Semester System 12 

c.  Trimester system - 

 

17. Number of Programmes with 

a.  Choice Based Credit System 12 

b.  Inter/Multidisciplinary Approach 07 

c.  Any other (specify and provide details) - 

 

18. Does the college offer UG and/or PG programmes in Teacher Education? 

 

 Yes  No √ 

 

If yes, 

a. Year of Introduction of the programme(s)…………………(dd/mm/yyyy) and number 

of batches that completed the programme  

b. NCTE recognition details (if applicable) Notification 
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No.:……………………………………Date:……………………………(dd/mm/yyyy) 

Validity:……………… 

 

c. Is the institution opting for assessment and accreditation of Teacher Education 

Programme separately  

 Yes    No √ 

 

 

 

19. Does the college offer UG or PG programme in Physical Education? 

 

 Yes  No √ 

 

If yes, 

a. Year of Introduction of the programme(s)…………………(dd/mm/yyyy) and number 

of batches that completed the programme  

b. NCTE recognition details (if applicable) Notification 

No.:……………………………………Date: 

……………………(dd/mm/yyyy)Validity:……………… 

 

c. Is the institution opting for assessment and accreditation of Physical Education 

Programme separately?  

Yes           No √ 

20. Number of teaching and non-teaching positions in the Institution 

 

 

Positions 

Teaching faculty  

Non- 

teaching 

staff 

 

Technical 

staff 
 

Professor 
Associate 

Professor 

Assistant 

Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by 

the 

UGC/University/ 

State 

Government 

   -   -  12  25   23    25   17     01    07    01 

        Yet to recruit    -    -   41  34   

Sanctioned by 

the 

Management/ 

society or 

other 

authorized  

          

 

Yet to recruit 

          

 

*M-Male*F-Female (Associate Prof. Including Principal) 
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21. Qualifications of the teaching staff: 

 

Highest 

qualification 

Professor Associate 
Professor 

Assistant 

Professor 
 

Total 

Male Female Male Female Male Female 

Permanent Teachers  

D.Sc./D.Litt.    01    

Ph.D. - - 06 13 06 02 28 

M.Phil. - - 04 07 02 03 16 

PG - - 01 03 0 01 05 

Temporary Teachers  

Ph.D. - - - - - - - 

M.Phil. - - - - - - - 

PG - - - - - 01 01 

Ad-hoc Teachers  

Ph.D. - - - - 4 3 7 

M.Phil. - - - - 1 2 3 

PG - - - - 8 17 25 

Part-time Teachers 

Ph.D. - - - - - - - 

M.Phil. - - - - - - - 

PG - - - - - - - 

 

22. Number of Visiting Faculty/Guest Faculty engaged with the College: 6 

 

23. Furnish the number of the students admitted to the college during the last four academic 

years: 

 

Categories 2011-12 2012-13 2013-14 2014-15 

M F M F M F M F 

General 273 216 282 136 251 212 333 224 

SC 105 47 90 38 88 31 130 36 

ST 32 09 39 10 21 10 13 04 

OBC 94 25 179 17 99 55 216 41 

Others 20 06 07 07 30 03 23 03 

 

 

24. Details on students enrolment in the college during the current academic year: 

 

Type of students UG PG M.Phil. Ph.D. Total 

Students from the same 

state the college is located 
538 NA NA NA 538 

Students from other states 281 NA NA NA 281 

NRI 0 NA NA NA 0 
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Foreign Students 06 NA NA NA 06 

Total 825 --- --- --- 825 

 

 

25. Dropout rate in UG and PG (average of the last two batches)  

 UG—7.98% PG— NA 

 

26. Unit Cost of Education 

 (Unit cost=total annual recurring expenditure (actual) divided by total number of students 

enrolled) 

 

a. Including the salary component: Rs.55780    

b. Excluding the salary component: Rs.2648                 

27. Does the college offer any programme/ in distance education mode (DEP)? 

 

  Yes   No √ 

  If yes, 

a. Is it a registered center for offering distance education programmes of another 

University 

   Yes  No  

b. Name of the University which has granted such registration. 

c. Number of programmes offered            

d. Programmes carry the recognition of the Distance Education Council. 

   Yes  No  

  

 

28. Provide Teacher-student ratio for each of the programme/course offered 

 

Name of the Course Student-Teacher Ratio 

B.Com.(H) 22:1 

B.A. (Vocational Studies) 26:1 

B.SC (H) Computer Science 22:1 

B.A. (H) Economics 22:1 

B.A. (H) English 22:1 

B.A. (H) History 22:1 

B.A. (H) Business Economics 22:1 

 

 

 

29. Is the college applying for 

Accreditation: Cycle1    √      Cycle2          Cycle3          Cycle4 

 

Re-Assessment: 
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(Cycle 1 refers to first accreditation and Cycle2, Cycle3 and Cycle 4 refer store- accreditation) 

30. Date of accreditation (applicable for Cycle2, Cycle3, Cycle 4 and re-assessment only): NA 

31. Number of working days during the last academic year: 235 

32. Number of teaching days during the last academic year: 175 

(Teaching days means days on which lectures were engaged excluding the examination days) 

 

33. Date of establishment of Internal Quality Assurance Cell (IQAC) IQAC: 20/07/2015 

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) /to NAAC: NA 

35. Any other relevant data (not covered above) the college would like to include. (Do not include 

explanatory/descriptive information) NIL 
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CRITERION –I: CURRICULAR ASPECT 

 

1.1 Curriculum Planning and Implementation 

 

1.1.1. State the vision, Mission and objectives of the institution and describe how these are 

communicated to the students, teachers, staff and other stakeholders? 

 

Vision: 

College of Vocational Studies aims to be an institution of excellence not only in management based 

vocational courses but also in other professional and conventional courses. It aims to bring into focus the 

vocational or practical aspect of higher education. Our aim is to create an environment where innovation is 

focused; the students pursue knowledge with passion and freedom and blossom into responsible citizens of 

the society in a harmonious academic environment. 

Mission: 

College of Vocational Studies strives for excellence both in the academic as well as extra- curricular 

domain. The mission of the College is that students should excel in the field of vocational, commerce and 

humanities. The College provides excellent facilities, which include Computer Labs, classrooms with 

projectors, well-equipped Library, activity rooms, well maintained sports ground and above all a well-

trained faculty. Students are constantly encouraged to think not just within the parameters of a set 

curriculum but to realize the true potential through continuous research and learning. The College 

nourishes and encourages the raved and heterogeneous aptitude, talent and skill of the students. College of 

Vocational Studies a pioneer in vocational aspect of higher education imparts and encourages a skill based 

holistic development of students. The emphasis and mission of the College is to provide a fertile ground for 

the all-round development of the students and encourage a scientific temper and pursuit of perfection. 

Objectives:  

 

The aim of College of Vocational Studies is not merely to provide an excellent platform for higher 

education but to also cultivate students who exhibit moral and cultural values and become responsible 

citizens in the future. 

• To encourage parallel education by organizing seminars, conferences, debates, talks by eminent 

personalities in every field. This facilitates the exchange of ideas between students and people from 

all walks of life and therefore promote intellectual as well as physical growth of the students. 

• To remain in constant touch with teaching, non-teaching staff, parents, guardians, alumnae and 

others such as industry, media, and social service partners. We remain in constant touch through the 

College Website, annual union of alumnae, staff association, staff council meetings and seminars, 

discussions, extra-curricular activities that are held from time to time. In all these interactions the 

vision and aim of the College is focused upon and a constant endeavor is made to further our aim, 

enhance our vision. 

• To provide an excellent platform where students can blossom into trust worthy, responsible, dutiful 

individuals without any bias of class, gender, caste and religion. 

• To achieve the following objective through vocational studies courses: 
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 To successfully interweave general education with work-oriented skills and 

knowledge. 

 To enable the learner to acquire intellectual skills and knowledge in a vocational field 

as well as other complementary inter-disciplinary subjects that give the student an 

advantage in her/his chosen vocation. 

 To incorporates knowledge of computers, software applications and communication 

skills that is  a basic eligibility criteria for any kind of job in the industry today. 

 To provide students a meaningful and contemporary education. The curriculum has 

been restructured in response to the changing environment and reflects current issues 

and concerns. 

•  To make the students and the staff to realize the aim of giving back to society and country as much 

as they have gained from it. 

 

Communication to stakeholders: 

• The College has active Staff Council to interact with the teachers regularly and keep the entire staff 

and other stakeholders updated about the College’s vision, mission and objectives. 

• An updated and informative prospectus is published every year, which contains all the important 

information regarding the functioning of the college. All the stakeholders can see the prospectus. 

• The vision and mission statements are also posted on the official website of the college 

www.cvs.edu.in 

• The Principal addresses the students about these statements during the Orientation Day, held in the 

beginning of every academic year. 

• Regular notices and news are displayed on the college notice board and on the college website as 

well. 

• The annual College magazine “VOCANA” is also a source of such information. 

• The college also has an Alumni and college remain in touch with them. The annual get together 

lunch is also organized every year.  

 

1.1.2. How does the institution develop and deploy action plans for effective implementation of the 

curriculum? Give details of the process and substantiate through specific example(s). 

 

The college develops and deploys the following actions plans for effective implementation of the 

curriculum: 

• Being a constituent college of the University of Delhi, we follow the academic calendar given by 

the University. The college also prepares its own calendar. Action plans for effective 

implementation of the curriculum are also developed by the college comprising inputs from the 

Principal, Academic Advisory Committee and the teaching staff.  

• An Orientation programme is held in College on the first day of the Academic Session to 

familiarize the students with the vision of the College and to introduce them to the concepts of a 

holistic education. 

• The students are also given an insight into the subjects they will study and are introduced to the 

faculty of their specific stream. This provides a perfect opportunity to break the ice between 

students and faculty initiating a sense of involvement and recognition. Students can also clarify any 

doubt regarding their academic calendar and the timetable. 

• The College ensures that the timetable for all disciplines is uploaded on the College Website and 

displayed   prominently on the College notice board on the first day of the Academic Session. 

• The curriculum is given to the concerned teacher who is responsible for completing it within the 
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stipulated lectures mentioned on the each curriculum.    

• Timetable is prepared for the department as well as for every faculty for the subjects taught by 

him/her. Individual plans are then prepared by every faculty keeping Time Table and academic 

calendar as the base. This ensures timely completion of the syllabus.  

• The Principal also holds regular meetings with the Teachers in Charge of various departments to 

track the academic progress and develop strategies to fill the deviations, if any, in the plan set.   

• Teachers are encouraged to use modern ICT techniques like projectors etc. To make classroom 

lectures even more interesting and meaningful for the students the discussions, presentation and 

Industrial visits are organized.  

• Intra-departmental meetings are also held to discuss the current progress and formulate the required 

action plans and strategies for the next session. 

•  Extra classes, wherever required, are taken by teachers to complete the syllabus, if the syllabus lags 

behind the planned schedule. 

 

1.1.3 What type of support (procedural and practical) do the teachers receive (from the university 

and/or institution) for effectively translating the curriculum and improving teaching 

practices? 

 

The college teachers are provided support in the following ways: 

 

• The University of Delhi dispatches an annual academic calendar along with circulars to all the 

colleges affiliated to it. This forms the base for curriculum planning at college level.  

• Regular workshops are arranged by the University to introduce new subjects to the teachers. 

Teachers also get various opportunities to update themselves about the prevailing trends in 

education and also improve their teaching skills by attending Orientation and Refresher courses 

organized by the University. 

• To improve the current teaching practices, the college encourages its staff to take part in several 

workshops, conferences and several brainstorming sessions. Teachers are also encouraged to 

contribute in research papers and to obtain research projects from the University of Delhi & UGC. 

• The teaching faculty is also encouraged to be active members of the course curriculum committee, 

Board of Examiners (BOE) and other such academic committees at the University level.  

• The college houses a good infrastructure for supporting teaching practices like well-equipped 

library and reading room facility, internet enabled computer labs, Wi-Fi campus etc.  

• The college keeps at par with the latest developments in their subject and also strictly adheres to the 

guidelines of the UGC and that of the University.  

1.1.3. Specify the initiatives taken up or contribution made by the institution for effective 

curriculum delivery and transaction on the Curriculum provide by the affiliating University 

or other statutory agency. 

 

The following initiatives are taken and contribution made by the institution to achieve the above:- 

• Our teachers have been directly involved in the curriculum development, delivery and its 

revision for B.A. (Vocational Studies) 

• It is ensured that academic resources are in place and classes are taken regularly throughout 

the academic session. 

• The college library is well equipped with latest publications and reference books available. 
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•  Subject experts in various fields are invited from time to time to share their knowledge and 

experience with students on the topics included in the curriculum.  

•  All the teachers are actively involved in curriculum delivery and growth of curriculum, by 

regularly attending Orientation and Refresher programs, as well as workshops organized by 

the University and such other organizations. 

• Various committees work throughout the year to ensure that all the infrastructural and other 

facilities are in place in the college.  

•  Some of the faculty members are also involved in syllabus-revision and preparing of 

reading materials, by working in close association with the concerned university 

departments.  

• Regular department meetings are organized to interact with the other teachers and to them 

aware about the latest curricular developments.  

• The college focuses on continuous improvement of its academic practices by upgrading the 

skill-set of faculties.  

• Feedback from industry experts is taken on regular intervals to make our B.A. (Vocational 

Studies) curriculum more effective. Industry experts are also invited to interact with the 

students for better understanding of the entire process.   

 

1.1.5. How does the institution network and interact with beneficiaries such as industry, research 

bodies and the university in effective operationalization of the curriculum. 

 

The institution interactions with beneficiaries are as follows: 

• The college has an active interaction and collaboration with the industry in the form of a placement 

cell ‘ASPIRE’ constituting of around twenty five students coordinators under the guidance of a 

faculty advisor. 

• The placement cell has a dedicated website designed, developed and maintained by the students 

which is an effective medium of communication between the college and the industry.  

• The placement cell believes in an extensive use of social media and the networking with the 

students is also done through a Facebook Page exclusively for ASPIRE.  

• The students of the placement cell communicate with the companies and send them invites for 

conducting their placement drives at the campus. 

• Once the job profile and the company profile are received, the same are uploaded on the website for 

students to fill consents for their participation in the placement process. This is followed by the 

identification of the specific number of students which is again communicated to the company.  

• A particular date and time is assigned to the company and the drive is conducted on campus which 

comprises of a Pre placement presentation, aptitude tests and group discussions and final 

interviews. 

• Companies like Ernst and Young, Housing.com, Genpact, Reliance, and various start-ups like 

Nacre Outsourcing, Smartican, and Collective Artists visited the campus in the past two academic 

sessions. 

• The companies have shown a lot of interest in the college and the hiring has been done across all 

courses. The average pay package offered to the students is around 4.5 lac per annum. The college 

has placed approximately 100 students in the past academic session. 

• In addition to this, the placement cell has also conducted Internship drives for various companies 

for the first and second year students. ICICI Prudential, Tommy Hilfiger, and many other 

companies have selected a number of students for summer internships. 
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• Besides this, ASPIRE also helps the industry expertise to be optimally used by the students in the 

form of various seminars and talks to channelize their interests in the right direction. TCS, Genpact 

and Career Launcher have conducted orientation and awareness sessions for the students. 

• The college placement cell ‘ASPIRE’ has been ranked fifth in the university according to a recent 

communication newsletter ‘DU BEAT’. 

 

1.1.6.  What are the contributions of the institution and/or its staff members to the development of 

the curriculum by the University? (Number of staff members/departments represented on the 

Board of studies, student feedback, teacher feedback, stakeholder feedback provided, specific 

suggestions etc. 

 

Being an affiliated college, the college is bound to follow the syllabus and guidelines prescribed by the 

parent University. However, the teaching staff contributes in designing the syllabus by being the members 

of the Course curriculum committees.  

Teachers also take feedback on the syllabus from the students during classroom sessions and are 

communicated to the concerned university department. Such feedback is considered while revising the 

curriculum. The college also invites the concerned stakeholders to provide valuable suggestions and 

feedback through the feedback link provided in the college website.   The University of Delhi often 

organizes workshops and holds discussions regarding the modification and relevance of the syllabus, in 

which our faculties participate actively. 

As far as vocational course is concerned our Principal and the faculty members are directly involved in 

each and every step. They come up with various suggestions after consulting some stakeholders. The 

college Principal was the main member for developing the B.A. (Vocational Studies) curriculum under 

CBCS. 

The suggestions and recommendations from different stakeholders on the course curriculum is discussed in 

the departmental meetings and is forwarded to the concerned departments. In case of developing 

curriculum for BA (Vocational Study) many faculty member actively participate.  

 

S.No Name  Department  

1 Dr. Raman Kumar Commerce 

2 Dr.(Mrs.) Meera Nangia Commerce 

3 Dr. Ragini Aggarwal Commerce 

4 Mr. Ramesh Chand Yadav Commerce 

5 Dr. Surender Singh Commerce 

6 Ms. Shashi Singh Economics 

7 Ms. Anu Satyal Economics 

8 Dr. (Mrs.) Vijaya Rajni  Economics 

9 Dr. Pradip Kumar Biswas Economics 

10 Dr. Saroj Rana  Hindi 

11 Dr. Kumar Ram Krishna  History 

12 Dr. Richa Malhotra  History 

13 Dr. Kuldeep Ahuja  OMSP 

14 Dr. Kumar Ashutosh Tourism 
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1.1.7 Does the institution develop curriculum for any of the courses offered (other than those under 

the purview of the affiliating university) by it? If ‘yes’, give the details on the process (‘Needs 

Assessment’, design, development and planning) and the courses for which the curriculum has been 

developed. 

 

CVS is the only college providing vocational courses at undergraduate degree level in the University of 

Delhi and probably in whole of India. The college offers degree for seven Vocational Courses like BA 

(Vocational Study) in Tourism Management, OMSP (Office Management & Secretarial Practice), MMI 

(Management and Marketing of Insurance), HRM (Human Resource Management), SME (Small and 

Medium Enterprises), MM (Material Management), MMRB (Marketing Management & Retail Business). 

To develop the curriculum for vocational courses, the following process is followed: 

• The University of Delhi sets up an apex committee under the chairmanship of Dean Faculty of 

Social Sciences. The Principal, CVS is the convener of this committee. It also consists of some 

other professor of the University  

• The Apex committee sets up seven sub committees for seven different courses. Most of the 

members of these committees are faculty members of CVS. These sub committees also have 

members from industry also. These committees draft the syllabus for these courses. 

• The curriculum drafted by the sub committees is placed before the Apex committee for approval. 

• The curriculum so prepared is approved by Committee of Courses, Faculty of Social Science, and 

Academic Council and by the Executive Council.  

• We have always directed contributed in drafting and revising syllabus as and when required, as 

these courses are available only in College of Vocational Studies. So, most of the task related to 

drafting and revising have been completed and done by the college faculty.  

• The College faculty members develop all the vocational courses of the college. This practice is 

maintained since the inception of the college in 1972.  

 

1.1.8 How does institution analyse/ensure that the stated objectives of curriculum are achieved in 

the course of implementation. 

 

The following steps are taken to ensure that the stated objectives of curriculum are achieved in course of 

implementation:- 

• Our teachers have been directly involved in the curriculum development, delivery and its revision 

for B.A. (Vocational Studies) 

• It is ensured that academic resources are in place and classes are taken regularly throughout the 

academic session. 

• The college library is well equipped with latest publications, books and reference books as per the 

new curriculum implemented. 

•  Subject experts in various fields are invited from time to time to share their knowledge and 

experience with students on the topics included in the new curriculum.  
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• All the teachers are actively involved in curriculum delivery and growth of curriculum, by regularly 

attending Orientation and Refresher programs, as well as workshops organized by the University 

and such other organizations. 

• Various committees work throughout the year to ensure that all the infrastructural and other 

facilities are in place in the college, so as to facilitate proper teaching learning as per new 

curriculum. 

•  Some of the faculty members are also involved in syllabus-revision and preparing of reading 

materials, by working in close association with the concerned university departments.  

• Regular department meetings are organized to interact with the other teachers and to them aware 

about the latest curricular developments.  

• The college focuses on continuous improvement of its academic practices by upgrading the skill-set 

of faculties.  

• Feedback from industry experts is taken on regular intervals to make our B.A. (Vocational Studies) 

curriculum more effective. Industry experts are also invited to interact with the students for better 

understanding of the entire process.   

•  As and when required the extra classes are conducted to cover the syllabus lagging behind the 

planned schedule.  

1.2 Academic Flexibility 

1.2.1. Specify the goals and objectives and give details of the certificate/diploma/skill development 

courses etc., offered by the institution. 

 

Certificate Courses:  

The College is also running part time Certificate Courses in French and German Language.  In all 67 

students were admitted during the year 2014-2015. The goal is to equip the students with the linguistic skill 

in foreign language which is very useful in globalized world. 

 

ELPC: 

The College is one of the centers for conducting the course of English Language Proficiency aimed to 

improve the spoken and written English of students. This course is open to all the interested students 

enrolled in under-graduate, post-graduate and research programmes of the University of Delhi. The fees for 

this course is paid by the students who get themselves enrolled in such courses. This program starts in the 

month of August itself, so that students can attend the course in the first term without the demands of the 

regular course impinging on them.   

The college runs the following seven undergraduate vocational courses which are skill based: 

• B.A. (V.S.) Tourism Management 

• B.A. (V.S.) Human Resource Management 

• B.A. (V.S.) Marketing Management & Retail Business 

• B.A. (V.S.) Management and Marketing of Insurance 

• B.A. (V.S.) Office Management & Secretarial Practice 

• B.A. (V.S.) Materials Management 

• B.A. (V.S.) Small and Medium Enterprise 
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1.2.2. Does the institution offer programs that facilitate twinning/dual degree? If ‘yes’ give details 

  

There is no provision for such programmes as per the ordinance of the University of Delhi.  

1.2.3  Give details on the various institutional provisions with reference to academic flexibility and 

how it has been helpful to students in terms of skill development, academic mobility, 

progression to higher studies and improved potential for employability. 

The college has moved to CBCS w.e.f.  2014-15, as mandated by the University of Delhi and the UGC. In 

this system, students get a wide range of options to choose the elective subjects of their choice. Under 

CBCS a range of Core/Elective options offered by the University and are offered by the college. The 

college offers following core options to its under graduate students for the award of the Bachelor with 

Honours/Vocational Studies Degree in a semester system. 

 

Range of Core/Elective options offered by the University and those opted by the college: 

              Commerce Stream:  Commerce 

              Arts:     Economics, Business Economics, History and Vocational Studies 

              Mathematical Science:  Computer Science 

 

Elective Options: 

Elective Options given by the college for various courses are strictly in accordance with University 

guidelines. The credit transfer and accumulation has not been implemented by University of Delhi. Hence 

the college is unable to introduce such schemes. 

 

Lateral and vertical mobility within and across programmes and Courses: 

No such switching from one course to another is available. Thus, flexibility remains rather limited, as the 

University guidelines do not allow it.  

 

Enrichment courses: 

None of such courses are offered by the university 

1.2.4. Does the institution offer self-financed programmes? If ‘yes’ list them and indicate how they 

differ from other programmes, with reference to admission, curriculum, fee structure, 

teacher qualification, salary, etc. 

 

Yes, the college offers two self-financed courses namely B.Sc. (H) Computer Science & B.A. (Hons.) 

Business Economics. The required details are as under: 

Admission: 

For B.Sc. (H) Computer Science admissions are done on the basis of marks in 10+2 while B.A. (Hons.) 

Business Economics admission is done on the basis of Entrance test conducted at the University level.  

Curriculum: 

There is no difference as far as the preparation and implementation of the curriculum is concerned. Course 

curriculum is prepared by the concerned department at the university level just like any other course. The 

same curriculum is adopted by all the colleges having these courses. 
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Fee Structure: 

Since UGC does not give any funding therefore, higher fee is charged. The fee structure is as under:   

 

 B.A. (Hons.) Business 

Economics 

B.Sc. (H) Computer Science 

Tuition Fees (Annual)  Rs. 10000 Rs.17400 

Annual Charges Rs. 9150 Rs. 9150 

TOTAL ANNUAL AMOUNT Rs. 19150 Rs. 26550 

 

Teacher Qualifications and Salary:  

The minimum eligibility and qualifications are the same as prescribed by the University of Delhi and the 

UGC. The salary of the teachers engaged for these courses are fully paid out of the funds generated out of 

the course fees.    

 

1.2.5.  Does the College provide additional skill oriented programmes, relevant to regional and 

global employment markets? If ‘yes’ provide details of such programme and the beneficiaries 

 

Yes, the college does offer such courses. The college offers certificate course in French and German. The 

College is one of the ELPC-Centers for conducting the course of English Language Proficiency aimed to 

improve the spoken and written English of students. This course is open to all the interested students 

enrolled in under-graduate, post-graduate and research programmes of the University of Delhi.   

1.2.6.  Does the University provide for the flexibility of combining the conventional face-to-face and 

Distance Mode of Education for students to choose the courses/combination of their choice” If 

‘yes’, how does the institute take advantage of such provision for the benefit of students? 

 

As of now there is no option for the college to offer courses in distance mode of education under the 

University of Delhi Act.  However, University of Delhi has introduced the concept of virtual classrooms 

for enhancing teaching and learning process. 

 

1.3. Curriculum Enrichment 

1.3.1. Describe the efforts made by the institution to supplement the University’s Curriculum to 

ensure that the academic programmes and Institution’s goals and objectives are integrated 

 

Some of the efforts made by the institution to supplement University’s curriculum are as under: 

• Eminent Professors, subject experts and experts from industry are invited to deliver special lectures 

for the benefit of the college staff and students. 

• Seminars and workshops are organized by the college to make students understand the practical 

relevance of the subjects they are studying. 

• Faculties not only use innovative and advanced techniques for delivering classroom lectures but 

also discuss current issues on the subject and otherwise with the students. 

• Our students actively participate in sports, Quiz contests, debate and other cultural events at the 

college and inter-collegiate level. 
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• The College has two Computer Laboratories, which are well equipped with all the latest systems. 

The third computer laboratory is to be set up soon and university of Delhi has been kind enough to 

give us 80 computers. The third computer lab is to be set up soon.  The College Campus is fully 

Wi-Fi enabled. 

• Various creative events are organized by different societies and cells in the college, to make the 

students aware and sensitize them towards society related issues. 

1.3.2. What are the efforts made by the institution to modify, enrich and organize the curriculum to 

explicitly reflect the experience of the students and cater to needs of the dynamic employment 

market? 

 

Some of the efforts made by the institution to modify, enrich and organize the curriculum: 

 

• We have regularly been providing Career Guidance/Counseling to students and helped them to 

make their CVs in a proper and widely accepted format as per Industry standards. 

• College placement cell-ASPIRE has tied up with an online global career matchmaking platform 10 

minutes with (www.10minuteswith.com) where students can make their profile, update it and get 

noticed by around 200+ companies worldwide. 

• ASPIRE aims at making available quality placements/internships opportunities for students to 

provide them with a successful future and acts as a bridge between the companies and the students.   

• The faculties encourage students to raise doubts and queries during classroom lectures to 

understand the topic in depth. Classroom presentations, debates and discussions are also 

encouraged.  

• The University of Delhi has set up a committee comprising of the college faculties and other 

experts to obtain feedback, suggestions and opinions from all the concerned stakeholders and 

students.  

• Suggestions for revising the syllabus to make it more compatible with the employment 

opportunities are regularly communicated to the parent University. Most of these suggestions come 

up during placement drives of various companies. 

• Participative learning among students is encouraged through holding Class room quiz, peer learning 

and presentations and online MCQs to assess individual performance of the students.  

• Students and teachers participate enthusiastically in seminars, workshops and conferences held 

inside and outside the college campus.  

• Every department has its respective Departmental society which conducts various curricular and co-

curricular activities like field trips, educational tours, Industrial trips, heritage walks etc. 

 

1.3.3.  Enumerate the efforts made by the institution to integrate the cross cutting issues such as 

Gender, Climate Change, Environmental Education, Human Rights, ICT etc., into the 

curriculum 

 

The College has a number of Societies and Associations, which are active throughout the year in carrying 

out various social, cultural and academic programmes. 
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Gender Issues:  

The College had Anti Sexual Harassment Committee to take care of gender related issues. This committee 

has now been replaced with Internal Complaint Committee (ICC).This aims to address women relayed 

issues by questioning patriarchy; discussing women's position in society, fundamentalism, inequality, 

crime against women and various other issues that affect our daily lives. This not only initiates debate and 

dialogue but also facilitates the process of breaking away from our class/caste lineages to position 

ourselves in a broader socio-political context. We have organized such creative events to aware and 

sensitize society towards issues related to women. Various activities have been organized by this 

committee on gender related issues. 

 

Climate Change and Environmental education:  

• The Green Brigade, the environment society of the college, undertakes the activities to bring about 

environmental awareness among the students emphasizing upon the current environmental 

problems and their solutions 

• Solar panels have been installed on the roof of the building under PPP to generate and supply 

electricity for lighting in the open area of the campus. 

• A compost pit was developed to produce in-house organic manures. We do not use chemical 

fertilizers, pesticides or insecticides in our garden space. We purchase organic manure and have 

switched over to vermicomposting and microbial composting to recycle the organic matter like 

leaves and canteen waste.  

• There is a water harvesting pit in the College and the rain water goes down in the pit. It helps in 

maintaining the underground water level. 

• The Garden Committee initiated a tree plantation drive to plant fresh saplings (both herbal and 

evergreen). Fruit trees and flowering plants have been planted to attract insects and birds.  

• Pot painting competition was held and all pots on campus were painted by students. A cleanliness 

and beautification drive was organized during which students cleaned the campus. We use potted 

flower decorations in our functions, festivals and present our chief guest with potted plants instead 

of cut flowers. 

• A Herbal Garden was developed with 21 species of herbs that are suited to Delhi’s climate. 

• The College has large open and green space including 5 acres green sports ground which absorb 

carbon. 

• There is a Metro Station near the College and large number of students and faculty make use of 

Metro and other public transport. 

• The students are motivated to go for the pooling of the Car. 

• Mini signboards have been placed throughout the campus to keep the campus clean and green. 

• ICT plays an important role in keeping students well informed about social, economic, cultural, 

political and other issues with appropriate use of facilities like Wi-Fi, OPAC and INFLIBNET. 
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Many of the class rooms are fitted with Projectors. The issues related to human rights is 

incorporated in some political science based papers. 

1.3.4.  What are the various value-add courses/enrichment programmes offered to ensure holistic 

development of student? 

Certificate Course in French and German Language is offered by the college. 

Employability and life skills: 

Enactus CVS through its project Katran is about empowering a women entrepreneur in every household. 

The idea behind this project is to promote woman entrepreneurs by providing the required vocational 

training in stitching. It combines their skills and business acumen in order to generate employment for 

them making them independent.  

Moral and ethical values: 

These values are inculcated in the students by holding special lectures. A healthy academic atmosphere is 

created through the wide range of events organized by the NCC and NSS wing of the college. Societies and 

associations like English Literary Society, Mercadeo-the marketing Society of the college, Finance & 

Investment Cell, Enactus CVS, Teb CVS, The Time Travellers (History Society), the Hindi Society, MSoc-

the Management Society of the college, EcoNox-the Economics Society, the Photography Society, Reverie 

(Cultural Society) conduct activities which impart awareness of moral and ethical values. Guest lectures 

are organized on these issues. Foreign language certificate courses in French and German are offered by 

the college to make students more employable.  

1.3.5. Citing a few examples enumerate on the extent of use of the feedback from stakeholders in 

enriching the curriculum. 

 

The college follows both the formal as well as informal approach of taking feedback from the concerned 

stakeholders. For taking formal feedback, a link for feedback collection is provided in the college website.  

There is also a mechanism for taking 360-degree feedback of the faculties, which helps the faculties to 

analyze the gaps and address them by implementing better approaches for curriculum delivery. 

Regular feedback is taken from the faculties and students to enrich the curriculum and before revising the 

curriculum. Feedback is analyzed and valuable suggestions are incorporated into the curriculum.  Feedback 

is also obtained from the Industry personnel who come to visit the campus for placements. The IQAC 

suggests and implements activities based on the feedback collected.  

 

1.3.6. How does the institution monitor and evaluate the quality of its enrichment programmes? 

 

The college offers a language course named as English Language Proficiency Course. Committees 

constituted in the college such as IQAC, Academic Supervisory Committee, Library Advisory Committee, 

etc. and other academic societies such as Mercadeo-the marketing Society of the college, Finance & 

Investment Cell, Enactus CVS, Teb CVS, The Time Travellers (History Society), the Hindi Society, MSoc-

the Management Society of the college, EcoNox-the Economics Society monitor the quality of enrichment 

programmes. The quality of these enrichment courses is monitored by the respective Committee Conveners 

and also by the Staff Council by holding regular meetings. 
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1.4 Feedback System 

1.4.1  What are the contributions of the institution in the design and development of the curriculum 

prepared by the University? 

 

For all the vocational courses an apex expert Committee is appointed by the University of Delhi consisting 

of the Head of the Department of the University, CVS Principal and teachers, University Department 

Professors. The Apex Committee constitutes the expert Committees for different vocational courses. These 

committees consist of teachers of the college, experts from other colleges and industries.  

The college is an affiliated institution of the University of Delhi and hence bound by the limitations of the 

affiliating University with regards to curriculum for courses other than Vocational courses. However, 

teachers of the college contribute in the development of curriculum for other courses also.  

Thus, the College Principal and the faculty has a major role in designing the curriculum for BA (Vocational 

Studies) courses. College of Vocational Studies is perhaps the only college of the University of Delhi, 

which has got the facility to design its curriculum because of its special nature. 

1.4.2  Is there a formal mechanism to obtain feedback from students and stakeholders on 

Curriculum? If ‘yes’, how is it communicated to the University and made use internally for 

curriculum enrichment and introducing changes/new programme. 

 

Yes, the college follows a formal mechanism of obtaining feedback from the students and other 

stakeholders on curriculum. 360 Degree feedback of the faculties is also obtained.  

The link for giving feedback on curriculum, library and other processes is also provided. The feedback, so 

obtained is analyzed and the reports are automatically generated. These reports are studied by the Principal 

and IQAC.  

The teachers are communicated about their individual feedback so that they can adopt strategies required to 

improve their teaching methodology. Some of the important feedback and suggestions are discussed during 

the Staff Council meetings before taking any necessitated action.  

The college also shares some useful feedback with the affiliated University during the meetings of faculties 

with the University.   

1.4.3 How many new programmes/Courses were introduced by the institution during the last 4   

years? What was the rationale for introducing new courses/programmes? 

 

The parent University sanctioned Bachelor of Management Studies (BMS) and B.A. (H) English under the 

Four Year Undergraduate Program and were introduced accordingly during the academic session 2013-14. 

These two courses are employment oriented both in the areas of industry and research.  

BMS is a professional course available only in few colleges. We were allotted 300 seats out of the total 840 

seats in the University of Delhi.  
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CRITERIA II: TEACHING LEARNING AND EVALUATION 

 

2.1 Student Enrollment and Profile 

 

2.1.1 How does the college ensure publicity and transparency in the admission process? 

 

The college undertakes the following steps to ensure publicity and transparency in the admission process: 

 

• The college follows the admission guidelines as laid by the University of Delhi. All the candidates 

who wish to seek admission in any course should meet the eligibility criteria first.  

• Eligibility criteria varies from course to course and is also different for people from various social 

backgrounds. However, for admission in B.A. (H), Business Economics which is a self-financing 

course, the candidate are required to clear the entrance exam conducted by University of Delhi.  

• Information regarding admission is available on the college website and updated Information 

Bulletin is also published every year.  

• The teaching staff and the Principal attend Workshops & Orientation Programs related to 

admissions. Special talk shows are arranged by different channels of the local media.  

• The process of trials conducted for admissions based on sports and extra-curricular activities quota 

are duly video-graphed to ensure transparency in the admission process.  

• The cut-off percentage for admission in different course are displayed on the college notice board, 

college and University website. They are also published in newspapers.  

• List of selected candidates is displayed on the college notice board as well. There is a provision of 

Admission Grievance Committee at the college level during admissions every year. 

 

2.1.2 Explain in detail the criteria adopted and process of admission. 

 

The criteria adopted and the process of admission followed by the college is explained below: 

 

• Important dates for receipt of application forms and notification of admission lists are given in the 

bulletin of information published by University of Delhi. It is also published on the college website 

and college notice board.  

• The admission process is centrally under the control of the University of Delhi.  

• Candidates are advised to see the admission cut off list, displayed on the DU/ College Website and 

College notice board.  

• No postal intimation is sent to the applicants about their admission. 

• For admissions to B.A. (H) Business Economics, a centralized admission test is conducted by the 

University of Delhi and the required number of candidates are allotted to this college.  
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• The college has some percentage of seats reserved for the deserving sportspersons and having 

excellence in extra-curricular activities for admission in the first semester.  

• These admissions are usually made for basketball, football, volleyball, cricket, athletics, table tennis 

& kabaddi. The candidates excelling in individual sports are also considered for admission. 

• The process of trials conducted for admissions based on sports and extra-curricular activities quota 

are duly video-graphed to ensure transparency in the admission process. 

• The candidate who wishes to seek admission in any particular course should meet/exceed the 

minimum cut-off decided for that particular course. The cut-off percentage is decided by the 

admission committee consisting of Teachers-In-Charge of all the departments. 

• The reservation policy of the Government and the University of Delhi for SC/ST/OBC/PWD etc. is 

strictly adhered to.  

• The admission is granted to the candidates, who are eligible as per the cut-off percentage of marks 

and after verifying their eligibility by the Admission Committee.   

• The Admission Committee and Admission grievances Committee addresses enquiries/grievances 

related to admission. Not only the students excelling in sports but also PWD students, children of 

the college staff are given due reservation for admission in various courses offered by the college.  

• The eligible candidates are required to fill up the provisional Admission Form and submit it along 

with necessary original certificate/documents and deposit their fees as per schedule.  

• The academic certificates are verified from the CD of results of different education boards provided 

by the University of Delhi do as to avoid admission on the basis of fake certificate. 

 

 

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level for each of the 

programmers offered by the college and provide a comparison with other colleges of the affiliating 

university within the city/district. 

 

For General category-The minimum percentage of marks required for admissions to Honors courses 

including B.Com.(H) and B.A.(H) Economics is 45% aggregate (Best of four including one language) and 

40% for B.A.(Vocational) Courses. 
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 B. Com. (Hons.) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

S.N

o. 
Course 

Gen OBC SC ST PwD 

Max Min Max Min 

Ma

x Min 

Ma

x Min 

Ma

x Min 

1 B.Com(H) 

98 
95.25 

Only 
93 

78 - 

81.75 
90 

70.5 & 

above 
90 

63.5 - 

64.75 
90 

58 & 

above 

2 

B.A. (H) 

Economics 

97 
95.25 

Only 
92 

77.5 - 

78.75 
89 

68 - 

69.25 
89 

63.50 

& 

above 

89 
57 & 

above 

3 

B.A. (H) 

History 

92 
84 & 

above 
90 

71 & 

above 
89 

72 & 

above 
89 

72 & 

above 
89 

57 & 

above 

4 

B.Sc.(H) 

Computer 

Science                    

(With PCM) 95 
90.5 & 

above 
92 

88 & 

above 
90 

76 & 

above 
90 

74 & 

above 
90 

57 & 

above 

(Without 

PCM) 

100 
95.5 & 

above 
97 

93 & 

above 
95 

81 & 

above 
95 

79 & 

above 
95 

62 & 

above 
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B. A. (VOCATIONAL STUDIES) 

S.N

o. 
Course 

Gen OBC SC ST PwD 

Ma

x Min 

Ma

x Min 

Ma

x Min 

Ma

x Min 

Ma

x Min 

1 Human Resource Management 93 

87 - 

87.7

5 

90 

69.5 

& 

abov

e 

89 

67.5 

& 

abov

e 

89 

63 

& 

abov

e 

89 

57 

& 

abov

e 

2 
Marketing Management & Retail 

Business 
92 

88 

& 

abov

e 

89 

67 

Onl

y 

88 

63 

Onl

y 

88 

60.5 

& 

abov

e 

88 

57 

& 

abov

e 

3 
Management & Marketing of 

Insurance 
91 

84.2

5 & 

abov

e 

88 

62.7

5 

Onl

y 

87 

61.5 

& 

abov

e 

87 

62 

& 

abov

e 

87 

57 

& 

abov

e 

4 Materials Management 90 

83.2

5 - 

83.7

5 

87 

 

61.7

5 

Onl

y 

86 

61 

& 

abov

e 

86 

59 

& 

abov

e 

86 

57 

& 

abov

e 

5 Small & Medium Enterprises 90 

80 

& 

abov

e 

87 

62 

Onl

y 

86 

60.5 

& 

abov

e 

86 

59 

& 

abov

e 

86 

57 

& 

abov

e 

6 Tourism 92 

84 

& 

abov

e 

89 

68 

& 

abov

e 

88 

67 

& 

abov

e 

88 

64 

& 

abov

e 

88 

69 

& 

abov

e 

7 
Office Management & Secretarial 

Practice 
90 

82.5 

& 

abov

e 

87 

64.5

0 - 

64.7

5 

86 

66 

& 

abov

e 

86 

60 

& 

abov

e 

86 

57 

& 

abov

e 
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COMPARISON WITH OTHER COLLEGES 

College 

Name 

Gen OBC SC ST PwD 

Max Min Max Min Max Min Max Min Max Min 

B.Com (Hons) 

CVS 98 
95.25 

Only 
93 

78 - 

81.75 
90 

70.5 

& 

above 

90 
63.5 - 

64.75 
90 

58 & 

above 

ARSD 98 95.25 96 81 94 76.5 94 55 93 55 

PGDAV 95 93.5 90 76 90 67 90 48 80 48 

B.A. (Hons) Economics 

CVS 97 
95.25 

Only 
92 

77.5 - 

78.75 
89 

68 - 

69.25 
89 

63.50 

& 

above 

89 
57 & 

above 

ARSD 97.5 96 95 82.5 94.5 66 90.5 55 94.5 55 

PGDAV 95 94.5 90 81 90 69 90 54 80 50 

B.A. (Hons) History 

CVS 92 
84 & 

above 
90 

71 & 

above 
89 

72 & 

above 
89 

72 & 

above 
89 

57 & 

above 

ARSD 90 88 88 73 86 78 86 70 86 60 

PGDAV 85 83 80 77 80 75 80 75 70 63 

B.Sc. (Hons) Computer Science 

CVS 
95/10

0 

90.5/95.

5 

92/9

7 
88/93 90/95 76/81 90/95 74/79 

90/9

5 
57/62 

ARSD 99 91 98.5 84.5 96 74 88 65 91 83.5 

PGDAV 94/99 92/97 
91/9

6 
87/92 89/94 78/83 89/94 66/71 

79/8

4 
58/63 
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2.1.4 Is there a mechanism in the institution to review the admission process and student profiles 

annually? If ‘yes’ what is the outcome of such an effort and how has it contributed to the 

improvement of the process? 

 

The admission process is prescribed by the University of Delhi. The admission process may be reviewed 

by the University from time to time. The changes in the admission process is made through Academic 

Council and the Executive Council of the University. Such review efforts are made to streamline the 

admission process and to make it fair, transparent and effective.  

The Admission Committee meets periodically during admission process. The process of admission along 

with the individual profile of students is reviewed by the staff Council to ensure that the prescribed 

admission process is being followed in transparent and fair way.  

This practice has helped in streamlining the admission process every year. All the important information 

related to the admission process, courses offered, vacancies etc. are posted on the official website of the 

college.  

 

2.1.5 Reflecting on the strategies adopted to increase/improve access for following categories of 

students, enumerate on how the admission policy of the institution and its student profiles 

demonstrate/reflect the National commitment to diversity and inclusion 

 

∗  SC/ST 

∗  OBC 

∗  Women 

∗  Differently abled 

∗  Economically weaker sections 

∗  Minority community 

∗  Any other 

 

Our college is open to students from different strata and socio-economic background of the society. The 

college has always provided reservations to the students from it backward section of the society and PWD 

students as per the Government/UGC/University norms. It is very well reflected in the profile of the 

admitted students.  

The lower cut-off percentages are fixed for SC/ST/OBC/PWD candidates so as to ensure filling up of the 

seats reserved for such categories of the students. Special Categories Admission Enabling Committee has 

been formed to facilitate admission of special category students. 

The admissions of the students are reported to the Staff Council of the college every year. Based on the 

review of admission to different categories of the students, the Staff Council takes decisions for admissions 

to be made next year, so as to ensure the access of different categories of the students and commitment to 

diversity and inclusion.  

The PWD students are exempted from paying tuition fees, Examination fees and all other fees. 

Infrastructural assistance like classrooms and seats are reallocated to suit the convenience of the PWD 

students. Wheel chair available in the campus can be used by them as per their need.  
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Merit-cum-means Scholarships are available for the meritorious students coming from economically poor 

section of the society. Students are motivated by giving cash prizes if they represent the college at National 

or International level. 

 

 

 

Categories 2011-12 2012-13 2013-14 2014-15 

M F M F M F M F 

General 273 216 282 136 251 212 333 224 

SC 105 47 90 38 88 31 130 36 

ST 32 09 39 10 21 10 13 04 

OBC 94 25 179 17 99 55 216 41 

Others 20 06 07 07 30 03 23 03 

 

 

2.1.6 Provide the following details for various programmes offered by the institution during the last 

four years and comment on the trends.i.e. reasons for increase/decrease and actions initiated 

for improvement. 

 

At present, the college is offering 7 B.A. (Vocational) and 5 Honours courses at an Undergraduate level. 

Admission details of the last few years is as mentioned below: 

 

Programmes 

 

Applications 

received 

No. of students admitted 

  

 

  2011-12 2012-13 2013-

14 

2014-15 

UG 

B.A. (Honours)      

Economics  61 56 96 67 

History  60 66 78 161 

Business 

Economics 

 61 62  62 

 

B.Sc. Honours 

 

     

Computer 

Science 

 62 54  39 

 

B.Com 

Honours 

 82 69 176 134 

      

B.A.(Vocational 

Studies) 

    563 

Tourism 

Management 

 84 76  73 

Office 

Management & 

 61 63  89 
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Secretarial 

Practises 

Human 

Resource 

Management 

 66 79  82 

Material 

Management 

 73 59  80 

Small & 

Medium 

Enterprises 

 67 67  76 

Marketing 

Management & 

Retail Business 

 89 75  93 

Management & 

Marketing of 

Insurance 

 61 69  68 

BMS   300   

 

The college does not have any records for the number of applications received in the last four years, as the 

applications are invited by the University and not by the college. The reasons for variations cannot be 

commented upon since the applications are invited Course-wise for all the Colleges of University of Delhi.  

 

2.2. Catering to Student Diversity 

 

2.2.1 How does the institution cater to the needs of differently-abled students and ensure adherence to 

government policies in this regard? 

 

The college strictly follows the UGC and University guidelines to cater to the needs of differently abled 

students. The college has special floor tiles to guide the Visually Challenged students.  

Adequate toilet facility specially designed for PWD students is situated on the ground floor of the college 

building for their convenience.  

Special Categories Admission Enabling Committee has been formed to facilitate admission of special 

category students. Classes for PWD students are held on the ground floor of the college building. 

Ramps are built at several places to provide ease to the PWD students and the free movement of the wheel 

chairs. Scribes are made available at the time of exams for these students along with additional time to 

write their exam.  

The teachers pay special attention to such students and motivate them to do their best not only in academics 

but also in cultural activities. 

 

2.2.2 Does the institution assess the students’ needs in terms of knowledge and skills before the 

commencement of the programme? If ‘yes’, give details on the process. 

 

Students are made to understand their needs, scope of the course chosen by them and the expected 

homework from them so as to excel in their respective fields. This is done in the Orientation program by 

the Principal and the faculty every year before the commencement of a new session. 
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Besides this, Department-wise counseling is also held at an informal level by the faculty members. This 

gives them a bird’s eye view of the chosen course.  

The students are also made aware of the facilities and resources available in-house which can be used by 

them for various academic purpose. Moreover, students are free to approach senior faculty members/the 

Principal for their counseling/advise whenever the need arises. 

 

 

2.2.3 What are the strategies adopted by the institution to bridge the knowledge gap of the enrolled 

students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to enable them to cope with the 

programme of their choice? 

 

The strategies adopted by the institution to bridge the knowledge gap of the students is as follows: 

• Our college has students from diverse backgrounds of the society, which has always proved 

beneficial for the overall betterment of the college. Students get ample opportunities to not only 

learn during the class room sessions but also from their fellow batch mates and friends.  

• Besides, encouraging peer learning, the college also has a provision of tutorial classes especially 

meant for academically poor students. The size of the tutorial groups is small, therefore, more 

personal attention is given by the teachers to those students who are not able to cope with the 

program of their choice. 

• It has been recently suggested by the IQAC to start online mentoring sessions for the students, to 

boost their self-confidence and help them learn speaking and listening skills. 

• Foreign Language courses are offered to the interested at affordable fees. 

• Various eminent personalities and subject experts are invited to deliver special lectures on 

important and not-so-easy to understand topics 

• Students are taken for Industrial Visits, on-field trips and heritage etc. by various departments to 

provide real life view of their future in respective fields. This also helps them in retaining the 

concept for a long time.  

• Faculties encourage students to participate in seminars and workshops organized in-house and 

outside the college.  

• Class-room presentations by students are encouraged to build their public speaking and 

communication skills. 

• Performance of every student is monitored regularly by the respective teachers and necessary 

attempts are made especially to help the weaker students to fare better in the University exams. 

 

2.2.4 How does the college sensitize its staff and students on issues such as gender, inclusion, 

environment etc.?  

  

The college is well aware about its responsibilities on issues such as gender, inclusion, environment etc. 
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• The college had Anti-Sexual Harassment Committee, which has now been converted into Internal 

Complaints Committee. This committee addresses all the gender issues. 

• The various committees of the college including cultural committee, NSS and NCC unit are 

regularly sensitizing the college students on gender and environmental issues. It is done by staging 

street plays, talks, debates, poster competition, etc. Recently a self-defense training program for 

girls was organized with the help of Delhi Police. 

• The college makes sincere efforts to fill all the seats reserved for SC/ST/OBC/PWD as an inclusion 

activity.  

• The staff is also sensitized to treat all the students from different backgrounds equally. 

• The college has also set up a special committee to take care of the problems of SC/ST students and 

students from Northeast.  

• The college has appointed a liaison officer to make sure that the reservation policy of the 

Government of India is being implemented in teaching and non-teaching cadre. 

• The posters were put up across the campus to bring awareness about creating a safe and clean 

environment.  

• A cleanliness and beautification drive was organized during which students cleaned the campus. 

• A tree plantation drive to plant fresh saplings (both herbal and evergreen) was organized.  

• To safeguard the trees planted in the campus, the scheme ‘Adopt a Tree’ is being popularized 

among the teaching faculty and students. 

• Poster painting, Pot painting and photography competitions were held.  

• We use potted flower decorations in our functions, festivals and present our chief guest with potted 

plants instead of cut flowers. 

• A Herbal Garden was developed with 21 species of herbs that are suited to Delhi’s climate. 

• A compost pit was developed to produce in-house organic manures. We do not use chemical 

fertilizers, pesticides or insecticides in our garden space. We purchase organic manure and have 

switched over to vermicomposting and microbial composting to recycle the organic matter like 

leaves and canteen waste.  

• Energy Conservation and use of renewable energy is our main idea for the protection of 

environment and for this purpose, notices have been placed in all classrooms, canteen, washrooms 

and offices, advising switching off of appliances that are not in use.  

• Organize trips to wildlife sanctuaries and national parks; Organize debates, quizzes, talks, at college 

level to spread awareness regarding environmental issues. 

• Swachh Bharat Abhiyaan was adopted and the programme was launched successfully.  

2.2.5 How does the institution identify and respond to special educational/learning needs of advanced 
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learners? 

 

The faculties identify advanced learners on the basis of their performance in Internal Assessment, end-term 

exams and participation in class-room lectures. The college responds to the needs of advanced learners in 

the following ways: 

• Advanced learners are often encouraged to explore the opportunities available in not only their 

chosen subjects but also in related areas of education and other areas. 

• Teachers share their personal study material with these students. Some of them are also engaged by 

the faculties in Innovation projects and organizing various curricular and co-curricular events.  

• Students get a chance of connecting with the leading experts by participating in various conferences 

held at various places, inside and outside the college premises. The teachers ask them to refer to 

some additional reference books in different subjects. 

 

2.2.6 How does the institute collect, analyze and use the data and information on the academic 

performance (through the programme duration) of the students at risk of drop out (students from 

the disadvantaged sections of society, physically challenged, slow learners, economically weaker 

sections etc. who may  discontinue their studies if some sort of support is not provided)? 

 

 

The college has a low dropout rate, which is mainly because of some personal reasons of the students. 

These students are usually identified by the teachers through daily class interactions and by analyzing their 

results. 

Our faculties regularly support and guide the students who are at a higher risk of dropout, to make them 

understand the importance of their chosen subjects and career. The faculty members also do the counseling 

for such students. 

Various facilities are made available to suit the convenience of PWD students. Students can also switch to 

a different course during the admission process, which is a great step for declining the dropout rate.  

Financial support in the form of scholarships and free ships is provided to the academically weaker 

students and also to students from weaker social communities of the society. The financial support is also 

provided to the economically weaker students of the college. 

 

2.3 Teaching-Learning 

2.3.1 How does the college plan and organize the teaching, learning and evaluation schedules? 

(Academic calendar, teaching plan, evaluation blue print, etc.) 

 

The academic calendar given by the University of Delhi is followed by the college. The college academic 

calendar is prepared/modelled based on the University of Delhi’s academic calendar. (Annexure 1) 

Timetable of every department is carefully prepared, keeping in mind the preference and expertise of the 

faculties. The timetables are allocated to each department and further it is distributed to the respective 

teachers. 

Students are given the time table before the commencement of every session. It is also uploaded on the 

college website. Necessary actions are taken by the concerned teachers if there’s a deviation in the plan. 
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However, the overall progress of every department is also monitored by the respective Teachers-In-Charge. 

The departmental meetings are also held from time to time. Operational Autonomy is also provided to the 

individual departments for example, organizing field trips, study tours, seminars, expert lectures etc. 

The Internal Assessment is made by the teachers at the college level and supervised and monitored by the 

Monitoring Committee. Evaluation of end-term answer sheets is made by the University of Delhi at 

different centers in different colleges of University. The schedule for the evaluation is circulated by 

University of Delhi and our teachers participate in the evaluation process as required. 

 

2.3.2 How does IQAC contribute to improve the teaching –learning process? 

 

The IQAC sets quality parameters for all the departments. Regular monitoring may be done by IQAC and 

necessitated actions are taken to fill the gaps, if any. IQAC motivates faculties to attend seminars, 

workshops, conferences and publish quality papers. 

IQAC provides an invitation to the teaching and non-teaching staff to attend FDP, FIP, Orientation and 

Refresher courses to upgrade their skills. Academic progress of all the departments may also be reviewed 

by IQAC. Some of the functions of the other committees such as Academic Supervisory Committee may 

be assigned to IQAC. 

2.3.3 How is learning made more student-centric? Give details on the support structures and systems 

available for teachers to develop skills like interactive learning, collaborative learning and 

independent learning among the students? 

 

The support structures and systems available for teachers is as follows: 

• The college gears an environment of building healthy human values in all of its students. 

• Teachers encourage interactive class discussions where students participate equally by raising 

queries and sharing opinions. 

• LCD projectors can be used by various departments as per the requirement to screen videos and 

presentations for better diffusion of the concepts. 

• Student Centric learning can highly be witnessed during Tutorial classes and mentoring sessions, 

where a smaller group of students is mentored by a teacher to solve various academic and other 

problems. 

• Students are given the autonomy to choose their interested topics for project works, assignments 

and presentations. 

• The college also organizes debates, Quiz Contests, Group Discussions etc. to promote participative 

learning among students. 

• Students also take great interest in organizing various events, festivals and seminars etc. under the 

supervision of the respective Conveners of various college societies. 

• Eminent personalities and experts from the industry and other fields are invited for the benefit of 

students. 
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2.3.4. How does the institution nurture critical thinking, creativity and scientific temper among the 

students to transform them into life-long learners and innovators? 

 

Our faculties not only aim at completing the syllabus on time and teaching subject related topics but they 

also nurture critical thinking among students during classroom sessions.  

Students are encouraged to make use of live examples while debating on various aspects, be rational in 

their approach and always be ready to face any challenge that comes their way. They are asked to 

brainstorm their ideas and come up with unique alternatives and use the best feasible solution to solve a 

problem. 

Students can showcase their creative skills by writing poetry, articles etc., editing and designing the annual 

college magazine. Debates, discussions, seminars, presentations, role plays etc. are organized to 

accomplish this purpose. Field trips and study tours are organized to help students relate class room 

theories with the practical scenario. 

Some of the college societies are as follows: 

• Finance and Investment Cell has grown over the years, by organizing and participating in various 

events and enriching guest lectures, the society’s working has not just revolved around the 

betterment of the society but the growth of each member and the college has played an indelible 

role in this journey. 

• Mercadeo, the marketing society of the college has organized many guest lectures with the help of 

the college staff and authorities and have organized university level competitions. 

• TEB, The Entrepreneurial Board was started in 2014 by a bunch of students in the first year of 

college. In the past one year, the society has grown by leaps and bounds. Constantly organizing 

competitions and sessions, the society never remains inactive. 

 

2.3.5. What are the technologies and facilities available and used by the faculty for effective 

teaching? Eg: Virtual laboratories, e-learning - resources from National Programme on 

Technology Enhanced Learning (NPTEL) and National Mission on Education through 

Information and Communication Technology (NME-ICT), open educational resources, 

mobile education, etc. 

 

The college has a well-equipped Computer labs which can be used by various departments as per their 

need. The entire college campus is WiFi enabled and the college ensures timely distribution of the WiFi 

passwords to the students and teachers. The students are encouraged to use open resources to make 

assignments, presentations, etc. 

Around 50 classrooms have projectors installed in them, which are used on sharing basis by various 

departments. The college has a well-stocked and computerized library, which acts as a store house of 

information in the form of books, magazines, journal etc. which can be used by all the primary stakeholders 

of the college.  

The college subscribes to INFLIBNET facility for promoting and encouraging research-related activities. 

Passwords for the same are provided to the teachers. The students are also encouraged to access 

INFLIBNET services. 
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2.3.6. How are the students and faculty exposed to advanced level of knowledge and skills (blended 

learning, expert lectures, seminars, workshops etc.)? 

 

The Governing Body, college Principal and IQAC regularly encourage the faculties and students to 

participate in various seminars, workshops and Faculty Development Programs on regular basis.  Our 

students often participate in Innovation Projects of the University under the guidance of the faculty 

members and external subject experts. 

Faculties often get a platform to upgrade their skills by attending seminars, Refresher courses, workshops 

etc. This acts as motivating factor for other faculties as the participating faculties often come and share 

their enriching experience with their colleagues.  

University of Delhi and UGC regularly organizes seminars and FDPs in which our faculties participate. 

Apart from this, extension lectures and workshops are organized for the benefit of students. 

The college has organized various seminars and workshops in the recent years. The college has also 

organized International Conference in which experts from countries like- USA, UK, Australia, Austria etc 

had come and shared their views with faculty and students. Both faculty and students benefit from such 

events. Faculty members are also encouraged to take part in conferences organized by other institutions for 

enrichment of their knowledge.  

 

2.3.7 Detail process and the number of students (benefitted) on the academic, personal and psycho-

social support and guidance services (professional Counselling/mentoring/academic advice) 

provided to students? 

 

College of Vocational Studies aims at overall grooming of its students by not only imparting textual 

knowledge to the students but also focusing on building presentation and communication skills, leadership 

and entrepreneurial skills etc. 

Faculties try to address most of the student concerns on a personal level by providing consultancy and 

guidance services for the same. IQAC suggested forming mentoring groups for the same. Students are 

given the freedom to approach the college Principal and other senior faculty members for seeking any 

career related advice. Career related talks are also organized. 

These counseling services are provided to the students at an informal level and no such data on the number 

of students benefitted is maintained by the college, but, a large number of students are covered and 

benefitted.  

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty during the 

last four years? What are the efforts made by the institution to encourage the faulty to adopt 

new and innovative approaches and the impact of such innovative practices on student 

learning? 

 

Faculties are making incr1easing use of innovative teaching practices like PowerPoint presentations to 

deliver class-room lectures, thereby, ensuring that the student better understands the core concepts. 

Faculties and students are often encouraged to participate in seminars, workshops and training programs to 

keep themselves updated with the latest technology. 
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Our faculty members participate in development programs organized by ILLL, which focus on the use of 

ICT and e-resources such as MCQs, e-books, e-lectures. The students can also avail these resources. Field 

visits, heritage walks and theatre workshops are regularly organized by various departments to provide 

hands-on-exposure to the students. 

One of the most innovative approach i.e. simulation method has been practiced by several teachers of the 

college. The college is well-equipped with all the modern facilities like LCD, PPT etc.  

2.3.9. How are library resources used to augment the teaching-learning process? 

 

Our library is well known for its valuable, rare and unique collection of study and research material of 

vocational subjects throughout the country.   

The College maintains a well-equipped and modernized Library.  It has 50175 books in its stock. The 

library added 1856 books in the current financial year. The College Library subscribes to 24 Journals and 

10 News Papers for its users. The Library Reading Room remains open from 9.00 A.M. to 5.30 P.M. for its 

users. 

Stack Hall No. 1 has been developed basically as text books on Economics, Commerce & Management 

Courses. Stack Hall No. 2 is meant for English, History and Tourism Courses. Stack Hall, 2A has been 

created by the process of segregation of `Less Used Books’ (Passive Collection).  Library has floor area of 

about 600 Sq. feet. 

The teachers and students are provided with tables equipped with laptop connectivity for preparing their 

course contents lessons, and assignments sitting in the library.  The teachers and students are also given the 

access to e-resources of UGC/INFLIBNET-N List for academic activities /research work in their respective 

areas. The scholars from JNU & JMI and other institutions visited the library for literature search & data 

collection on vocational subjects/topics during the year.  

 

2.3.10. Does the institution face any challenges in completing the curriculum within the planned time 

frame and calendar? If ‘yes’, elaborate on the challenges encountered and the institutional 

approaches to overcome these. 

 

The college carefully plans all its academic activities well in advance and try to adhere to the University 

Calendar/college calendar. Different departments also hold its meetings from periodically to monitor the 

progress of the coverage of syllabus time to time.  

The extra-curricular activities are organized in the afternoon session or on Saturdays so as to use the 

morning session and working days exclusively for teaching classes. As a well-planned activity, the adhoc 

and the guest faculties are appointed before the start of the academic session so as not to let the classes 

suffer. 

Due to implementation of the semester system and CBCS, it sometimes becomes difficult for some of the 

papers to complete the course in time. Extra classes are being organized by the teachers to complete the 

syllabus. 

Teachers and students make use of in-house library and Internet facilities available to enhance their 

knowledge on the interested and difficult topics. They exchange classes with their peers if the concerned 

teacher is on leave to avoid any wastage of student’s time. 



60    College of Vocational Studies 

2.3.11. How does the institute monitor and evaluate the quality of Teaching-Learning? 

 

The quality of teaching-learning is monitored though the following steps: 

• The Principal and IQAC take regular feedback from the teaching staff and students regarding 

curriculum delivery. The Teachers-In-Charge also keep a track on the academic progress of their 

respective departments.  

• Feedback link is provided on the college website, to give feedback on curriculum, library, teachers 

etc. This feedback is regularly analyzed and necessitated changes, as suggested by the IQAC are 

presented to the Principal for review and implementation. 

• Performance of students is monitored through various parameters including their performance in 

class, assignments, internal exams and end-term exams. 

• Result analysis also contributes in evaluating the teaching-learning pedagogy.  

• Complete academic autonomy is provided to the Teachers-In-Charge for making decisions 

regarding excursions, workshops, on-site visits etc. 

• Regular Staff Council meetings are held to review the same. 

 

2.4. Teacher Quality 

 

2.4.1.  Provide the following details and elaborate on the strategies adopted by the college in 

planning and management (recruitment and retention) of its human resource (qualified and 

competent teachers) to meet the changing requirements of the curriculum. 

 

The college being a constituent college of university of Delhi will have to comply with the rules and 

regulations and eligibility criteria of the University and UGC. 

After approval of vacant teaching posts by the Workload Committee, the advertisements are issued in the 

leading newspapers including Employment News and posts are filled through duly constituted Selection 

Committees. While making the recruitment the reservation is given as per the approved roster. 

As a stopgap arrangement, adhoc appointments are also made as per the prescribed eligibility and out of the 

panel prepared by the concerned department in the University. The college takes all the precautions to 

recruit the most suitable person and to retain them. 

Details of the teachers recruited are given below:  

 
Positions 

Teachingfaculty  
Non-

teaching 
staff 

 
Technical 

staff  
Professor Associate 

Professor 
Assistant 
Professor 

 *M *F *M *F *M *F *M *F *M *F 
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Sanctioned by the 
UGC/University/ 
State Government 

          Recruited 

   -   -  12  25   23    25   17     01    07    01 

        Yet to recruit    -    -   41  34   

Sanctionedbythe 
Management/ 
societyorother 
authorizedbodies 
Recruited 

          

 
Yet to recruit 

          

 

 

*M-Male*F-Female (Associate Prof. Including Principal) 

 

2.4.2. How does the institution cope with the growing demand/ scarcity of qualified senior faculty to 

teach new programmes/ modern areas (emerging areas) of study being introduced 

(Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made by the institution 

in this direction and the outcome during the last three years. 

 

The college scrutinizes the applications and CVs of people with good academic qualification and 

experience during the time of interview. Such candidates get an edge over the rest of the crowd.  

The Selection Committee comprising of well-known and expert faculties in the respective fields carefully 

appoints the teaching staff. This committee consists of experts from the University and college, The 

College Principal, Teachers-In-Charge and members from the Governing Body.  

An expert panel asks thought-provoking questions related to the subject during the Personal Interview 

round.  

The faculties are motivated to know the current trends in their subject by attending knowledge-oriented 

workshops, seminars, FDPs and FIPs. Various scholars and professionals are invited for delivering guest 

lectures on special topics. 

As a result of all the above efforts, the college has been able to attract well-qualified and erudite faculty. 

 

2.4.3. Providing details on staff development programmes during the last four years elaborate on the 

strategies adopted by the institution in enhancing the teacher quality. 

 

The college undertakes various steps to improve the quality of its teaching staff. They are encouraged to 

join and undergo various workshops and refresher courses organized by UGC. They are motivated to 

undertake workshops conducted by other universities in India and abroad.  

 

Department Name Of The 

Faculty 

PROGRAM Date ORGANIZ

ED BY 

Commerce Dr. Anurag Agnihotri BVIMR 2015 Jun FDP 
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    JMI 2014 Jun FDP 

    FIMT 2013 Dec FDP 

          

Commerce Ms. Shivani Garg FDP on Leveraging 

Reasearch Tools 

for Quality 

Research 

Jul-15 Organised 

by 

Department 

of Financial 

Studies, 

South 

Campus, 

Delhi 

University 

and Indian 

Accounting 

Association, 

NCR 

Chapter 

    FDP on Financial 

Econometrics, 

2014 

Oct-14 At College 

of Business 

Studies, 

Delhi 

University 

    workshop on 

Business 

Entrepreneurship 

and Management 

Jul-13 Organised 

by UGC-

ASC, Centre 

for 

Professional 

developemnt 

in higher 

Education, 

DU 

Commerce Shweta ICT WORKHOP 

CAPACITY 

BUILDING OF 

DELHI 

UNIVERSITY 

STAFF 

ORGANIZED BY 

ILLL: TIER-II 

8th 

DECEMBER 

TO 22 

DECEMBER 

2009 

  

    SENITIZATION 

OF FACULTY ON 

THE 

EXPECTATIONS 

OF INSURANCE 

SECTOR, 

CONDUCTED BY 

AMITY SCHOOL 

8th January 

2011 
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OF INSURANCE 

& ACTURIAL 

SCIENCES, 

AMITY 

UNIVERSITY 

    95th FOUR WEEK 

ORIENTATION 

PROGRAMME, 

BY THE UGC 

ACADEMIC 

STAFF COLLEGE 

JAMIA MILIA 

ISLAMIA 

18th 

JANUARY 

TO 15th 

FEBRUARY 

2011 

  

Commerce Meera Nangia ENHANCING 

QUALITY OF 

TEACHING 

USING CASE 

METHODOLOGY 

25.07.2012  BHARTI 

VIDYAPEE

TH 

UNIVERSIT

Y-

RESOURCE 

PROF 

SAIYYADI

N 

    CONTEMPORAR

Y ISSUES IN 

CORPORATE 

MANAGEMENT 

17-09-

06.10.2001 

CPDHE, 

UNIVERSIT

Y OF 

DELHI 

    CONTEMPORAR

Y ISSUES IN 

ACCOUNTING & 

FINANCE 

31.03-

20.04.2000 

CPDHE, 

UNIVERSIT

Y OF 

DELHI 

    CONTEMPORAR

Y ISSUES IN TAX 

& FINANCIAL 

MANAGEMENT 

26.05-

14.06.1997 

CPDHE, 

UNIVERSIT

Y OF 

DELHI 

    COMPUTER 

AWARENESS & 

APPLICATION 

23.06-

09.09.1994 

CPDHE, 

UNIVERSIT

Y OF 

DELHI 

Commerce Ms. Veena  Advance research 

& Consultancy 

04-10 July 

2015 

Gitarattan 

International 

Business 

School, 

Delhi 

    Data Analysis in 

Empirical Research  

28-30 

November 

2014 

 Indira 

Gandhi 

University, 

Meerpur, 

Rewari 

    Food Processing 

Industries 

16-18 March 

2015 

Society for 

Disability 

and 

Rehabilitiati

on Studies 
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Commerce Deepa Sahai Garg 3 week Refresher 

Course in 

Commerce 

29 Sept , 2008 

To  

UGC 

Sponsored 

Refresher 

Course 

      21 Oct ,2008   

    Orientation 

Programme OR -61 

3 Oct, 2009 To   UGC 

Sponsored 

Orientation 

Programme 

      31-Oct   

    Advanced 

Management 

Accounting 

Techniques  

15 And 16 July Faculty 

Developmen

t Programme 

    For Teachers 2013 by ICAI and 

Deptt.of 

Financial 

Studies 

    3 Week Refresher 

Course in Media 

Studies  and 

14-Jan-14 UGC 

Sponsored 

Refresher 

Course 

    Governance To 3 Februrary 

14 

  

    National FDP on' 

Research 

Methedology and  

20th And 21st  National 

FDP held  at 

Ramanujan 

College 

    Statistical Analysis 

with SPSS 

Nov-14   

    Computerised 

Accounting System 

using Tally ERP 9 

07-Aug-15 FDP 

organised by 

DDU 

College and 

Indian 

        Accounting 

Association, 

Delhi 

Commerce Dr. Sunil  Participated in the 

14
th

 three-week 

Refresher Course 

in Commerce & 

Business 

Management 

organized by the 

UGC-ASC, Jamia 

Millia Islamia, 

22nd October 

To 12th 

November, 

2013. 
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New Delhi from 

22
nd

 October to 12
th

 

November, 2013. 

    1.      Participated 

in the 12
th

 three-

week Refresher 

Course in 

Commerce & 

Business 

Management 

organized by the 

UGC-ASC, Jamia 

Millia Islamia, 

New Delhi from 8
th

 

September to 28
th

 

September, 2011. 

 8th September 

To 28th 

September, 

2011 

  

    Participated in 4-

week UGC 

Sponsored 

Orientation 

Programme OP 85, 

2007, held from 

18.02.2008 to 

15.03.2008 

organized by ASC, 

Himachal Pradesh 

University, Shimla-

5 

18.02.2008 To 

15.03.2008  

  

     Participated in the 

Orientation 

Programme for 

Academic 

Counsellors of MP, 

BTS, MTM 

organized by 

Regional Centre 

Delhi – 1, Indira 

Gandhi National 

Open University, 

on 27.01.2007. 

27.01.2007   

    Participated in the 

ICT Workshop for 

Capacity Building 

of Delhi University 

Staff, organized by 

ILLL from 8
th

 

December to 22
nd

 

December, 2009. 

22nd 

December, 

2009 
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    Participated in the 

Workshop on 

Companies Act, 

2013 on 27
th

 

November, 2013 

organised by 

Northern India 

Regional Council 

of The Institute of 

Company 

Secretaries of India 

at New Delhi 

YMCA Tourist 

Hostel, New Delhi. 

 27th 

November, 

2013 

  

Commerce Dr. Ragini Agrawal ICT Workshop for 

Capacity Building 

2010 ILLL 

Workshop 

Tier-II, 

Powered by 

Microsoft 

Corporation 

    Professional 

Development 

Programme 

16 May-5 

June, 2001 

Refresher 

Course in 

Department 

of Business 

economics, 

University of 

Delhi 

    ICT Profficiency 

Course 

3 October -27 

December 

2001 

Computer 

Course " 

Swift India 

", organized 

by NIIT 

    Contemprary Issues 

in Business 

Management 

(COM - 26) 

4-23 

September 

2000 

Professional 

Developmen

t Refresher 

Course 

    Contemprary Issues 

in Finance with 

Computer 

Applications (Code 

ECO - 4) 

23 May - 11 

June 1994 

Professional 

Developmen

t Refresher 

Course 

    General and 

Subject Specific 

(Code OR-22) 

25 April- 20 

May 1994 

Orientation 

Course 

Commerce Raj Bahadur(Ad-Hoc) Data Analysisfor 

Social Sciences 

17th Oct.-2015 Faculty 

Developmen

t Programme 

Commerce Meenakshi Agrawal Entering The 

World of Exports 

16-19 

December, 

1991 

Training 

Programme 

by PHD 

Chambers of 

Commerce 

and Industry 
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    3 week refresher 

course in 

commerce ,CPDHE 

26.8.96 To 

14.9.96 

Refresher 

program 

    3 week refresher 

course in 

commerce ,ASC, 

Jamia millia 

Islamia 

16.7.2002 

To5.8.2002 

Refresher 

program 

    3 week refresher 

course  in Gender 

studies, ASC 

,Jamia Millia 

Islamia 

5.10 .2009 To 

27.10.2009 

Refresher 

program 

    3 week Refresher 

course in 

Commerce and 

Business Studies 

15.01.2010 To 

5.2.2010 

Refresher 

program 

    15 days ICT 

workshop 

conducted by ILLL 

8.12.2009 To 

22.12.2009 

Workshop 

    Tally  Software 7.8.2015 FDP 

    New Accounting 

Standards 

22.5.2015 And 

23.5.2015 

Workshop 

Commerce Dr. SURENDER 

SINGH 

Faculty 

development 

programme on E-

Accounting 

Oct. 31, 2012 Organised 

by IGNOU, 

New Delhi 

    Academic 

Counsellors 

Feb. 20-21, 

2013 

Organised 

by IGNOU, 

New Delhi 

    All India Nau 

Sainik Camp 

Oct. 16-27, 

2015 

Organised at 

Indian Naval 

Base, 

Karwar, 

Karnataka 

Commerce Neerja Arya Computerised 

Accounting System 

using Tally ERP 9 

07-Aug-15 FDP 

organised by 

DDU 

College and 

Indian 

        Accounting 

Association, 

Delhi 

Commerce Bhupinder Singh  Participated in 4 

week Orientation 

Programme at 

Jamia Milia Islamia 

Central University 

from April 9, 2012 

April 9, 2012 

To May 5, 

2012 

at Jamia 

Milia 

Islamia 

Central 

University, 

New Delhi 
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to May 5, 2012 

Commerce Rekha Rani Orientation 

programme 

  Delhi 

university 

    Refresher Course   Delhi 

university 

    FDP   BVIMR 

    FDP   JMI 

Computer 

Science 

Ashish Kumar Jha PARTICIPATED 

IN WORKSHOP 

ON 

INFORMATION 

TECHNOLOGY 

2013 WORKSHO

P ON 

FOUNDATI

ON 

COURSES 

Computer 

Science 

Parul Chachra Pariticipated in 

workshop on 

Information 

Technology 

Year 2013 workshop on 

Foundation 

Courses 

Economics Anand Kumar 3-week 

Professional 

Development 

Programme, 

Refresher Course 

in Business 

Economics Entitled 

, "Market 

Revisited", at 

Centre for 

Professional 

Development in 

Higher Education, 

University of 

Delhi, Delhi 

March 18-

April 7, 1998 

3-week 

professional 

Developmen

t Programme 

(Refresher 

course in 

Economics) 

    3-week 

Professional 

Development 

Programme, 

Refresher Course 

in Economics 

Entitled , "Political 

Economy", at 

Centre for 

Professional 

Development in 

Higher Education, 

University of 

Delhi, Delhi 

March,10-

30,1999 

3-week 

professional 

Developmen

t Programme 

(Refresher 

course in 

Economics) 
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    4-week Refresher 

Course in 

Economic, UGC 

Sponsored Course, 

Academic Staff 

College, Jawaharlal 

Nehru University, 

New Delhi 

Aug, 11 -Sept, 

05,2003 

Refresher 

Course 

    4-week Refresher 

Course in 

Economic, UGC 

Sponsored Course, 

Academic Staff 

College, Jawaharlal 

Nehru University, 

New Delhi 

Aug,16 -Sept, 

10, 2004 

Refresher 

Course 

    38 Hours Course 

Entitled Swift India 

at NIIT Delhi, 

Dilshad Garden, 

Centre 

March,2003 Computer 

Softwares 

    One Day 

Orientation 

Programme 

Organised by 

IGNOU,New Delhi 

Jan,27,2007 Orientation 

Programme 

Economics Nandini Oberoi Three week 

refresher course , 

JNU, New Delhi 

11 August -5 

Sept. 

  

      2003   

    Three week 

refresher course , 

JNU, New Delhi 

14 August- 8 

Sept. 

  

      2000   

Economics Shashi Singh Orientation course  May 4 -29 

,1992 

  

    Refresher course in  

economics 

August 3 - 28,    

      1992   

    Refresher course in 

Business 

economics 
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      March 18 - 

April 7 

  

      1998   

    Refresher course in 

economics 

January 3-28 , 

2000 

  

Economics  Vijaya Rajni Three week course 

in Economics 

15, May, 1990  

-  2 June, 1990 

Organised 

by U.S 

Educational 

Foundation 

In India, 

Calcutta 

    Four week 

Refresher Course 

in Economics 

16, August, 

1999 -  10, 

Sept., 1999 

Organised 

by Academic 

Staff 

College, 

JNU  

    Three week 

Refresher Course 

in Economics 

20, Feb., 2003- 

13, March, 

2003 

Organised 

by Academic 

Staff 

College, 

Jamia Millia 

Islamia  

    Professional 

Development 

Programme 

June23, 1994 

To August 9, 

1994 

Organised 

by CPDHE, 

Delhi 

University 

Economics Dr Ashis Taru Deb Refresher Course 16.08.2004 To organized by 

Academic 

Staff 

College, 

JNU 

      10.09.2004   

    Refresher Course 11.08.2003 To organized by 

Academic 

Staff 

College, 

JNU 

      05.09.2003   

Economics Pradip Kumar Biswas Economics of 

Environment and 

Resource 

Management, at 

Centre for 

Professional 

Development in 

March 26-

April  15, 1996 
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Higher Education, 

University of 

Delhi, Delhi 

    4-week Refresher 

Course in 

Economic, 

Academic Staff 

College, Jawaharlal 

Nehru University 

January 5-30, 

1998 

  

    4-week Refresher 

Course in 

Economic, UGC 

Sponsored Course, 

Academic Staff 

College, Jawaharlal 

Nehru University 

December 31 

2001 To 

January 25 

2002 

  

    3-week Refresher 

Course in 

Economics (ECO-

14), UGC 

Sponsored 

Refresher Course, 

at Centre for 

Professional 

Development in 

Higher Education, 

University of 

Delhi, Delhi 

April 22 - May 

14, 2002 

  

Economics Pratap Chandra 

Mohanty 

Successfully 

participated and 

was also awarded 

in the four-week 

Orientation Course 

19
th

 October 

To 13
th

 

November, 

2009 

  

    Successfully 

participated and 

also presented a 

paper entitled 

"Some 

explorations of 

Social Sector 

Expenditure in 

India" in the 

Seventh Four-week 

Refresher Course / 

workshop in Public 

Economics for the 

South Asian 

Region  

23
rd

 May To 

17
th

 June, 2011 

  

    Successfully 

participated and 

presented papers at 

the Young Scholars 

Programme (YSP) 

on “Human 

June 16-29, 

2008 
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Development 

Issues facing India” 

held at Indira 

Gandhi Institute of 

Development and 

Research (IGIDR),  

    A workshop on 

“Quantitative 

Methods in Labour 

Research”  

organized by V.V. 

Giri National 

Labour Institute, 

Delhi (NOIDA) in 

collaboration with 

the Ministry of 

Labour. 

13-17 

February, 2006 

  

Economics  Vijaya Rajni Study of 

Econometric 

methods and 

Applications 

15, May, 1990  

-  2 June, 1990 

Organised 

by U.S 

Educational 

Foundation 

In India, 

Calcutta 

    Economics 16, August, 

1999 -  10, 

Sept., 1999 

Organised 

by Academic 

Staff 

College, 

JNU  

    Economics  20, Feb., 2003- 

13, March, 

2003 

Organised 

by Academic 

Staff 

College, 

Jamia Millia 

Islamia  

    "Computer 

Awareness and 

Application" 

June23, 1994 

To August 9, 

1994 

Organised 

by CPDHE, 

Delhi 

University 

English Dr Gauri Mishra Contemporary 

literature 

    

    Classical literature     

    Women Studies     

    English language 

Proficiency 

2007-10   

    BA Programme 

Coursework 

2010   
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    Linux operating 

system 

2013   

    Technical 

Communication 

2012   

English Mohini Bawa orientation 

programme in 

English Language 

teaching 

Jul-12   

    Material making 

workshop held by 

professor Penny Ur 

Sep-13   

    Material making 

workshop held by 

professor 

Sushmita(CIEFL 

Hyderabad) 

Jun-14   

    workshops and 

lectures on English 

Language Teaching 

    

English Sanjiv Kakar Orientation 

Courses offered by 

Delhi University 

    

English Nandini Guha Attended all 

mandetory 

orientation/refreshe

r courses rquired 

for promotion to 

Associate Professor 

    

English Ranjana Kaul English Language 

Proficiency Course  

2010-11   

    ELPC 2009-2010   

    Attended Refresher 

and Orientation 

courses as required 

by  

    

    Delhi University     

Hindi Harjender Singh 

Chaudhary 

CPDHE, 

UNIVERSITY OF 

DELHI 

18-05-1992----

---13-06-1992 

  

    Academic Staff 

College, 

HIMACHAL 

PRADESH 

UNIVERSITY, 

06-09-1993----

---25-09-1993 
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SHIMLA 

    CPDHE, 

UNIVERSITY OF 

DELHI 

08-07-2013----

---10-07-2013 

  

Hindi Vinay Kumar Jain CPDHE, 

UNIVERSITY OF 

DELHI 

12-08-1996----

---17-09-1996 

  

    CPDHE, 

UNIVERSITY OF 

DELHI 

10-03-1997----

---29-03-1997 

  

    CPDHE, 

UNIVERSITY OF 

DELHI 

11-09-2000----

---30-09-2000 

  

    CPDHE, 

UNIVERSITY OF 

DELHI 

07-03-2001----

---28-03-2001 

  

    CPDHE, 

UNIVERSITY OF 

DELHI 

08-07-2013----

---10-07-2013 

  

Hindi Dr. Ratnavali 

Kaushik 

Professional 

Development 

Programme 

15 April To 

4th May 1996 

  

    Professional 

Development 

Programme 

9 To 28th 

March 1998 

  

    UGC FUNED  16-20 February 

2009 

  

Hindi Dr. Saroj Rana Wokshop on 

Foundation Course 

08-10 July 

2013 

  

History Shalini Singhal Orientation 

Program 

    

    Refresher in 

women's studies 

5th- 24th April 

1999 

  

    Workshop in 

History 

31st March- 

11th April 

1997 

  

History  Anu Singh ACADEMIC 

STAFF 

COLLEGE, JNU 

08/02/1999-

05/03/1999 

  

    ACADEMIC 

STAFF 

COLLEGE, JNU 

17/09/2001-

12/01/2001 
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History Dr. Kumar Ram 

Krishna 

CPDHE,Univ. of 

Delhi 

28.12.2006 To 

24.1.2007 

  

History Richa Malhotra Four week 

Refersher Course 

in History,ASC, 

JNU 

16 September -

11october 

1996 

  

    Three week 

Refersher Course 

in History,ASC, 

JMI 

29 October-19 

November 

1998 

  

    Four week 

Refersher Course 

in History,ASC, 

JNU 

17 September-

12 October 

2001 

  

    Four week 

Refersher Course 

in History,ASC, 

JMI 

20 November-

11 

December2001 

  

    Orientation 

Programme in 

Tourism, IITTM 

17-19 April 

2009 

  

Deptt Of 

Managemen

t Studies 

Prem Lata Leveraging tools 

for quality research 

15-20 June 

2015 

  

Department 

Of 

Managemen

t Studies 

Deepak Verma FDP on 

"Leveraging 

Research Tools for 

Quality Research" 

June 15 - 21, 

2015 

Organised 

by 

Department 

of Financial 

Studies, 

South 

Campus, 

University of 

Delhi 

    FDP on 

"Computerised 

Accounting System 

using Tally.ERP 9" 

6 August, 2015  Organised 

by Deen 

Dayal 

Upadhyaya 

College and 

Tally 

Education 

Private Ltd. 

    FDP on 

"Computerised 

Accounting System 

using Tally.ERP 9" 

30 September, 

2015  

Organised 

by Tally 

Education 

Private 

Limited and 

Faculty of 

Applied 

Social 

Science & 

Humanities, 

South 
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Campus, 

University of 

Delhi 

    FDP on "Advance 

Research 

Techniques in 

Finance" 

November 16 - 

21, 2015 

Organised 

by Bharati 

College, 

University of 

Delhi 

Managemen

t Studies 

Nupur Bhati COMPUTERISED 

ACCOUNTING 

SYSTEM 

7th August 

2015 

ORGANISE

D BY DEEN 

DAYAL 

UPADHYA

YA 

COLLEGE , 

DU 

    USING 

TALLY.ERP9 

    

    INFORMATION 

TEHCNOLOGY 

12-14 

June,2013 

ORGANISE

D BY 

CPDHE,DU 

    ANALYTICAL 

TECHNIQUES 

FOR RESEARCH 

IN SOCIAL 

SCIENCES 

May 22-

28,2012 

ORGANISE

D BY 

DELHI 

SCHOOL 

OF 

PROFESSIO

NAL 

STUDIES 

AND 

RESEARCH

, GGSIPU 

    FUNDAMENTAL

S OF 

COMPUTERS 

AND 

INFORMATION 

SYSTEM 

22-24 

November,201

1      Orgnaised 

By Shri Ram 

College For 

Commerce, Du 

  

Tourism Dr. Kumar Ashutosh CMTHS Garhwal 

Univesity 

2008   

    CVS, DU 2009 

Organised 

Under Earn 

While You 

Learn By 

 MOT,GOI 

  

    RCCI, Jaipur  2 To17 January  

2009 

  

 



77    College of Vocational Studies 

2.4.4. What policies/systems are in place to recharge teachers? (e.g.: providing research grants, study 

leave, support for research and academic publications teaching experience in other national 

institutions and specialized programmes industrial engagement etc.) 

 

The college encourages faculty to pursue PhD degrees, to become guides for PhD programs, to execute 

minor/major research projects, to actively publish research articles and to present research papers at 

Conferences and seminars. 

Government agencies like UGC and ICCSR provide research grants to the faculties if they meet the 

eligibility criteria set by them. The Teachers are encouraged to avail the study leave under UGC-Faculty 

Development Programme. In case of necessity, extension is also provided as per the rules.  

The following faculties have availed study leave during the past years: 

 

S.NO NAME  DEPARTMENT Period  

      FROM TO 

1 DR. RAMAN KUMAR COMMERCE 16.07.1989 15.07.1990 

2 DR. MEERA NANGIA COMMERCE 01.08.2000 31.07.2003 

3 

DR. RAGNI 

AGGARWAL COMMERCE 29.08.2005 28.08.2009 

4 

DR.  MEENAKSHI 

AGGARWAL COMMERCE 05.01.1997 04.11.2000 

5 DR. ANU SATYAL ECONOMICS 01.04.2005 31.03.2008 

6 

DR. RICHA 

MALHOTRA HISTORY 11.01.1993 10.01.1996 

7 

DR. KUMAR RAM 

KRISHNA HISTORY 06.09.2005 07.03.2006 

8 DR. SHALINI SINGHAL HISTORY 08.01.1998 07.01.1999 

9 DR. VIJAYA RAJNI ECONOMICS 19.07.1999 18.07.2002 

10 

DR. VINAY KUMAR 

JAIN HINDI 22.02.2005 20.02.2008 

11 DR. GAURI MISHRA ENGLISH 16.07.2001 15.07.2004 

12 DR. RANJANA KAUL ENGLISH 16.07.2001 15.07.2004 

13 DR. INDER JEET PRINCIPAL 11.11.1991 29.09.1992 

14 

MR. BHUPINDER 

SINGH COMMERCE 16.10.2012 16.10.2015 

15 MS. ARCHANA YADAV COMMERCE PURSUING 

16 MR. SUNIL KOAK 

PHYSICAL 

EDUCATION PURSUING 

                             

 

2.4.5.   Give the number of faculty who received awards / recognition at the state, national and 

international level for excellence in teaching during the last four years. Enunciate how the 

institutional culture and environment contributed to such performance/achievement of the 

faculty. 

 

Although all teachers are constantly putting in their best efforts in teaching and are recognized at various 

forums from time to time, one of the faculty members was awarded Best Teacher Award by University of 

Delhi. 

Faculties are constantly motivated to engage themselves in areas of research and academic expertise. This 

helps them to enhance their abilities and is also reciprocated to the students through teaching. 
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Faculties have the complete operational autonomy to deploy innovative approaches while delivering 

classroom lectures. For example, audio-visual aids are used to augment the delivery of core concepts to the 

students. 

 

2.4.6. Has the institution introduced evaluation of teachers by the students and external Peers? If 

yes, how is the evaluation used for improving the quality of the Teaching-Learning process? 

 

As suggested by IQAC, the college has recently introduced a formal mechanism to obtain feedback on 

teachers by the students, including 360-degree feedback and curriculum feedback. Epaathsala software is 

utilized for analyzing the reports.  

The Principal and IQAC will monitor the results for follow up action. The quality of teaching learning is 

also revealed by the SWOC analysis of the college and of the individual departments.  

Appropriate measures are taken to improve the quality of teaching learning by carefully analyzing the 

feedback obtained from various stakeholders. Towards this end, seminars, lectures, conferences and FIP s 

are planned and executed.  

2.5. Evaluation Process and Reforms 

 

2.5.1. How does the institution ensure that the stakeholders of the institution especially students and 

faculty are aware of the evaluation processes? 

 

The evaluation process for classroom test, assignments, practical tests and internal assessment are modeled 

on the basis of the evaluation policies set by the University of Delhi.  

The college staff and students are regularly updated about the evaluation process through the Circulars, 

Notifications and other communications received from the University of Delhi's Examination branch. They 

also assess the University’s website to be aware of the latest evaluation process. 

Our faculties also attend various workshops conducted for the same purpose. Individual teachers in the 

classroom brief students about this through Orientation Programme, distributing circulars and also.  

The Principal attends the Principal’s Meeting called by the Vice-Chancellor of the University of Delhi as 

well as by the Controller of examination and conveys the information regarding the evaluation process to 

the faculty and the students. Students can get their queries cleared on evaluation process by directly 

interacting with the teachers.  

 

2.5.2. What are the major evaluation reforms of the university that the institution has adopted and 

what are the reforms initiated by the institution on its own? 

 

The University has recently introduced Choice Based Credit System (CBCS) for all streams and all 

semesters from the academic year 2015-16, which is duly followed by the college. 

Internal assessment marks are assigned to all Undergraduate students as per the University of Delhi 

guidelines regarding evaluation process. Multiple tests and assignments are given so that the students have 

better chances to score high internal assessment marks.  

The college strictly adheres to the minimum requirements in student attendance and their attendance is 

periodically uploaded on the college website to bring to the student's notice. The Attendance Committee of 
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the college monitors the process of compilation and periodical publication of student's attendance. Faculties 

insist the students to submit their home assignments on time. Evaluation centers are fitted with CCTV 

Cameras to ensure fair evaluation.  

2.5.3. How does the institution ensure effective implementation of the evaluation reforms of the 

university and those initiated by the institution on its own? 

 

The college organizes Counseling and Orientation sessions to acquaint the newly admitted students with 

the evaluation process. The evaluation system reforms are displayed on the college and department notice 

board. It is displayed in the college prospectus and uploaded on the college website as well. Faculties also 

share books from their personal collection for the benefit of the students.  Regular notification on the 

exams is a feature of the teaching, learning and evaluation process followed in the college.  

 

2.5.4.  Provide details on the formative and summative evaluation approaches adopted to measure 

student achievement. Cite a few examples which have positively impacted the system. 

 

The college has various components for formative assessment of its students including Online MCQs, 

presentation, discussions etc. Teachers also observe the level of students understanding by asking thought 

provoking questions and building problem-solving skills etc. Students are also encouraged to participate 

and present papers in seminars, conferences, workshops etc. Students are provided with financial aid in the 

form of scholarships and freeships for exceling in academics and co-curricular activities for encouraging 

the students. 

Formative assessment also help teachers to understand the weak areas of students. Additional help is given 

to the students in those areas to help them fare better in final exams. On the other hand, Summative 

assessments give an indicator of the learning outcome of individual subjects. 

As a result, a number of our students get admitted to various PG course such as M.A. (History), M.A. 

(Economics), M.B.A., M.C.A., M.Sc., M.A.(Tourism) and other PG Courses. For example there have been 

many rank holders and gold medalists in courses like B.Sc. (H) Computer Science and Vocational Courses 

in the last four years. 

2.5.5. Details on the significant improvements made in ensuring rigor and transparency in the 

internal assessment during the last four years and weightages assigned for the overall 

development of students (weightage for behavioral aspects, independent learning, 

communication skills etc.) 

 

The college follows the below mentioned measures: 

 

• The University of Delhi has formulated the guidelines for Internal Assessment. Weightages are 

assigned as per the University of Delhi rules i.e. 25% marks of every subject are assigned for 

Internal Assessment. It comprises of 10% for Assignment/presentations, 10% for Class tests 

(Including quiz, MCQs etc.) and 5% for Attendance of the maximum marks. 

• Students are communicated about the internal evaluation pattern given by the University. However, 

the University of Delhi does not give any weightage for behavioral aspect as a part of internal 

assessment. 

• Independent learning and communication skills are assigned due weightage through performance 

evaluation during objective tests and presentations, which form a part of internal assessment. 
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• Performance of students is monitored through daily class interactions and their performance in the 

internal exams.  

• The concerned teachers share marks scored by students in internal assessment of each subject with 

them before submitting it to the University.  

• Students are free to interact with the teachers on various matters inside and outside the classroom.  

• The Department wise Moderation Committee moderates the internal assessment marks. A 

monitoring committee for internal assessment is also set up at the college level to take care of the 

grievances of the students regarding internal assessment.  

• The internal assessment marks are displayed on the college notice board and the website to invite 

objections. The internal assessment sheets are got signed by all the students before submitting them 

to the affiliated University.  

• This ensures objectivity and complete transparency in the internal assessment process. The students 

are informed about the university guidelines regarding award of internal assessment.  

• As a result of these measures, the students are aware of importance of internal assessment with 

respect to their academic future and are committed to take their tests and assignments seriously.  

• Whenever required, we invite the parents of the students to discuss certain issues. 

2.5.6. What are the graduate attributes specified by the college/affiliating university? How does the 

college ensure the attainment of these by the students? 

 

• The graduate attributes of our institution/University of Delhi such as promotion of the cause of 

higher education, social responsibility, concern for less privileged, moral uprightness and team 

spirit are integrated with the academic curriculum. Inter disciplinary approach is also promoted.  

• The college encourages students who are less privileged to pursue higher education with the help of 

various types of financial assistance extended by the government as well as the management. The 

college through its stakeholders works tirelessly, to develop team spirit among the students.  

• A large number of curricular, co-curricular and extra-curricular activities are planned and carried 

out throughout the year to ensure sustenance and enhancement of quality resulting in attainment of 

above-mentioned graduate attributes.  

• Students become volunteers in organizing various functions and events for the college, which helps 

them in developing leadership and life skills. They inculcate team skills while working with 

students from diverse background in small groups for various projects and presentations. 

• College of Vocational Studies aims at divulging holistic education to the students to help them 

become responsible and confident citizens of the nation. Creative ability, entrepreneurial skills and 

innovative techniques of students are promoted to help them become lifelong learners. 

• The IQAC has recommended the Principal and the faculties to conduct online mentoring sessions 

where students and teachers can communicate with each other on various issues. Community 
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service through several extension activities, outreach programmes and ISR related initiatives such 

as NCC/NSS also attempt to ensure the attainment of various graduate attributes.  

2.5.7. What are the mechanisms for redressal of grievances with reference to evaluation both at the 

college and university level? 

 

• Students are free to approach the concerned faculties in case of any dissatisfaction in the marks 

secured by them in internal assessments. They can even approach the Principal or the Teacher-In-

Charge in case of any major discrepancies. These grievances are addressed at a priority. The 

students can apply for RTI or Re-evaluation with the University of Delhi if they are not satisfied 

with the end-term marks. 

 

 

2.6. Student Performance and Learning Outcomes 

 

2.6.1. Does the college have clearly stated learning outcomes? If ‘yes’ give details on how the students 

and staff are made aware of these? 

 

The college has clearly stated learning outcomes. The vision and mission statement of the college are 

available on its official website. The aims, objectives and rules of the college in general are also 

communicated to the fresher through Orientation program organized before the beginning of a new 

academic session. 

The learning outcomes are translated into reality by grooming the students through practices such as 

classroom teaching, seminars, continuous interaction between faculty and students, debates on current 

topics etc.  

The college facilitates skill-based and career oriented education / learning. The College foster innovation 

and research culture in students and staff. The faculties of the college mentor students to be quality 

conscious, socially responsible, morally upright and environmentally conscious citizens of the country.  

The faculties of the college motivate students to be enterprising, independent and invincible. These 

learning outcomes are communicated to staff and students through the college prospectus, website, annual 

magazines, and notice boards and through regular interactions.  

Our students are benefited from the various cultural activities like music, Street Dance, Western Dance, 

Debates and so on under the supervision of vibrant and active cultural committee appointed by the staff 

council. 

2.6.2. Enumerate on how the institution monitors and communicates the progress and performance 

of students through the duration of the course/programme? Provide an analysis of the student 

results/achievements (Programme/course wise for last four years) and explain the differences if any 

and patterns of achievement across the programmes/courses offered. 

 

In every course, progress and performance of every student is assessed through class tests, assignments and 

final exams at the end of every semester. Class test answer sheets, after evaluation, are shown to all the 

students in the class and interaction between student and teacher is made over the shortcomings to improve 

the performance of the students.  

 



82    College of Vocational Studies 

Further, attendance being a component of Internal Assessment and carries a weightage of marks, is duly 

recorded and displayed every month on college notice board and college website. The students with 

shortage of attendance are motivated to improve their academic performance and be regular in the class. 

During the tenure of the course, weightages are assigned as per the University of Delhi rules i.e. 25% 

marks of every subject are assigned for Internal Assessment. It comprises of 10% for 

Assignment/presentations, 10% for Class tests (Including quiz, MCQs etc.) and 5% for Attendance of the 

maximum marks. 

The Department wise Moderation Committee moderates the internal assessment marks. A monitoring 

committee for Internal assessment is also set up at the college level to take care of the grievances of the 

students regarding internal assessment. The internal assessment marks are displayed on the college notice 

board and the website to invite objections. The internal assessment sheets are got signed by all the students 

before submitting them to the affiliated University. This ensures objectivity and complete transparency in 

the internal assessment process. The students are informed about the university guidelines regarding award 

of internal assessment.  

The detailed analysis of the student results is reproduced below: 

 

 

 

S.No. 
Name of the 

Programmes 

2011-2012 

 
2012-2013 2013-2014 2014-2015 
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It may be noted that the intake quality of students varies at the time of admission because of many factors 

such as demand of the course, attitude towards of the course, number of seats in a particular course, etc. In 

some courses the cut-off may be lower as compared to other colleges but the faculty strives very hard to 

bring the level of students up. As a result, high-achievers roll out of the college at the end of the duration of 

the course. 

 

2.6.3. How are the teaching, learning and assessment strategies of the institution structured to 

facilitate the achievement of the intended learning outcomes? 

 

All the Teachers-In-Charge interact with the Principal regularly to discuss the performance and results of 

students and also to formulate new strategies for deploying best practices.  

Class tests, written assignments, Group Discussions, surprise tests, and interactive sessions are periodically 

given to students to and teaching-learning-assessment strategy. Organizing guest lectures, seminars, 

educational tours, industrial visits, student research projects, etc. also accentuates this process. Well-

Appear

ed 

Pass 

% 

Appeare

d 

Pass 

% 

Appear

ed 
Pass % 

Appear

ed 

Pass 

% 

01.  B.Com. (H) 26 100 60 98.33 65 87.69 61 
72.1

3 

02.  Eco. (H) 26 96.15 25 84 42 69.04 50 
56.0

0 

03.  Hist. (H) 24 62.5 19 94.73 31 35.48 47 
42.5

5 

04.  
B.Sc. (H) 

Comp. Sc. 
30 90 36 88.88 49 87.75 43 

74.4

1 

05.  

B.A. (H) 

Business 

Economics 

39 87.17 42 100 53 79.24 55 
61.8

1 

06.  HRM 60 66.66 55 90.90 58 75.86 69 
63.7

6 

07.  MMI 40 75 30 63.33 42 73.80 47 
53.1

9 

08.  MMRB 48 72.91 46 82.60 64 79.68 39 
79.4

8 

09.  MM 48 85.41 41 78.04 50 64.00 48 
43.7

5 

10.  OMSP 57 43.85 44 54.54 52 38.46 54 
27.7

7 

11.  SME 45 53.33 39 79.48 41 58.53 45 
42.2

2 

12.  Tourism 57 80.70 52 80.76 65 78.46 64 
54.6

8 
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equipped Computer labs and library along with Spacious and well-lit classrooms having LCD Projectors 

allows teachers to undertake informative and innovative teaching. 

Internal assignments, class tests, group discussions, interactive sessions and final exams are also a regular 

part of the teaching, learning and assessment process. Epaathsala has a platform for conducting online 

MCQ tests, which will be used by the college  

 

2.6.4. What are the measures/initiatives taken up by the institution to enhance the social and 

economic relevance (quality jobs, entrepreneurship, innovation and research aptitude) of the 

courses offered? 

 

Well-equipped Computer labs and library with a good stock of books adds to the college infrastructure. 

Separate computer labs are in place, which can be used as required by students of all the departments.  The 

teachers can also access it. Seminars, workshops and conferences are organized regularly.  

Industrial visits and inspiring talks by some of the industry experts on current topics are arranged on a 

regular basis. This proves to be beneficial even for the students who wish to become entrepreneurs in the 

near future. Placement seminars, project works and counseling are organized for the students to make them 

aware about job related issues and increase their employment opportunities.  

 

 

2.6.5. How does the institution collect and analyse data on student learning outcomes and use it for 

planning and overcoming barriers of learning? 

 

There are many initiatives taken and measures adopted to enhance the social and economic relevance of the 

courses offered in the institution. The college has a Placement Cell called ASPIRE which is doing its best 

to encourage the companies to come for placements. The cell also provides Internships for first and second 

year students. The latest initiative has been in the form of an Innovation Project funded by the university 

which includes three teachers and ten students.  

 

The project is titled, ‘Innovating Placements: Challenges and changing dynamics with the Industry’. This 

is  a one year project which will involve the students in this unique research of studying and analysing the 

placement patterns at the college and in the university campus. 

 

There are many societies formed and run exclusively by students of Economics, Commerce, BBE and other 

Vocational courses. The details are as follows: 

• FIC – The Finance and Investment Cell of CVS 

• Mercado – The marketing society of CVS 

• M.Soc- The Management Society of CVS 

• TEB – The Entrepreneurial board of CVS 

• Enactus CVS – Social Entrepreneur society of CVS 

• Econox – The Economic Society of CVS 

 

2.6.6. How does the institution monitor and ensure the achievement of learning Outcomes? 
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The attendance records of students are regularly monitored by the attendance Committee duly formed by 

the staff Council and actions are taken to curb absenteeism. These actions include signing of bond by the 

students who are short of attendance.  

The bond contains an undertaking by the student to achieve the minimum required attendance to appear in 

the final exams, failing which the students are detained from taking the exam. Regular analysis of results 

obtained by students helps in identifying toppers and poor performers. 

The students are encouraged to take up competency-building activities in curricular, co-curricular and 

extra-curricular realms since their holistic development is the desired goal. The college has a number of 

societies and Associations ensuring holistic development of the students by carrying out various social, 

cultural and academic programs.  

Student mentoring, grievance redressal, provision of all required facilities facilitating learning outcome, 

financial assistance by means of scholarships, incentives to achievers and counseling are some of the 

practices used to ensure achievement of learning outcomes.  

2.6.7. Do the institution and individual teachers use assessment/evaluation as an indicator for 

evaluating student performance, achievement of learning objectives and planning? If yes, 

provide details on the process and cite a few examples 

 

The College, through its departments, analyses the outcomes of assessment/evaluation and plans the 

teaching-learning-evaluation reforms accordingly. The individual teachers, on the basis of results obtained 

in the subjects taught by them, gauge the level of comprehension of students, which helps them to take 

measures to make learning more interesting and student-centric.  

The teachers are assigned mentorship of around 20 students and they closely watch and record data 

regarding the progress of each student. This makes room for adopting necessary strategies for continuous 

improvement of learning and learning outcome.  
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Criterion III: Research, Consultancy and Extension 

 

3.1  Promotion of Research 

 

3.1.1  Does the institution have recognized research center/s of the affiliating University or any 

other agency/organization? 

 

The college does not have any science-based courses and therefore no science labs exist which can function 

as research centers. However, the college has well equipped computer labs with research-oriented software 

such as SPSS, MATLAB etc. Internet connection is available across the campus through Wi-Fi and the 

faculties and students are encouraged to utilize the same for various research activities. The College 

Library has subscribed to INFLIBNET thereby providing research platform for the faculties and Students. 

It is also enabled with OPAC that gives immediate information about the books available in the library.  

 

3.1.2    Does the Institution have a research committee to monitor and address the issues of 

research? If so, what is its composition? Mention a few recommendations made by the 

committee for implementation and their impact.  

 

The Research Committee usually functions at the University level. However, The College is planning to 

have a dedicated research cell in the near future equipped with all the necessary infrastructure facilities.  

The research committee would comprise of the college Principal along with some of the senior faculty 

members. Currently, the progress of research and related issues are addressed by the Principal and other 

mentors.  

The Academic Supervisory Committee/IQAC also looks into such matters and continuously motivates 

faculties to take up quality research projects. 

 

3.1.3  What are the measures taken by the institution to facilitate smooth progress and 

implementation of research schemes/projects?  

 

The measures taken by the college are as follows: 

 

• The college supports the researchers by making all the infrastructure facilities available on time and 

reimbursing research related expenses to the faculties.  

• The grants for research projects received from the University and UGC are dispersed on time. The 

guidelines of the funding agency are strictly adhered to. 

• Adequate infrastructure facilities including available equipment, computer, Internet and library 

facility etc. along with computer staff, library attendant etc. is available in the campus to support 

the researchers. Researchers can access Computers, Internet, printers and other software available 

in the college.  

• Special leaves are assigned to the faculties presenting research papers at various seminars and 

conferences. Study leave for attending FDP of UGC is also given to the eligible faculties.  
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•  Facilitation of timely auditing and submission of utilization certificate to the funding authorities is 

extended. Time-to-time auditing of the available resources is done and utilization certificates are 

submitted to the funding authorities.  

• Faculties who have availed leave for higher education during last 4 yrs. 

 

 

 

 

 

 

 

3.1.4 What are the efforts made by the institution in developing scientific temper and research 

culture and aptitude among students? 

 

The college often encourages and recommends its faculties and students to undertake many research 

projects and foster innovative thinking and research acumen among students.  

Necessary infrastructure including well stocked library and well equipped computer labs help the 

researchers in their research work. 

Writing a project has been made a mandatory part of the curriculum for all the students of B.A. (Vocational 

Studies). The students of B.Com (H) also undertake a project as a part of their curriculum. Many of the 

students participated along with the faculties in four Innovation projects awarded to the college. The 

findings of these innovation projects have been disseminated to other faculties and students.  

 

 

3.1.5   Give details of the faculty involvement in active research (Guiding student research, leading 

Research Projects, engaged in individual/collaborative research activity, etc. 

 

The college maintains records of the various ongoing, major and minor research projects. These projects 

are assigned by UGC to the interested faculties of the college. Faculties are often encouraged to undertake 

various UGC and other institution funded research projects. Some senior faculties also guide Ph.D. 

scholars in their respective area of research. 

Major/Minor Projects: 

Sl. 

No. 

Name of Faculty Title of Project Funding 

Agency 

Year Major/Minor Present 

Status 

01 Dr. Inder Jeet Human Resources 

Practices in ITES – 

B.P.O Industry 

UGC 2010-11 Major On-going 

S.NO Faculty Name Sponsor  Course University Year Duration 

1 

MR. BHUPINDER 

SINGH UGC Ph.D 

Jamia Milia 

Islamia 2012 3 years 

2 

MS. ARCHANA 

YADAV UGC Ph.D 

Barkatula 

University, 

Bhopal 2015 Pursuing 

3 MR. SUNIL KOAK UGC Ph.D Delhi University 2015 Pursuing 
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02 Dr. Kumar 

Ashutosh  

Growth Development 

and future prospect of 

rural tourism in 

Rajasthan (A case 

study of Samode 

region of Rajasthan) 

UGC 2012-13 Minor Completed 

 

Innovation Projects: 

  

Sl.no Faculty 

Member 

Year/ 

Duration 

Funding 

agency/ 

Grant 

received 

Title of project Departments 

involved 

Present 

status 

1 Dr. Gauri 

Mishra 

Dr. Meera 

Nangia 

Dr. Vijaya 

Rajni 

 

2014-

2015 

Delhi 

university 

Impact of Socio economic 

cultural profile of students 

on academic performance 

English 

Commerce 

Economic 

Completed 

2 Dr. Kumar 

Ashutosh 

Dr. M. 

Geetha 

Dr. Kumar 

Rama 

Krishna 

2014-

2015 

Delhi 

university 

Integrating tourism 

enterprises with NGOs in 

Delhi, NCR beyond  

Tourism 

English 

History 

Completed 

3 Dr. Kumar 

Ashutosh 

Dr. Anand 

Kumar 

Rekha Rani 

2015-

2016 

Delhi 

university 

Assessment of emerging 

attraction in the golden 

triangle(Delhi, Agra, 

Jaipur)   

Tourism 

Economics 

Commerce 

Ongoing 

4. Mrs 

Anuradha 

Bawa Singh 

Dr. Gauri 

Mishra 

Dr Anu 

Satyal 

2015-

2016 

Delhi 

university 

Innovating college 

placement: Challenges and 

changing dynamics with 

the industry 

English Ongoing 

 

 

3.1.6  Give details of workshops/ training programmes/ sensitization programmes 

conducted/organized by the institution with focus on capacity building in terms of research 

and imbibing research culture among the staff and students.  

 

The college organizes a number of seminars on the latest topics from time to time wherein persons of 

repute specializing in different areas are invited to deliver talks for the benefit of students and faculty. The 

invited guests interact with the students to share their knowledge in the area of research. The eminent 

personalities who visited the college in the last 4 years include Mr. Justice (Retd.) Markande Katju, Mr. 

Arvind Jain, Prof. J.P. Sharma, to name a few. 

 

The list of eminent personalities visited the college in the last 4 years are mentioned below: 

 

Sl. Name of eminent Affiliation  Purpose  Year 
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no person 

1 Prof. J.P Sharma Dean, HOD Commerce, 

DU 

Lecture on Corporate 

governance 

2013 

2 Mr. Jagandham 

Thanguntala 

Global head SMC Lecture on Financial crises 2013 

3 Prof. Bhanumurti 

K.V 

Dean, HOD Economics 

DU 

Lecture Banking NPA and 

Impacts  

2013 

4 Prof. V. K. Kaul Dean BBE Lecture on strategic 

management 

2013 

 5 Dr. Pradeep 

Narayanan 

Member of Board, 

Princeton Review 

 

Lecture on Foreign Education 

and its role 

2014 

6 Mr. Arvind Jain Advocate Supreme Court Lecture on use of technology 

and innovation in promoting 

good governance 

2014 

7 Mr. Satish Kumar  Advocate Supreme Court Corporate laws 2014 

8 Mr. Markenday 

katju 

Ex-Justice Supreme court 

of India  

Lecture on violation of 

fundamental rights 

2015 

9 Mr. Puneet Jain Senior Faculty, BSE 

Institute Limited 

How to Gamble in the Stock 

Market 

2015 

10 Mr. Puneet 

Marwaha 

CEO Nascent Solutions Technical analysis of securities 2015 

11 Mr. Ajeet jain Director, Amicorp Ltd Introduction Of FATCA 2015 

12 Mr. Ratan 

 

Fandamental analyst of 

Motilal Oswal 

Lecture on EIC analysis 2015 

13 Prof. Surajit 

Majumdar 

Center for economic 

studies and planning JNU 

A lecture on global financial 

crisis 

2015 

 

 

3.1.7  Provide details of prioritised research areas and the expertise available with the institution. 

 

The college is completely focused on teaching and learning activities. Further to that, being an 

undergraduate college, a significant chunk of the efforts of the faculty are channelized into attending to the 

learning requirement of students. The college boasts of expertise available in various departments/fields 

among the faculty members.  

The college has expertise in the field of commerce, management, economics, vocational courses and 

languages.  Faculties often undertake major and minor research projects along with guiding research 

scholars in different fields of research.  

The following is the list of areas of expertise identified among the faculty: 

Sl. 

No 

Department/Vocational 

Course 

Area of expertise 

1 OMSP Office automation and efficiency,  

2 HRM Recruitment, HARIS, Attrition, Compensation, Training 

and development 

3 SME Entrepreneur development, Start ups   

4 MM Material management, Procurement,  Issue, Material 

budgeting, SCM,  

5 MMI Insurance: Life, General, Fire, Marine, Insurance 

products, regulators and Risk management 
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6 Tourism Travel tourism, management, Marketing and practices,  

7 MMRB Retail business, Retail institutions, E-marketing 

8 Commerce Taxation, Financial market, Accounting, Marketing, 

Corporate Governance & CSR 

10 B.B.E Stock market, International financial management, 

Statistics, Econometrics, Industrial economics 

 

11 Computer Science 

 

Algorithms, Computer Networks, Databases, Information 

Security,  Data Structures, DBMS, operating system, 

discreet structure, discreet mathematics, internet 

technology 

 

 

12 Economics 

 

Micro and Macro Economics, International Economics, 

Public finance,  Econometrics, Development Economics, 

Statistics 

13 Hindi 

 

Kavya, Gadhya,  

14 History 

 

Ancient, Medieval and Modern Indian History, Gender 

Studies, Budhist, Human Rights, Environmental Studies 

and European History  

15 Management Human Resource, Global Finance, Taxation, Finance, 

Financial Services, Costing 

       

 

3.1.8  Enumerate the efforts of the institution in attracting researchers of eminence to visit the 

campus and interact with teachers and students?  

 

The college regularly invites industry experts and academicians to deliver talks and lectures on special 

topics. Both the students and faculties get a number of opportunities to interact with eminent researchers 

during various seminars, conferences etc. held from time to time in-house and outside the college premises.  

The office bearers of various societies approach the experts from the industry and elsewhere to visit the 

campus and give a talk in the specialized area. The college pays them conveyance/honorarium as per the 

rules of the University of Delhi.  

The experts from the college Alumni Association are also encouraged to visit and interact with the college 

students. The faculty also utilizes its personal contact to invite speakers of repute to visit the campus. 

 

3.1.9  What percentage of the faculty has utilized Sabbatical Leave for research activities? How 

has the provision contributed to improve the quality of research and imbibe research culture 

on the campus?   

 

Provision for grant of study/sabbatical leave acts as a great motivator to the faculty to take up research 

studies. The knowledge and information acquired is further imparted or disseminated to the students of the 

college thereby improving the quality of teaching and helping students in elevating their academic 

performance. 

Four Faculty members have utilized study/sabbatical leave for pursuing research work and further studies. 

Faculties are also sanctioned duty leaves for attending national and international conferences.  



91    College of Vocational Studies 

 

3.1.10   Provide details of the initiatives taken up by the institution in creating 

awareness/advocating/transfer of relative findings of research of the institution and 

elsewhere to students and community (lab to land) 

 

The college aims to provide a rich research culture to faculties and students by conducting seminars, 

workshops etc. thereby providing a healthy environment for research based activities. The faculty and 

students are motivated to disseminate their research outcomes/findings to other faculty members and 

students. The faculties are encouraged to participate in health and hygiene programs, gender issues and in 

also in programs of environmental awareness. 

 

Some of the programs undertaken by the institution are as under: 

• The Green Brigade (Eco-Club) is actively engaged in creating awareness about environment related 

issues.  

• The Dramanox (Street Play Society) performs street plays on sensitive issues such as Gender 

related issues, eradication of begging etc. 

• The college has been actively participating in the Annual Cultural Festival Antardhwani, organized 

by the University of Delhi. The college has been putting up a stall in this event to disseminate the 

information about the college to the visitors at large.  

• The students of Environmental Studies visited Yamuna Diversity Park, Delhi to apprise themselves 

with the protection of environment and to connect classroom teaching with the on field 

developments.  

3.2 Resource Mobilization for Research 

 

 

3.2.1   What percentage of the total budget is earmarked for research? Give details of major heads 

of expenditure, financial allocation and actual utilization. 

 

The college is fully maintained institution of the University of Delhi and receives 100% grant from UGC. 

However, the college does not have any special provision for the research grant received from UGC.  

There is no separate provision for research in the budget. Interested faculties often submit research 

proposals to the funding agencies and college initiates the process of allocating research related funds. 

Innovation Projects sanctioned to the college faculty by the University of Delhi also involve student of the 

college. The students actively participate in the Innovation Project and they are rendered financial 

assistance for research related activities.  

Registration fees of the faculties attending seminars and conferences is reimbursed by the college. The 

faculties of our college also receive grants from UGC for research.  

3.2.2  Is there a provision in the institution to provide seed money to the faculty for research? If so, 

specify the amount disbursed and the percentage of the faculty that has availed the facility in 

the last four years? 

  

The college does not have any provision for providing seed money but they get grants for research from 

UGC and other agencies and Universities in India including University of Delhi.  
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3.2.3  What are the financial provisions made available to support student research projects by 

students?  

 

As part of course curriculum of B.A. (Vocational), all students are required to undertake research projects. 

In addition, the college has undertaken multiple Innovation Projects that have active participation and 

involvement from the students. 

In some courses, the students are taken for field trips, which is partly funded by the college. Students get 

funds for their projects from the University and college makes all the infrastructure related facilities 

available for carrying out research work.  

3.2.4  How does the various departments/units/staff of the institute interact in undertaking inter-

disciplinary research?  Cite examples of successful endeavours and challenges faced in 

organizing interdisciplinary research. 

 

Since the college offers only undergraduate resources, so no such research is carried out in the college. 

However, the students prepare projects on the subjects they are specializing in relevant to their B.A. 

(Vocational) courses of study as a part of their curriculum.  

For that purpose, the topics are discussed and approved at the departmental level. The faculty also mentors 

the projects being prepared by the students and guides them from time to time in the completion of the 

projects. 

The following Innovation projects have been sanctioned by the University of Delhi to the faculty of this 

college wherein students are also actively involved as a junior research partner. 

Sl.

no 

Faculty 

Member 

Student 

Member 

Year/ 

Duratio

n 

Funding 

agency/ 

Grant 

received 

Title of project Departm

ents 

involved 

Present 

status 

1 Dr. Gauri 

Mishra 

Dr. 

Meera 

Nangia 

Dr. 

Vijaya 

Rajni 

 

Ayushi – Eco 

(H) 

Aishwarya – 

Eco (H)  

Savera - BBE 

Utsav – 

Comp.Sc.(H) 

Vishal – 

Comp.Sc. (H) 

Gajendra – 

MMRB 

Sukram – 

MMRB 

Rupal – Eco (H) 

Aanchal – Eco 

(H) 

Monica – Eco 

(H) 

 

 

2014-

2015 

Delhi 

universit

y 

Impact of Socio 

economic 

cultural profile 

of students on 

academic 

performance 

English 

Commer

ce 

Economi

c 

Completed 

2 Dr. 

Kumar 

Nishi – Eng(H) 

II 

2014-

2015 

Delhi 

universit

Integrating 

tourism 

Tourism 

English 

Completed 
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Ashutosh 

Dr. M. 

Geetha 

Dr. 

Kumar 

Rama 

Krishna 

Sanjiv – Tour III 

Ranjan – Tour 

III 

Indu – Tour III 

Tushar – Tour 

III 

Suchandrima – 

Tour III 

Ankur – Tour III 

Vibor – 

Comp.Sc.(H) III 

Sunny – 

Comp.Sc.(H) III 

Abhishek - 

Comp.Sc.(H) III 

 

 

y enterprises with 

NGOs in Delhi, 

NCR beyond  

History 

3 Dr. 

Kumar 

Ashutosh 

Dr. 

Anand 

Kumar 

Rekha 

Rani 

Kriti – Tourism 

Simran – Eco 

(H) 

Amol – Eco (H) 

Kajol – Eco (H) 

Rohan – Eco 

(H) 

Ketan – Eco (H) 

Harshit – 

Tourism 

Megha – 

Tourism 

Hrithik – 

Tourism 

Ayesha – MM 

2015-

2016 

Delhi 

universit

y 

Assessment of 

emerging 

attraction in the 

golden 

triangle(Delhi, 

Agra, Jaipur)   

Tourism 

Economi

cs 

Commer

ce 

Ongoing 

4. Mrs 

Anuradha 

Bawa 

Singh 

Dr. Gauri 

Mishra 

Dr Anu 

Satyal 

Aishwarya – 

Eng (H) 

Dipesh – BMS 

Gitika – Eco (H) 

Charanjit – Eng 

(H) 

Ritesh – MMRB 

Divyansha – 

MMRB 

Kanupriya – 

Eco (H) 

Ishita – BBE 

Shubhangi – 

Eco (H) 

Fatima – Eco 

(H) 

2015-

2016 

Delhi 

universit

y 

Innovating 

college 

placement: 

Challenges and 

changing 

dynamics with 

the industry 

English Ongoing 

 

3.2.5   How does the institution ensure optimal use of various equipment and research facilities of 

the institution by its staff and students? 
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The college has 2 well-equipped computer labs housing 75 computers that are installed with the latest 

software and other research related applications such as SPSS, Mathematica, etc. The students and staff are 

motivated to make use of these facilities in order to accentuate their research acumen. 

The college campus is Wi-Fi enabled and this facility is available to students and staff. This encourages 

them to access online information and other e-resources to augment their research projects. Passwords for 

the same are timely distributed to staff and students. 

The college library stocks course books along with books on latest topics. It also houses reference books, 

journals and other e-resources such as INFLIBNET, thereby enabling them to undertake the research 

activities. It also provides OPAC facility ensuring easy and quick accessibility to material required in their 

research projects. 

All these resources, equipment and facilities are made available to staff and students on need basis. Also, 

868 laptops are available in the college for issuing to first year students. 

 

3.2.6 Has the institution received any special grants or finances from the industry or other 

beneficiary agency for developing research facility? If ‘yes’ give details. 

 

No, the college has not received any special grants or finances from the industry or other beneficiary 

agency for developing research facilities. However, research activities can be carried out in the college as 

support for enriching the current infrastructure facilities has been provided by the University of Delhi. The 

support given includes the following: 

• Support for setting up computer lab was given by the University of Delhi by providing computers 

and laptops for use to the college.  

• Internet enabled campus creates an easy atmosphere for conducting research related activities.  

• Computer labs are often used in research works by the faculties and students. 

• Inter-disciplinary approach is used in Innovation projects, which fosters research acumen among 

students and faculties.  

 

3.2.7    Enumerate the support provided to the faculty in securing research funds from various 

funding agencies, industry and other organisations. Provide details of ongoing and 

completed projects and grants received during the last four years.   

 

Support for securing research funds is provided by the college to the faculties and students working on 

various research projects. Basic infrastructure facilities like Internet, computer labs and library can be used 

by all departments for knowledge and research purpose.  

The ongoing/completed research projects of our faculty members include the following: 

 

Sl. 

No 

Name of the 

Faculty 

Title of the Project Amount (In Rs.) Total 

Grant 

Received 

Till Date 

Sanctioned Received 
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1 Dr. Gauri Mishra 

Dr. Meera Nangia 

Dr. Vijaya Rajni 

Impact of Socio- 

Econonmic Cultural 

Profile of Students on 

Academic Performance-

Completed 

5,00,000/- 5,00,000/- 

 

5,00,000/- 

2 Dr. Kumar 

Ashutosh 

Dr. M. Geetha 

Dr. Kumar Ram 

Krishna 

 

Integrating tour 

Enterprises with NG0s 

in Delhi-NCR & 

Beyond-Completed 

 

3,50,000/- 2,76,891/- 2,76,891/- 

3 Dr. Anand Kumar 

Ms. Rekha Rani 

Dr. K. Ashutosh 

 

Assessment of 

Emerging Attraction In 

the Golden Triangle 

(Delhi, Agra, Jaipur)-

Ongoing 

 

4,00,000/- 2,50,000/- 

 

2,50,000/- 

 

4 Mrs. Anuradha 

Bawa Singh 

Mrs. Gauri Mishra 

Dr Anu Satyal 

 

Innovating College 

Placements: Challenges 

And Changing 

Dynamics with the 

Industry-Ongoing 

4,00,000/- 

 

2,50,000/- 

 

2,50,000/- 

 

 

 

 

3.3 Research Facilities 

 

3.3.1  What are the research facilities available to the students and research scholars within the 

campus? 

 

The college has 2 well-equipped computer labs housing 75 computers that are installed with the latest 

software and other research related applications such as SPSS, Mathematica, etc. The students and staff are 

motivated to make use of these facilities in order to accentuate their research acumen. The process has been 

initiated to establish another computer lab fitted with all latest hardware and software. 

The college campus is Wi-Fi enabled and this facility is available to students and staff. This encourages 

them to access online information and other e-resources to augment their research projects. Passwords for 

the same are timely distributed to staff and students. 

The college library stocks course books along with books on latest topics. It also houses reference books, 

journals and other e-resources such as INFLIBNET, N-LIST, etc. thereby enabling them to undertake the 

research activities. It also provides OPAC facility ensuring easy and quick accessibility to material required 

in their research projects associated and other searching tools for searching articles in numerous databases 

also simplify the process. 

All these resources, equipment and facilities are made available to staff and students on need basis. Also, 

868 laptops are available in the college for issuing to first year students. 

• Seminar hall is furnished with audiovisual aid to screen PowerPoint presentations. Reprography 

facilities are available in the college library and photocopy kiosk at the college entry gate. 
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3.3.2 What are the institutional strategies for planning, upgrading and creating infrastructural 

facilities to meet the needs of researchers especially in the new and emerging areas of 

research? 

 

The institutional strategies for planning, upgrading and creating infrastructural facilities for promoting 

research-based activities are as follows: 

• The Institution has been allocating funds in its annual budget to systematically develop basic 

infrastructure to support the research initiatives.  

• The students and staff are motivated to make use of research facilities in order to accentuate their 

research acumen.  

• Proposals for major and minor research projects have been submitted by some faculty members. 

• Faculties keep abreast with the latest innovations to meet the ever-changing technology by 

attending various training programs held from time to time.  

• Separate rooms have been earmarked for tutorial groups that aid the faculties to interact with the 

students on a one-to-one basis. 

• Research projects of the students are guided by the college faculty and evaluated by subject experts 

from other universities/industry. The college pays honorarium to the outside experts in this regard. 

• The college has 2 well-equipped computer labs housing 75 computers that are installed with the 

latest software and other research related applications such as SPSS, Mathematica, etc.  

• The process has been initiated to establish another computer lab fitted with all latest hardware and 

software. 

• The college campus is wifi enabled and this facility is available to students and staff. This 

encourages them to access online information and other e-resources to augment their research 

projects. Passwords for the same are timely distributed to staff and students. 

• The college library stocks course books along with books on latest topics. It also houses reference 

books, journals  

• The college has also subscribed to e-resources such as INFLIBNET, N-LIST, etc. thereby enabling 

them to undertake the research activities.  

• It also provides OPAC facility ensuring easy and quick accessibility to material required in their 

research projects associated and other searching tools for searching articles in numerous databases 

also simplify the process. 

• Reprography facilities are available in the college library and photocopy kiosk at the college entry 

gate. 

• All these resources, equipment and facilities are made available to staff and students on need basis.  

• 868 laptops are available in the college for issuing to first year students. 
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• Seminar hall is furnished with audiovisual aid to screen PowerPoint presentations.  

• The IQAC regularly encourages faculties to update themselves about the latest developments in 

their subjects.  

 

3.3.3  Has the institution received any special grants or finances from the industry or other 

beneficiary agency for developing research facilities?? If ‘yes’, what are the instruments/ 

facilities created during the last four years. 

 

No, the college has not received any special grants or finances from the industry or other beneficiary 

agency for developing research facilities. However, research activities can be carried out in the college as 

support for enriching the current infrastructure facilities has been provided by the University of Delhi. The 

support given includes the following: 

• Support for setting up computer lab was given by the University of Delhi by providing computers 

and laptops for use to the college.  

• Internet enabled campus creates an easy atmosphere for conducting research related activities.  

• Computer labs are often used in research works by the faculties and students. 

• Inter-disciplinary approach is used in Innovation projects, which fosters research acumen among 

students and faculties.  

• University of Delhi provided the college with computers and other devices for setting up the 

Computer Lab. Internet connectivity was also provided to further the research based activities.  

• Innovation projects based on Inter-disciplinary approach were undertaken by the faculty and 

students of the college. It creates research-oriented environment in the college.  

The list of Innovation projects undertaken by the college is given below: 

Sl.no Faculty 

Member 

Student 

Member 

Year/ 

Duration 

Fundin

g 

agency

/ Grant 

receive

d 

Title of project Departm

ents 

involved 

Present 

status 

1 Dr. Gauri 

Mishra 

Dr. Meera 

Nangia 

Dr. Vijaya 

Rajni 

 

Ayushi – Eco 

(H) 

Aishwarya – 

Eco (H)  

Savera - BBE 

Utsav – 

Comp.Sc.(H) 

Vishal – 

Comp.Sc. (H) 

Gajendra – 

MMRB 

Sukram – 

MMRB 

Rupal – Eco (H) 

2014-2015 Delhi 

univers

ity 

Impact of Socio 

economic cultural 

profile of students 

on academic 

performance 

English 

Commerc

e 

Economic 

Completed 
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Aanchal – Eco 

(H) 

Monica – Eco 

(H) 

 

 

2 Dr. 

Kumar 

Ashutosh 

Dr. M. 

Geetha 

Dr. 

Kumar 

Rama 

Krishna 

Nishi – Eng(H) 

II 

Sanjiv – Tour III 

Ranjan – Tour 

III 

Indu – Tour III 

Tushar – Tour 

III 

Suchandrima – 

Tour III 

Ankur – Tour III 

Vibor – 

Comp.Sc.(H) III 

Sunny – 

Comp.Sc.(H) III 

Abhishek - 

Comp.Sc.(H) III 

 

 

2014-2015 Delhi 

univers

ity 

Integrating tourism 

enterprises with 

NGOs in Delhi, 

NCR beyond  

Tourism 

English 

History 

Completed 

3 Dr. 

Kumar 

Ashutosh 

Dr. Anand 

Kumar 

Rekha 

Rani 

Kriti – Tourism 

Simran – Eco 

(H) 

Amol – Eco (H) 

Kajol – Eco (H) 

Rohan – Eco 

(H) 

Ketan – Eco (H) 

Harshit – 

Tourism 

Megha – 

Tourism 

Hrithik – 

Tourism 

Ayesha – MM 

2015-2016 Delhi 

univers

ity 

Assessment of 

emerging attraction 

in the golden 

triangle(Delhi, 

Agra, Jaipur)   

Tourism 

Economic

s 

Commerc

e 

Ongoing 

4. Mrs 

Anuradha 

Bawa 

Singh 

Dr. Gauri 

Mishra 

Dr Anu 

Satyal 

Aishwarya – 

Eng (H) 

Dipesh – BMS 

Gitika – Eco (H) 

Charanjit – Eng 

(H) 

Ritesh – MMRB 

Divyansha – 

MMRB 

Kanupriya – 

Eco (H) 

Ishita – BBE 

Shubhangi – 

Eco (H) 

2015-2016 Delhi 

univers

ity 

Innovating college 

placement: 

Challenges and 

changing dynamics 

with the industry 

English Ongoing 



99    College of Vocational Studies 

Fatima – Eco 

(H) 

  

 

3.3.4  What are the research facilities made available to the students and research scholars outside 

the campus / other research laboratories? 

 

Since, the college does not house any research lab and related facilities, the students and faculties are often 

suggested to use the Central Reference Library, University Computer Centre and other facilities maintained 

by the University of Delhi. 

University of Delhi has provided a backbone support to the college for setting up Computer labs. Funds are 

also provided to the students and faculties involved in research works.  

Our students get an exposure to different arenas of education by doing summer Internships in various 

research facilities. Some of the faculty and students of the college have also undertaken Innovation projects 

funded by UGC, which are mentored by outside subject experts from different institutes of repute. As the 

need arises, the students may also utilize facilities provided by other institutes/universities. 

3.3.5  Provide details on the library/ information resource centre or any other facilities available 

specifically for the researchers?  

 

The college has a provision of Inter Library Loan with other neighboring institutions, wherein the college 

can share and exchange books and other reading material as and when required.  

The college library is equipped with a wide range of textbooks, reference books, and periodicals. It has 

nearly 50000 textbooks and subscribes to 20 journals and newsmagazines.  

The University of Delhi also provides access to e-books and e-journals through Univeristy of Delhi 

Resource Center. These e-resources can also be accessed online through the INFLIBNET available in the 

college campus.  

Reprography facilities are available in the college library and photocopy kiosk at the college entry gate. 

 

3.3.6 What are the collaborative research facilities developed / created by the research institutes in 

the college. For ex. Laboratories, library, instruments, computers, new technology etc. 

 

The University of Delhi has provided the college with most of the computer and ICT equipment and have 

been under warranty period. The college is responsible for upkeep and upgradation of the resources 

provided by the University. Most of the laptops and desktops still being used in the college are provided by 

the University of Delhi.  

The following facilities have been provided to the college by Univeristy of Delhi: 

• 868 laptops 

• 120 desktops 

• 2 Server systems 

• Wi-Fi router with 10 Access Points placed throughout the college campus 
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• Total no. Of printers -05 

• LCD Multimedia Projectors - 25 

• UPS (2,5,10 KVA) - 7 

• Windows Server  2008(R2)  (provided by DU)  

• Windows 7 Upgrade Version (provided by DU), 

• Symantec Antivirus (Provided by DU) 

• Windows XP (provided by DU) 

• Internet Bandwidth 

3.4 Research Publications and Awards 

 

3.4.1    Highlight the major research achievements of the staff and students in terms of   

∗ Patents obtained and filed (process and product):  

∗ Original research contributing to product improvement: 

∗ Research studies or surveys benefiting the community or improving the services:   

∗ Research inputs contributing to new initiatives and social development:  

 

Since the college is teaching undergraduate non-science courses, there is no scope of conducting any major 

research which can contribute to product development or the patents of which can be obtained. 

There are different societies in the college, which have been contributing to the cause of community 

service by conducting their activities involving the college students. In addition to this, the faculties along 

with students are also conducting research through Innovation projects which are aimed at community 

servicing.  

The details of the above projects is placed hereafter: 

Sl.n

o 

Faculty /Student 

Members 

Project Title Project Description Departments/Soc

ieties Involved 

1 Convenor and 

student members 

of the Society 

‘Go Green’ 

Project 

A number of events have been 

organized to create awareness 

of environmental issues by 

undertaking activities such as 

tree plantation drive, 

development of compost pit to 

produce in-house organic 

manures, and a Herbal Garden 

was developed with 21 species 

of herbs that are suited to 

Delhi’s climate. 

The Green 

Brigade 

2 Mentor and 

student members 

of the Society 

‘Katran’ 

Project 

To promote women 

entrepreneurs by providing 

required vocational training and 

skills in teaching. It is intended 

to combine their skills and 

students business acumens to 

generate self-employment for 

them and making the women 

self-reliant and independent.  

Enactus-CVS 

3 Dr. Gauri Mishra 

Dr. Meera Nangia 

Dr. Vijaya Rajni 

 

Impact of 

Socio 

economic 

cultural 

To locate the academic 

performance and choice of 

courses by students in the 

context of their socio-

English 

Commerce 

Economic 
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profile of 

students on 

academic 

performance 

economic-cultural profile and 

suggest interventions through 

which academic performance of 

students can be improved at 

various levels 

4 Dr. Kumar 

Ashutosh 

Dr. M. Geetha 

Dr. Kumar Rama 

Krishna 

Integrating 

tourism 

enterprises 

with NGOs 

in Delhi, 

NCR and 

beyond 

To bring both NGOs and 

tourism enterprises at a 

common platform to develop a 

new product line in the 

burgeoning tourism industry. 

Tourism 

English 

History 

5 Dr. Kumar 

Ashutosh 

Dr. Anand Kumar 

Ms. Rekha Rani 

Assessment 

of emerging 

attraction in 

the golden 

triangle 

(Delhi, Agra, 

Jaipur)   

To come up with viable options 

to increase the value of the 

Golden Triangle. This will also 

identify how to give maximum 

satisfaction to the tourist 

visiting an important circuit of 

India. 

Tourism 

Economics 

Commerce 

6 Mrs Anuradha 

Bawa Singh 

Dr. Gauri Mishra 

Dr Anu Satyal 

Innovating 

college 

placement: 

Challenges 

and changing 

dynamics 

with the 

industry 

To show the placement 

processes as they exist today in 

the University of Delhi need to 

undergo a substantial changeif 

it has to match with the best 

universities all over the world. 

English 

Economics 

 

 

 

3.4.2 Does the Institute publish or partner in publication of research journal(s)? If ‘yes’, indicate 

the composition of the editorial board, publication policies and whether such publication is 

listed in any international database?    

 

 

No, the college does not publish or partner in publication of research journal(s). 

 

3.4.3 Give details of publications by the faculty and students: 

 

The college does not maintain the data of publication activities of students, although, they contribute by 

way of their articles, etc. in the college magazine “VOCANA” and the newsletter titled “The Management 

Edge” of the M.Soc., the Management Society of the college. The publication details of the publication by 

the faculty is given as under: 

 

Sl.

no 

Depart

ment 

Faculty 

members 

Books 

Authore

d  

Co-

edite

d 

Chapter 

in Books 

E- 

Resour

ces 

Papers in 

journals 

Papers in 

conference 

To

tal 

              

Nati

onal Intl 

Natio

nal Intl   

                        

1 

Comm

erce 24 12 1 4 0 51 3 14 3 88 
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2 

Econo

mics 14 8 0 0 0 65 0 29 3 

10

5 

5 Hindi 6 5 1 10 0 190 4 0 0 

21

0 

6 Maths 1 1 1 10 0 0 0 0 0 12 

7 

Englis

h 13 11 1 4 3 4 8 2 2 35 

8 

Compu

ter Sc 3 0 0 0 0 7 0 0 0 7 

9 

Touris

m 1 1 1 0 0 10 0 0 0 12 

                        

  Total  72 38 5 28 3 327 15 45 8 

46

9 

 

3.4.4 Provide details (if any) of  

• Research awards received by the faculty -  

• Recognition received by the faculty from reputed professional bodies and    agencies, 

nationally and internationally -  

• Incentives given to faculty for receiving state, national and international      recognitions for 

research contributions –  

 

Research awards received by the faculty:   

 

Sl. 

No 

Faculty Member Award Agency Year 

1 Dr. Ashis Taru 

Deb 

Best paper award IBS, Gurgaon 2014 

 

Recognition received by the faculty from reputed professional bodies and other agencies: 

 

Sl. 

No 

Faculty 

Member 

Award Agency Year 

1 Dr. Inder Jeet, 

Principal 

Amity Excellence Award 

for Outstanding 

Contribution in the field of 

Education 

Amity International 

Business School and 

Amity Global Business 

School 

2011 

2 Ms Monica 

Dahiya 

Best Teacher  University of Delhi 2013 

3 Ms. Ratnavali 

Kaushik 

Sharda Samman Hindi Kashmiri Sangam, 

Jammu & Kashmir 

2015 

4 Dr. Vinay 

Kumar Jain 

Rituraj Samman Parampara, a renowned 

organization of Delhi. 

2014 

5 Dr. Kumar 

Ashutosh/ Dr. 

Kumar 

Ramakrishna 

Teaching Excellence 

Award (jointly shared) 

University of Delhi 2015 

6 Dr. Kumar 

Ashutosh 

Best Innovative Idea 

Award   

University of Delhi 2015 

7 Dr. Kumar 

Ashutosh 

Paryatan Seva Samman Global University 2012 
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3.5  Consultancy 

 

3.5.1  Give details of the systems and strategies for establishing institute-industry interface? 

 

The strategies followed by the college is as follows: 

• The college has a dedicated Placement Cell, which conducts various placement seminars regularly to 

make students aware of the current market situation and available opportunities for placements and 

internships to provide them with a successful future. This cell works actively throughout the year to 

facilitate the institute-industry interface.  

• The Placement Coordinator remains in constant touch of Central Placement Cell (CPC) of the 

University of Delhi for the placements of final year students. More than 300 students of final year 

got registered in CPC this year. The college has been organizing TIMES JOB FAIR during previous 

years where prominent placement companies like Excel, IBM, Spice Jet, HCL, Religare etc. 

participated to interact with the students.  

• Some students were even offered job opportunities during the same. Students of some courses are 

taken for Industrial Visits to get a real life exposure of the course they are studying. The college also 

organized an awareness seminar by TCS where they spoke about the job availability at TCS and how 

they can apply for it.  

• The various ways in which the institute-industry interface is established are in the creation and 

interaction of the Placement Cell ASPIRE and the other Student-run societies like the Finance and 

Investment Cell and Enactus etc.  

• There are seminars and workshops, which are conducted by these societies and the placement cell. 

This is an opportunity for the industry experts to motivate the students and clear their doubts.  

• The entire work is handled by a team of undergraduates, which enhances their leadership skills. The 

students approach the companies themselves and find ways to convince them to conduct placement 

drives. Here, most interaction with the industry is done by students, not the faculty. This improves 

their communication skills and self-esteem. 

 

3.5.2 What is the stated policy of the institution to promote consultancy? How is the available 

expertise advocated and publicized? 

 

The college functions under the broad framework given by University of Delhi and therefore, the rules 

regarding consultancy of University of Delhi and UGC are complied with. The teachers are encouraged to 

take consultancy projects after due approval from the college. The teachers are also motivated to undertake 

the consultancy in their field of specialization.  

 

3.5.3  How does the institution encourage the staff to utilize their expertise and available facilities 

for consultancy services?  

 

As a matter of policy, the college encourages the staff to utilize their expertise and specialized knowledge 

for undertaking consultancy and related assignments. The faculty may use the available college 

infrastructure for such projects. As per the nature of the consultancy project, the necessary leave may be 

granted. The monetary reward for the project may be shared between the faculty and college as per rules. 
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3.5.4  List the broad areas and major consultancy services provided by the institution and the 

revenue generated during the last four years. 

   

No such consultancy services have been provided by the existing faculty. 

 

3.5.5   What is the policy of the institution in sharing the income generated through consultancy 

(staff involved: Institution) and its use for institutional development? 

               

The income generated from the consultancy project will be shared as per University of Delhi/UGC rules. 

 

3.6  Extension Activities and Institutional Social Responsibility (ISR) 

  

3.6.1  How does the institution promote institution-neighbourhood-community network and 

student engagement, contributing to good citizenship, service orientation and holistic 

development of students? 

 

The various societies of the college, NCC and NSS have the objective of promoting the holistic 

development of the students for service orientation and good citizenship. The NSS wing of the college 

regularly organizes various activities to facilitate institute-community interface.  

Since its inception in our college, NSS has been involved in a lot of social and extension activities 

including blood Donation Camp.  The college has an active National Cadet Corps (NCC) programme and 

its cadets have won many accolades and felicitations for their social and other activities.  

The Green Brigade (eco club of the college) of the college conducted also undertook a number of activities 

including the development of the herbal garden.  

Dramanomics, the dramatics society of College regularly performed street plays on relevant issues to 

increase social awareness. 

 

3.6.2 What is the Institutional mechanism to track students’ involvement in various social 

movements / activities which promote citizenship roles? 

 

The under mentioned mechanism is operational in the college to track students involvement in social 

activities:- 

• The NSS wing of the college headed by the NSS Officer, regularly organizes various activities to 

facilitate institute-community interface. Since its inception in our college, NSS has been involved in 

a lot of social and extension activities including blood Donation Camp. 

• National Cadet Corps (NCC) headed by NCC Officer keep record of its participation in different 

programs. and its cadets have won many accolades and felicitations for their social and other 

activities.  

• The Green Brigade (eco club of the college) of the college conducted also undertook a number of 

activities including the development of the herbal garden.  
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3.6.3  How does the institution solicit stakeholder perception on the overall performance and 

quality of the institution?  

 

The college undertakes the following activities for the same: 

 

• Feedback is taken from the students on a regular basis for improvement in the required areas.  

• Suggestion boxes and registers in the college campus enables the students to convey to the 

administration the improvements which can be effected in the college. Their identity of such 

students is not revealed.  

• The Principal office is always open to the students for addressing any problem. The students can 

come and meet the principal between 12 to 1 pm daily without any prior appointment and 

permission.  

• Individual student results are discussed at the teachers and departmental level. Internal assessment 

marks are uploaded on the college website and put on the college notice board. Students are given 

an opportunity to raise their queries with the concerned teachers. 

• The college invites feedback from stakeholders at formal and an informal level.  Links for feedback 

are also incorporated on the college website. Stakeholder can also give feedback on curriculum and 

other aspects.  

3.6.4  How does the institution plan and organize its extension and outreach programmes? 

Providing the budgetary details for last four years, list the major extension and outreach 

programmes and their impact on the overall development of students. 

The NCC, NSS wings and different department of the college regularly plan and execute extension 

activities and Outreach Programs. The necessary details are as under: 

2011-2012 

S.No. Period No. of Students Destination Expense 

1 07.04.2011 26 Agra 17600 

2 17.02.2012 to 22.02.2012 65 

Pathankot & Dalhousie 

68000 

    

85600 

 2012-2013 

1 22.02.2013 

 

Delhi University 5500 

2 19.03.12 to 24.03.12 67 Bhuj 134000 

3 11.02.13 to 15.02.13 44 Dharmshala 96892 

4 27.02.2013 23 Agra/Fatehpur/Deeg 26030 

 2013-2014 

1 04.10.13 to 06.10.13 34 IIM, Lucknow 30000 

2 04.10.13 to 08.10.13 15 Manali 48350 

3 08.10.13 to 10.10.13 35 Barog 61200 

4 11.03.14 to 15.03.14 77 Manali 154000 

5 23.09.14 to 24.09.14 12 Christ Univ., Banglore  19370 

6 12.03.14 to 14.03.14 34 Rishikesh 33000 
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7 11.03.14 to 16.03.14 43 Jaisalmer 36190 

    

382110 

 2014-2015 

1 07.10.14 to 09.10.14 25 Sattal 35670 

2 18.03.15 71 Mother Dairy, Delhi 5800 

3 28.02.15 80 Heritage Monuments, Delhi 12000 

    

53470 

    Table: Out-reach Programs 

 

NSS 

 Year Expense 

2011-12 35200 

2012-13 36352 

2013-14 47098 

2014-15 62740 

  

  NCC 

 Year Expense 

2011-12 3150 

2012-13 7347 

2013-14 10600 

2014-15 12300 

 

3.6.5    How does the institution promote the participation of students and faculty in extension 

activities including participation in NSS, NCC and other National/ International agencies?  
 

On the first day of the new session the Principal informs and encourages the students to participate in the 

NSS, NCC, pro-environmental and cultural activities in the college. The Students are motivated to 

associate them with various societies.  

The college plans and organises its extension and outreach programmes mainly through the NSS, NCC 

Units, and the Green Brigade which have designated faculty members as in charge/ convenors to guide and 

monitor their activities. The college motivates the participation of students in all such extension activities 

by putting notice on the on notice board and college website.  

The NSS and NCC Units of the College is committed to the cause of social service NSS CVS unit has been 

quite active. More than 400 students have registered themselves as NSS Volunteers. NSS organizes various 

events. Lectures and demos are also organized to promote awareness and activities of environment and 

social issues among the students. 

 

All the activities of the NSS are fully funded by the college. Various events &programmers were 

organized: 

• Blood Donation Camp 

•  Tree Plantation Drive. 

•  Health Awareness program for Girls 

•  Mock Drill for national Disaster 
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•  Self Defence Classes for girls 

•  Cloth collection drive for distribution among the poor and needy 

•  Cleanliness drive of the college campus. 

•  Celebration of: 

 National Unity Day 

 Good Governance Day 

 Anti-Corruption Week 

 . Yoga Sessions 

 

NCC (Navel Wing) unit has been functioning in the college since 1989. Currently there are 50 cadets 

enrolled in this unit.  NCC unit organizes parades, functions and other NCC activities. Cadets from the 

college participated in All India/ State/ Unit level camps. They also attend foreign cruise when selected. 

Some of the cadets have also participated in Republic Day Parade.  

Our students take great interest and active participation in various activities of NSS, NCC and other 

outreach programs. Students are given attendance credit and faculties are sanctioned duty leave when they 

participate in such activities.  

 

3.6.6    Give details on social surveys, research or extension work (if any) undertaken by the college to 

ensure social justice and empower students from under-privileged and vulnerable sections of 

society? 

NSS units of the college work towards involving the students in different social activities. The college has 

made a sensible effort to stimulate social justice in learning process and administrative interfaces. Social 

formative schemes are regularly practiced for uplifting the under privileged communities.  

Various events &programmers were organized: 

 

• Blood Donation Camp 

• Tree Plantation Drive. 

•  Health Awareness program for Girls 

• Mock Drill for national Disaster 

• Self Defense Classes for girls 

•  Cloth collection drive for distribution among the poor and needy 

• Cleanliness drive of the college campus. 

•  Celebration of: 

 National Unity Day 

 Good Governance Day 

 Anti-Corruption Week 

 Yoga Sessions 

 

 

3.6.7 Reflecting on objectives and expected outcomes of the extension activities organized by the 

institution, comment on how they complement students’ academic learning experience and specify 

the values and skills inculcated. 

 

Several activities like blood donation drives, development and awareness programs are organized for the 

holistic development of students. Efforts are made to make students understand the realities of the Indian 

culture. They are often taken for on-field visits and study tours at various places. Even the faculties get 

benefitted through these trips as they get real time updates on things prevailing in the country. 
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Through the outreach programmes, the students get the opportunity to gain exposure and gain skills for 

developing their interpersonal relationships. Their participation in various campaigns and rallies enables 

them to understand their social responsibility and the various problems that society faces.  

Extension activities help in inculcating the values of team-spirit, compassion, community participation and 

they helps in an understanding of the lifestyles and other aspects of different social groups and their 

problems. 

3.6.8 How does the institution ensure the involvement of the community in its reach out activities and 

contribute to the community development? Detail on the initiatives of the institution that 

encourage community participation in its activities? 

 

The college ensures involvement of the community in reach out activities by publicizing the events well in 

advance and bringing it to public’s attention by posting banners and distributing pamphlets. The NSS unit 

also interacts and engages with local community in its various activities.  

Sl.n

o 

Faculty /Student 

Members 

Project Title Project Description Departments/Soc

ieties Involved 

1 Convenor and 

student members of 

the Society 

‘Go Green’ 

Project 

A number of events have been 

organized to create awareness 

of environmental issues by 

undertaking activities such as 

tree plantation drive, 

development of compost pit to 

produce in-house organic 

manures, and an Herbal 

Garden was developed with 

21 species of herbs that are 

suited to Delhi’s climate. 

The Green 

Brigade 

2 Mentor and student 

members of the 

Society 

‘Katran’ Project To promote women 

entrepreneurs by providing 

required vocational training 

and skills in teaching. It is 

intended to combine their 

skills and students business 

acumens to generate self-

employment for them and 

making the women self-reliant 

and independent.  

Enactus-CVS 

3 Dr. Gauri Mishra 

Dr. Meera Nangia 

Dr. Vijaya Rajni 

 

Impact of Socio 

economic cultural 

profile of students 

on academic 

performance 

To locate the academic 

performance and choice of 

courses by students in the 

context of their socio-

economic-cultural profile and 

suggest interventions through 

which academic performance 

of students can be improved at 

various levels 

English 

Commerce 

Economic 

4 Dr. Kumar 

Ashutosh 

Dr. M. Geetha 

Dr. Kumar Rama 

Krishna 

Integrating 

tourism 

enterprises with 

NGOs in Delhi, 

NCR and beyond 

To bring both NGOs and 

tourism enterprises at a 

common platform to develop 

a new product line in the 

burgeoning tourism industry. 

Tourism 

English 

History 



109    College of Vocational Studies 

5 Dr. Kumar 

Ashutosh 

Dr. Anand Kumar 

Ms. Rekha Rani 

Assessment of 

emerging 

attraction in the 

golden triangle 

(Delhi, Agra, 

Jaipur)   

To come up with viable 

options to increase the value 

of the Golden Triangle. This 

will also identify how to give 

maximum satisfaction to the 

tourist visiting an important 

circuit of India. 

Tourism 

Economics 

Commerce 

6 Mrs Anuradha 

Bawa Singh 

Dr. Gauri Mishra 

Dr Anu Satyal 

Innovating 

college 

placement: 

Challenges and 

changing 

dynamics with 

the industry 

To show the placement 

processes as they exist today 

in the University of Delhi 

need to undergo a substantial 

changeif it has to match with 

the best universities all over 

the world. 

English 

Economics 

     Table: Departments involved in social activities 

 

3.6.9 Give details on the constructive relationships forged (if any) with other institutions of the 

locality for working on various outreach and extension activities. 

 

KATRAN project offers practical guidance and financial help to the women from poorest background and 

slum areas. This enables them to move forward and improve their financial position, quality and standard 

of life. Currently two centers are operational in Mansarovar Park, East Delhi and Badli Village, North 

Delhi. 26 women have been trained and earning their livelihood. The women are from different 

background and in the age group of 16 – 55 years. This project is undertaken by the students of the College 

under Enactus CVS. Enactus is an international non-profit making organization. 

Enactus CVS was the proud recipient of a grant of Rs. 40,000 by Blue dart as a part of Blue dart National 

Empowerment Competition and Rs. 20,000 by the Wal-Mart Foundation as a part of Wal-Mart women 

Empowerment Competition 2015-16. 

Blood donation camp was also organized in the college in association with Rotary Club of India. 

3.6.10   Give details of awards received by the institution for extension activities and/contributions to 

the social/community development during the last four years. 

No such awards have been received by the college in the last four years.  

 

3.7  Collaboration 

 

3.7.1 How does the institution collaborate and interact with research laboratories, institutes and 

industry for research activities. Cite examples and benefits accrued of the initiatives - 

collaborative research, staff exchange, sharing facilities and equipment, research 

scholarships etc. 

 

There is no formal mechanism of interacting outside the college but students do get involved in various 

research projects and take up summer internships at various industries to enhance their learning experience.  

Students also get benefitted by seeking their mentor’s advice and guidance in various research fields. 

College students participating in various Innovation projects are working under the guidance of subject 

experts. 
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Industry Experts are also roped in from time to time to deliver expert talks on various subject related and 

important topics and were also actively involved in creating Vocational course curriculum. Sessions on 

Career guidance and Counselling are also taken up by outside experts. 

3.7.2  Provide details on the MoUs/collaborative arrangements (if any) with institutions of national 

importance/other universities/ industries/Corporate (Corporate entities) etc. and how they 

have contributed to the development of the institution.    

 

Though the college has not signed any such agreements but the college invites experts from the industry 

from time to time for delivering special lectures and to interact with the students. 

 

3.7.3 Give details (if any) on the  industry-institution-community  interactions that have 

contributed to  the establishment / creation/up-gradation of academic facilities, student and 

staff support,  infrastructure facilities of the institution viz. laboratories / library/ new 

technology /placement services etc. 

 

The College invites many persons of repute attached to institutions of excellence and industry for 

interactions with faculty and students resulting in the betterment of academic facilities for its staff. The 

staff further disseminates the increase in knowledge to its students.  

The college does not sign any MOUs, however, many opportunities are extended by the industry to the 

students of this college for befitting placement. As a result, the placement activities get a flip.  

3.7.4   Highlighting the names of eminent scientists/participants who contributed to the events, 

provide details of national and international conferences organized by the college during the 

last four years.  

 

It is a regular feature for the college to invite the eminent personalities to deliver and interact talks with the 

faculty and students. The following luminaries visited the campus during the last 4 years: 

 

Sl. 

no 

Name of eminent person Affiliation  Purpose  Year 

1 Prof. J.P Sharma Dean, HOD, 

Commerce, DU 

Lecture on Corporate 

governance 

2013 

2 Mr. Jagandham Thanguntala Global head, SMC Lecture on Financial 

crises 

2013 

3 Prof. Bhanumurti K.V Dean, HOD, 

Economics DU 

Lecture Banking NPA 

and Impacts  

2013 

4 Prof. V. K. Kaul Dean, BBE Lecture on strategic 

management 

2013 

 5 Dr. Pradeep Narayanan Member of Board, 

Princeton Review 

 

Lecture on Foreign 

Education and its role 

2014 

6 Mr. Arvind Jain Advocate, Supreme 

Court 

Lecture on use of 

technology and 

innovation in 

promoting good 

governance 

2014 

7 Mr. Satish Kumar  Advocate, Supreme 

Court 

Corporate laws 2014 

8 Mr. Markenday Katju Justice (Retd.), Lecture on violation of 2015 
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Supreme court of 

India  

fundamental rights 

9 Mr. Puneet Jain Senior Faculty, BSE 

Institute Limited 

How to Gamble in the 

Stock Market 

2015 

10 Mr. Puneet Marwaha CEO Nascent 

Solutions 

Technical analysis of 

securities 

2015 

11 Mr. Ajeet jain Director, Amicorp Ltd Introduction Of 

FATCA 

2015 

12 Mr. Ratan 

 

Fandamental analyst 

of Motilal Oswal 

Lecture on EIC 

analysis 

2015 

13 Prof. Surajit Majumdar Center for economic 

studies and planning 

JNU 

A lecture on global 

financial crisis 

2015 

 

 

3.7.5 How many of the linkages/collaborations have actually resulted in formal MoUs and   

agreements? List out the activities and beneficiaries and cite examples (if any) of the 

established linkages that enhanced and/or facilitated – 

 

a) Curriculum development/enrichment 

b) Internship/ On-the-job training   

c) Summer placement 

d) Faculty exchange and professional development 

e) Research 

f) Consultancy 

g) Extension 

h) Publication   

i) Student Placement 

j) Twinning programmes 

k) Introduction of new certificate courses 

l) Student exchange 

m)  Any other  

 

The curriculum advisory committee gives and implements suggestions for enriching the curriculum.The 

college has a dedicated placement cell aimed at making job and training related opportunities available for 

the students. 

Several Faculty Development Programs and FIPs are organized by the college from time to time to upgrade 

the faculties about the prevailing trends in education. Faculties also extend consultancy services at an 

informal level. The college also has a separate magazine committee which publishes the latest magazine of 

the college every year. 

 

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and implementing 

the initiatives of the linkages/collaborations. 

 

    Due to the efforts on the part of the college linkages have been created: 

• Enactus is an international nonprofit organization dedicated to inspiring students to improve the 

world through entrepreneurial action.  Enactus CVS is one of the biggest societies of CVS, a team 

of 61 members organized in a hierarchal structure, working for the welfare of the society, along 

with the aim of bringing economic and environmental changes. Our project- ‘KATRAN’ is 
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undertaken with Enactus India, which is about engendering a women entrepreneur in every 

household. 

• We currently have two centers, one in Mansarovar Park and another center in Baadli in 

collaboration with Tatav Gyan Humanity Foundation. We have 18 women working at Mansarovar 

Park and 8 at Baadli. 

• Blood Donation was organized in collaboration with Rotary Club of India. 
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Criterion IV: Infrastructure and Learning Resources 

 

4.1  Physical Facilities 

  

4.1.1  What is the policy of the Institution for creation and enhancement of infrastructure that 

facilitate effective teaching and learning? 

 

The college undertakes the following enhancement measures: 

 

• Infrastructure facilities of the college augment the teaching-learning process.  

• The College today has two air conditioned and fully equipped computer labs, a well-stocked air 

conditioned library and a modern playground. The College campus is Wi-Fi enabled and most of 

the classrooms are equipped with projectors.  

• The whole campus is under CCTV/electronic surveillance. We have fully renovated the existing 

College building. The construction of new double-storey building complex is near completion. It 

will have 28 more class rooms fitted with LED projectors.  

• A new toilet block for the students is also near completion. This will help in giving more facilities 

to the students and staff and help in the further expansion of the College.  

• The goal of the college in terms of education depends on the infrastructure. The college has had its 

infrastructural facilities upgraded with LCD projectors etc.  

4.1.2 Detail the facilities available for 

a) Curricular and co-curricular activities 

b) Extra –curricular activities 

a) Physical Facilities 

 

Sl.No Facility  Description 

i)  Class Rooms : Almost all the Classrooms have projectors installed 

which can be used on a time sharing basis by different 

departments as per the need. A total number of 50 

classrooms have projectors installed in them. 

ii) Seminar halls : The seminar hall is equipped with Air-Conditioners, 

Audio system & Projectors. The seminar hall has a 

seating capacity of around 100 students. Many major 

event like farewell, fresher party, seminars and special 

lectures are organized here. 

iii) Tutorial spaces : There are 12 rooms dedicated for conducting tutorial 

classes. Every room has a seating of 15-20 students. 

iv) Laboratories : There are two Computer labs with 39 computers in each 

lab, which can be used by the primary stakeholder of the 

college, whenever the need arises. The building 

committee has also recently passed the proposal for an 
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additional computer lab with 40 more computers. 

v) Garden : Herbal Garden has been developed with 21 different 

species. The college has a green Campus surrounded by 

400 trees and shrubs of varieties like Ashoka, Neem, 

Alstonia, Rubber Plant, Mango, Guava, Lemon, 

Jackfruit, Banana, Pomegranate, Peepal, Bel, etc. to 

ensure peaceful and green learning environment for the 

student.  

vi) Library : The library of the college is situated on the Ground floor 

for the convenience of all the students including PWD 

students. There are separate reading rooms for teachers 

and students. 

 

 

 

 

b) Extra-Curricular Facilities 

Sl. 

No 

Facility  Description 

i) Sports : The college has a very well maintained lush green sports 

ground measuring 5 acres which is used for games like 

basket-ball, football, volley-ball, hockey, cricket, hockey 

along with indoor facility for table tennis. Assistant Professor 

in Physical Education has been provided with 

Counseling/guidance room and space for stocking sports 

goods and equipment. 

ii) NSS : The NSS unit of the college has been quite active. More than 

400 students have registered themselves as NSS Volunteers. 

NSS organizes various events. Lectures and demos are also 

organized to promote awareness and activities of 

environment and social issues among the students. 

 

Students get a lot of motivational perks like refreshments, 

Certificates, T-shirts etc. as and when they participate in NSS 

events. 

 

All the activities of the NSS are fully funded by the college. 

Various events & programmers were organized: 

1.Blood Donation Camp 

2. Tree Plantation Drive. 

3. Health Awareness program for Girls 

4. Mock Drill for national Disaster 

5. Self Defense Classes for girls 

6. Cloth collection drive for distribution among the poor 

and needy 

7. Cleanliness drive of the college campus. 

8. Celebration of: 
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• National Unity Day 

• Good Governance Day 

• Anti-Corruption Week 

       9. Yoga Sessions 

 

NSS in short helps the students to develop their overall 

personality and boost their confidence. 

 

iii) NCC : NCC (Navel Wing) unit has been functioning in the college 

since 1989. Currently there are 50 cadets enrolled in this unit.   

NCC unit organizes parades, functions and other NCC 

activities. Cadets from the college participated in All India/ 

State/ Unit level camps. They also attend foreign cruise when 

selected. Some of the cadets have also participated in 

Republic Day Parade.  

 

4.1.3  How does the institution plan and ensure that the available infrastructure is in line with its academic 

growth and is optimally utilized? Give specific examples of the facilities developed/augmented and 

the amount spent during the last four years (Enclose the Master Plan of the Institution/ campus and 

indicate the existing physical infrastructure and the future planned expansions if any). 

 

The college ensures that the available infrastructure is optimally utilized in the following manner: 

 

• The Governing Body, college Principal along with the other committees ensure that all the required 

infrastructure facilities are in place and also available on time to the users whenever required by 

them. 

• The principal holds regular meetings with the Teachers-In-Charge to check if the available 

resources are meeting the current requirements and whether they are being optimally utilized.  

• Additional infrastructure requirements are communicated to the Principal by the Teachers-In-

Charge and they are made available by the Governing Body and Principal as per their requirements 

as well as creation of new infrastructure. 

• The Building Committee looks after the maintenance and up gradation of existing infrastructure 

facilities of the college. The Garden Committee and Green Brigade maintain the gardens.  

• The Sports Committee is responsible for upkeep and maintenance of sports ground and to ensure 

that all sports facilities are available to the students.  

• Procurement of teaching tools and modern equipment is done through the Purchase Committee on 

the recommendation of the Principal. Maintenance of sports ground and to  

• The college has completely renovated the existing building in the years 2012-13 and 2013-14. All 

the class rooms, library, toilet blocks have been completely renovated. PWD friendly facilities were 

also added.  

• The construction of the new academic block is nearly complete. 28 new classrooms and a toilet 

block has been added. All the classrooms will have LED projectors. The new furniture has also 

been ordered. The total budget allocation is 4.75 crores, out of which the following amounts have 

already been spent. 



116    College of Vocational Studies 

The Master Plan of the college is as below: 
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Budgetary detail for present infrastructure facilities are as mentioned below: 

Repair, Maintenance and renovation of the Existing Building 

 Year Expenses 

2012-13 1,33,21,554 

2013-14 72,63,272 

TOTAL 2,05,84,826 

  Construction of New Academic Block 

 Year Expenses 

2014-15-16 – New Construction 3,84,36,227 

Furniture 32,40,162 

Total Amount Spent 4,16,76,389 

 

 

4.1.4 How does the institution ensure that the infrastructure facilities meet the requirements of students 

with physical disabilities? 

 

The college ensures that the infrastructure is facilitating PWD students in the following manner: 

 

• The College has an Enabling Unit for taking care of the needs of students with physical disabilities. 

The ramps have been constructed throughout the college to facilitate free movements of PWD and 

the wheel chairs. 

• The entire college campus is fitted with guiding floor tiles for the differently-abled and visually 

challenged students.  

• In order to make the office user-friendly, especially for students with physical disability, railings 

have been built in the staircase of the college premises.  

• Separate toilet facility is available for PWD students on the ground floor itself. 

• Differently abled students are attended on a priority basis by the college staff and are also helped by 

other students to reach the classrooms or for availing library and canteen facilities. 

 

4.1.5 Give details on the residential facility and various provisions available within them: 

 

The college campus has the following Residential Facility for Staff and Students:  

 

• Principal’s Bungalow: Converted into multi-utility activities center. 

• Non-Teaching Staff Quarters: 8 residential units are available for Non-Teaching staff and have 

accordingly been allotted to them. The staff quarters have facilities for electricity, power backup, 

wifi connectivity, safe drinking water and a playground.  

• Security: The entire college building including residential units is fully secured with 6-8 ft high 

boundary wall. Constant security arrangements exist on in and out gates of the college. The college 

campus under constant CCTV surveillance. 
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4.1.6 What are the provisions made available to students and staff in terms of health care on the 

campus and off the campus? 

 

There is a Principal’s Bungalow within the college campus. First-Aid services in case of emergency is 

provided. The medical room has medicine available for first-aid. Transportation facility to the nearest 

hospital is made available in case of major health issues of any student. A doctor who has a clinic in the 

vicinity of the college is called if any need arises for the same.  

The college staff has been extended a full fledge medical reimbursement scheme for themselves and their 

dependents.  

As a preventive measure, pure RO drinking water and adequate toilet facilities are also available. The 

toilets are very well maintained to ensure hygiene conditions in the college. The entire college campus is 

cleaned throughout the day. The cleaning work is outsourced to an external agency. 

 

4.1.7 Give details of the Common Facilities available on the campus –spaces for special units like  

 

Details of the Common Facilities available in the college are as under: 

• IQAC Room: A separate room is earmarked in the new academic block. 

• Amphitheatre: The College has an open-air venue used for entertainment, performances, etc. There 

is a huge open space in the center of the building to be used for college annual and other events 

with a seating capacity of approx. 700 students. 

• Placement Unit: One room has been given to the Placement Cell along with the computing 

facilities.  

• Medical Room: Separate room has been given for this purpose. 

• Canteen: There is a spacious canteen fitted with all the necessary light and fixtures including ACs 

with a separate kitchen and washing area on ground floor.  

• Seminar Room: The seminar room is fully air-conditioned fitted with audio-visual system. It has a 

seating capacity of 100 persons. 

• Girls Common Room: There is air-conditioned and well-maintained GCR with attached 

toilets/washrooms. A dedicated lady attendant has been deputed to attend to the girls during the 

college hours. 

• Boys Common Room: One room has been earmarked in the new academic block to be used as 

BCR. 

• Extra-Curricular Activities Room: Two spacious rooms are being used for cultural and extra-

curricular activities. 
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• Multi-Activity Room: A big hall has been allocated to be used for different activities from time to 

time such as exhibitions, quiz competitions, yoga sessions, etc. 

• Sports Room: Two rooms have been allotted to the Sport’s In-charge which are being used as 

Sports Office and store for stocking sport’s items. 

• NCC Room: A separate room is being used to carry out the NCC activities. 

• Student’s Union Room: There is an independent room allotted to Student’s Union. 

• GenSet Room: A big room has been allocated at the appropriate place in the college to house 125 

KV generator. 

• Teaching Staff Rooms: There is an air-conditioned room with all basic amenities meant for college 

teachers to be used as staff room. Another room is also earmarked to be used as the teaching staff 

room in the new academic block. 

• Safe Drinking Water Facilities: College has 4 RO-fitted water coolers located at different locations 

in the college campus to cater to the needs of the college fraternity. The overhead water tanks are 

cleaned regularly. 

• Health and hygiene Facilities: Separate toilet/washroom facilities are provided for staff and students 

that are cleaned and maintained by an outsourced agency regularly ensuring health and hygiene. An 

exclusive toilet has also been provided for differently abled. 

4.2 Library as a Learning Resource 

 

4.2.1 Does the library have an Advisory Committee? Specify the composition of such a committee. 

What significant initiatives have been implemented by the committee to render the library, 

student/user friendly? 

 

 

Yes, the college has library advisory committee known as Library Committee. The Committee is set up by 

the Staff Council. The compostition of the Library Committee is as under: 

• Convenor 

• All teachers-in-charge of different departments as members 

The Library Committee is responsible for allocating the library bought to the different departments. It is 

responsible for keeping the library updated in terms of latest books, journal, and facilities. The following 

have also been taken by the Library Committee: 

• A list of new arrivals in the library are displayed on the library notice board for bringing it to the 

notification of users easily. 

• Internet facility allows the users to access e-books and e-journals etc. 

• All the computer systems have been installed with UPS to provide backup facility in case of Power 

failure. 

• Additional stacks are added. 
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• INFLIBNET 

• OPAC 

• CCTV 

4.2.2 Provide details of the following:   

 

• Total area of the library: G.F=3183.322 Square Ft., First Floor=2406 Square Ft. 

• Total Seating Capacity of the College Library is approx. 100 persons at a time. 

• Working hours –  

Working days – 08:30 am to 05:30 pm 

On Holidays – 09:00am to 04:00pm 

The layout of the library comprises of: 
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  4.2.3 How does the library ensure purchase and use of current titles, print and e-journals and 

other reading materials? Specify the amount spent on procuring new books, journals and e-

resources during the last four years. 

 

Purchase of reading materials in the library is ensured as the demands placed by students and teachers and 

as per allocation of funds discussed in Library Committee.  

 

Purchasing is ensured through Recurring Grant Which obtained from University Grant commission (UGC), 

and rest of amount is generated by collecting Rs. 400/-from each student as library membership fees when 

he/she is enrolled in the college. Books are purchased through indent forms, which recommend by the 

Teacher and teacher-in- charge of the concerned departments. 

 

• The library of the college has complete database about the books and journals available in the 

college. The students and the teachers are referring them. 

• The concerned subject teacher recommends the new books by filling up the requisition forms and 

order is placed accordingly. 
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• The teachers and concerned departments can also recommend for the subscription to the new 

journal and books as per the needs and requirements of the students and the teachers. 

• The students are also encouraged to suggest the new relevant titles of their use.  

• The subscription of the existing journals is renewed annually. 

Amount spent on procuring new books, journals during the last four years as follows: 

 

 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to the library 

collection?  

 

• OPAC: Yes, OPAC is available in 4 computers. 

• Electronic Resource management for e-journals: there is a facility of INFLIBNET in the library 

and the teachers have been given password and the students are also encouraged to use this. 

• Library website: the college library does not have its own website, however, the information 

regarding the library is made available on the college website. The independent library website is 

proposed very soon. 

• Library automation: the issue and return process of books is automated in the college library. The 

college library has also automated the library functions including book processing, OPAC search, 

printing, downloading, etc. The college library has around 50000 books and the bar-coding process 

of library books has been initiated.  

Library 

holding 

Year -1 Year – 2 Year - 3 Year – 4 

April 2011 to March 

2012 

April 2012 to 

March 2013 

       April 2013 to  

      March  2014 

April 2014 to March 

2015 

Number  Total 

Cost  

Number Total 

Cost  

Number  Total 

Cost  

Number Total Cost 

Text 

books 

1713 609062 1139 7181 1671 598842 1955 553996 

Referenc

e Books 

        

Journals/ 

Periodica

ls  

28 32668 25 5066 22 32642 23 28041 

e-

resources  

----  UGC-  

INFLIB- 

NET 

5000 UGC-  

INFLIB- 

NET 

---- UGC-  

INFLIB- 

NET 

5000 

Any 

other 

(photoco

pied/prin

ted 

materials

) 
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• Total number of computer for public access: The college library is fitted with 5 computer 

systems for library staff including 1 Server and 5 terminals have been placed for access by the 

users. 

• Internet speed: The College has been provided by the University of Delhi a bandwidth of 

100mbps. In addition to this, the college has procured 5 MTNL Internet connections of  8 and 

2mbps, out of which 1 is placed in the library. 

• Participation in resource sharing network (LIKE INFLIBNET): The College has subscribed to 

INFLIBNET research facility and other e-resource facilities provided by the University of Delhi 

website can also be accessed by staff and students. The college library loans out books to students 

for photocopying from the photocopy kiosk at the college entry gate. 

 

4.2.5 Provide details on the following items:  

 

• Average number of walk-ins: The average number of walk-ins varies between teaching period, 

events and examination months. The average number of walk-ins in the college library can be 

randomly calculated at 500 students per day (approx.).  

• Average numbers of books issue/returned: The average number of books issued/returned is 300 

per day (approx.) though this figure varies during holidays, events and examinations. 

• Ratio of library books to students enrolled (books: students): The college has 50000 books and 

2440 students so the ratio works out to 1:20.5. 

• Average numbers of books added during last three years: The average number of books added 

to the college library during the last 3 years is 1500 books (approx.). 

• Average number of login to e-resource: The average number of users logging into e-resource in 

the college library is 10 per day. In addition to this, students and staff make use online resources 

through the college Wi-Fi connection. 

• Average number of e-resource download/printed: No such information is formally available 

with the college. 

• Number of information literacy training organized: The college library staff informally helps 

and supports students and staff in the book searching and other library-related activities during 

working hours. 

• Details of weeding out of books and other material: The library has identified 9600 books for 

weeding out and the process has been initiated. These books are outdated and not in a usable 

condition in the library. 

 

 4.2.6 Give details of the specialized services provided by the library  

 

• Manuscript: the college does not require Manuscripts as it offers undergraduate courses only. No 

such request has been received by the teachers- in- charge.  
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• Reprography: Reprographic facilities such as printer, CD writers, etc. for the copying of different 

reading materials are available in the college library. The college library also loans out books to 

students for photocopying from the photocopy kiosk at the college entry gate. 

• Reference: The college library stocks a sizable number of reference books and different editions of 

encyclopedia.  

• ILL (Inter Library Loan): The college library does not provide the service of ILL to the students. 

Although, this facility is available college teachers as they can borrow books from the other 

libraries under University of Delhi. 

• Information development and notification: The college library has installed a notice board and a 

complaint/suggestion box. The information and other notifications regarding library is displayed on 

the college website and notice board. The arrival of new books is notified on separate stands and 

notice board near the entrance of the library.  

• Download: No such information is formally available with the college. 

• Printing: Reprographic facilities such as printer, CD writers, etc. for the copying of different 

reading materials are available in the college library. The college library also loans out books to 

students for photocopying from the photocopy kiosk at the college entry gate. 

• Reading list/Bibliography compilation: The college library uses OPAC function to compile 

reading list and bibliography, whenever required. 

• In House /remote access to e resources: The college library provides INFLIBNET to its users. 

• User orientation and awareness: The students are made aware of library and its functions through 

the Orientation Program held before the onset of the academic session. 

• Assistance in searching Databases: The college library staff assists students and staff in the book-

searching database during working hours. 

• INFLIBNET facilities: The college library provides INFLIBNET to its users. 

 To summarize the above information, services provided by the library are as mentioned below: 

• Borrowing and circulation of books until final exams. 

• Students and staff can make use of the OPAC services available in the library. 

• Reservation and exchange of books is also available. 

 

4.2.7 Enumerate on the support provided by the Library staff to the students and teachers of the 

college.  

 

The Library staff is supportive in providing information and in the searching of the books. The library staff 

updates the faculties and students about the new edition of books available in the library.  
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The library staff also helps the users with the following services: 

• Circulation of books 

• Circulation of journals 

• Providing assistance in retrieval of textbooks, journals, reference books and newspapers. 

• Assistance in OPAC. 

• Assistance in catalogue search. 

• Assistance for Internet resources and search of databases. 

 

4.2.8 What are the special facilities offered by the library to the visually/physically challenged 

persons? Give details.  

 

Library staff assists the visually and physically challenged students at a priority a) Special care provided b) 

Easier borrowing facilities The library is well equipped with latest technical facilities. It is located on the 

ground floor to facilitate their movement.  

• Prompt services to them 

• Extended borrowing facility 

• Special Care 

However, no visually challenged students have been admitted in the college till date. 

4.2.9 Does the library get the feedback from its users? If yes, how is it analysed and used for 

improving the library services. (What strategies are deployed by the Library to collect 

feedback from users? How is the feedback analysed and used for further improvement of the 

library services?): 

Yes, the library takes feedback from its users. Feedback is collected through the links provided in the 

college website and also through the suggestion cum complaint box placed in the library premises.  

We have installed a suggestion Box in the Library premises, which is opened once in every month and also 

before the meeting of Library Advisory Committee. 

Students also give valuable suggestions about useful reading material to the teachers of their department, 

which are then communicated to the library staff. The students are also free to meet the Principal for giving 

suggestions about anything including library. The students can meet the Principal between 12 to 1 p.m. 

everyday.  

All the good suggestions given to the teachers and the Principal are conveyed to librarian for their 

implementation. User survey is another measure used by the library to take feedback. After getting such 

suggestions, they are put forth and discussed in the Library Committee for their Implementation. 

4.3 IT Infrastructure 

 

4.3.1.   Give details on the computing facility available (hardware and software) at the institution. 

 

 

All the computers in the college are equipped with Internet facility. The college campus boasts of complete 

coverage and connectivity to the Internet through Wi-Fi facility. The setting up of the third computer lab, 

with 40 computers, has been approved by the competent authority. It will be set up shortly. 
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Number of computers/laptops/printers/software (with Configuration, wherever applicable) are given as 

under: 

 

 S. No 

Configuration Of Desktop 

Computers Qty Comments  

 1. 

 

Acer/  Veriton  M200  Series/  2.60  

gigahertz 

 

49 

 

 Office  –05  

  

AMD Phenom  II X4 810/ 2 GB RAM/ 

320  Library-04  

  

HDD/LCD 19 Monitor /Windows 7 

OS/Symantec Antivirus  

 Computer Lab – 

38  

     A/c Office-02  

 2 

HP/ Compaq Micro Tower/ 

DX2700/Intel  

Computer Lab.– 

39  

  

Core 2 Duo, E6600, L2 Cache 4 MB 

FSB       42   Library-01  

  

1066MHz, Speed 2.40 GHz, 512MB, 

DDRII,  

  Principal Office-

02  

  

80GB HDD, 1.44MB FDD, DVD 

Combo, 15”    

  TFT Monitor, USB Key Board & Mouse    

  Server Configuration    

        1 

Acer Server/ [Intel® Xeon(R) CPU E -

5620 @ 

  2.40   GHz   (2   Processor)   with   

windows 

  2008(Server) R2 installed      02 Server Room  

                  Laptop Configuration    

        1 

HP/Intel i5 processor, 4gb Ram, 500GB 

HD, 

DVD Writer, 14” Screen, Dual Boot 

(Windows 

7 Professional 64bit and Suse Linux)      25   

       2 

HP/ Probook 445G1, 8GB RAM,320 GB 

HDD 

  AMD  Elite  A65350M  2.9  GHz  

Processor; 

 Ubuntu 12      868   

 

Computer-student 

ratio 

1:2.51 (Total computers=970 and total students=2440 approx.) 

WiFi Facility Facility is made available through 10 Access Points (11 g). 

Fully-connected campus through complete wifi coverage 

Students and staff access various e-resources through wifi. 

Centrally managed by a Router. 

Adequate network speed 

Licensed Software • Windows  Server  2008(R2)  (provided by DU)  
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• Windows  7 Upgrade Version(provided by DU), 

• Symantec Antivirus(Provided by DU) 

• Windows XP(provided by DU) 

Any other ICT 

facility 

• Total no. Of printers -10 

• HP Office Jet Pro(Color) - 01 

• HP 126 NW Series - 01 

• Scanner - 01 

• LCD Multimedia Projectors - 25 

• UPS (2,5,10 KVA) - 7 

• Toshiba Studio 256 SE Xerox Machine for A4 and A3 size 

Scanning facility 

 

The summarised information about the Computers/laptops available with the College: 

 

• Laptops earmarked for students = 868 

• Laptops for PWD Students = 02  

• Laptops available for Teachers = 25 

• Number of Laptops available in the college = 893  

• Number of Desktops available in the college = 91  

• Number of Laptops and Desktops available in the college = 984 

 

4.3.2    Detail on the computer and internet facility made available to the faculty and students on the 

campus and off-campus?  

 

The entire college campus is WiFi enabled and used by the Principal, teaching staff, office staff and 

students. The students and faculties are given free access to the Internet facility in the college. User can use 

the cyber café facility available near the college but no off-campus Internet access is provided by the 

college, as such.  

The laptops are given to the faculty and first-year students. The college has     laptops for the faculty and 

the students. The faculty of the college also uses the computer labs. 5 dedicated computers have been 

installed in the library for the use by the faculty. 

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 

infrastructure and associated facilities?  

 

The plans and strategies of the college for the same are as follows: 
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• The Computer labs and Classrooms have LCD projectors, which facilitates the teaching/ learning 

process.  

• Seminar hall is also equipped with all the necessary equipment like projectors and audio-video tools 

which help facilitate large scale workshops and seminars.  

• Faculties and staff members are motivated to upgrade their ICT proficiency by participating in 

various ICT and FDP/FIP workshops and seminars organized by UGC and University of Delhi from 

time to time. 

• IT infrastructure is maintained and upgraded regularly and necessary software is procured to 

enhance the teaching learning process. 

• In-house Internet facilities help the faculties to keep themselves posted on the current and emerging 

trends in their area of expertise and interest. 

• Adequate training is imparted to the interested students and faculties to use the ICT and computer 

facilities by Computer faculties, whenever required. 

• The third computer lab will be set up soon. The software will be upgraded from time to time and 

new software/hardware will be purchased as per the requirements. 

4.3.4  Provide details on the provision made in the annual budget for procurement, upgradation, 

deployment and maintenance of the computers and their accessories in the institution (Year 

wise for last four years)  

 

Earlier, the University of Delhi provided most of the computer and ICT equipment to the college and have 

been under warranty period. The college is responsible for upkeep and upgradation of the resources 

provided by the University. 

However, the college also procures the necessary computers and other infrastructure related equipments to 

meet the growing demand of users. Most of the laptops and desktops still being used in the college are 

provided by the University of Delhi. The college pays upkeep expenses only from its internal budget. The 

AMC has been given for both computer labs, so that the IT facilities are properly used and maintained.  

The details of which are as shown below: 

 

 

  

Computer Science Expenses 

 Year Expenses 

2011-12 170912 

2012-13 225388 

2013-14 175546 

2014-15 112243 

   

4.3.5 How does the institution facilitate extensive use of ICT resources including development and 

use of computer-aided teaching/ learning materials by its staff and students?  

 2011-12 2012-13 2013-14 2014-15 

Computers 1.65lac 2.25lac 1.72 lac 1.09 lac 
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The rigorous use of ICT resources by students and faculty is facilitated and encouraged by the college. 

Ready access to computers and Internet facility is ensured during college working hours.  

There is an availability of wifi facilty in the college campus at all times, which the students and faculty are 

encouraged to avail. 50 classrooms and computer labs are fitted with LCD projectors that stimulates and 

accentuates the teaching-learning methodology in order to augment their knowledge base.  

Students make good use of laptops to augment their studies, which are issued to them after the admission 

process is over. The INFLIBNET and other e-resources, available in the library, are regularly made use of 

by the students to further accelerate their efforts towards the achievement of their academic goals.  

The University of Delhi extends the facilities of free to download software, operating systems and 

applications which prove quite helpful for the students and staff. 

 

4.3.6  Elaborate giving suitable examples on how the learning activities and technologies deployed 

(access to on-line teaching - learning resources, independent learning, ICT enabled 

classrooms/learning spaces etc.) by the institution place the student at the centre of teaching-

learning process and render the role of a facilitator for the teacher. 

 

The college ensures that the student is at the center of teaching-learning process through the following: 

• To strengthen the classroom teaching, the study/industrial tours, excursion trips, quizzes, MCQs, 

etc. are also arranged. The students are encouraged and motivated to make use of all these extra 

measures.  

• The students also make use of study material, course wares, etc. developed and made available by 

University of Delhi and Institute of Life Long Learning (ILLL) on its website. 

• Ready access to computers and Internet facility is ensured during college working hours. 50 

classrooms and computer labs are fitted with LCD projectors that stimulates and accentuates the 

teaching-learning methodology in order to augment their knowledge base. Use of projectors in 

classrooms makes the teaching-learning process interesting and innovative for the students. 

• There is an availability of wifi facility in the college campus at all times, which the students and 

faculty are encouraged to avail.  

• Internet facility allows students to access the wide pool of information available on the World Wide 

Web. This has in fact, complemented the conventional way of teaching with the advanced soft skills 

and multimedia tools.  

• The office staff and faculties are not only given adequate training on ICT but also encouraged to 

use modern tools like PowerPoint, videos etc. to deliver lectures. 

• Internet enabled computers are provided in the college library, Principal’s office and also in 

computer labs. Laptops have also been provided to the students and faculties for use in the 

teaching-learning process.  
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• Students make good use of laptops to augment their studies, which are issued to them after the 

admission process is over  

• The INFLIBNET and other e-resources, available in the library, are regularly made use of by the 

students to further accelerate their efforts towards the achievement of their academic goals.  

 

4.3.7  Does the Institution avail of the National Knowledge Network connectivity directly or through 

the affiliating university? If so, what are the services availed of?   

 

Yes, the college avails such software for teaching and learning through the University of Delhi. The college 

is utilizing various services of NKN backbone, some of them are mentioned below: 

• Wide Area Network ( WAN ) provided by the University of Delhi 

• Local Area Network ( LAN ) provided by the college 

• Internet facility provided through a dedicated Fibre Optic Connectivity with adequate speed 

The official website of Delhi University Computer Centre (ducc.du.ac.in) contains licensed access to some 

of the software such as MATLAB, MATHEMATICA, SPSS, UBUNTU etc. required for the course 

curriculums.  
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4.4 Maintenance of Campus Facilities 

 

4.4.1  How does the institution ensure optimal allocation and utilization of the available financial 

resources for maintenance and upkeep of the following facilities (substantiate your 

statements by providing details of budget allocated during last four years)? 

 

The college ensures optimal use of available financial and other resources for maintenance and upkeep of 

the available equipment and infrastructure. 

The authorized committees do necessary renovation and stocktaking. 

AMC have been given for appliances like Photocopy machine, RO, water coolers, computers and Air 

Conditioners, etc.  

There are various Committees such as Purchasing Committee, Sports Committee, Garden Committee, etc. 

which ensures the proper upkeep of the facilities and necessary funds allocation for the same. The meeting 

of these committees is held on a regular basis to take stock of the facilities available and to decide about the 

addition to the existing facilities. 

There is no provision of Maintenance Budget of the following heads. The actual expenditure incurred is 

given below: 

 

S. 

No. 

Infrastructure 2011-2012 2012-2013 2013-2014 2014-2015 

a. Building  4.00 lac 140.58 lac 74.00 lac ---- 

b. Furniture  ---- ---- 4.02 lac 2.15 lac 

c. Equipment  ---- ---- ---- ---- 

d. Computers  1.65 lac 2.25 lac 1.72 lac 1.09 lac 

e. Lab equipment Not Applicable Not Applicable Not 

Applicable 

Not Applicable 

f. Office equipment 6.68 lac ---- 1.10 lac 0.58 lac 

 

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the infrastructure, 

facilities and equipment of the college?  

   

A member of Committees such as Sports Committee, Garden Committee, and Purchase Committee are set 

up by the Staff Council on yearly basis to take care of the proper maintenance and upkeep of the 

infrastructure, etc. These Committees advises the principal for proper maintenance of the infrastructure. 

The Governing Body of the college also set up a     Building Committee for this purpose. The Purchase 

Committee makes the necessary purchases for maintenance.  

A full time caretaker has been engaged for looking after the repair, maintenance, cleanliness and upkeep of 

all the infrastructure facilities. The college has signed various AMCs with external professional agencies 

for regular servicing of expensive and important machinery like Computers. 
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4.4.3 How and with what frequency does the institute take up calibration and other precision 

measures for the equipment/instruments? 

 

The college ensures timely maintenance and upkeep of its computer lab and desktops placed in the two 

computer labs used by students and teachers to carry out any research related work or for study purpose. 

The college maintains record of computers in the college and labs along with their functioning. The 

software are upgraded from time to time as per the requirements. Inventory check is done at the termination 

of every year. The entries for these records are made in the general stock register.  

 

4.4.4   What are the major steps taken for location, upkeep and maintenance of sensitive equipment 

(voltage fluctuations, constant supply of water etc.)?   

 

The steps taken by the college are as follows: 

 

• LT Panels have been installed at different places in the college campus. 

• Server has been placed in a separate room for safety purpose. 

• Proper upkeep and maintenance of the UPS is ensured. 

• 125 KV generator has been operational in a separate and appropriately placed room. 

• Fire extinguishers have been placed at different and appropriate places such as library, computer 

labs and generator rooms. 

• Stabilizer has been installed to protect the appliances. 

• Overhead water tanks are there to supply the water throughout the day. 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

5.1 Student Mentoring and Support 

 

5.1.1  Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what is the 

information provided to students through these documents and how does the institution ensure its 

commitment and accountability? 

 

Yes, the college publishes its detailed Prospectus/Information Bulletin every year. Specially formed 

Prospectus Committee finalizes the contents of the prospectus. It is made available in the college campus 

before and during the time of admission. The Information Bulletin publishes the following: 

• The Information Bulletin contains information on the history and culture of the college.  

• Eligibility criteria along with the dates of admission and its procedure to different courses are also 

mentioned.  

• The Prospectus also contains the details of the different courses offered including the number of 

seats in each of the course. 

• It contains information about the papers to be taught in different courses offered by the college. 

• It also has necessary information about the infrastructure available in the college such as the library, 

computer labs, college canteen and sports facilities. 

• It also includes necessary guidelines regarding attendance and internal assessment. 

• The previous year cut-off percentage of different courses offered by the college is also mentioned in 

the college Prospectus. 

• The rules of discipline and prohibition of ragging are also mentioned in detail. 

• The facilities, concessions and scholarships available for SC/ST/OBC/PWD students are covered in 

the Prospectus. 

• It contains information regarding different societies and committees functioning in the college such 

as Admission Grievance Committee, Student’s Union Committee, Cultural Committee, Garden 

Committee, Debating Society, Magazine Committee, Placement and Training Cell, History Soceity, 

Commerce Society, Foreign Students Association, Economic Society, etc. 

• The information about NCC and NSS is also included in the Prospectus. 

• The Department-wise faculty details are also published in the Prospectus. 

The college ensures its commitment and accountability towards the contents of the Prospectus in the 

following manner: 

• The college Prospectus is also displayed on the college website to make it known to all its 

stakeholders and the general public. 

• A help desk is created during admission days and the same is manned by one of the senior faculty 

members. 
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• The faculty member manning the help desk also acts as a counselor to parents and students at the 

time of admission. 

• No deviation is allowed from the rules mentioned in the Prospectus. If any deviation is noticed, it is 

dealt with strictly. 

• All the societies and cells mentioned in the Prospectus are made operative once the admissions are 

over. 

• It acts a rulebook and guidelines given in the same are followed strictly. 

 

5.1.2  Specify the type, number and amount of institutional scholarships / free ships given to the students 

during the last four years and whether the financial aid was available and disbursed on time. 

 

College of Vocational Studies ensures timely dispersal of financial resources to all the eligible candidates 

as per the latest rules of the University of Delhi and State Government. A number of scholarship schemes 

introduced by the state Government is made available to the students of our college.  

 
Fee Concession & Scholarship committee: 

The college has a Fee Concession & Scholarship committee consisting of the bursar as convenor and all the 

teachers-in-charge of different departments as members. This committee invites applications for grant of 

fee concession from the needy students as well as for grant of merit-cum-means scholarship instituted by 

the college teachers. This committee ensures the timely invitation of the applications and the grant and 

dispersal of the concession amount. 

The following scholarships are also available to our students: 

 

• Scholarship to SC/ST Students by the Directorate of Education: The Directorate of Education, 

Government of Delhi, awards scholarships to Scheduled Caste/Scheduled Tribe students belonging 

to Delhi. The application for this scholarship is submitted through the college. 

• All India Entrance Scholarship by the University of Delhi: University of Delhi provide the 

scholarship of Rs. 250/- per month for 3 years to students of honours courses who have a minimum 

aggregate of 55% marks. This scholarship is given through a competitive examination conducted by 

the Unviersity of Delhi. 

Vice Chancellor's Student Fund:  

Financial aid is provided to the economically weaker section students out of Vice Chancellor’s Student 

funds. 

 

Scholarship offered by CVS 

 

The following scholarships are available on merit cum means basis:  

 

• C.V.S. Teachers’ Scholarship: This scholarship is contributed by the college teachers and 

awarded on merit-cum-means basis.  

• Miss Ametoj Bali Scholarship: This scholarship instituted in the name of Ametoj Bali, a student 

of B.Com. (Hons.) 3rd year who died in a car accident, carries an amount of Rest. 1200/- per annum 

and is awarded to the 3rd year student standing first in the aggregate percentage for Commerce 

students.  
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The amount of following scholarship dispersed by the college is given in the table below: 

 

 Government Scholarships 

 College Freeships 

 Other Sources 

 

 Government Scholarships College Freeships Other Sources 

No. Amount No. Amount No. Amount 

2011-

2012 

6 

26 

15040 

Directly credited 

to their account 

by the 

Government 

6 12000 6 1080 

2012-

2013 

19 Directly credited 

to their account 

by the 

Government 

4 8000 4 720 

2013-

2014 

4 Directly credited 

to their account 

by the 

Government 

0 0 3 540 

2014-

2015 

30 Directly credited 

to their account 

by the 

Government 

3 6000 3 540 

 

5.1.3 What percentage of students receives financial assistance from state government, central 

government and other national agencies? 

 

Since the basis of students for calculating percentage has not been specified and therefore, the calculation 

of percentage of receiving financial assistance from agencies mentioned cannot be calculated.  

5.1.4 What are the specific support services/facilities available for 

 

Students from SC/ST, OBC and economically weaker sections  

• Our college provides a number of services to the students belonging to deprived sections of the 

society such as financial assistance in the form of fee concession, scholarships, reservation of 

seats, etc.   

• Reservation policy of the Government is followed in granting admission to the students falling 

under this category thereby giving appropriate relaxation in cut-off percentage. They are also 

extended all help in the admission process. A Special Enabling Committee also exists in the 

college to oversee the admission process for SC/ST/OBC and economically weaker sections. This 

Committee intervenes as and when any need arises during admissions or otherwise. 

Students with physical disabilities  

• College of Vocational Studies welcomes and admits differently abled students subject to the 

University norms and eligibility criteria. The College has an Enabling Unit for taking care of the 
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needs of students with physical disabilities. The ramps have been constructed throughout the 

college to facilitate free movements of PWD and the wheel chairs. 

• The entire college campus is fitted with guiding floor tiles for the differently-abled and visually 

challenged students.  

• In order to make the office user-friendly, especially for students with physical disability, railings 

have been built in the staircase of the college premises.  

• Separate toilet facility is available for PWD students on the ground floor itself. 

• Differently abled students are attended on a priority basis by the college staff and are also helped by 

other students to reach the classrooms or for availing library and canteen facilities. 

Overseas Students 

• There is a special reservation in seats for foreign/overseas students against which they are admitted 

on the recommendations of Foreign Students Registry of the University of Delhi. 

• The college has an Overseas Students Association of which all the overseas students of the college 

are a part of. This association arranges various mixed cultural get-togethers of the overseas 

students to promote greater understanding about their culture amongst the students.  

Students to participate in various competitions – national and international  

The college has a number of Societies which are active throughout the year in carrying out various social, 

cultural and academic programmes. Students are encouraged to participate in such programs by announcing 

and rewarding perks in the form of appraisal, relaxation in attendance, and extension of deadline for 

submission of assignments, refreshment and reimbursement of registration fees. It gives students an 

opportunity to learn, network and earn rewards at the same time.  

The college encourages the students to participate in the following ways: 

• Students can showcase their creative skills by writing poetry, articles etc., editing and designing the 

annual college magazine. 

• Debates, discussions, seminars, presentations, role-plays etc. are organized to accomplish this 

purpose. 

• Field trips and study tours are organized to help students relate class room theories with the 

practical scenario. 

• Finance and Investment Cell has grown over the years, by organizing and participating in various 

events and enriching guest lectures, the society’s working has not just revolved around the 

betterment of the society but the growth of each member and the college has played an indelible 

role in this journey. 

• Mercadeo-the marketing society of the college has organized many guest lectures with the help of 

the college staff and authorities and has organized university level competitions. 

• TEB- The Entrepreneurial Board was started in 2014 by a bunch of students in the first year of 

college. In the past one year, the society has grown by leaps and bounds. Constantly organizing 

competitions and sessions, the society never remains inactive. 

Medical assistance to students (health centre, health insurance, etc.)  
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• A visiting Medical Officer is appointed by the college to provide First-Aid services in case of 

emergency. Transportation facility to the nearest hospital is made available in case of major health 

issues.  

• In addition, events organized by NSS such as Blood Donation camps, not only intend to serve the 

community but also boost students health. 

Skill development (spoken English, computer literacy, etc.)  

• English Language Proficiency Course is organized by the college to improve English language 

skills of the students. The objective of this course is to assist and help the students who are weak in 

spoken/written English language. Regular classes are held in which activities such as role-play, 

recitation, creative writing, etc are undertaken in order to augment the language skills of such 

students.  

• The students enrolled in ELPC were required to pay a nominal fee of Rs. 3000/- for the entire 

course. Our college is one of the centers for conducting this course to improve spoken and written 

English. The course is open to all interested students enrolled in UG, PG and research programs of 

the University of Delhi. 

Support for “slow learners”  

Tutorials are made a part of the regular teaching learning process by including it in the college time-table. 

Tutorials are conducted for every subject where students are divided into smaller sub groups. IQAC has 

also proposed to conduct mentoring sessions for the benefit of students. Academic and socio-psycho 

counselling is also provided. The practice tests are given by teachers to such students. Teachers are freely 

available to such students as and when they need. 

Exposure of students to other institutions of higher learning/corporates/ business houses, etc.  

 

On-field trips, excursions and heritage walks are organized by various departments to provide a real-life 

exposure to the students. Apart from that, ASPIRE-the placement cell of the college remains in constant 

touch with corporates and invites them for campus drives, special talks, lectures etc. The students are 

motivated to attend seminars, workshops and other competitions organized by other agencies. 

 

2011-2012 

S.No. Period No. of Students Destination 

1 07.04.2011 26 Agra 

2 17.02.2012 to 22.02.2012 65 

Pathankot & Dalhousie 

    

 2012-2013 

1 22.02.2013 

 

Delhi University 

2 19.03.12 to 24.03.12 67 Bhuj 

3 11.02.13 to 15.02.13 44 Dharmshala 

4 27.02.2013 23 Agra/Fatehpur/Deeg 
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Publication of student magazines  

 

The college has a Magazine Committee constituted by Staff Council consisting of teachers of different 

departments. This committee publishes the annual magazine named VOCANA. The college magazine is 

published by the Editorial Board consisting of students and teachers. This magazine helps in developing the 

reading habit and writing skills among the students and it is a medium of literary enrichement. Some of the 

students are also involved in the designing of the magazine. 

M.Soc, the Management Society of the college publishes its newsletter titled “The Management Edge”, 

which is an assemblage of sterling work about management and interviews with Entrepreneurs who 

establish supremacy in the market. 

5.1.5  Describe the efforts made by the institution to facilitate entrepreneurial skills, among the students 

and the impact of the efforts. 

 

The Entrepreneurial Board (TEB) and ENACTUS-CVS are the societies operating in the college, intended 

to imbibe entrepreneurial skills among students.  

 

• TEB was started in 2014 by a bunch of students in the first year of college. In the past one year, the 

society has grown by leaps and bounds by constantly organizing competitions, seminars and 

sessions. It was setup to inculcate entrepreneurial practices among the students of CVS. Due to 

consistent efforts of society, two students Anmol Garg and Vansh Oberoi have developed business 

plan, which was awarded Best Business Plan by Birla Institute of Technology, Mesra. This business 

2013-2014 

1 04.10.13 to 06.10.13 34 IIM, Lucknow 

2 04.10.13 to 08.10.13 15 Manali 

3 08.10.13 to 10.10.13 35 Barog 

4 11.03.14 to 15.03.14 77 Manali 

5 23.09.14 to 24.09.14 12 Christ Univ., Banglore  

6 12.03.14 to 14.03.14 34 Rishikesh 

7 11.03.14 to 16.03.14 43 Jaisalmer 

    

 2014-2015 

1 07.10.14 to 09.10.14 25 Sattal 

2 18.03.15 71 Mother Dairy, Delhi 

3 28.02.15 80 Heritage Monuments, Delhi 
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plan is now in the incubation process under the mentorship of Indian Angel Networks. For this, they 

have been given an offer of Rs. 5 lacs for 9% Equity. The proposed business plan is about the 

recycling of plastic water bottles. The entrepreneurial skills of these efforts were also reported in 

The Economic Times. The college is in the process of establishing an Incubation Center. 

• Enactus is an international nonprofit organization dedicated to inspire students to improve the world 

through entrepreneurial action. Incorporated a year ago under Enactus India, Enactus CVS 

presently, is one of the biggest societies of CVS, with a team of 61 members organized in a 

hierarchal structure, working for the welfare of the society, along with the aim of bringing 

economic and environmental changes.  

• Our first project- ‘KATRAN’ is about engendering a woman entrepreneur in every household. The 

idea behind our project is to promote women entrepreneurship by providing required vocational 

training in stitching. We intend to combine their skills and their business acumen in order to 

generate employment for them and making them independent. 

• We currently have two centers, one in Mansarovar Park and one centre in Baadli in collaboration 

with Tatav Gyan Humanity Foundation. We have 13 women working at Mansarovar Park and 6 at 

Baadli. 

• CVS also offers an undergraduate course to instill entrepreneurial skills among the students. The 

course B.A. (Vocational) in Small and Medium Enterprises is doing the same, thereby preparing 

students to start their own business ventures after the completion of this course. LAVA, a leading 

mobile phone manufacturing company of India is being owned and managed by our ex-student as 

CEO. 

• Industrial trips/tours are also organized for students to help them to gain firsthand knowledge of 

entrepreneurial activities of various business organizations, which motivates students to aspire to 

become entrepreneurs. 

 

5.1.6  Enumerate the policies and strategies of the institution which promote participation of students in 

extracurricular and co-curricular activities such as sports, games, quiz competitions, debate and 

discussions, cultural activities etc. 

 

The college adopts various policies to encourage students to participate in various co-curricular and extra-

curricular activities organized from time to time. There are a number of societies such as Enactus, 

Mercadeo, M.Soc. etc. which are active throughout the year in carrying out various social, cultural and 

academic programmes.  

Our students are encouraged to take part in various cultural activities like music, street dance, western 

dance, fashion, debates and so on. Over the past few years, the college has carved a niche for itself in the 

cultural calendar of the University.  

The college encourages all students to participate in various games, sports and extra-curricular activities. 

Facilities for games and sports like basketball, volleyball, football, cricket, athletics, table-tennis and so on 

are provided to the students by the college. 
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Students are given the benefit of participation in sports, NCC, NSS, Cultural events etc. for attendance 

purpose on production of original certificates of the same. Apart from this, refreshments are offered and 

registration fees and transportation expenses reimbursed. Sports kit for athletes and uniform for NCC 

Cadets is also given.  

The college makes a number of policies and strategies which promote participation of students in sports.  

• Free sports kits and sports equipment/gear are given to all players.                                  

• Regular sports training are organized for students those who are selected   to represent college in 

any sports tournament. 

• College teams are provided with refreshment daily. 

• The college is equipped to provide first aid to students who may injure themselves on the field. 

• Transport is available for all teams participating in competition. 

• The entry fee for all competitions is paid by college on behalf of students. 

 

5.1.7  Enumerating  on the support and guidance provided to the students in preparing for the competitive 

exams, give details on the number of students appeared and qualified in various competitive exams 

such asUGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT/Central /State 

services, Defense, Civil Services, etc. 

 

The college has recently procured and installed an Entry to service portal for students where they can take 

multiple online practice tests, which helps them in preparing for Competitive and other exams. Moreover, 

Career Counselling sessions are organized by the placement committee to make them aware about the 

competitive examinations.  

5.1.8  What type of counseling services are made available to the students (academic, personal, career, 

psycho-social etc.) 

 

The college provides counseling services by holding special talks and lectures from experts. Tutorial 

classes and mentoring sessions also intend to serve the purpose. Students have the freedom to approach the 

faculties and even the Principal to seek Career related counseling services. 

The Admission Committee constituted by the Staff Council, constituting of all the teachers-in-charge, 

assist and guide the students regarding the selection of course/subject during the admission process. A help 

desk is created during the admission process headed by a faculty member to attend to the queries of 

students regarding selection of course/subject, admission process, etc.  

Teachers are always available for one-to-one counseling to the students. Tutorial groups are formed for this 

purpose to render personalized attention of the teachers. Students put forth their academic queries 

connected with their careers, which are duly answered by the teachers, and even outside classrooms 

teachers are readily available for this purpose throughout the year.  

The college Placement Cell also is ever willing to address the career related queries of the students. The 

talks, seminars, lectures, etc. are a part of constant efforts of the cell. The organizations visiting for campus 

recruitment are also requested to hold seminars and talks to enlighten the students in their pursuit for the 

selection of career. This activity has greatly been lauded by the students. 
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5.1.9  Does the institution have a structured mechanism for career guidance and placement of its 

students? If ‘yes’, detail on the services provided to help students identify job opportunities and 

prepare themselves for interview and the percentage of students selected during campus interviews 

by different employers (list the employers and the programmes). 

 

The College Of Vocational Studies Placement Cell, ASPIRE aims at making available quality 

placements/internships opportunities for students to provide them with a successful future and acts as a 

bridge between the companies and the students. In its initial year itself, under the guidance of senior 

faculty, College Placement Cell has brought a lot of well-renowned companies for placements as well as 

internships to the college campus. Bloombergs, Genpact, Tommy Hilfiger and Housing.com are some of 

the companies that have visited. This year too, we have already had many such successful on-campus 

placement drives including Tommy Hilfiger, Genpact, Axis Risk Consulting etc. re-visiting our campus 

and Smartican, Limetray, Nacre HR Outsourcing Ltd etc. We are aiming for more companies in the times 

to come. After completion of a successful year, the College Placement Cell has decided to name itself, a 

name inspired by the efforts of our student coordinators who have continuously been working hard to 

achieve such remarkable targets and inculcating a spirit of desire in candidates seeking placements.  

 

Placements Statistics for 2014-15: 

Average Package: Rs. 3 Lac per annum 

Highest Package (On-Campus): Rs. 4.5 Lac per annum 

Highest Package (Off-Campus): Rs. 11 Lac per annum 

No of Companies for Placements (till date): 22 

No of Companies for Internships (till date): 9 

Collaboration with Online Global Career Matchmaking Platform: 

College placement cell, ASPIRE tied up with an online global career matchmaking platform 

10minuteswith(www.10minuteswith.com) where you can make your profile, update it and get noticed by 

around 200+ companies worldwide. Their engaging video interviews with leading executives educate 

students and graduates globally about career paths across different functions, sectors and geographies 

 

List of Companies for Internship (2014-15): 

 

• ICICI Prudential Life Insurance Co. Ltd. 

• YouCanDo 

• DAYIM Holdings 

• Anti- Alias 

• IDBI Federal 

• Aditya Birla 

• Ityukta | Viburn 

• 10 Minutes With 

• Limetray 

We also organized an Awareness Seminar by TCS where they spoke about the Jobs availability at TCS and 

how you can apply for it. We have regularly provided Career Guidance/Counseling to students and helped 

them to make their CV’s in a proper and widely accepted format as per Industry standards. We are in talks 

with some more companies for their Placement and internship drives. 

 

5.1.10  Does the institution have a student grievance redressal cell?  If yes, list (if any) the grievances 

reported and redressed during the last four years. 

 

Yes, the college has a Student grievance redressal mechanism in place. There are different committees 

functioning to address the grievances of the students of different nature. To name a few committees, which 
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exist are, Internal Assessment Moderation Committee, Internal Assessment Monitoring Committee, and 

Internal Complaints Committee. 

Any grievances received from the students are examined and remedied by taking appropriate actions.  

Various suggestions cum complaint boxes are placed at prime locations in the college premises including 

Principal’s office and library. All these boxes are opened regularly to check the grievances/ suggestions 

collected. Internal Complaints Committee also exists in the college to consider and take action, if required 

on the complaints regarding sexual harassment complaints. All the grievances are discussed, action plans 

are made, grievances solved and finally, disposed off.  

For example, the college has been receiving complaints from the students regarding incorrectness of their 

internal assessment marks in the different subjects at the end of every semester. These complaints were 

duly gone into and prompt corrective actions were taken. During the last four years, 2 complaints were 

received by the ICC and were decided to the satisfaction of the complainant.  

5.1.11  What are the institutional provisions for resolving issues pertaining to sexual harassment? 

 

The college has a committee named Internal Complaints Committee, which conducts various events in the 

college to spread message against sexual harassment and women safety. The committee also organized a 

marital arts demo for women to encourage the girl students to learn self-defense. Street plays to upkeep 

women safety, debates, slogan and poster making competitions are conducted regularly to spread 

awareness that harassing women is a social and punishable crime and there are laws curbing these kinds of 

crime. 

 

5.1.12  Is there an anti-ragging committee? How many instances (if any) have been reported during the 

last four years and what action has been taken on these? 

 

The college constitutes Anti-ragging Committee and Anti-ragging Squad for prevention and control of 

ragging activities. This committee and squad is formed every year comprising of faculty members and 

student representatives.  

Banners, posters, notices and warning actions against ragging are also put up at various locations in the 

college campus displaying the numbers to be contacted in the event of any ragging activities. The same is 

uploaded on the college website as well. Due to stringent preventive measures and vigilant administration, 

there have been no incidents of ragging during the last four years. 

5.1.13  Enumerate the welfare schemes made available to students by the institution. 

 

Some of the welfare schemes made available to the students of our college are as mentioned below: 

• Reservation quota of seats for candidates falling under various categories such as 

SC/ST/OBC/PWD is offered by the college as per University rules. 

• The college undertakes distribution of laptops and Wi-Fi passwords to the students to improve 

efficiency by incorporating ICT and other e-resources in accomplishment of objectives of the 

course. 

• The college offers bus and railway travel concession to students. 
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• A Fee Concession and Scholarship Committee is constituted by the Staff Council, which invites 

applications, and grants fee concession and scholarship to the deserving students. 

• The college boasts of a well-stocked library having 50000 books and subscribes to various 

important journals. It also houses the periodicals, latest Encyclopedia editions, popular magazines 

and newspapers. Online Public Access Catalogue service is available for its user, which enables 

them to check the availability of books and locate themselves.  

• The college also has two well-equipped computer labs. 

• Dedicated Placement cell is actively engaged in helping students in placement activities. They also 

organize special talks, lectures, etc. by industry experts and eminent personalities to enlighten the 

students about the placement avenues open to them. 

• The college also has two photocopy machines along with one additional photocopy machine at the 

entry gate in the photocopy kiosk. 

• The Cultural Committee of the college arranges its annual cultural festival Reverie provide a 

platform to the students to exhibit their talent. In this event, different college teams participate in 

events like Street Play, Fashion Show, Rangoli Making, Dance, Music, etc. 

• The students can also avail playground facilities and use of sports equipment for games such as 

cricket, football, volleyball, basketball, table tennis, chess, and athletics.  

• The infrastructural facilities provided by the college include canteen, medical room, Girls/boys 

common room, multi-activity room, multi-utility room, student’s union room, etc.  

5.1.14  Does the institution have a registered Alumni Association? If ‘yes’, what are its activities and 

major contributions for institutional, academic and infrastructure development? 

 

Yes, College of Vocational Studies has a registered alumni association.  

• This association holds annual get-togethers in the college followed by recreational activities and 

concluding it with a lunch.  

• The members of the alumni association of the college have been actively involved in the cultural 

activities of the college. They also act as mentors in Dramanomics, Reverie, and Dance Society.  

S.No. Name of the 

Programmes 

2011-2012 2012-2013 2013-2014 2014-2015 
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5.2 Student Progression 

 

5.2.1  Providing the percentage of students progressing to higher education or employment (for the last 

four batches) highlights the trends observed. 

 

Some of our students from all the courses get themselves enrolled for further studies while others get 

placed at various positions in prestigious organizations. However, since all the students don't come back 

and update us about their present vocation, it is not possible to supply the exact percentage.  

5.2.2  Provide details of the program wise pass percentage and completion rate for the last four years 

(cohort wise/batch wise as stipulated by the university)? Furnish program-wise details in comparison with 

that of the previous performance of the same institution and that of the Colleges of the affiliating university 

within the city/district. 

 

 

 

 

  Appear

ed 

Pass 

% 

Appear

ed 

Pass % Appeared Pass % Appe

ared 

Pass 

%* 

01.  B.Com. (H) 28 100 57 100 65 100 71 100 

02.  B.A. (H) 

Economics 

33 96.96 35 100 46 100 62 100 

03.  B.A. (H) 

History 

28 85.71 31 96.77 33 100 72 100 

04.  B.Sc. (H) 

Comp. Sc. 

31 96.77 39 100 50 100 47 100 

05.  B.A. (H) 

Business 

Economics 

42 100 44 100 53 100 65 100 

06.  HRM 63 92.06 57 98.24 63 100 78 93.5

8 

07.  MMI 44 90.90 32 100 51 94.11 58 86.2

0 

08.  MMRB 54 90.74 47 100 73 93.15 66 89.3

9 

09.  MM 49 97.95 44 100 67 82.08 63 84.1

2 

10.  OMSP 57 98.24 44 100 90 86.66 68 100 

11.  SME 47 93.61 48 75.00 56 89.28 48 87.5

0 

12.  Tourism 55 100 52 100 77 100 75 88 
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The following tables show the comparison of percentage with other colleges. 

 

 

1. B.Com. (H) 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 100 100 100 100 

P.G.D.A.V. 95  100  99  42.02 

Deshbandhu 97.20 92.50 97.50 68.57 

 

 
2. Economics (H) 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 96.96 100 100 100 

P.G.D.A.V. 100 97 100 64.81 

Deshbandhu 77.77 97.00 79.50 59.18 
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3. History (H) 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 85.71 96.77 100 100 

P.G.D.A.V. 90 93.30 98.00 37.75 

Deshbandhu 93.30 93.30 88.23 25.49 

 

 
4. B.Sc. (H) Computer Science 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 96.77 100 100 100 

P.G.D.A.V. 100 100 100 68.29Z 

Deshbandhu NA NA NA NA 



147    College of Vocational Studies 

 

 
 

5. B.B.E 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 100 100 100 100 

P.G.D.A.V. NA NA NA NA 

Deshbandhu NA NA NA NA 

 

 
6. HRM 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 92.06 98.24 100 93.58 

P.G.D.A.V. NA NA NA NA 
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Deshbandhu NA NA NA NA 

 

 
7. MMI 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 90.90 100 94.11 86.20 

P.G.D.A.V. NA NA NA NA 

Deshbandhu NA NA NA NA 

 
8. MMRB 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 90.74 100 93.15 89.39 

P.G.D.A.V. NA NA NA NA 
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Deshbandhu NA NA NA NA 

 

 
 

 

 

 

 

 

9. MM 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 97.95 100 82.08 84.12 

P.G.D.A.V. NA NA NA NA 

Deshbandhu NA NA NA NA 

 

 
10. OMSP 
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Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 98.24 100 86.66 100 

P.G.D.A.V. NA NA NA NA 

Deshbandhu NA NA NA NA 

 

 
 

11. SME 

Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 93.61 75.00 89.28 87.50 

P.G.D.A.V. NA NA NA NA 

Deshbandhu NA NA NA NA 

 

 
01. Tourism 
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Name of College Pass % 

2011-2012 

Pass % 

2012-2013 

Pass % 

2013-2014 

Pass % 

2014-2015 

CVS 100 100 100 88 

P.G.D.A.V. NA NA NA NA 

Deshbandhu NA NA NA NA 

 

 
 

 

 

5.2.3  How does the institution facilitate student progression to higher level of   education and/or 

towards employment? 

 

College of Vocational Studies offers the following schemes for progressing to higher education and 

towards employment: 

• The Placement Cell for the placement of students organizes campus placement drives.  

• Our students are encouraged to attend seminars, workshops, guest lectures and expert talks on 

special topics held in the college from time to time. This inspires them towards higher education 

leading to better employment opportunities. 

• Career and academic counseling is given by the faculty members informally during class lectures 

and otherwise also. 

• Feedback collected from students, teachers and other stakeholders is analyzed regularly and 

valuable suggestions are incorporated at the revision stage of the curriculum and increase 

employment opportunities for students. 

• The college has also procured and installed software where students can undergo various 

competitive level practice tests online. 

5.2.4    Enumerate the special support provided to students who are at risk of failure and drop out? 
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The support provided by the college is given below: 

 

• Usually the college has a very low dropout rate in most of the courses. In fact, it is the only 

premiere institute in the country, which offers professional degrees in various Vocational Courses 

in addition to Honors Courses.  

• However, some students because of their different aspirations or some personal/family issues 

choose to discontinue their studies, but attempts are made by the teachers to reduce the dropout 

ratio by regularly interacting with the students and counseling them.  

• The Principal also gives motivating speech from time to time to keep up the morale of students, 

especially those at the risk of dropout. 

• Students at the higher risk of dropout are identified through the class performance, academic and 

social background and marks secured in various internal and final exams. Teachers often suggest 

simpler editions and reference books to these students.  

• They even allow students to borrow their personal notes to prepare for exams. They are easily 

approachable inside and outside the class.    

• Regular Formative assessment in the form of home assignments, quiz, online MCQs, presentation 

etc. helps students to prepare well for the End-Term examination. Innovative approaches are used in 

the classroom to make the session interesting especially for the students at the risk of dropout. 

 

5.3 Student Participation and Activities 

 

5.3.1  List the range of sports, games, cultural and other extracurricular activities available to students. 

Provide details of participation and program calendar. 

 

Sports Activities: 

• The college encourages students to take up sports activities that act as a means of motivating and 

empowering young sports person. Presently, students have access to number of sports activities in 

college campus.  

• The college has several sports teams including Athletics, Basketball, Boxing, Chess, Cricket, etc. 

• College sports teams have won several prizes in the past & continue to do so.  

• We have various sports teams which participate in intercollege/Delhi state /interuniversity and 

various invitational tournaments.  

Cultural Activities: 

• The various committees of the college including cultural committee, NSS and NCC unit are 

regularly organizing activities such as staging street plays, talks, debates, poster competition, etc.  

• Various drives such as cleanliness and beautification drive, tree plantation drive, etc. are organized 

from time to time. 
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• Cultural activities such as Poster painting, Pot painting and photography competitions are held in 

the college.  

• Trips suchs as trips to wildlife sanctuaries and national parks, etc. are organized to enrich students 

culturally 

• Debates, quizzes, talk, etc. at college level on current issues such as environmental issues are held. 

Extra-Curricular Activities: 

• The Green Brigade spreads awareness on various pressing environmental issues and is responsible 

for up keeping, maintaining and monitoring the environment green in the campus. 

• The College society `Dramanomics’ has been staging Nukkad Natak on such social issues. 

• Our students have been participating in the educational trip organized by University of Delhi 

through Gyanodaya Express.  

• NSS unit of the college is totally dedicated to the cause of social service and has been very actively 

arranging social activities such as blood donation camp, Swatchta Bharat Abhiyaan, etc. 

• NCC unit is actively engaged in imbibing sense of discipline and service in its cadet students. Cadet 

students have had the opportunity of attending various camps and participating in Republic Day 

Parade. 

The details of participation in other activities are given in following question. Participation Details of 

the students in sports activities is given below: 

• In 2014-2015, Mr. Vijay won the silver medal in 200m & 400m race in Delhi state atheletics 

tournament and also got silver medal in 200 m race in inter college athletics tournament.  

 

• In 2014-2015, football team was runner-up in 24
th

 annual sports meet at Netaji Subash Institute of 

Technology (NSIT) and Jamai Milia Islamia University (JMI). 

 

• In 2014-2015, Mr.Farhan Khan won gold medal in inter college best physique tournament and also 

represented Delhi University in all India Inter University tournament. 

 

• In 2013-2014, Mr Vijay won the silver medal in 200m & 400m race both at inter college athletics 

tournament as well as Delhi state tournament and also got bronze medal in 4 x 400m relay race in 

north zone athletics tournament. He also represented Delhi university in all India inter university 

athletics tournament. 

 

• In 2013-2014, football team was the winner at panache-6 at Vivekanand Global University, Jaipur 

and runner-up at amity youth test held at Amity University. 

 

• In 2013-2014, Mr. Sajal Mudgal won silver medal in singles in table tennis tournament held at New 

Delhi Institute of Management. 
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• In 2012-2013, Mr. Mayank won singles in table tennis in sports festival held at New Delhi Institute 

of Management 

 

 

• In 2011-2012, basketball boys team was winner in basketball tournament held at University College 

of Medical Sciences. 

 

• In 2011-2012, basketball girls team got third place in Lady Harding Medical College sports festival. 

 

Program Calendar: 

 

Month  Program 

July Orientation Program 

August/September Departmental Fresher’s Party 

September Students Union Elections 

September/October College Fresher’s Party/Oath taking 

Ceremony of the Student’s Union 

February/March College Cultural Festival: Reverie 

February/March Sports Day 

March/April Annual Day 

March/April Departmental Farewells 

 

5.3.2  Furnish the details of major student achievements in co-curricular, extracurricular and cultural 

activities at different levels: University / State / Zonal / National / International, etc. for the 

previous four years. 

 

Our students participate actively in numerous inter- and intra- college events conducted throughout the year 

by various departmental societies and committees and get glories to the college. The details of major 

student achievements in co-curricular, extracurricular and cultural activities at different levels is given 

below: 

Zest - The Western Dance Society 

S. No. Year Event Organised at: Participated On: Achievements 

     

1 2012-13 MDI, Gurgaon  Second Position 

     

2 2013-14 IIM, Lucknow  First Position 

     

3 2014-15 AIIMS Pulse 17-Sep-14 Participation 

     

4 2014-15 Jamia 25-Sep-14 Participation 
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5 2014-15 

IMT Ghaziabad - 

Prelims 03-Oct-14 Cleared 

     

6 2014-15 IMT Ghaziabad - Finals 05-Oct-14 First Position 

     

7 2014-15 IIT Kanpur 

7-Oct-2014 to 12-

Oct-2014 Participation 

     

8 2014-15 IIT Delhi – Prelims 17-Oct-14 Cleared 

     

9 2014-15 IIT Delhi – Finals 19-Oct-14 Participation 

     

10 2014-15 PEC, Chandigarh 

28-Oct-2014 to 2-

Nov-2014 Participation 

     

11 2014-15 IHE 13-Feb-15 Participation 

     

12 2014-15 Gargi College 14-Mar-15 Participation 

     

13 2014-15 Lady Irwin College 21-Mar-15 Participation 

     

14 2014-15 DCAC 24-Mar-15 Participation 

     

15 2015-16 AIIMS – Pulse 21-Sep-15 Participation 

     

16 2015-16 Jamia 22-Sep-15 Participation 

     

17 2015-16 

University College of 

Medical Sciences 28-Sep-15 Participation 

     

18 2015-16 

Mood Indigo, IIT 

Bombay - Prelims 01-Oct-15 Participation 

     

19 2015-16 CVS Fresher's 06-Oct-15 Public Performance 

     

20 2015-16 FORE 07-Oct-15 Participation 

     

21 2015-16 

IMT Ghaziabad - 

Prelims 08-Oct-15 Cleared 

     

22 2015-16 IMT Ghaziabad - Finals 09-Oct-15 First Position 

     

23 2015-16 ITM 12-Oct-15 Participation 

     

24 2015-16 IMI 13-Oct-15 Participation 

     

25 2015-16 IIT Delhi – Prelims 15-Oct-15 Cleared 

     

26 2015-16 Ambedakar University 16-Oct-15 Participation 

     

27 2015-16 IIT Delhi – Finals 17-Oct-15 Participation 

     

28 2015-16 IIFT 19-Oct-15 Participation 
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29 2015-16 VIPS Gravity 21-Oct-15 Participation 

     

30 2015-16 BIMTECH, Noida 26-Oct-15 Participation 

     

31 2015-16 BITS Pilani 

27-Oct-15 to 2-Nov-

15 Participation 

     

32 2015-16 VIPS Spandan 06-Nov-15 Participation 

     

 

CVStreets - The Street Dance Society 

S. 

Year Event Organised at: Participated On: Achievements 

 

No. 

 

     

1 2012-13 GD Goenka  First Position  

      

2 2012-13 Jamia  First Position  

      

3 2013-14 IIM Lucknow 20-Sep-13 Second Position  

      

4 2013-14 IMT Ghaziabad - Finals 09-Oct-13 Second Positon  

      

5 2013-14 IIT Delhi - Finals 17-Oct-13 Second Position  

      

6 2013-14 BITS Pilani 24-Oct-13 to 28-Oct-13 First Position  

      

7 2013-14 Nokia India Fest - Prelims 25-Jan-14 First Position  

      

8 2013-14 SRCC 15-Mar-14 First Position  

      

9 2013-14 Nokia India Fest - Finals 12-Feb-14 to 15-Feb-14 Participation  

      

10 2014-15 IIT Kanpur - Prelims 15-Sep-14 First Position  

      

11 2014-15 IIT Kanpur - Finals 25-Sep-14 to 28-Sep-14 Third Position  

      

12 2014-15 PEC, Chandigarh 10-Oct-14 Participation  

      

13 2014-15 Nokia India Fest - Prelims 20-Jan-15 Participation  

      

14 2014-15 SRCC 02-Mar-15 Second Position  

      

15 2014-15 DCAC 15-Mar-15 Second Position  

      

16 2015-16 AIIMS Pulse 21-Sep-15 Participation  

      

17 2015-16 Jamia 22-Sep-15 Participation  

      

18 2015-16 University College of Medical Sciences 28-Sep-15 Participation  

      

19 2015-16 Mood Indigo, IIT Bombay - Prelims 01-Oct-15 Participation  
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20 2015-16 CVS Fresher's 06-Oct-15 Public Performance  

      

21 2015-16 FORE 07-Oct-15 Participation  

      

22 2015-16 IMT Ghaziabad - Prelims 08-Oct-15 Participation  

      

23 2015-16 IMT Ghaziabad - Finals 09-Oct-15 Participation  

      

24 2015-16 ITM 12-Oct-15 Participation  

      

25 2015-16 IMI 13-Oct-15 Participation  

      

26 2015-16 IIT DELHI Prelims 15-Oct-15 Participation  

      

27 2015-16 Ambedakar University 16-Oct-15 Participation  

      

28 2015-16 IIT Delhi - Finals 17-Oct-15 Participation  

      

29 2015-16 IIFT 19-Oct-15 Participation  

      

30 2015-16 VIPS Gravity 21-Oct-15 Participation  

      

31 2015-16 BIMTECH, Noida 26-Oct-15 Participation  

      

32 2015-16 BITS Pilani 27-Oct-15 to 2-Nov-15 First Position  

      

33 2015-16 VIPS Spandan 06-Nov-15 Participation  

      

 

Manthan - The Fashion Society 

 

S. 

Year Event Organised at: Participated On: Achievements 

 

No. 

 

     

1 2012-13 BITS Pilani  Best Wardrobe  

      

2 2013-14 IIT Delhi  1st Position  

      

3 2013-14 IMI Hauz Khas  2nd Position  

      

4 2013-14 IMI Hauz Khas  Best Styling and Wardrobe  

      

5 2013-14 BITS Pilani  Best Wardrobe  

      

6 2013-14 Lloyd University, Sonepat 30-Aug-13 Participation  

      

7 2013-14 VIPS Delhi 02-Sep-13 to 05-Sep-13 Best Team and Best Female  

      

8 2013-14 O.P. Jindal, Sonepat 10-Sep-13 2nd Position  

      

9 2013-14 Ashoka University 15-Sep-13 Participation  
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10 2014-15 Galgotia University, NOIDA 03-Sep-14 Best Male  

      

11 2014-15 Symbiosis, NOIDA 15-Sep-14 Best Team  

      

12 2014-15 Ashoka University 20-Oct-14 3rd Position  

      

13 2014-15 IMI Hauz Khas 05-Oct-15 2nd Position  

      

14 2014-15 Sharda University 25-Oct-15 BestTeam  

      

15 2014-15 VIPS Delhi 04-Nov-15 Participation  

      

16 2015-16 

Marwa Studios, Film City, 

NOIDA 11-Aug-15 to 13-Aug-15 2nd Position  

      

17 2015-16 

Gautumbudh University, 

NOIDA 17-Aug-15 to 18-Aug-15 Participation  

      

18 2015-16 Lloyd University, Sonepat 24-Aug-15 to 25-Aug-15 1st Position  

      

19 2015-16 Ashoka University, Sonepat 27-Oct-15 to 28-Oct-15 Best Team  

      

20 2015-16 Galgotia University, NOIDA 01-Sep-15 to 02-Sep-15 Participation  

      

21 2015-16 Sharda University 07-Sep-15 to 08-Sep-15 1st Position  

      

22 2015-16 Symbiosis, NOIDA 10-Sep-15 to 11-Sep-15 Participation  

      

23 2015-16 HIMT, NOIDA 15-Sep-15 to 17-Sep-15 Participation  

      

24 2015-16 O.P. Jindal, Sonepat 08-Oct-15 to 09-Oct-15 2nd Position  

      

25 2015-16 IMI Hauz Khas 17-Oct-15 to 18-Oct-15 1st Position  

      

26 2015-16 IIT Delhi 21-Oct-15 to 23-Oct-15 Participation  

      

27 2015-16 BITS Pilani 28-Oct-15 to 02-Nov-15 Best Team  

      

28 2015-16 VIPS Delhi 04-Nov-15 to 07-Nov-15 Participation  

 

Arpeggio - The Music Society 

 

S. 

Year Event organized at: Participated on: Achievements 

 

No. 

 

     

1 2012-13 BITS Pilani  2nd Position  

2 2012-13 MDI Gorgon  1st Position  

3 2012-13 Dyal Singh College  1st Position  

4 2012-13 SSCBS  1st Position  

5 2013-14 IIM Lucknow  1st Position  

6 2013-14 BITS Pilani  2nd Position  
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7 2014-15 BITS Pilani Tarang 31-Oct-14 to 04-Nov-14 2nd Position  

8 2014-15 BITS Pilani Unplugged 31-Oct-14 to 04-Nov-14 1st Position  

9 2014-15 BITS Pilani Unplugged 31-Oct-14 to 04-Nov-14 2nd Position  

10 2014-15 BITS Pilani Mr. Oasis 31-Oct-14 to 04-Nov-14 1st Position  

11 2014-15 BITS Pilani Drum Duel 31-Oct-14 to 04-Nov-14 2nd Position  

12 2014-15 BITS Pilani Andolika (female) 31-Oct-14 to 04-Nov-14 1st Position  

13 2014-15 BITS Pilani Andolika (male) 31-Oct-14 to 04-Nov-14 2nd Position  

14 2014-15 NSIT Prelims 22-Mar-15 Cleared  

15 2014-15 Moti Lal Nehru College 16-Apr-15 1st Position  

16 2014-15 SGGSC 08-Mar-15 1st Position  

17 2014-15 Hindu Prelims 25-Feb-15 Participation  

18 2014-15 UCMS Prelims 15-Mar-15 Cleared  

19 2014-15 Jesus and Mary College Prelims 02-Apr-15 Cleared  

 

2014-15 Delhi Haat 20-Mar-15 

Public  

20 Performance 

 

    

21 2014-15 Deen Dayal Upadhyay College Prelims 02-May-15 Cleared  

22 2014-15 SSCBS Prelims 12-Mar-15 Cleared  

23 2014-15 Hansraj College Prelims 27-Mar-15 Cleared  

24 2014-15 

Microsoft-Channel V Fest Rock Band 

Prelims 23-Jan-15 Participation  

 

2014-15 

Microsoft-Channel V Fest Solo Singing 

23-Jan-15 1st Position 

 

25 Prelims 

 

    

 

2015-16 Summer House Café 05-Oct-15 

Public  

26 Performance 

 

    

 

2015-16 CVS Freshers 06-Oct-15 

Public  

27 Performance 

 

    

28 2015-16 VIPS Gravity (Band Competition) 07-Oct-15 Participation  

29 2015-16 VIPS Gravity (Solo Singing) 09-Oct-15 Participation  

30 2015-16 Rocktaves Delhi Prelims 18-Oct-15 Participation  

 

2015-16 

IIT Delhi Rendezvous Band Competition 

16-Oct-15 Cleared 

 

31 Prelims 

 

    

 

2015-16 

IIT Delhi Rendezvous Band Competition 

17-Oct-15 4th Position 

 

32 Finals 

 

    

33 2015-16 IIT Delhi Rendezvous (Western Solo) 19-Oct-15 Participation  

34 2015-16 IIT Delhi Rendezvous (Indian Solo) 18-Oct-15 Participation  

35 2015-16 BITS Pilani Band Competition 27-Oct-15 to 02-Nov-15 Participation  

36 2015-16 BITS Pilani Drum Duel 27-Oct-15 to 02-Nov-15 1st Position  

37 2015-16 VIPS Spandan (Solo Singing) 06-Nov-15 Participation  

38 2015-16 VIPS Spandan (Band Competition 07-Nov-15 Participation  

 

DramaNomics – The Theatre Society 

 

S. No. Year Event Organised at: Participated On: Achievements  
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1 

2013- 

Vivekananda Institute of January 8, 2014 1st Position 

 

14 

 

     

  Professional Studies    

      

2 

2013- 

Asia Pacific Institute of January 10, 2014 1st Position 

 

14 

 

     

  Management    

      

3 

2013- 

Janki Devi Memorial College January 16, 2014 3rd Position 

 

14 

 

     

4 

2013- 

Sahitya Kala Parishad, Cultural January 27, 2014 Selection 

 

14 

 

     

  wing of Govt. of National Capital    

  Territory of Delhi (NCT) of Delhi    

      

5 

2013- 

Hindu College (Departmental Fest) January 28, 2014 Participation 

 

14 

 

     

6 

2013- 

Faculty of Management Studies January 30, 2014 3rd Position 

 

14 

 

     

7 

2013- 

PGDAV College January 31, 2014 

  

14 

  

     

8 

2013- 

Indira Gandhi Delhi Technical February 3, 2014 Participation 

 

14 

 

     

  University For Women    

      

9 

2013- 

Jamia Hamdard February 5, 2014 1st Position 

 

14 

 

     

10 

2013- 

Indraprastha Institute of February 6, 2014 Participation 

 

14 

 

     

  Information Technology    

      

11 

2013- 

Shaheed Bhagat Singh College February 7, 2014 1st Position 

 

14 

 

     

  (Departmental)    

      

12 

2013- 

Gargi College Prelims(Script Basis) February 7, 2014 Selection 

 

14 

 

     

13 

2013- 

Gargi College Finals February 8, 2014 Participation 

 

14 

 

     

14 2013- Shri Guru Gobind Singh College of February 10, 2014 Selection  
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14 

 

     

  Commerce Prelims(Script Basis)    

      

15 

2013- 

Shri Guru Gobind Singh College of February 11, 2014 Participation 

 

14 

 

     

  Commerce Finals    

      

16 

2013- 

Shaheed Bhagat Singh Evening February 12, 2014 Selection 

 

14 

 

     

  College Prelims(Script Basis)    

      

17 

2013- 

Shaheed Bhagat Singh Evening February 13, 2014 Participation 

 

14 

 

     

  College Finals    

      

18 

2013- 

Antardhvani 2014 February 14, 2014 Participation 

 

14 

 

     

19 

2013- 

Jesus and Mary College Prelims February 17, 2014 Selection 

 

14 

 

     

20 

2013- 

Jesus and Mary College Finals February 18, 2014 Participation 

 

14 
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21 

2013- 

Hindu College February 19, 2014 Participation 

 

14 

 

     

22 

2013- 

Shri Ram College Of Commerce February 20, 2014 Participation 

 

14 

 

     

  All India Prelims*    

      

23 

2013- 

St. Stephens College Prelims(Script February 21, 2014 Selection 

 

14 

 

     

  Basis)    

      

24 

2013- 

St. Stephens College Finals February 22, 2014 Participation 

 

14 

 

     

25 

2013- 

Institute of Home Economics February 25, 2014 Participation 

 

14 

 

     

26 

2013- 

Kalindi College February 26, 2014 3
rd

 Position 

 

14 

 

     

27 

2013- 

National Institute of Fashion February 27, 2014 Participation 

 

14 

 

     

  Technology, Delhi    

      

28 

2013- 

Mata Sundri College February 28, 2014 Participation 

 

14 

 

     

29 

2013- 

Keshav Mahavidyalaya February 28, 2014 1
st
 Position 

 

14 

 

     

30 

2013- 

Jagan Institute of Management February 28, 2014 3
rd

 Position 

 

14 

 

     

  Studies,Rohini    

      

31 

2013- 

Lady Irwin College March 1, 2014 Participation 

 

14 

 

     

32 

2013- 

Ramjas College Prelims (Script March 3, 2014 Selection 

 

14 

 

     

  Basis)    

      

33 

2013- 

Sri Venkateshwara College March 5, 2014 Participation 

 

14 

 

     

34 

2013- 

Maharaja Agrasen College Prelims March 6, 2014 Selection 

 

14 

 

     

  (Script Basis)    
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35 

2013- 

Delhi College of Arts and March 6, 2014 Participation 

 

14 

 

     

  Commerce    

      

36 

2013- 

Maharaja Agrasen College Finals March 7, 2014 2
nd

 Position 

 

14 

 

     

37 

2014- 

AIIMS – PRELIMS 18.9.14 Cleared 

 

15 

 

     

38 

2014- 

AIIMS- FINALS 19.9.14 3rd Position 

 

15 

 

     

39 

2014- 

AMBEDKAR UNIVERSITY 23.9.14 Participation 

 

15 

 

     

40 

2014- 

IIFT 24.9.14 Participation 

 

15 

 

     

41 

2014- 

FORE 25.9.14 Participation 

 

15 

 

     

42 

2014- 

IMI 26.9.14 Participation 

 

15 

 

     

43 

2014- 

ITM 1.10.14 Participation 

 

15 

 

     

44 

2014- 

Kalindi Mathematics Dept. 2.10.14 Participation 

 

15 
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45 

2014- 

IIT KHARAKPUR - PRELIMS 3.10.14 Selection 

 

15 

 

     

46 

2014- 

IIT KANPUR 7.10.14-13.10.14 Participation 

 

15 

 

     

47 

2014- 

CVS Fresher’s 15.10.14 Public Performance 

 

15 

 

     

48 

2014- 

IIT DELHI – PRELIMS 16.10.14 Cleared 

 

15 

 

     

49 

2014- 

IIT DELHI – FINALS 17.10.14 Participation 

 

15 

 

     

50 

2014- 

IMT GHAZIABAD 21.10.14 Special Mention 

 

15 

 

     

51 

2014- 

IIT MUMBAI PRELIMS 28.10.14 Cleared 

 

15 

 

     

52 

2015- 

AIIMS prelims September 18, 2015 Cleared 

 

16 

 

     

53 

2015- 

AIIMS mains September 21, 2015 Second 

 

16 

 

     

54 

2015- 

Jamia September 22, 2015 Participation 

 

16 

 

     

55 

2015- University College of Medical 

Sciences September 29, 2015 Participation 

 

16 

 

     

56 

2015- 

Mood Indigo Prelims October 1, 2015 Participation 

 

16 

 

     

57 

2015- 

CVS Fresher’s October 6, 2015 Public performance 

 

16 

 

     

58 

2015- 

FORE October 7, 2015 Participation 

 

16 

 

     

59 

2015- 

Ambedkar University October 9, 2015 Participation 

 

16 

 

     

60 

2015- 

ITM October 12, 2015 Participation 

 

16  
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61 

2015- 

IMT Ghaziabad October 13,2015 Second 

 

16 

 

     

62 

2015- 

IMI October 14, 2015 Participation 

 

16 

 

     

63 

2015- 

IIT Delhi prelims October 15, 2015 Cleared 

 

16 

 

     

64 

2015- 

IIT Delhi mains October 16, 2015 Second 

 

16 

 

     

65 

2015- 

IIFT October 19, 2015 Participation 

 

16 

 

     

66 

2015- 

VIPS- Gravity October 26, 2015 Participation 

 

16 

 

     

67 

2015- 

IIT Kharagpur prelims October 27, 2015 Participation 

 

16 

 

     

68 

2015- 

IIT Kanpur 

October 28 – 

First 

 

16 November 2, 2015 

 

    

69 

2015- 

Shiv Nadar University November 4, 2015 Participation 

 

16 

 

     

70 

2015- 

VIPS Spandan November 5, 2015 Participation 

 

16 

 

     

71 

2015- 

BIMTECH November 6, 2015 Participation 

 

16 

 

     

 

 

 

 

5.3.3  How does the college seek and use data and feedback from its graduates and employers, to 

improve the performance and quality of the institutional provisions?  

Yes, the college takes feedback from its graduates to improve the performance and quality of institutional 

provisions. Faculties remain in constant touch with the passed out students through social media and other 

networks.  

Feedback links are also provided on the college website where students and other stakeholders can give 

feedback related to curriculum. The Placement cell often takes informal feedback from the Industry 
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personnel who visit the campus for conducting placement drives.  This helps in revising the curriculum 

and teaching practices to integrate it with the industry requirements. 

Both the faculties and students are allowed to speak to the Principal regarding important issues and come 

up with creative solutions to address the problems being faced. The Principal also interacts with the 

students and staff informally to check the status of various processes by taking multiple rounds of visit 

across the campus from time to time.  

5.3.4   How does the college involve and encourage students to publish materials like catalogues, wall 

magazines, college magazine, and other material? List the publications/ materials brought out by 

the students during the previous four academic sessions. 

 

The college has a Magazine Committee constituted by Staff Council consisting of teachers from different 

departments. This committee publishes the annual college magazine named VOCANA. The college 

magazine is published by the Editorial Board consisting of students and teachers. This magazine helps in 

developing the reading habit and writing skills among the students and it is a medium of literary 

enrichement. Some of the students are also involved in the designing of the magazine. Students can 

showcase their creative skills by writing poetry, articles etc., editing and designing the annual college 

magazine. 

M.Soc., the Management Society of the college publishes its newsletter titled “The Management Edge”, 

which is an assemblage of sterling work about management and interviews with Entrepreneurs who 

establish supremacy in the market. Contributions to this newletter are made and collected by college 

students amongst themselves. The editing and distribution function is also the responsibility of the 

students. 

5.3.5  Does the college have a Student Council or any similar body? Give details on its selection, 

constitution, activities and funding. 

 

Yes, the college has a student union. Office bearers of the Students Union are elected through elections 

held every year in the month of September under the rules and regulations of the college as well as 

University of Delhi. The composition of Students Union is as under: 

• President 

• Vice-President 

• Secretary 

• Joint-Secretary 

• Center Counselors (02) 

The Students Union works for the overall welfare of students of the college. It organizes and takes part in 

various activities during the year such as oath taking ceremony cum fresher party, cultural activities, 

annual fest of the college, etc. It also contributes constructively in the overall development of the college. 

The students contribute towards the Students Union fund. Sponsorships from outside agencies and 

financial assistance by the college is another source funding of Students Union. 
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5.3.6  Give details of various academic and administrative bodies that have student representatives on 

them. 

All the departmental societies and several committees have student members on them. Student 

representatives organize various outreach programs of NSS and NCC. Some of the students voluntarily 

set up help desks and help the youngsters to fill the admission forms, answer their queries etc. that 

smoothens the admission process. 

The students also actively participate in the affairs of the following committees: 

• Editorial Board of college magazine 

• Anti-ragging Committee 

• ECONOX 

• Enactus 

• Mercadeo 

• M.Soc. 

• Lit.Soc. 

• Commerce society 

• Computer society 

 

5.3.7  How does the institution network and collaborate with the Alumni and former faculty of the 

Institution. 

 

Alumni meets are held regularly every year to interact with the passed out students. Some of the alumni 

also contribute to the knowledge of present students by sharing their experience of choosing a career in 

Vocational subject.  

Former faculty members are often invited for annual function and other important events organized by the 

college. They also visit their colleagues, Principal and students quite often on an informal basis.  
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT 

 

6.1 Institutional Vision and Leadership 

 

6.1.1 State the vision and mission of the Institution and enumerate on how the mission statement 

defines the institution’s distinctive characteristics in terms of addressing the needs of the society, 

the students it seeks to serve, institution’s traditions and value orientations, vision for the future, 

etc.? 

 

Vision:  

College of Vocational Studies aims to be an institution of excellence not only in management based 

vocational courses but also in other professional and conventional courses. It aims to bring into focus the 

vocational or practical aspect of higher education. Our aim is to create an environment where innovation 

is focused; the students pursue knowledge with passion and freedom and blossom into responsible 

citizens of the society in a harmonious academic environment. 

Mission:  

College of Vocational Studies strives for excellence both in the academic as well as extra- curricular 

domain. The mission of the College is that students should excel in the field of vocational, commerce and 

humanities. The College provides excellent facilities which include Computer Labs, classrooms with 

projectors, well equipped Library, activity rooms, well maintained sports ground and above all a well-

trained faculty. Students are constantly encouraged to think not just within the parameters of a set 

curriculum but to realize the true potential through continuous research and learning.  

• The College nourishes and encourages the raved and heterogeneous aptitude, talent and skill of the 

students. College of Vocational Studies a pioneer in vocational aspect of higher education imparts 

and encourages a skill based holistic development of students. The emphasis and mission of the 

College is to provide a fertile ground for the all-round development of the students and encourage 

a scientific temper and pursuit of perfection. 

• The aim of College of Vocational Studies is not merely to provide an excellent platform for higher 

education but to also cultivate students who exhibit moral and cultural values and become 

responsible citizens in the future. 

• The college also remains in constant touch with teaching, non-teaching staff, parents, guardians, 

alumnae and others such as industry, media, and social service partners. We have also  in constant 

touch through the College Website, annual union of alumnae, staff association, staff council 

meetings and seminars, discussions, extra-curricular activities which are held from time to time. In 

all these interactions the vision and aim of the College is focused upon and a constant endeavor is 

made to further our aim, enhance our vision. 

• The college has provided an excellent platform so that the students can blossom into trust worthy, 

responsible, dutiful individuals without any bias of class, gender, caste and religion.  CVS has 

made the students and the staff to realize the aim of giving back to society and country as much as 

they have gained from it. 
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College of Vocational Studies is the only College of University of Delhi offering vocational courses at the 

undergraduate level. The College achieved the following aims through vocational studies courses: 

 

• To successfully interweave general education with work-oriented skills and knowledge. 

• To enable the learner to acquire intellectual skills and knowledge in a vocational field as well as 

other complementary inter-disciplinary subjects that give the student an advantage in her/his 

chosen vocation. 

• To incorporates knowledge of computers, software applications and communication skills that is  a 

basic eligibility criteria for any kind of job in the industry today. 

• To provide students a meaningful and contemporary education. The curriculum has been 

restructured in response to the changing environment and reflects current issues and concerns. 

College of Vocational Studies stands for meaningful and productive partnership between the students, 

teaching staff and other stakeholders. It is reflected by the fact that the students, faculty and other 

stakeholders are involved in planning and execution of all the activities related to teaching, sports and 

other curricular activities. There are large numbers of Committees in which the decisions are taken 

through concretive process. The calendar of activities and timetable is prepared and distribute among the 

students and the teaching staff. 

 

6.1.2 What is the role of top management, Principal and Faculty in design and implementation of 

its quality policy and plans? 

 

The role of college authority is as follows: 

 

• Being an affiliated college of the University of Delhi, the college functions as per the directions, 

rules and regulations of the University and also keeps aligned with the latest UGC norms. The 

Governing Body of the college including the Chairperson is nominated by the Executive Council 

of the university. Governing Body constitute the top management of the college. It comprises of 

academicians, bureaucrats and other experts. Two teacher representatives are also part of the 

Governing Body. The principal is the ex-officio secretary. Its meetings are held periodically to 

remain in constant touch with the college administration, principal and the faculty. All the major 

decisions are taken by the Governing Body.   

• Annual review of quality policy and action plans is done collectively by the Principal and 

Governing Body. The Staff Council is a statutory body consisting of all the teaching staff. The 

staff council also takes decisions on certain issues and on some others it gives its 

recommendations to the principal and the Governing Body. A number of committees consisting of 

the faculty members, such as Academic Advisory Committee, Workload Committee, Library 

Committee, Admission Committee etc., are constituted to plan and ensure quality in different 

college operations and activities. Thus both the teaching and non-teaching staff contributes 

effectively for smooth functioning of the college and in maintenance of quality in college 

activities and management. 
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• The primary focus of any college is to impart quality education alongside focusing on holistic 

development of the students as well. Our college continuously strives to improvise the teaching-

learning process in the best interest of all the stakeholders. To accomplish this, we not only 

organize events and activities for our students but also encourage our faculties to participate in 

FDPs, seminars, orientation programs, refresher courses etc. It helps in updating and upgrading 

the knowledge and skills of the faculty. The benefits of such programs are indirectly transferred to 

various lots of students they teach during their tenure.  

• Principal will have to make sure that all the activities and events meant for the all-round 

development of the students are undertaken and the academic calendar is strictly adhered to.The 

Principal also interacts with all the stakeholders both at formal and informal levels. 

• The suggestions given by the teaching and non-teaching staff members for bringing about 

improvement are considered by the principal and the Governing Body.  

6.1.3 What is the involvement of the leadership in ensuring:  

• Policy statements and action plans for fulfillment of the stated mission  

• Formulation of action plans for all operations and incorporation of the same into the 

institutional strategic plan  

• Interaction with stakeholders  

• Proper support for policy and planning through need analysis, research inputs and 

consultations with the stakeholders  

• Champion organizational change 

• Reinforcing the culture of excellence  

 

Action plans are designed by inviting active participation and suggestions from all the primary 

stakeholders. Orientation program is organized at the beginning of every academic session where 

Principal addresses the gathering of the newly admitted students. Though the college follows the 

curriculum given by the University of Delhi, action plans for deploying best practices, distribution of 

workload and completion of syllabus are formulated at the departmental level and monitored by the 

Principal and Academic Supervisory Committee/ IQAC.  

Academic Calendar is prepared before the commencement of every session keeping University Calendar 

as the base. FDPs are organized by the University to train faculties on new courses introduced by the 

University of Delhi. The faculty members are motivated to attend such FDPs. The circulars and 

notifications received from the university departments and the University on different issues are 

circulated among the faculty members, for their information and implementation. 

Infrastructure facilities are upgraded, results are analyzed and entrepreneurial skills motivated among 

students. There is a bunch of Committees and societies aimed at organizing various cultural and co-

curricular activities for the benefit of students.  
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Staff Council plays a crucial role in formulating objectives and action plans for curriculum delivery. 

Several committees are constituted by staff to implement the plan of action and make suggestions and 

improvements in various areas. 

Our college regularly interacts with the stakeholders and local community by inviting 

feedback/suggestions, redressing grievances and organizing extension activities to reach out to the local 

community. The NSS also organizes its community activities, for the benefit of the community   

6.1.4. What are the procedures adopted by the institution to monitor and evaluate policies and 

plans of the institution for effective implementation and improvement from time to time? 

 

The continuous improvement in college policies and its effective implementation is ensured through: 

• Academic supervisory committee has been functioning in the college to evaluate the timetables 

and work load of different departments. The committee also monitors and controls the academic 

working in the college.  

• An IQAC has been set up in July, 2015 to monitor the actions, procedures and policies so as to 

maintain quality in the college. 

•  Moderation committee is formed for each department to check and moderate the internal 

assessment of the students the internal assessment has been done .It is done to ensure that internal 

assessment has been done in consistent way. 

• Monitoring Committee is functional to oversee and supervise compilation of internal assessment 

and timely uploading of internal assessment result on University software and sending the hard 

copy.  

• The departments /college also organizes special lectures and extra classes as per the need and 

requirement. 

• Suggestions and feedback are taken from the students and their concerns are addressed to. 

• Reports of all the committees are produced and presented by the individual Committees, whenever 

asked by the Principal, Staff Council etc.  

• Feedback from industry professionals is also taken during their visits for campus drives.  

• Departmental meetings are held from time to time to ensure continuous monitoring and the timely 

implementation of policies. 

• Various sub-Committees have been formed by the Staff Council to achieve the formulated action 

plans.  

• Workload and allocation of subjects to the faculties is done at the beginning of every session, 

keeping the course objectives, expertise and preference of teachers in mind.  
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• Infrastructure resources and financial assistance is made available on time to avoid any hindrance 

to the teaching process. 

• Financial audits and other inspections are regularly done by the team of University of Delhi to 

ensure optimum utilization of the available funds and following the University guidelines. 

 

6.1.5. Give details of the academic leadership provided to the faculty by the top management? 

 

The top management has always been providing academic leadership and guidance to the faculty and the 

college. Top management strives to provide a cordial and congenial academic environment. Many 

opportunities are provided for promoting academic excellence.   

 

• The management encourages faculty to attend workshops, conferences and seminars. As per rules 

the duty leave is sanctioned to attend them. 

• The management also encourages faculty to take up projects funded by the parent University, 

UGC and other agencies. 

• The faculty is also encouraged to conducts national and international seminars /conferences in the 

college 

• The study leave is also granted to the faculties for further studies and academic progress. 

• Every department is encouraged to organize its own academic activities and invite the experts 

from the concerned fields. It helps in updating and knowledge addition of both the staff and 

students. 

• The departments are given autonomy and freedom for deploying innovative teaching approaches, 

organizing field and industrial visits and expert lectures. 

• The teacher representative in the Governing Body are encouraged to give their suggestions and 

viewpoints on different academic issues. The chairperson and the members of the college interact 

with the staff and students on various occasions as annual function, festivals, conferences and 

seminars conducted by the college.  

• Faculties have the freedom to decide on the various components of formative assessment, provide 

counseling services to the needy students and award marks and rewards on the basis of students 

performance. They are also free to make decisions for organizing departmental activities, 

excursions, study tours and lectures from experts in various fields.  

6.1.6.  How does the college groom leadership at various levels?  

 

College provides enough opportunities to the staff as well as to the students to groom and display their 

leadership abilities and qualities. It is achieved as under:  
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• Every department has a Teacher-In-Charge duly appointed on rotation basis. The term of tenure 

for this position is one year. They decide on academic route map and distribute workload on the 

basis of expertise available in their respective departments. 

• The teaching staff leadership is also groomed through assigning the responsibilities of Staff 

Council Secretary and Committee Conveners by rotation. 

• Faculties also gain the leadership experience by working in position such as Bursar, PIO under 

RTI Act, NSS Officer and NCC Officer. 

• The college has an elected student union whereby students elect their President and other office 

bearers. They organize various activities throughout the year.  

• Leadership opportunities for students are also provided through various societies in the college. 

Most of the departments have an elected Society which is managed by student executive body. 

• Different activities such as inter-college academic festivals and other activities are planned and 

organized by the students themselves, under the guidance of their teachers. 

•  NCC and NSS wings of the college, groom the students for leadership through various 

programmes and activities organized inside and outside the college.  

•  The various students’ societies and cells of the college conduct various motivational/ leadership 

talks by experts from industries and different fields. Thus the college grooms leadership skills 

among faculties and students by giving the choice of freedom and appointing them at various 

responsible positions in the college. Various Committee and Societies have been formed under the 

leadership of the Committee conveners. Students are encouraged to hold leading positions at 

various levels and organize several events like Fresher’s hunt, farewell party etc. 

 

6.1.7. How does the college delegate authority and provide operational autonomy to the 

departments / units of the institution and work towards decentralized governance system? 

 

The college fully believes in decentralized governance and management. The delegation of work helps in 

reducing the workload of individual members while giving way to quality work as well. The delegation of 

authority and operational autonomy is ensured in the following ways: 

• Academic autonomy is given for preparing time table and action plans. Individual workload is 

decided by the department in their departmental meetings convened by the respective Teachers-In-

Charge. Department activities and responsibilities are carried out by the faculty under their 

respective teachers in charge. 

• The different activities of the college are carried out at the level of the Governing Body, Principal 

of the college, Staff Council and the Departments. Each of them has got a role to play in the 
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college governance. The college also has the administrative staff with well-defined hierarchy. 

Governing body acts as the regulatory authority and Principal is the ex-officio member secretary. 

• Principal is the academic and executive head of the institute and Ex-officio Chairperson of the 

Staff Council. Staff Council authorities are well defined by the University Calendar.  It consist of 

all faculty members and takes decisions on matters related to specified academic and 

extracurricular activities such as: 

 Setting up guidelines for admission of students,  

 Preparation of College time-table, 

 Planning all academic, curricular, extra-curricular 

 Activities including sports and social outreach activities during an academic year. 

 

• A number of committees are formed in the staff council, which ensures delegation of authority for 

different aspects of college governance. The conveners of the committees are also decided in the 

staff council meeting. While carrying out these responsibilities, the faculty is provided opportunity 

to share the administrative responsibility of the college. The wider participation and delegation 

leads to a fair, open and transparent system of governance and administration. 

• A numbers of committees are constituted by the Governing Body. Some of these committees have 

faculty and non-teaching staff member as member. Building Committee, Survey Committee and 

Leave Advisory Committee are some of the important committees set up the Governing Body of 

the college. The Building Committee is one of the most important committee having 

representation of the teaching and non-teaching staff. 

  

Thus the delegation of authority and autonomy helps in reducing the workload of individual members 

while giving way to quality work as well. It also ensures wider participation, openness, fairness and 

transparency in the college governance and management. 

6.1.8. Does the college promote a culture of participative management? If ‘yes’, Indicate the levels 

of participative management. 

 

The college fully believes in participative and decentralized governance and management. The 

participative management helps in reducing the workload of individual members while giving way to 

quality work through collective participation. The participative management is achieved in the following 

ways: 

• CVS encourages a culture of participative management by involving staff members in a number of 

decision-making and administrative roles. Even the College Governing Body, the highest decision 

making body, has two teachers representative , one with more than ten years of work experience 

and the other with less than ten years of experience. One representative of the non-teaching staff 

of the college is also a member of the Governing Body. 

 

• The participative management is also exercised by vesting the following administrative roles and 

responsibilities with the members of the teaching staff: 
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 Bursar is appointed by the Governing Body on recommendation of the Principal. 

He/she advises the Principal in financial matters and supervises the maintenance of 

financial accounts and is responsible for proper utilization and disbursements of 

funds in the college. 

 Deputy Superintendent of Examinations: He/they is/are appointed by the Principal 

from among the teachers. They are responsible for smooth conduct and supervision 

of semester end final examinations. 

 Public Information Officer: Addresses all RTI enquiries on behalf of the college 

under the RTI Act. 

 Teachers-in-charge: is made by the Staff Council for one year on rotational basis 

and based on the seniority. 

 Conveners of Committees: As per the rules the faculty members work as conveners 

or members for maximum of two committees and up to two years, at a stretch in 

Staff Council committees. 

 NCC Officer: NCC (Naval Wing) unit has been functioning in college since 1989 

under NCC officer. 

 NSS Officer: NSS unit organizes various events under the supervision of NSS 

Officer.  

 Liaison Officer for SC/ST/ OBC: He is one of the faculty members appointed for 

two years. He deals with reservation and roster based issues. There is participation of 

the Students also in the management of the college through their roles in college 

societies and cells. 

 

Thus the college promotes a culture of participative management from top to the bottom. It ensures a 

widespread participation. 

 

6.2 Strategy Development and Deployment 

 

6.2.1. Does the Institution have a formally stated quality policy? How is it developed, driven, 

deployed and reviewed? 

 

The CVS being a constituent College of Delhi University will have to align its quality policy with the 

university and the UGC. There is a well-defined mechanism and policy to monitor the quality academics, 

administration and infrastructure: 

• Academic Supervisory Committee control and monitor the academic performance and results of 

the students. It ensures proper teaching learning environment in the college. 

 

• Teachers-in-charge of Departments: The results are discussed in the meetings of different 

departments. They are also discussed with the Principal also for taking corrective actions and 

measures. 

• Discipline committee handles and maintain discipline among the students. 
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• Building Committee monitors the upkeep and maintenance of the college building and other 

facilities in the college. It ensures adequate infrastructural and other facilities to facilitate teaching 

learning process. 

 

• Moderation and Monitoring committee has been set to ensure transparency and quality in 

internal assessment process. 

 

• Other committees such as sports committee purchase committee; admission committees etc. also 

regulate the quality of functioning in their respective areas. 

 

• Internal Quality Assurance Cell (IQAC) has been constituted in July, 2015 which works for 

quality monitoring and enhancement. 

 

Every committee frames its own plan for organizing various activities under the broad framework of 

quality policy. Regular monitoring of various academic and administrative activities is done by these 

committees. Necessary actions are taken wherever required.  These policies are designed and developed 

for various academic and administrative affairs.  

6.2.2. Does the Institute have a perspective plan for development? If so, give the aspects considered 

for inclusion in the plan. 

 

Yes, the College has a perspective plan for enhancement of infrastructure and other facilities for the 

academic progress.  Expansion and extension plans for development are proposed to the top management 

as per the requirement.  Action plans are materialized after getting due approval from the building 

committee and the Governing Body. 

 

• The college aims to create and upgrade the infrastructure. For this purpose apart from the routine 

upkeep and maintenance of the existing infrastructure, the planning is done to create new 

infrastructure. The new academic block in under construction and will be completed soon. It will 

have 28 classrooms fitted with projectors.  

• The process of purchasing of furniture for the new block is also under process and will be 

installed before the beginning of next semester.  

• Chalkboards have been replaced with white boards. In the new building also white boards will be 

installed. Therefore, college will be chalk free campus soon. Smart boards shall be installed in 

classrooms. 

• A new building will also be constructed as soon as necessary civic approvals are received which 

have already been applied for. 

• The college plans to organize national and international seminars and conferences in different 

disciplines. 

• The college currently has two innovation projects and efforts shall be made to motivate more 

teachers to take such projects. 
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• The college plans to introduce more short term courses for students. 

• To increase the number of companies visiting the campus for internship and placement. 

6.2.3. Describe the internal organizational structure and decision making processes. 
 

The Governing Body is the highest decision making authority at the college level whose powers are 

defined by the Delhi University Act. Principal is the Chief Academic Officer and Administrator of the 

college. He coordinates all the activities of the college under the supervision of the Governing Body.  

Principal is the ex-officio chairperson of the staff council which functions through various committees for 

carrying out the assigned functions of the college. The purview and authority of different authorities 

including then the staff council are as prescribed in Delhi University Act.  

The college has a well-defined organizational structure. Hierarchy of the staff is defined as per the rules 

of the Parent University and UGC. 

 

Organizational Chart of the College given below gives a clear picture of the Hierarchy of College staff: 
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ODY 

PRINCIPAL 

Top-down approach for decision making is followed by the college. Decisions regarding finance and 

administration are made by the Governing Body in consultation with the Principal.  

Appropriate actions are taken by the principal to deploy best practices and provide an enriching learning 

atmosphere. Staff Council meetings are also held regularly to formulate new strategies and monitor the 

progress of various departments. 



 

 

 

 

179                  College of Vocational Studies 

 

6.2.4. Give a broad description of the quality improvement strategies of the institution for each of 

the following 

• Teaching & Learning  

• Research & Development  

• Community engagement  

• Human resource management  

• Industry interaction  

Teaching and Learning: 

 

• The College ensures that the time table for all disciplines is uploaded on the College Website and 

displayed   prominently on the College notice board on the first day of the Academic Session. 

• The College regularly uploads the attendance and internal Assessments of the students on the 

College website to insure transparency in the system. 

• Students have 24x7 access to the Internet and links are provided to relevant websites to encourage 

them to widen their scope of enquiry and have access to the maximum amount of information 

relevant to their fields of study. 

• To augment the present seating capacity in the classrooms, a new teaching block has been 

constructed having 28 classrooms fitted with LED Projectors, adding thereby around 1500 seats 

for the students.  Therefore, LED Projectors are provided in most of the class room and faculty 

and students frequently use power point presentations in their projects and lectures. Additional 

two toilets block having 10 washrooms have been added in the new teaching block. 

• Laptops are given to students and systems are also available in library to help students prepare 

their presentations and get access to e-resources. 

• The students are issued four library cards in the beginning of the academic session. The students 

can get four books issued at a time. 

• Online Public Access Catalogue (OPAC) can be used by the students to browse the library books 

database in an effective and efficient way.  

• The College Library is computerized and the issue and return of the books etc. is done through 

computer. 

• The College reading room is air-conditioned and internal facilities also available. 

• INFLIBNET, Online Access has provided to the students and the faculty to facilitate research by 

them. 

• The college supplements the regular class room teaching with workshops, conferences and 

seminars. The educational tours are also regularly organized for students and teachers.  
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• The students also participate in organizing various seminars, festivals, events and research 

projects. Many students also participated in “Gyanodaya” organized by University of Delhi. 

Research& Development 

 

• The study leave with full salary is provided to staff for PhD and post-doctoral research work. 

• The Special casual Leave/ Duty leave is sanctioned to the staff for attending workshops, seminars 

and training programmes.  

• The students are also encouraged to attend all education related events and to undertake research 

projects with the faculty.  

• The students of the B.A. (Vocational Studies) undertake a project work as part of their course 

curriculum. 

• Research based software such as SPSS, Mathematica etc. have been provided to the college by 

University of Delhi. 

 

Community engagement 

 

• The College encourages students to engage in working with established NGOs in various fields. 

Our students have also provided design and logistic support to some organizations and this 

involvement encourages students to broaden their vision and become socially responsible citizens. 

One such project was KATRAN whereby women were empowered by giving skills and business. 

The students of the College are operating two such centers at Mansarovar Park and Badli Village, 

in collaboration with TatvaGyan Humanity Foundation. 26 women have been trained and are 

working at both the centers. 

• `The Green Brigade has been formed by the College in keeping with the society’s motto `Lets 

Go Green’. 

• The NSS unit of the College has also been giving top priority to the activities directed towards 

maintenance and promotion of clean environment. Pro-environment activities found a special 

place in the annual calendar of NSS.  

• Protection of the environment is an issue that the College takes very seriously to this end the 

College has installed Solar panels and also uses Water harvesting and Vermiculture. The College 

has also started small organic kitchen garden and to introduced the students to the concepts of 

healthy living and healthy eating 

• NCC regularly sends its cadets at various levels including camps at different places. 

 

Human resource management: 
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The college pays special attention to the management of its human resource in the best possible way. The 

following contribute to the effective and efficient use of human resources: 

 

• The Service Book, Personal files and other data related to the staff are well recorded and 

maintained. 

• APAR is done on annual basis and this appraisal is being used for improvements 

• CVS encourages a culture of participative management by involving staff members in a number of 

decision-making and administrative roles. Even the College Governing Body, the highest decision 

making body, has  two teachers representative , one with more than ten years of work experience 

and the other with less than ten years of experience. One representative of the non-teaching staff 

of the college is also a member of the Governing Body. 

• The college provides leave and other benefits as per the rules of University.  

• Allowing the faculties and office staff to upgrade their technological skills by participating in 

various refresher courses and orientation programs. 

• Travel allowance and registration charges for participating in UGC organized conferences are 

reimbursed  

 Industry interaction 

  

ASPIRE-the placement cell of the college regularly keeps in touch with various industries and even 

invites them for Campus drives. The College Of Vocational Studies Placement Cell, ASPIRE aims at 

making available quality placements/internships opportunities for students to provide them with a 

successful future and acts as a bridge between the companies and the students. In its initial year itself, 

under the guidance of a senior faculty, College Placement Cell has brought a lot of well-renowned 

companies for placements as well as internships to the college campus. Bloombergs, Genpact, Tommy 

Hilfiger and Housing.com are some of the companies that have visited. This year too, we have already 

had many such successful on-campus placement drives including Tommy Hilfiger, Genpact, Axis Risk 

Consulting etc. re-visiting our campus and Smartican, Limetray, Nacre HR Outsourcing Ltd etc. We are 

aiming for more companies in the times to come. After completion of a successful year, the College 

Placement Cell has decided to name itself, a name inspired by the efforts of our student coordinators who 

have continuously been working hard to achieve such remarkable targets and inculcating a spirit of desire 

in candidates seeking placements.  

 

6.2.5. How does the Head of the institution ensure that adequate information (from feedback and 

personal contacts etc.) is available for the top management and the stakeholders, to review the 

activities of the institution? 

 

The college ensures the same by doing the following: 

 

 Annual report of the college is presented in the college annual day function every year. The 

report reflects the details of all activities and events organized as well as the achievements of 
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College during the year under reference. The report is also sent to chairperson, Governing Body 

as well as to the members. 

 The college publishes a detailed bulletin of information every year. It contains all the necessary 

updated details for disseminating among all the stakeholders. 

 The necessary information and details are also displayed on college notice board from time to 

time. 

 The college website is also used to disseminate important information and notices from time to 

time. 

 The relevant information is also reported to the Governing Body for its perusal and discussion. 

The decisions of the Governing Body are also provided to the stakeholders. Constant touch with 

the Governing Body is maintained through holding regular meetings. 

 The principal often takes informal feedback from the students and faculties whenever he meets 

them personally. These feedback and suggestions are also discussed during departmental and 

Staff Council meetings. Annual achievements of the college are announced during the annual 

day function.  

 

6.2.6. How does the management encourage and support involvement of the staff in improving the 

effectiveness and efficiency of the institutional processes? 

 

The principal often takes informal feedback from the students and faculties whenever he meets them 

personally. These feedback and suggestions are also discussed during departmental and Staff Council 

meetings. 

 

The management encourages the various committees of teachers to take up new initiatives, make 

suggestions and go for innovative programmes. Our Governing Body always welcomes fresh ideas and 

creative approaches. Some Teachers-In-Charge often come up with such suggestions to discuss them with 

other faculty members and the Principal.  

 

Feedback is taken from the faculty members and non-teaching staff and forwarded to competent 

authority. Conveners of various committees present report of their activities to the Principal and the Staff 

Council at end of the year. It ensures transparency, effectiveness and accountability. Formal feedback is 

also passed to Governing Body to make the right decisions.  

 

6.2.7. Enumerate the resolutions made by the Management Council in the last year and the status 

of implementation of such resolutions. 

 

The resolutions made by the Governing Body and the status of its implementation is given below: 

Sl. No. DECISIONS ACTION TAKEN 

 

1 2014 (2) SA-1.  The Governing Body 

approved the establishment of Regional 

Centre cum Study Centre for SOL 

students of the University of Delhi, as 

proposed by SOL vide their letter. 

The Regional Centre cum Study Centre for SOL 

students of the University of Delhi has been 

established in the College. 
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However, Dr. Kumar Ashutosh gave his 

dissent to this decision. 

 

2 2014 (2) SA-3. The Governing Body 

decided that after confirmation of the 

minutes of the Staff Council, the 

approval may be taken from the 

Chairperson, Governing Body. 

The Staff Council confirmed the minutes of 

meeting of the Staff Council held on 

26.09.2014, The Chairperson, Governing Body 

gave approval for the Introduction of following 

new courses: 

1. B.A. (Hons.) English 

2. B.A. (Hons.) Hindi 

3. BMS 

Letter has accordingly been sent to University 

of Delhi for introduction of these courses. 

3 2015 (1) 3.  Prof. C.P. Gupta was 

requested to act as Treasurer of the 

College Governing Body which he 

accepted and also initiated a brief 

discussion on the role and functions of 

the Treasurer. While discussing the 

functions of the Treasurer, it was 

decided that the accounts of the College 

may be annually audited by a qualified 

Chartered Accountant w.e.f financial 

year 2015-16. It was further decided that 

the Chartered Accountant may be 

appointed from the approved panel of 

University of Delhi/UGC/Delhi Govt. 

Colleges. 

 

The College has invited quotations from the 

approved panel of CAG supplied by University 

of Delhi for the appointment of Chartered 

Accountant for auditing College accounts w.e.f. 

Financial year 2015-16. 

4 2015 (1) 19. The Governing Body 

decided that a request may be made to 

the UGC to consider regularization and 

funding of self-financed B.Sc. (Hons.) 

Computer Science and B.A. (Hons.) 

Business Economics courses.  

The College has sent a request letter No. 

CVS/2015/497 dated 15.06.2015 to University 

Grants Commission. The letter was also sent to 

Assistant Register (Colleges), University of 

Delhi having letter No. CVS/2015/498 dated 

15.06.2015 and the same sent to Joint Registrar, 

University of Delhi South Campus having letter 

No. CVS/2015/713 dated 09.07.2015 to 

consider regularization and funding of self-

financed B.Sc. (Hons.) Computer Science and 

B.A. (Hons.) Business Economics courses.  

 

5 2015 (1) 33. The Governing Body 

approved the Notification No. 

EstabII(i)/012/2007/08/4224 dated 

09.03.2015 received from University of 

Delhi regarding revision of consolidated 

salary of the persons appointed on 

The College has paid the revised consolidated 

salary and arrears to the persons engaged on 

contractual basis, as per the notification. 
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Contractual Basis w.e.f. 02.01.2015.   

 

6 2015 (1) 42. The Governing Body 

approved the adoption a letter No. 1-

1/2012(DC) dated 20.04.2015 from 

University Grants Commission 

regarding payment of Dearness 

Allowances to Central Govt. Employees 

at revised rates effective from 

01.01.2015 @ 113% p.m. instead of 

107% i.e. 6% p.m. 

The College has paid the revised Dearness 

Allowances to the staff members as per the 

letter. 

 

  

6.2.8. Does the affiliating university make a provision for according the status of autonomy to an 

affiliated institution? If ‘yes’, what are the efforts made by the institution in obtaining autonomy? 

 

No, there is no such provision as per the rules and regulation of University of Delhi.  

 

6.2.9. How does the Institution ensure that grievances / complaints are promptly attended to and 

resolved effectively? Is there a mechanism to analyse the nature of grievances for promoting better 

stakeholder relationship? 

 

The college authorities try its best to create a cordial, harmonious and friendly environment in the college. 

All efforts are taken to make sure that the grievances are obtained, considered and resolved. There are a 

number of committees to address the grievances from the students and the employees.  Complaints, if 

any, are immediately marked to the respective committees so that it can be resolved. 

 

Any complaint or grievance of staff members is immediately taken considered by the Principal for its 

resolution as per the rules. The Suggestion and complaint boxes have been installed and are checked 

periodically. 

 

The college has a grievance redressal cell by the name of Internal Complaint Committee of the college, to 

take care of sexual harassment related complaints. The complaints related to internal assessment marks is 

addressed by the moderation and the monitoring committee.  The college has also constituted Anti-

ragging Cell and anti ragging squad. Prompt actions are taken by the discipline committee in case of 

grievances reported in disciplinary aspect. 

 

6.2.10. During the last four years, had there been any instances of court cases filed by and against 

the institute? Provide details on the issues and decisions of the courts on these? 

 

Yes, the details of which are as given below:  

S.No. Court Case Description Year Advocate Name Current Status 
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1 Dr. S.K. Bajpai vs. D.U. and Others. Case No. 

3462/2011 

(Regarding switch over from CPF to GPF with 

pension) 

2011 Anurag Dayal 

Mathur 

Decided in favour of 

The petitioners  

2 D.U. SC/ST/OBC/Teaching forumand others vs. 

Univ. Of Delhi & Others. Case No. 803/2014 

(Regarding filling up of reserved posts in Delhi 

University and its colleges)  

2014 Anurag Dayal 

Mathur 

Pending 

3 O.K. Yadav vs. Univ. of Delhi and Others. Case 

No.1482/2014 

(Regarding filling up of reserved posts in select 

colleges of  University ) 

2014 Anurag Dayal 

Mathur 

Pending 

4 Univ. of Delhi vs. Dr. S.K. Bajpai and Others. 

Case No. 615/2014. 

(Regarding  appeal by the Delhi University for 

the double bench in the above decision of case 

related to switch over from CPF to GPF with 

pension) 

2014 Anurag Dayal 

Mathur 

Pending 

 

6.2.11. Does the Institution have a mechanism for analysing student feedback on institutional 

performance? If ‘yes’, what was the outcome and response of the institution to such an effort Re: 

Curriculum, Teaching, and Learning Resources?  

 

Yes, the college has a mechanism for analyzing the students feedback as under:- 

• The Principal is available for the students every day during the prescribed time and any student 

can meet the Principal to give their suggestions, feedbacks and complaints related to any issue of 

the college. 

•  Any complaint or grievance of the students is immediately considered by the Principal for its 

resolution as per the rules. 

• The Suggestion and complaint boxes have been installed and are checked periodically, so as to 

redress the grievance. 

• The students using the library also give their feedback through OPAC and feedback box. The 

suggestions are regularly analyzed at the library level. 

• The complaints related to internal assessment marks is addressed by the moderation and the 

monitoring committee.   

• The college has also constituted Anti-ragging Cell and anti ragging squad. 

• Prompt actions are taken by the discipline committee in case of grievances reported in disciplinary 

aspect. 

 

6.3. Faculty Empowerment Strategies 

 

6.3.1. What are the efforts made by the institution to enhance the professional development of its 

teaching and non-teaching staff? 

Some of the efforts made by the institute in enhancing the professional development of its staff are as 

mentioned below: 
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• Allowing the faculties and office staff to upgrade their technological skills by participating in 

various refresher courses and orientation programs. 

• Travel allowance and registration charges for participating in UGC organized conferences are 

reimbursed. 

• The college motivates its staff to get themselves enrolled in various orientation and refresher 

courses organized by the University of Delhi. 

• Study leave, duty leave and extra ordinary leaves are granted to the faculties who wish to go for 

further studies.  

•  The non-teaching staff and the administrative staff are also given on the job training. 

• The employees are also sent to attend the training program organized by the University of Delhi 

from time to time.  

•  The nonteaching employees are also trained to use the software being used in the college. 

 

6.3.2. What are the strategies adopted by the institution for faculty empowerment through training, 

retraining and motivating the employees for the roles and responsibility they perform? 

 

The various steps taken by the college for professional development and empowerment of its employees 

are as under: 

•  Allowing the faculties to upgrade their technological skills by participating in various 

refresher courses and orientation programs. 

• Travel allowance and registration charges for participating in UGC organized conferences are 

reimbursed. 

• Study leave, duty leave and extra ordinary leaves are granted to the faculties who wish to go 

for further studies. 

• The college complies with all rules and guidelines of the UGC for determining eligibility 

criteria for promotion of faculty. 

• Seminars and talks are conducted by the college to keep its faculty updated with the current 

trends in various fields of education.  

 

6.3.3. Provide details on the performance appraisal system of the staff to evaluate and ensure that 

information on multiple activities is appropriately captured and considered for better appraisal. 

 

Self-Appraisal Performa has been given by the University of Delhi, which are duly filled before the 

promotion of faculty members. It contains information on various aspects including Teaching 

contribution, Seminars and workshops attended, Research work and papers published and participation of 

the faculty in administrative activities of the college and evaluation process of the University.  

Thus, for a faculty to get promoted, his/her academic as well as administrative contribution is important. 

This also improves the standard process of functioning of the college.  

The Service Book, Personal files and other data related to the staff are well recorded and maintained. 

APAR is done on annual basis and this appraisal is being used for improvements 
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6.3.4. What is the outcome of the review of the performance appraisal reports by the management 

and the major decisions taken? How are they communicated to the appropriate stakeholders? 

The Self-Assessment Performa filled by the faculties is submitted to the college management for review 

during the time of promotion. The Principal shares the gaps and scope of improvement with the 

concerned faculty if any faculty is not satisfied with his/her evaluated Self-Appraisal Performa.  

This provides an opportunity to all the eligible faculties to receive rewards for their hard work while 

motivating other faculty members to achieve the same.  

Thus, for a faculty to get promoted, his/her academic as well as administrative contribution is important. 

This also improves the standard process of functioning of the college.  

6.3.5. What are the welfare schemes available for teaching and non-teaching staff? What 

percentage of staff have availed the benefit of such schemes in the last four years? 

 

A number of welfare schemes are available for the teaching and non- teaching staff of the college. The 

main schemes are: 

  Medical Reimbursement for consultation and medicines is given to both the   teaching and 

non-teaching staff of the college, as per the rules and the guidelines of the Delhi University 

and UGC. 

 Group Insurance Scheme is available to all the staff members of the college. 

 8 Staff Quarters are available for non-teaching staff in the college premise. 

 Washing and Uniform allowance is given to class IV staff. The uniform is also provided to 

them. 

 Children Education Allowance is given to all the eligible staff members.  

 NPS or Pension to the teaching and non-teaching staff. 

 Encashment of Leave on retirement upto 300 days. 

 Gratuity on retirement, as per the rules. 

 Maternity, paternity and Child Care Leave 

 LTC/ HTC  for all the employees 

 Festival and Cycle Advance to eligible employees 

 

Additionally, the college possesses an excellent infrastructure to cater to the needs of the staff. An easy 

access to Internet facilities are provided in the college and residential campus. Alongside, a hygienic and 

spacious canteen facility is available which is open on all working days.   

GROUP INSURANCE: 

YEAR PERCENTAGE 

(%) OF 

TEACHING 

STAFF 

PERCENTAGE 

(%) OF NON-

TEACHING 

STAFF 

2011-2012 83. 

 

100 

 

2012-2013 86. 100 

 

2013-2014 86 

 

100 



 

 

 

 

188                  College of Vocational Studies 

 

2014-2015 86. 

 

100 

 

TEACHERS WELFARE FUND 

 

YEAR % 

2011-12 31.48 

2012-13 29.41 

2013-14 26 

2014-15 23.52 

Reimbursement of Tution Fee 

  Year No. of Employee           % 

2011-12 18 19.15 

2012-13 19 21.35 

2013-14 19 22.35 

2014-15 17 22.07 

  
 

Reimbursement of Medical Expenses 

  Year No. of Employee         % 

2011-12 48 57.14 

2012-13 54 60.67 

2013-14 53 62.35 

2014-15 60 77.92 

  
 

NPS Beneficiaries 

 
 

Year No. of Employee         % 

2011-12 15   15.96 

2012-13 18   20.22 

2013-14 19   22.35 

2014-15 19   24.67 

  
 

CPF Beneficiaries 

 
 

Year No. of Employee         % 

2011-12 22  23.40 

2012-13 19  21.35 

2013-14 18  21.18 

2014-15 14  18.18 

  
 

GPF Beneficiaries 

 
 

Year No. of Employee       % 

2011-12 57  60.63 

2012-13 52  58.43 

2013-14 48  56.47 

2014-15 44  57.14 
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6.3.6. What are the measures taken by the Institution for attracting and retaining eminent faculty? 

 

Recruitment and retention of employees is done under the broader framework of the University of Delhi. 

All the teaching vacancies are uploaded on the college and university website. The faculty vacancies are 

also published in the Employment News and leading national newspapers. The purpose is to attract a 

large number of suitable candidates.     

All the eligible candidates are interviewed by a prescribed panel of experts. Final selection is done after 

taking into account the past experience, expertise, specialization and performance in the interview. The 

selection of a proper faculty will ensure to some extent that they will stay with the college. 

The study leave with pay and other benefits are given to pursue higher studies. It will improve their 

knowledge and keep the faculty satisfied. The college also provides cordial, friendly and comfortable 

environment, which helps not only in attracting good faculty but also in retaining the existing good 

faculty. The college also provides good infrastructure and various opportunities for professional 

development. 

6.4. Financial Management and Resource Mobilization 

 

6.4.1. What is the institutional mechanism to monitor effective and efficient use of available 

financial resources? 

 

The college ensures timely availability and utilization of all the funds for the purpose for which they have 

been allocated. The following institutional mechanism exists in the college to ensure and monitor 

effective and efficient use of available financial resources: 

• The budget is prepared for each financial year and the expenditures are incurred as per the 

approved budget. 

• The expenditure out of the building fund is made as per the approval from the Building 

Committee and the Governing Body. 

• The purchases are made as per the requirements of different departments, societies and 

committees after due approval by the competent authority. The purchase are made by the 

Purchase Committee by inviting quotations and by following the General Financial Rules.  

• All the finance related documents and bills or payments are processed, as per the rules, through 

the Accounts Department, S.O Accounts, Bursar and the Principal.  

• Proper accounting is made for all the financial transactions by the accounts branch. All accounts 

are audited by internal and external auditor. 

6.4.2. What are the institutional mechanisms for external and internal audit? When was the last 

audit done and what are the major audit objections? Provide the details on compliance 

 

The internal audit is done by the audit branch of University of Delhi. The External audit is carried out by 

AGCR (CAG). Last external audit of the accounts was done for the financial year 2008-09. In addition to 

this, a Summary Audit of college’s annual accounts is carried out by AGCR (CAG) every year. The 

details of audit objections as mentioned in the audit report is annexed as Annexure 2. 
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6.4.3. What are the major sources of institutional receipts/funding and how is the deficit managed? 

Provide audited income and expenditure statement of academic and administrative activities of the 

previous four years and the reserve fund/corpus available with Institutions, if any. 

 

The college is a 100% University of Delhi maintained institution. Therefore, 100 % grant is received from 

UGC. The University of Delhi also gave grant under OBC expansion and for specified funding of 

projects. Apart from this, the University of Delhi also supports the college financially by sponsoring 

research and innovation projects, distributing computers, projectors, laptops etc.  

However, the college has the internal source of funds by way of some annual charges from the students. 

The funds so collected annually are transferred to Students Society Account and are used for the benefit 

of the students.  

The college takes all the precautions while preparing the budget and expenditure is made as per the 

budget allocations. As a result of this the college did not have any deficit during last four years. The 

income and expenditure statement of academic and administrative activities of the college for the 

previous for four years is annexed as Annexure 3. 

6.4.4 Give details on the efforts made by the institution in securing additional funding and the 

utilization of the same (if any). 

 

The college is provided funds by UGC under recurring and non-recurring category. The UGC also gives 

funds under Merged Scheme. Some of the teachers also get funds from University of Delhi and UGC for 

research projects. Some private organizations also sponsor various cultural and other events organized by 

the college. The funds received are strictly spent as per the purpose for which they have been given by 

UGC / Delhi University. The utilization certificate is submitted to the funding agency. 

6.5 Internal Quality Assurance System (IQAS) 

 

6.5.1. Has the institution established an Internal Quality Assurance Cell (IQAC)?  

 

a If ‘yes’, what is the institutional policy with regard to quality assurance and how has it 

contributed in institutionalizing the quality assurance processes? 

b How many decisions of the IQAC have been approved by the management/ authorities for 

implementation and how many of them were actually implemented? 

c Does the IQAC have external members on its committee? If so, mention any significant 

contribution made by them. 

d How do students and alumni contribute to the effective functioning of the IQAC? 

e How does the IQAC communicate and engage staff from different constituents of the 

institution? 

 

IQAC has been setup in July, 2015 consisting of the Principal, Bursar, Secretary, Staff Council and five 

teaching faculty members. This Cell works to ensure quality control and quality enhancement in the 

teaching learning and all other College activities. Prior to this the Academic Supervisory Committee has 

been functioning in the college and has been taking care of these issues. The institution policy regarding 

quality assurance is/ will be as under: 
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• To develop quality, bench marks/framework for all College activities including academic, 

administrative and others. 

• To obtain and analyze the feedback from different stakeholders.   

• To organize and coordinate the quality related activities so as to adopt and disseminate 

information about good practice with the purpose of enhancing quality. 

• To analyze and draw conclusions regarding the performance of the students in the University 

examination for different departments. 

• To review and ensure the availability of relevant Journals and Books in the library. 

• To make suggestions to the Governing Body regarding quality assurance and quality enhancement 

and all College activities. 

• The students and the alumni gave their suggestions and feedback through different ways.  

 

The College also has different Committees operating for a long time with the purpose of assuring, 

reviewing and maintaining quality in academic, extra-curricular, administrative, financial and all other 

students’ related activities. The College has Academic Supervisory Committee, Library Committee, 

Attendance Committee, Work-load Committee, Internal Assessment Committee, Time-Table Committee, 

Sports Committee, Cultural Committee, Garden Committee, Scholarship Committee, Purchase 

Committee, and Verification Committee etc.  

 

6.5.2. Does the institution have an integrated framework for Quality assurance of the academic and 

administrative activities? If ‘yes’, give details on its operationalisation. 

 

Yes, the College has an integrated framework for quality assurance of the academic and administrative 

activities which is as under: 

 

• The Staff Council of the College is a statutory body for taking and recommending the decisions 

related to academic activities. A number of Committees of the Staff Council as mentioned in the 

above 6.5.1., are setup every year. 

• The timetable is prepared by the Time-Table Committee and it is displayed on the Notice Board 

and the College Website for the information of all concerned. 

• The continuous system of evaluation is being followed in the College. As part of this, the teachers 

conduct class tests and presentation/project are regularly given and evaluated as part of Internal 

Assessment. The performance in the Internal Assessment is displayed on the Notice Board and 

the College Website. The result of the Internal Assessment is deliberated upon by the teachers 

with the students and required collective measures are taken. There is also a Moderation 

Committee at the level of each department to oversee the variation and to ensure consistency in 

the internal assessment.  

• The Monitoring Committee is also setup at the College level to oversee, monitor and supervise the 

overall process of compilation of Internal Assessment.  

• The College has a very well defined administrative hierarchy to ensure efficiency in the 

functioning of the administrative services. The periodic meetings are being held with different 

sections of administrative staff to maintain proper coordination. The necessary directions as and 

when warranted are also issue.   

• The College has put in place efficient feedback software. This software aims to ensure quality 

improvement by inviting feedback and suggestions in respect of curriculum, library etc. 
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6.5.3. Does the institution provide training to its staff for effective implementation of the Quality 

assurance procedures? If ‘yes’, give details enumerating its impact. 

 

The teaching and non-teaching staffs are provided training to enhance their relevant skills and 

competencies and to update their knowledge from time to time. The teaching faculty attends orientations, 

refreshers, workshops and other training programme for this purpose. The administrative staff also attend 

training programme inside and outside the College. 

 

 

6.5.4. Does the institution undertake Academic Audit or other external review of the academic 

provisions? If ‘yes’, how are the outcomes used to improve the institutional activities? 

 

 

The College regularly evaluates the performance and progress of students.  

 

 The Teachers-In-Charge of different departments hold their meeting to take care of the progress 

and growth of the students. Such meetings also review the progress of the teaching of different 

courses. 

 The College Principal also holds review meetings with the Teachers-In-Charge of different 

departments individually and collectively. In such meetings emphasis is laid upon the courses 

coverage, teaching method adopted, students participating and progress. Other relevant issues 

requiring attention are also taken up for discussion. 

 The Governing Body also holds its meeting periodically. Such meetings are held to review the 

academic progress and other institutional activities. The necessary guidelines are framed and 

issued for the effective functioning of the institution. 

 

6.5.5. How are the internal quality assurance mechanisms aligned with the requirements of the 

relevant external quality assurance agencies/regulatory authorities? 

 

College of Vocational Studies is a part of University of Delhi and therefore it follows all guidelines, 

instructions and quality assurance mechanism of University of Delhi i.e. all the norms of the University 

regarding teaching learning, students teachers ratio, working hours, teaching calendar, evaluative process, 

attendance norms, time-table regulations, course content are being undertaken as per the University of 

Delhi norms and regulations. Moreover, the norms prescribed by UGC/MHRD are also adhered to strictly 

with regard to the quality assurance mechanism. 

 

6.5.6. What institutional mechanisms are in place to continuously review the teaching learning 

process? Give details of its structure, methodologies of operations and outcome? 

 

 

The College keeps on continuously monitoring and improving the already existing mechanism in the 

following manner: 

 

 All the timetables are put-up on the College Website and Notice Board. 

 The departmental meetings are held regularly to analyze the performance of the students. 

 While making appointments of teachers on ad-hoc basis the stress is laid upon the specialization 

of the incumbent with the available vacancy in the department. 

 The attendance of the students is strictly monitored by uploading their monthly attendance score 

on the College Website. 
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 As a part of continuous evaluations, the records of Internal Assessment is displayed on the 

Website and the final score is duly got signed by the students so as to apprise them of their 

progress. 

 The Workload Committee monitors the workload of each department and decides about the option 

to be offered. 

 The Principal take rounds to ensure the regularity of classes. 

 

6.5.7. How does the institution communicate its quality assurance policies, mechanisms and 

outcomes to the various internal and external stakeholders? 

 

The College maintains an up-to-date website which exhibits all the information’s for all the stakeholders. 

Also the College regularly issues, prospectus, circular, letters and the information required to be placed 

on the Notice Board. 

 

The Principal of the College prepares and reads the detailed Annual Report of the College at the College 

Annual Day. This report contains the academic, extracurricular and the other achievements of the 

institution. The individual academic and administrative laurels won by the College teachers find special 

place in this report. 

 

The College has been lucky enough, since its inception, to have academic and administrative stalwarts at 

its helm of affairs. Late Prof. V.V. John a well-known educationist has been Chairperson of the College 

Governing Body for quite number of years. Prof. A.B. Ghosh, Prof. P.K. Ghosh, Prof. S. Neelamegham, 

Prof. R.S. Nigam, Prof. S.S. Aggarwal, Prof. V.K. Bhalla, Prof. R.S. Dhankar from Faculty of 

Management Studies, School of Economics University of Delhi have been guiding the destiny of the 

College. Also Prof. Ms. SushmaYadav, Pro-Vice-Chancellor, IGNOU has been Chairperson of the 

Governing Body. The administrative such as Mr. Salman Haider, Ex-Foreign Secretary, Govt. of India, 

Ms. Shailaja Chandra, Ex-Chief Secretary, Govt. NCT of Delhi, Ms. Kiran Bedi, IPS a well-known 

personality have adored and provide the leadership. Presently the Governing Body is headed by Mr. 

Navin B. Chawla, Ex-Chief Election Commissioner, and Government of India. The College leadership 

strives in extending a fair play to all the staff members to fulfill the stated vision, mission and objective. 
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CRITERION VII: INNOVATIONS AND BEST PRACTICES 

 

7.1. Environment Consciousness 

7.1.1. Does the Institute conduct a Green Audit of its campus and facilities? 

 

The College being fully aware of its responsibilities towards maintenance of healthy environment has 

been making its efforts in different direction to provide healthy environment to the students and the staff 

members. The College has a very well maintained green campus. The faculty, non-teaching staff and the 

students actively contribute to keep the College campus clean and green.  

 

The College has an area of 41075 sq. m. (10.15 acres) with a build up area of 6228.60 sq. m. The College 

has a Garden Committee and `Green Brigade’ consisting of faculty and students activists. The Green 

Brigade was formed to spread awareness on various pressing environmental issues and provide students 

with multifarious platforms to discuss, deliberate and provide appropriate solutions wherever possible, 

towards combating these problems. 

 

The Garden Committee of the College is fully active and responsible for up-keeping, maintaining and 

monitoring the environment green in the campus. As per, the census of the trees carried out by the Garden 

Committee, there are at present 400 trees and shrubs on the campus. The full time gardeners are employed 

to maintain the College garden and trees. 

 

7.1.2  What are the initiatives taken by the college to make the campus ecofriendly? 

 

a.  Energy Conservation 

 

• The classrooms, computer labs, library, staff Room and offices in the College are designed with a 

provision of natural light and ventilation, thereby minimizing consumption of lighting. 

• The old fans which were installed 31 years back have been replaced with the new energy saving 

fans. 

• Stickers have been placed in all classrooms, canteen, washroom and offices advising switching off 

of appliances that are not in use. 

• To minimize the wastage of electricity, all the aluminum wires have been replaced with copper 

wires. 

• In all the classrooms MCB have been installed in place of conventional switches. LT panels have 

been installed in the college. 

 

b. Use of Renewable Energy 

 

• Solar panels have been installed on the roof of the building under PPP to generate and supply 

electricity for lighting in the open area of the campus. 

 A compost pit was developed to produce in-house organic manures. We do not use chemical 

fertilizers, pesticides or insecticides in our garden space. We purchase organic manure and have 

switched over to vermicomposting and microbial composting to recycle the organic matter like 

leaves and canteen waste.  

 



 

 

 

 

195                  College of Vocational Studies 

 

c. Use of Renewable Energy 

 

• There is a water-harvesting pit in the College and the rain water goes down in the pit. It helps in 

maintaining the underground water level. 

 

 

d. Check Dam Construction 

 

• Not check dam construction is required in Metro city like Delhi. 

 

e. Effort for Carbon Neutrality 

 

• The College has large open and green space including 5 acres green sports ground, which absorb 

carbon. 

• There is a Metro Station near the College and large number of students and faculty make use of 

Metro and other public transport. 

• The students are motivated to go for the pooling of the Car. 

• The College society `Dramanomics’ has been staging Nukkad Natak on such social issues. 

• Mini signboards have been placed throughout the campus to keep the campus clean and green. 

 

f. Plantation 

 

• The Garden Committee initiated a tree plantation drive to plant fresh saplings (both herbal and 

evergreen). Fruit trees and flowering plants have been planted to attract insects and birds.  

• Pot painting competition was held and all pots on campus were painted by students. A cleanliness 

and beautification drive was organized during which students cleaned the campus. We use potted 

flower decorations in our functions, festivals and present our chief guest with potted plants instead 

of cut flowers. 

• An Herbal Garden was developed with 21 species of herbs that are suited to Delhi’s climate. 

 

g. Hazardous Waste Management 

 

 

• Since there is no department in the College that uses any Hazardous material, therefore, 

Hazardous Waste Management is a non-issue. 

 

h. E-Waste Management 

 

• Not much E-Waste is generated in the campus. However, the College proposes to activate the 

students and staff in these directions. 
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7.2. Innovations 

7.2.1  Give details of innovations introduced during the last four years which have created a 

positive impact on the functioning of the college. 

The Innovations introduced in the college during the last years are mentioned below: 

• In order to ensure a   smooth admission process and help students, the College advertises its cut-

off lists in leading dailies. These are also uploaded on its website along with contact details for 

any further clarifications.  

• The Principal and some of the faculty members attend pre-admission counseling session as 

resource person in the College as well as outside the College. 

• Help desks are set up in the College premises before and during the admissions to deal with any 

doubts and clarifications on the part of applicants. Students of the College are actively involved in 

this process to make the interface more students friendly. 

• The College staff uses the appropriate software to manage the data regarding new admissions 

efficiently. 

• The administrative staff and teaching faculty of the College are always available during the 

admission process to assist parents and students and provide clarifications especially regarding 

Vocational courses.  

• An Orientation programme is held in College on the first day of the Academic Session to 

familiarize the students with the vision of the College and to introduce them to the concepts of a 

holistic education. 

• The students are introduced to the various College Societies and committees that play a crucial 

role in the all-round development of the students and encourage them to feel a part of the 

institution. Teachers and students heading the NCC, NSS, Cultural Committees and other clubs 

and societies familiarize the students with their activities and encourage them to become active 

members of the society of their choice. 

• The students are also given an insight into the subjects they will study and are introduced to the 

faculty of their specific stream. This provides a perfect opportunity to break the ice between 

students and faculty initiating a sense of involvement and recognition. Students can also clarify 

any doubt regarding their academic calendar and the timetable. 

•  The College ensures that the timetable for all disciplines is uploaded on the College Website and 

displayed   prominently on the College notice board on the first day of the Academic Session. 

• The College regularly uploads the attendance and internal Assessments of the students on the 

College website to insure transparency in the system. 

• Protection of the environment is an issue that the College takes very seriously to this end the 

College has installed Solar panels and also uses Water harvesting and Vermiculture. The College 

has also started small organic kitchen garden and to introduced the students to the concepts of 

healthy living and healthy eating 

• Students have ready access to the Internet and links are provided to relevant websites to encourage 

them to widen their scope of enquiry and have access to the maximum amount of information 

relevant to their fields of study. 

• To augment the present seating capacity in the classrooms, a new teaching block has been 

constructed having 28 classrooms fitted with LED Projectors, adding thereby around 1500 seats 

for the students.  Therefore, LED Projectors are provided in most of the classroom and faculty and 

students frequently use power point presentations in their projects and lectures. Additional two 

toilets block having 10 washrooms have been added in the new teaching block. 
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• The existing College building was completely renovated in the year 2014. After renovation the old 

building have been made disabled friendly.  

• To accelerate inclusive practices for SC/ST/OBC/PWD students, a number of steps have been 

taken including setting up of an Equal Opportunity Cell. A number of steps such as provision for 

PWD students classes at Ground Floor, provision of ramps, guiding tiles and PWD friendly 

separate washroom etc. 

• The College has 125 KV generator set for as an alternative source of power.    

• The students are issued four library cards in the beginning of the academic session. The students 

can get four books issued at a time. 

• Online Public Access Catalogue (OPAC) can be used by the students to browse the library books 

database in an effective and efficient way.  

• The College Library is computerized and the issue and return of the books etc. is done through 

computer. 

• The College reading room is air-conditioned and internal facilities also available. 

• INFLIBNET, Online Access has provided to the students and the faculty to facilitate research by 

them. 

• Departmental libraries have been setup for newly introduced honors courses to provide easy 

access to texts and critical material to the students. 

• The College provides the computing facilities to the students and faculty through two air-

conditioned Computer Labs. 

• The Fire Extinguishers are operative at different critical points in the College. 

• There is regular and strict security check at the College Gate. Entries are made for all the persons 

entering the College campus. To further strengthen the security CCTV are function at strategic 

points of the campus.  

• A number of Committees such as Students Union Committee, Discipline Committee, Anti-

Ragging Committee and Internal Complaint Committee (against sexual harassment),  are 

functioning throughout the year to address the grievances of the students. The Complaint Boxes 

have also been put-up in the campus for necessary prompt action.  

• The College has been actively conducting ELPC classes for students who are weak in English and 

require remedial Classes. 

• The College faculty is actively involved in various innovation projects awarded by Delhi 

University. The selected students participate actively in the same and have also travelled to 

various parts of the country in connection with these projects. The University of Delhi has 

awarded four Innovation Projects. 

• There is provision of given financial help to the needy and under privileged students by way of fee 

concession and Scholarship. 

• World University Scheme (WUS) provide medical facilities to the teaching, non-teaching staff 

and the students at the nominal cost. Preventive health care and diagnostics services are also 

undertaken by WUS. 

• The students of first year have been given Laptop to facilitate their learning and research. 

• The College has lush green and well maintained big sports ground with an area of 5 acres. It has 

facilities for sports such as Football, Volleyball, Basketball, Cricket and Athletic. Students 

participate in different tournaments and the College provides them necessary support including 

financial. 

• The College is very well known for conducting University and other competitive examination in 

very effective way. The College has been the Coordinating institution for four times, for 

conducting the UGC NET examination for Delhi. 
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• Special Lectures by eminent personality are being organized from time to time, to keep the 

students updated.  

• To supplement the classrooms learning and to gain the practical knowledge, the College organizes 

industrial and educational trip from time to time. Our students also participated in the four 

educational trip organized by University of Delhi through Gyanodaya Express.  

• On its Annual Day, the College acknowledges and appreciates the meritorious students in the field 

of academic, cultural, sports and other such activities.  

• The College celebrates its Students Fresher’s Day, Sports Day, Annual Festival Day, and Annual 

Cultural Festival (Reverie). The College also celebrated the Rashtriya Ekta Divas (31.08.2014) 

and Good Governance Day (24.12.2014) by organizing a Seminar and by organizing bi-lingual 

declamation contest.  The Swachh Bharat Abhiyan was also launched in the College on 

02.10.2014 successfully. 

• The College encourages students to engage in working with established NGOs in various fields. 

Our students have also provided design and logistic support to some organizations and this 

involvement encourages students to broaden their vision and become socially responsible citizens. 

One such project was KATRAN whereby women were empowered by giving skills and business. 

The students of the College are operating two such centers at Mansarovar Park and Badli Village, 

in collaboration with Tatva Gyan Humanity Foundation. 26 women have been trained and are 

working at both the centers. 

 

7.3. Best Practices 

7.3.1.  Elaborate on any two best practices as per the annexed format which have contributed to 

the achievement of the Institutional Objectives and/or contributed to the Quality 
improvement of the core activities of the college. 

7.3.1 Best Practice I  

 (i) `Go Green’ Project 

 (ii) Goal 

 

The College of Vocational Studies has constantly been trying to create awareness on various 

pressing environmental issues and for maintaining clean and green campus. There is a need to 

spread awareness and supervise students with multifarious platform to discuss, deliberate and 

provide appropriate solutions for environmental related issues.  

 

(iii) Context 

 

In order to successfully achieve the above goal, the College has formed an environment society 

named `The Green Brigade’, in addition to the NSS unit of the College which has been very active 

in the direction of achieving the above goal. 

 

`The Green Brigade’ has been formed by the College in keeping with the society’s moto `Lets 

Go Green’. 

The NSS unit of the College has also been giving top priority to the activities directed towards 

maintenance and promotion of clean environment. Pro-environment activities found a special 

place in the annual calendar of NSS.  

 

(iv) The Practice 
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The Green Brigade in jointly with NSS has been working to achieve the moto of clean and green 

campus. A number of events have been organized to create awareness for the importance of clean 

and green campus as well as create awareness about environmental issues: 

• The posters were put up across the campus to spread the message among the students 

community to realize their responsibility towards creating a safe and clean environment.  

• A tree plantation drive to plant fresh saplings (both herbal and evergreen) was organized. Fruit 

trees and flowering plants have been planted to attract insects and birds. We have avoided the 

plantation of water intensive varieties in the campus and encouraged growing xerophytic 

plants. 

• To safeguard the trees planted in the campus, the scheme ‘Adopt a Tree’ is being popularized 

among the teaching faculty and students. 

• Poster painting and photography competitions were held.  

• Pot painting competition was held and all pots on campus were painted by students.  

• A cleanliness and beautification drive was organized during which students cleaned the 

campus. 

• We use potted flower decorations in our functions, festivals and present our chief guest with 

potted plants instead of cut flowers. 

• A Herbal Garden was developed with 21 species of herbs that are suited to Delhi’s climate. 

• A compost pit was developed to produce in-house organic manures. We do not use chemical 

fertilizers, pesticides or insecticides in our garden space. We purchase organic manure and 

have switched over to vermicomposting and microbial composting to recycle the organic 

matter like leaves and canteen waste.  

• Arrangements were made to harvest and recycle the waste water coming out from the canteen 

and irrigate the green areas. 

• Energy Conservation and use of renewable energy is our main idea for the protection of 

environment, as CVS believes in the optimum utilization of energy resources.  

• Notices have been placed in all classrooms, canteen, washrooms and offices, advising 

switching off of appliances that are not in use.  

• Organize trips to wildlife sanctuaries and national parks; Organize debates, quizzes, talks, at 

college level to spread awareness regarding environmental issues. 

• Swachh Bharat Abhiyaan was adopted and the programme was launched successfully. A 

cultural programme and street play was staged to high light the importance of keeping 

environment clean and green. This was followed by an Oath Taking Ceremony resolving that 

we will keep our campus and surrounding clean and green.  

(v) Evidence of Success 

 

The success of above practice is reflected in a number of ways such has: 

• The College campus is evidently clean and green. 

• There are at present 400 trees and shrubs of various varieties on the campus. 

• The herbal garden has yielded the result i.e. some of herbs and vegetables were sold to the 

students and the faculty at a nominal price. It is very likely to act as motivating factor for the 

students and the staff to plant such herbs at their homes.  

• The vermicomposting pit has started producing organic manure for use in the College campus. 

• This practice has resulted into creating a team spirit in the among the faculty and students to 

work towards safe guading the environment.   
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(vi) Problems Encountered  

 

• There is water shortage for watering the plants across the campus. This problem can be taken 

care of by recycling of water and by using treated wastewater. The proposal for installation of 

wastewater treatment plant has already been submitted to UGC for funding. 

• Casual attitude of small segment of the College fraternity possess a challenge. Constant and 

persistent motivational efforts need to be undertaken to bring shift in their attitude. 

 

7.3.1 Best Practice II    

(i) Women Entrepreneurship through the project KATRAN 

 (ii) Goal 

 

The project `KATRAN’ is for inspiring and creating women entrepreneur in every household. The 

purpose is to promote women entrepreneurs by providing required vocational training and skills in 

teaching. It is intended to combine their skills and students business acumens to generate self-

employment for them and making the women self-reliant and independent.  

 

(iii) Context 

 

KATRAN offers practical guidance and financial help to the women from poorest background and 

slum areas. This enables them to move forward and improve their financial position, quality and 

standard of life. Currently two centers are operational in Mansarovar Park, East Delhi and Badli 

Village, North Delhi. 26 women have been trained and earning their livelihood. The women are 

from different background and in the age group of 16 – 55 years.  This project is undertaken by 

the students of the College under Enactus CVS. Enactus is an international non-profit making 

organization.  

 

(iv) The Practice 

 

Project Katran is run and managed on the same like as any other entrepreneur activity and 

business. The following activities and practices are undertaken in this project:  

• Identification of Target Audience: The students involved in the project, carry out extensive 

surveys and personal interactions to identify those women who came from low income 

households, are unemployed and are willing to learn a marketable skill like stitching. Regular 

community visits and trust building exercises to tackle the cultural diversity in our target 

audience and to convince the women and their families to undertake the project are also 

carried out. 

• Raising Funds: The initial requirement for funds was met with collaboration with UNHCR’s 

project Koshish. Currently  sponsorships is the main source of funds until the project becomes 

self-sustaining. 

• Establishing Training and Production Centre: Suitable locations for our operations were 

surveyed and identified, hired on rent and procured assets for production like sewing machines 

etc. Finding a trainer for our workforce also comes under this step. 

• Raw Material: The products are made with 85% recycled material and 15% new material. 

The old clothes for recycling are procured through regular collection drives and tie ups with 

organisations like the Rotaract Club. The collective cloths are sanitized at a dhobi ghat. 
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• Vocational Training: Before beginning production the women are given training on how to 

make the bags. This training can last from 3-5 months depending upon the skill level. 

• Product Development: A dedicated product design team is working on the project and 

regular market analysis is also undertaken to know about the needs and trends of the market. 

Armed with this knowledge and in collaboration with the women the team comes up with the 

designs for the bags. 

• Sales: The products are sold through the various tie-ups, retail shops, online portal and by 

putting up stalls at various Colleges and events. 

 

(v) Evidence of Success 

 

 In the year 2014, total sales amounted to Rs. 28,000/-. Products consisting of Tote bags, 

Pouches, Bangles, Shagan pouches, Shoulder bags, Sling bags and Potlis were sold 

through the sales outlets located in various colleges and other places such as South End 

Public School, Faridabad, New Zealand Embassy, Gargi College, Delhi College Arts & 

Commerce, Jesus and Merry and CVS etc.  

 In the year 2015, till now the sales is more than Rs. 40,000/- so far.  

 Enactus CVS was the proud recipient of a grant of Rs. 40,000 by Blue dart as a part of 

Blue dart National Empowerment Competition and Rs. 20,000 by the Wal-Mart 

Foundation as a part of Wal-Mart women Empowerment Competition 2015-16. These 

funds were also used in the project `KATRAN’. 

 

 

(vi) Problems Encountered 

 

• The mind set of male members of the family not favoring the participation of the women in 

the project. Lot of persuasion was required to overcome this hurdle.  

• The team of the students who visited the slum areas in connection with the project had to face 

hostile environment in the neighborhood. 
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Evaluative Report of the Department of Commerce 
 
 
1. Name of the department:  Commerce 

2. Year of   Establishment:      1972 

3. Names of Programmes:    

•  BA(Vocational Studies) in Tourism Management 

•  BA(Vocational Studies) in Office Management 

•  BA(Vocational Studies) in Management and Marketing of Insurance 

•  BA(Vocational Studies) in Small and Medium Enterprises 

•  BA(Vocational Studies) in Material Management 

•  BA(Vocational Studies) in Human Resource Management 

• BA(Vocational Studies) in Marketing Management and Retail Business  

•  B.Com(Hons.)  
 
 
4. Names of Interdisciplinary courses and the departments/units involved Investing in stock market, 

insurance and risk management, personal tax planning, and entrepreneurship development 

• BA (Hons) In Business Economics 

• Bachelor of Management Studies  
 
5.    Semester/choice based credit system (programme-wise) 

• CBCS for B.Com (Hons) first year 

• CBCS For BA(Vocational Studies) First year 

• Semester For B.Com (Hons) and BA(Vocational Studies) Second Year  
 
6.   Participation of the department in the courses offered by other departments Economics, Computer 

Science, Management:  

• BA (Hons.) in Business Economics 
• Bachelor of Management Studies 

• B.Sc (Hons.) Computer Science 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.  

 NIL 
 
8.   Details of courses/programs discontinued(if any)with reasons: 

 
Bachelor of Management Studies 

 

 

9.    Number of teaching posts 
 

 Sanctioned Filled 

 

Professors 
1(Principal) 1(Principal) 

 
Associate Professors 

N. A. 8 

 30 16 
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Asst. Professors 

 
 

10. Faculty profile with name, qualification, designation, specialization,  (D.Sc./D.Litt./Ph.D./M.Phil.etc.,) 
 
 
 

Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of 

Years of 

Experience 

 
No. of Ph.D. 

Students 

Guided for the 

Last4years 

Dr. R.K. 

Chopra  

M.com, LLB,  

Ph. D 

Associate 

Professor 

Law 43 NIL 

Mr. R.C. 

Yadav 

M.com, LLM, FIII Associate 

Professor 

Insurance& Law 42 NIL 

Mr. S. K. 

Bhatia 

M.com, M.Phil Associate 

Professor 

Accounting& 

OMSP  

35 NIL 

Mrs. Neerja 

Arya 

M.com, M.Phil Associate 

Professor 

Accounting 32 NIL 

Dr. Raman 

Kumar 

M.com, M.Phil, Ph.D Associate 

Professor 

OB 32 NIL 

Dr. 

Surender 

M.com, M.Phil, Ph.D 

FCWA 

Associate 

Professor 

Cost accounting 32 NIL 

Dr. Ragni 

Aggrawal 

M.com,  Ph.D Associate 

Professor 

 Retail 28 NIL 

Dr. Meera 

Nangia 

M.com, M.Phil, Ph.D Associate 

Professor 

Taxation, HRM 25 NIL 

Dr. 

Meenakshi 

M.com,  Ph.D Assistant 

Professor 

FM 25 NIL 

Ms. Rekha 

Rani 

M.com, M.Phil, Assistant 

Professor 

Statistics, Maths 13 NIL 

Dr. Sunil  M.com, M.Phil, Ph.D Assistant 

Professor 

Tax planning& 

Sales 

13 NIL 

Ms. Deepa 

Sahai Garg 

M.com, M.Phil Assistant 

Professor 

Investment 

Management & 

10 NIL 

Dr. Ajay 

Kumar 

M.Com, Ph.D Assistant 

Professor 

Tax and 

Accounting 

10 NIL 

Mr. 

Bhupinder 

Singh 

M.Com, M.Phil, 

PGDBA,PGDMM, 

PGDIB, PGDFT, 

PGDPMIR 

Assistant 

Professor 

Marketing 7        NIL 

Mrs. 

Archana 

M.Com Assistant 

Professor 

Marketing 7 NIL 

Mrs. Shweta M.com, M.Phil Assistant 

Professor 

Insurance 7 NIL 

Dr. Anurag 

Agnihotri 

M.com, LLB,  

M.Phil, UGC-NET, Ph.D 

Assistant 

Professor 

Finance & Law 12 NIL 

Mr. Aakash 

Punit 

M.com, UGC-NET Assistant 

Professor 

Accounting 1 NIL 
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Ms. Guneet 

Gill 

M.com, UGC-NET Assistant 

Professor 

Accounting 1 NIL 

Ms. Jyoti 

Sharma 

M.com, UGC-NET Assistant 

Professor 

HR and Taxation  1 NIL 

Ms. 

Priyanka 

M.com, Ph.D Assistant 

Professor 

Finance and Tax 8 NIL 

Mr. Raj 

Bahadur 

M.com, UGC-NET Assistant 

Professor 

Accounting 2 NIL 

Ms. Shivani 

Garg 

M.com, UGC-NET Assistant 

Professor 

OB, HRM 1 NIL 

Ms. Veena M.com, M. Phil, 

UGC-NET  

Assistant 

Professor 

Accounting 1 NIL 

 

 

11. List of senior visiting faculty:  NIL 
 
12. Percentage of lectures delivered and practical classes handled (programme-wise) by temporary 

faculty 21% 

 

13. Student-Teacher Ratio (programme-wise): B. Com (H): 22:1;  

                                                                                B. A. (VS): 26:1 
 
14. Number of academic support staff (technical) and administrative staff; 

 NA   

 Since technical/ administrative staff is filled for the college and not for a particular department 

 

15. Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ M Phil/PG. 

• D.Litt   NIL 

• Ph.D:    12 

• M.Phil:  7 

• PG:   7 

  

16. Number of faculty with on going projects from 

• National:    2 (Two)   

• International funding agencies and grants received: NIL 
 
17. Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total grants received: 1 

(One) 
 
18. Research Centre /facility recognized by the University: NIL 

 

19. Publications:          68 
 

• Publication per faculty        3 
 

• Number of papers published in previewed journals (national/International) by faculty 

and students:         51 

• Number of publications listed in International Database (For Eg:Web of Science, 
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Scopus, Humanities International Complete, Dare Database-International Social 

Sciences Directory, EBSCO host, etc.):     NIL 
 

• Monographs         NIL 

• Chapter in Books        04 
 

• Books Edited         01 

• Books with ISBN/ISSN numbers with details of publishers     

           12 
 

• Citation Index 
 

• SNIP          NA 

• SJR          NA 

• Impact factor         NA 

• h-index          NA 
 
20. Areas of consultancy and income generated       NIL 

 

21. Faculty as members in 
 

• National Committees        NIL 

• International Committees       NIL 

• Editorial Boards         NIL 
 
 
 
22. Student projects 
 

• Percentage of students who have done in-house projects including 

interdepartmental/programme -   `    100%. 
 

• Percentage of students placed for projects in organizations outside the institution i.e. in 

Research laboratories/Industry/ other agencies.      NIL 
 
23. Awards/Recognitions received by faculty and students: 

 

• Faculty excellence award for outstanding contribution in Higher Education 

• Visitor nominee in IGNOU 
 
24. List of eminent academicians and scientists/visitors to the department:  

• Professor J P Sharma (HOD Commerce), Prof. K. Bhanumurthy, Prof. V. K. Kaul, Justice 

M Katju, Jagandham Thanguntala (Head SMC Research Global), Upkar Joshi, Puneet 

Marwah (Technical Head Nascent Solutions), /Ramandeep Singh, Akhil Jain (FATCA), 

Ashok Agarwal (Escort Securities).   
 
 

25. Seminars/Conferences/Workshops organized & the source of   funding  

• National   NIL 

• International   NIL 
 

26. Student profile programme/course wise: 
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 Name of the 

Course/ 

programme  

Applications 

received 

 
Selected 

Enrolled 
 

Pass 

percentage 

(%) 
*M *F 

2014-15 B.COM (H) 

 

By DU 134 84 50 64.79 

 
2013-14 B.COM (H) 

 

By DU 176 147 29 87.69 

 
2012-13 B.COM (H) 

 

By DU 63 49 20 98.25 

 
2011-12 B.COM (H) 

 

By DU 81 49 32 82.71 

  
*M=Male  *F=Female  * All the data given above is that of 1

st
 year Student. 

 

27. Diversity of Students 
 

YEAR 

 
 

Name of the 
Course 

 
% of 

students 

from the 

same state 

 
% of 

students 

from other 

States 

 
% of 

students 

from 

abroad 

2014-2015 

 

B.COM(H) 

 57 43 1 

2013-2014 
B.COM(H) 

 63 34 3 

2012-2013 
B.COM(H) 

 52 48 0 

2011-2012 
B.COM(H) 

 71 29 0 

 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? 

 

Since the college has only UG program and after completing UG no information has been 

provided by the students. 

 

29. Student progression:  

Such information is not provided to the college by the passed out students. 

 
 

Student progression 
 

Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  
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Ph.D.to Post-Doctoral  

Employed 

•Campus selection 

•Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities  

 Library: The College library is well – stocked with the books on varied subjects. This 

caters to the student’s need to learn and gather knowledge about their subject area. 

 

 Internet facilities for Staff & Students: The department do not have any individual 

Internet facility. However, the computer labs have Internet connectivity for staff only. 

 

 Class rooms with ICT: The College has 25 classrooms fitted with LCD projectors and 

they are used on sharing basis by different departments. 

 

 Laboratories: The Computer Lab facilities are available for all the students enrolled. 

 

31. Number of students receiving financial assistance from college, university, Government or 

other agencies     NIL 

 

32. Details on student enrichment programmes (special lectures/workshops/ seminar) with external 

experts 

Special lecture by  

• Prof. J P Sharma (HOD Commerce),  

• Prof. K. Bhanumurthy,  

• Prof. V. K. Kaul, 

• Justice M Katju,  

• JagandhamThanguntala (Head SMC Research Global),  

• Upkar Joshi,  

• PuneetMarwah (Technical Head Nascent Solutions),  

• Ramandeep Singh,  

• Akhil Jain (FATCA), Ashok Agarwal (Escort Securities).   

 

Guest Lecture:  

• Dr. Pradeep narayan Member of Board Princeton Review 

• Mr. Puneet Jain sr. faculty BSE Institute 

• AmritJaggi, faculty career launcher 

• AlexendroGuilani, MD MISB Boccioni Italy 

• Kamal Seth,  

• Prerit Mittal,  
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• AbhinanadanBaid, Bombay,  

• Mr. Satish,  

• Onkar K. Khullar,  

• AnubhavRazdan 

• Neha Bhatnagar 

• DenielVavereka 

• Nikhil Bhaskar 

• Yatin K Thakur 

 

33. Teaching methods adopted to improve student learning: 

 

• In addition to conventional teaching methods, the department makes use of ICT, organized 

special lectures from time to time. The industrial visits/tours were also organized to 

improve the student learning and linkage with the actual environment. The students also 

assigned assignments and projects. 

• Special Seminar, Participatory classes, case studies are also orgarnised 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:  

 

 The students are given the opportunity to participate in the social responsibility and extension 

activities through NSS, NCC and other societies such as ENACTUS and The Green Brigade 

operational in the college. 

 

 NSS undertakes various activities such as: 

• Blood Donation Camp 

• Swacch Bharat Abhiyaan 

•  Gender Sensitization 

•  Anti-Tobacco campaign, etc. 

 

 Many students participated in NCC camp and other activities organized by NCC wing. 

 

 

35. SWOC analysis of the department and Future plans 

 

Strengths 

• The department has the mix of young, dynamic, experienced and well qualified faculty which is 

making higher education more meaningful through vocational courses. 

• Traditional methods of classroom teaching mixed with modern techniques by techno savvy 

teachers show the right direction to the students. 

• Teachers are regularly updating their knowledge bank by attending orientation, Refresher courses 

and Seminars etc. in India and abroad. 

• Enactus CVS, a body of Enactus international nonprofit organization inspiring students to 

improve the world through entrepreneurial action. It has been working for the welfare of the 

society, along with the aim of bringing economic and environmental changes.  

• Finance and investment cell of CVS is working towards developing the skills of students with 

regards to financial market and investment through lectures, seminars, quizzes and games on 

financial markets. The TEB is another society of CVS, which is working for the developing 
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entrepreneurial skills in the students. Further the Mercadeo the marketing society of CVS is 

working towards developing the marketing skills in the students of college.   

Weaknesses 

• No Postgraduate department for Vocational education at University level. Therefore no 

postgraduate courses in the respective vocational streams are available. 

• Interaction with industry to be increased in summer internship, placements and curriculum 

development.   

• Departmental library yet to be established. 

Opportunities 

• To make vocational courses more meaningful in terms job creation. 

• Apart from getting graduation degree, student must aspire for opportunities in their vocational 

fields. 

• Developing faculties to the changing needs of present scenario. 

Challenges 

• To improve liaison with business world to be closely associated with students projects and 

training in there vocational courses.  

• Introduction of P.G courses in Vocational studies 

• All the teaching post to be filled up on the regular basis  

Future plan 

• The department plans to organize seminars/ workshop in different areas of commerce to update 

and enhance the knowledge of the faculty and students. 

• Department would keep motivating the students to participate in various competitions, debate, 

quizzes, business plans and other related programmes organized by college and other bodies 

outside the college. 

• Department plans to consistently improve the facilities available in the college like adding new 

books, journals, magazines and newsletters etc.     

• The department will motivate the students to prepare PPTs and case studies on the topics and 

issues of related subjects for the benefits of students across the courses.  

 

NOTE: NA stands for Not Available. 
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Evaluative Report of the Department of Computer Science 
 
 

1. Name of the department:  Computer Science 
 
 

2. Year of Establishment:  1997 
 
 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.): B.Sc. (Hons) Computer Science 
 
 

4. Names of Interdisciplinary courses and the departments/units involved: NIL 
 
 

5. Annual/ semester/choice based credit system (programme wise):  

• CBCS for B.Sc.(Hons) Computer Science First Year 

• Semester system for B.Sc.(Hons) Computer Science Second Year 

 
 

6. Participation of the department in the courses offered by other departments:  

• Taught computer based papers in Bachelors in Management Studies, B. Com (Hons) and 

Bachelor in Business Economics 

• Conducted practical examinations in B.A. (Vocational Studies) 
 
 
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: NIL 

 
 

8. Details of courses/programmes discontinued (if any) with reasons:   NIL 
 
 

9. Number of Teaching posts  
 

  

Sanctioned 

 

Filled 

 

Professors 
Nil Nil 

 
Associate Professors 

Nil Nil 

 
Asst. Professors 

6 3 (1-Temporay, 2-Ad-Hocs) 

and other guest Lecturers are 

recruited as per the 

semester’s requirement. 
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10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt./Ph.D. / M. Phil. 

etc.,) 
 

 
 

Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of Years of 

Experience 

 
No. of Ph.D. 

Students 

guided for the 

last 4 years 

Ms. Parul 

Chachra 

Masters of 

Technology 

(Computer 

Science) 

 

Asstt. Prof. 

(Temporary) 

---- 11 years NA 

 

Mr. Ashish 

Kr. Jha 

Masters of 

Computer 

Application 

Asstt. Prof. 

(Ad-Hoc) 

---- 10 years NA 

Dr. 

Navneet S 

Rana 

Ph.D.  

(Coding 

Theory) 

Asstt. Prof. 

(Ad-Hoc) 

---- 10 years NA 

 

 

11. List of senior visiting faculty: NIL 
 
 
12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary 

faculty: 100% 
 
 
13. Student -Teacher Ratio (programme wise):  

 B.Sc. (Hons) Computer Science – 22:1 
 
 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled: 

  Since technical/administrative staff is filled for the college and not for a particular department. 
 
 
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:  

 Ph.D. – 01, MCA – 02 
 
 
16. Number of faculty with ongoing projects from   NA 

 a) National  

 b) International funding agencies and grants received  
 
 
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: 

 NA 
 
 
18. Research Centre /facility recognized by the University – NA 
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19. Publications: 

 

• “A Survey of the existing Security Issues in Cloud Computing”, Parul Chachra, IJCSIT, 

Vol 5(2), 2014, 1066-1068. ISSN: 0975-9646 

 

• “Cloud Storage, Issues and Solution”, Jitender Singh and Ashish Jha, IJECS, Vol 3(4), 

2014, 5499-5506. ISSN:2319-7242 

 

• “An Introduction to Deductive Database and its Query Evaluation”, Ashish Jha and Sushil 

Malik, IJACT, 2015. ISSN:2319-7900 

 

• Paper entitled, "A Family of (b1,b2)-Optimal Codes Over GF(q)”; Global Journal of Pure 

and Applied Mathematics, Vol. 4, No. 3, pp. 193-207 (2008). 

 

• Paper entitled, "(1,2)-Optimal Codes Over GF(3)"; Accepted for Publication in Advances 

In Theoretical and Applied Mathematics. 

 

• Paper entitled, "5-ary Optimal Linear Codes"; Proceedings of ICRTMA-2009, pp. 85-97.  

 

• Paper entitled, "7-ary Optimal Linear Codes"; Bulletin of Pure and Applied Mathematics, 

Vol. 4, No. 2,pp. 329-352 (2010).  

 

• Paper entitled, "On Non-Existence of Some (1,2)-Optimal Codes"; Applied Mathematical 

Sciences, Vol. 4, No. 44, pp. 2193-2199 (2010).  

 

• Paper entitled, "A Note On Non-Existence of (8,4)-2 Burst Error Correcting Code"; 

Applied Mathematical Sciences, Vol. 4, No. 44,pp. 2201-2205 (2010).  

 

• Paper entitled, “On Bounds of Blockwise BECL Codes”; Accepted for Publication in 

International Journal of Contemporary Mathematical Sciences (2010).  

 

• Paper entitled, "(1,2)-Optimal Codes Over GF(q)"; Proceedings of MSPT-2010, pp. 6-13.  

 

• Paper entitled, "A Construction of DGRM codes of order r + (r + 1)m,s" (Communicated). 

Paper entitled, "(b1,b2, b3)-Optimal Codes over GF(q)" (Communicated).  

 

• Paper entitled, "On Non-Existence of Some (b1, b2)-Optimal Codes"(Comm.).  

 

 

20. Areas of consultancy and income generated: NIL 

 

 

 

21. Faculty as members in  NA 

 

a) National committees  

b) International Committees  
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c) Editorial Boards…. 

 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental/programme- Around 5% of the students in the department. 

 

b)    Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/ other agencies-NIL 

 

 

23. Awards / Recognitions received by faculty and students – NIL 

 

 

24. List of eminent academicians and scientists / visitors to the department-NIL 

 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a)  National  - NIL 

 b) International - NIL 

 

 

26. Student profile programme/course wise: 

 

 Name of the 

Course/programme (refer 

question no. 4) 

Applications 

received 

 

Selected 

Enrolled  

Pass 

percentage 
*M *F 

2014-15 B. Sc. (H) Comp Sc. By DU 39 30 9 91.89 

2013-14 B. Sc. (H) Comp Sc. By DU NA NA NA NA 

2012-13 B. Sc. (H) Comp Sc. By DU 54 43 11 85.71 

2011-12 B. Sc. (H) Comp Sc. By DU 62 36 26 94.44 

 

*M = Male   *F = Female 

 

NOTE : All the data given above is that of First year students. 

 

 

 

 

 

 

27. Diversity of Students 
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       Year 

 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

2014-15 B. Sc. (H) Comp Sc. 46.15 53.84 0 

2013-14 B. Sc. (H) Comp Sc. NA NA NA 

2012-13 B. Sc. (H) Comp Sc. 53.70 46.29 0 

2011-12 B. Sc. (H) Comp Sc. 72.58 24.19 3.22 

 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? 

  

Since the college has only UG program and after completing UG no information has been 

provided by the students. 

 

29. Student progression 

Such information is not provided to the college by the passed out students. 

 

 

 

Student progression 

 

Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities  

 a) Library –The College library is well – stocked with the books on varied computer science 

topics. This caters to the student’s need to learn and gather knowledge about their subject area. 

 

 b) Internet facilities for Staff & Students- The department do not have any individual Internet 

facility. However, the computer labs have Internet connectivity for staff only. 

 

 c) Class rooms with ICT – The college has 50 classrooms fitted with LCD projectors and they 

are used on sharing basis by different departments. 
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 d) Laboratories- The Computer Lab facilities are available for all the students enrolled. 

 

31. Number of students receiving financial assistance from college, university, government or other 

agencies – NIL 

 

32. Details on student enrichment programmes (special lectures / workshops /seminar) with external 

experts – NIL 

 

33. Teaching methods adopted to improve student learning 

 

 In addition to conventional teaching methods, the department makes use of ICT, organized 

special lectures from time to time. The industrial visits/tours were also organized to improve the 

student learning and linkage with the actual environment. The students are also assigned 

assignments, projects, case studies, etc. 

 

Encouraged students to make 

presentations, skits, etc 

Programming Fundamentals 

using C++ year 2014, 2015 

Use of PPT and other internet material 

in class teaching Information Technology year 2013 

Encouraged students to make 

presentations, skits, etc Operating Systems year 2014 

Encouraged students to participate in 

classroom discussions to understand 

core concepts Information Technology year 2013 

 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:  

 The students are given the opportunity to participate in the social responsibility and extension 

activities through NSS, NCC and other societies such as ENACTUS and The Green Brigade 

operational in the college. NSS undertakes various activities such as blood donation camp, 

Swacch Bharat Abhiyaan, gender sensitization, Anti-Tobacco campaign, etc. Many students 

participated in NCC camp and other activities organized by NCC wing. Number of students in a 

program called Katran. 

 

35. SWOC analysis of the department and Future plans 

 

 Strength: 

• One-on-One interaction between students and teachers 

• Interactive and participative classes 

• A thorough understanding of core concepts given to each student 

• Emphasis on current technologies and updates 

 

  

 Weakness: 

• Self-Financing Course  

• Vacancies limited to the UGC funding 
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 Opportunities: 

• The field of Computer Science is ever growing and evolving, thereby giving many 

opportunities to the students and staff to learn more and have more opportunities in the 

future.  

• We aim to inculcate into the students a desire to pursue higher education and the 

necessary motivation to engage into research activities. 

 

 Challenges: 

• Since the field of computer science is updating regularly, it is imperative to understand 

the change and upgrade our teaching methodologies accordingly. 

   

NOTE: NA stands for Not Available. 

 

 

 

 

 

 

 

Evaluative Report of the Department of Economics 

 
 

1. Name of the department - Economics 
 

2. Year of Establishment  - 1972 
 

3. Names of  Programmes/Courses offered(UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated 

Ph.D.,etc.) 

 

a) Names of  Programmes 

• B. A (H) in Economics 

• B. A (H) in  Business Economics 

 

b) Names of courses 

• B.A.(Vocational Studies) HRM 

 

• B.A.(Vocational Studies) MMI 

 

• B.A.(Vocational Studies) MM 



 

 

 

 

217                  College of Vocational Studies 

 

 

• B.A.(Vocational Studies) MMRB 

 

• B.A.(Vocational Studies) SME 

 
 

4. Names of Interdisciplinary courses and the departments/units involved Investing in stock market, 

insurance and risk management, personal tax planning, entrepreneurship development 
 

5. Annual/semester/choice based credit system (programme-wise) 

 
•  Semester and CBCS mode 

 
 

6. Participation of the department in the courses offered by other departments Commerce, Maths, 

Computer Science, Botany, English, Hindi, Sanskrit, Zoology, Physics, Chemistry, Electronics: 

  COMMERCE 

 

 
 

7. Courses in collaboration with other universities, industries, foreign institutions, etc. NIL 
 

8. Details of courses/programmes discontinued(if any)with reasons – NIL 

 

9. Number of Teaching posts 
 

  

Sanctioned 

 

Filled 

 

Professors 
                     0  

0 

 
AssociateProfessors 

                   N/A                        7 

 
Asst.Professors 

                   18                        7 

 
 
 
 

10. Faculty profile with name, qualification, designation, specialization,(D.Sc./D.Litt. 

/Ph.D./M.Phil. etc.,) 
 

 
 

Name 

 
 
Qualificat

ion 

 
 
Designation 

 
 
Specialization 

 

No.ofYears 

of 

Experience 

 
No. of Ph.D. 

Students 

Guidedforthe 

Last4years 
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Ms Shashi 

Singh 

 M.A Associate 

Professor 

Nil 30 years Nil 

Dr Anjana 

 

 MA. 

Ph.D.,D.Litt 

Associate 

Professor 

Nil 30 years Nil 

Ms. Nandini 

Oberoi 

 MA, 

M.Phil. 

Associate 

Professor 

Nil 30 years Nil 

Dr Pradeep 

Biswas 

M.Sc, M. 

Phil, Ph.D. 

Associate 

Professor 

Innovation 25 years Nil 

Dr.Ashis 

Taru Deb 

   M.A., 

M.Phil. Ph. 

D 

Associate 

Professor 

Corporate 

Governance, 

Industrial 

24 years 1- Submitted 

2- registered 

Dr. Vijaya 

Rajni 

M.A. 

M.Phil, 

Ph.D 

Associate 

Professor 

Labour 

Economics 

24 years Nil 

Dr.Anand 

Kumar 

 MA, 

M.phil, 

Associate 

Professor 

Foreign  banks in 

India 

19 years Nil 

DrAnu 

Satyal 

 MA, M. 

Phil, Ph.D 

Assistant 

Professor 

International 

Trade 

16 years Nil 

Dr. Pratap 

C. Mohanty 

M.A., 

M.Phil., 

Ph.D. 

Assistant 

Professor 

Informational 

Technology 

9 years Nil 

Dr. N K 

Mandal 

PhD Assistant 

Professor 

Education 

Cooperation and 

Technical 

Programme 

between India 

and Kenya 1992-

2002 

10 years Nil 

Dr. Suman 

Rani 

PhD Assistant 

Professor 

Poverty and In 

equality in India 

 

4years 

Nil 

Ms. Harshil 

Kaur 

 

M.Phil 

Assistant 

Professor 

Competition act 

And Leniency  

Clause 

4 months Nil 

Ms.Sonam 

Choudhary 

M.Phil Assistant 

Professor 

The performance 

Of Indian 

Organized 

manufacturing 

Sector 

 

1year 4         

months 

Nil 

 
 
11. List of senior visiting faculty-  NIL 

 
12. Percentage of lectures delivered and practical classes handled (programme wise) 

By temporary faculty 
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B.A.(H) Economics                     - 28.37 

B.A.(H) Business Economics     - 100.00 

B.A.(Vocational Studies)            -       22.22 

B.Com(H)                                   -       66.66 

 
 
13. Student-Teacher Ratio(programme-wise) 

 

 

B.A.(H) Economics                      

B.A.(H) Business Economics     

 B.Com(H)                                                              

22:1 

 B.A.(Vocational Studies) 26:1 

 
 
14. Number of academic support staff(technical) and administrative staff; sanctioned and filled

 - NA   

 Since staff is appointed for the college as a whole. 
 
 
 
15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG. 

  Ph.D.-8 

 M.Phil.-1 

 PG-1 

 

16. Number of faculty with ongoing projects from 

 a) National funding agencies and grants received- NIL 

 b) International funding agencies and grants received - NIL 
 
17. Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total grants received 

• One faculty from our department has received such a grant of Rs.75,000/- 

 
 
18. Research Centre/facility recognized by the University- NIL 

 
19. Publications: 

 
∗ a) Publication per faculty: 8 

 
∗ Number of papers published in peer reviewed journals(national/international)by faculty 

and students: 107 
 

∗Number of publications listed in International Database(For Eg:Web of 

Science,Scopus,Humanities International Complete, Dare Database-International Social 

Sciences Directory, EBSCO host, etc.) - NIL 
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∗ Monographs- NIL 

 
∗ Chapters in Books-NIL 

 
∗ Books Edited-NIL 

 
∗ Books with ISBN/ISSN numbers with details of publishers- NIL 

 
∗ Citation Index- NIL 

 
∗ SNIP- NIL 

 
∗ SJR- NIL 

 
∗ Impact factor-NIL 

 
∗ h-index- NIL 

 
20. Areas of consultancy and income generated-  NA 
 
 
21. Faculty as members in 

a) National committees)  

b) International Committees) Editorial Boards -NIL 
 
22. Student projects 
 

a) Percentage of students who have done in-house projects including 

interdepartmental/programme-100% 
 

b)  Percentage of students placed for projects in organizations outside the 

institution i.e. in Research laboratories/Industry/ other agencies- NIL 
 
23. Awards/Recognitions received by faculty and students 

• Dr. Ashis Taru Deb -Best paper award in Eighth National Conference on Indian Capital 

market: Emerging Issues in IBS, Gurgaon during February 7-8, 2014. 

• Dr. Ashis Taru Deb- Presented a paper on Institution of Economics: An approach to 

analyze the conduct of foreign banks in India and acted as a Chair person in 2012 meetings 

of world Finance and Banking Symposium in Shanghai, China on December 17
th

 and 18
th

.  

 

 

24. List of eminent academicians and scientists/visitors to the    department 

• Prof. Surajit Majumdar, Centre for Economic Studies and Planning; School of Social 

Sciences, Jawaharlal Lal Nehru University 

 
 
 

25.  Seminars/Conferences/Workshops organized & the source of funding  

 a)  National - NIL 

b) International – NIL 
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26. Student profile programme/course wise: 
 

 Name of course/ 

Programme 
Applications  

received 

 
Selected 

Enrolled Pass 

percentage  *M *F 
2014-15 B. A (H) Economics 

A
ll

 t
h
e 

ap
p
li

ca
ti

o
n
 

R
ec

ei
v
ed

 a
t 

th
e 

 

U
n
iv

er
si

ty
 L

ev
el

 

67 46 21 75.00 

2013-14  96 73 23 92.13 

2012-13  56 34 22 69.38 

2011-12  61 37 24 73.21 

2014-15 B.A(H) Business Economics 62 44 18 81.03 

2013-14  N/A N/A N/A N/A 

2012-13  62 52 10 84.21 

2011-12  61 38 23 88.33 
 
 
*M=Male *F=Female  

Note: All the data given above is that of first year students 
 
 

 

27. Diversity of Students 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

28. How many students have cleared national and state competitive examinations such as 

NET,SLET,GATE, Civil services, Defense services, etc.?  NA 
 
 

29. Student progression: 

Such information is not provided to the college by the passed out students. 
 

 
Studentprogression 

 
Against % enrolled 

UGtoPG  

  
 

Nameofthe 

Course 

 
%of students 

fromthe 

samestate 

 
%ofstudents 

fromother 

States 

 
%of 

studentsfrom 

abroad 

 B. A (H) in Economics 

 

   

2014-15  49.68 50.31 00 

2013-14  55.12 44.87 00 

2012-13  50 50 00 

2011-12  74.07 25.92 00 

2014-15 B.A(H) Business Economics 66.12 33.87 00 

2013-14  NA NA NA 

2012-13  61.29 38.70 00 

2011-12  86.88 13.11 00 
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PGtoM.Phil.  

PG to Ph.D.  

Ph.D.toPost-Doctoral  

Employed 

•Campusselection 

•Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural Facilities 

 a) Library-The College Library is used by all the Departments  

 b) Internet facilities for Staff & Students-Both 
c) Class rooms with ICT facility-The College has 50 Class rooms  equipped with   LCD Projectors 

which are used on sharing basis 
 d) Laboratories -  NA 

31. Number of students receiving financial assistance from College, University, Government or 

other agencies- NA 
 
32. Details on student enrichment programmes (special lectures / workshops/seminar)with external 

experts- A lecture on global financial crisis was provided by Prof. Surajit Majumdar 
 
33. Teaching methods adopted to improve student learning- Group Discussions, Interactive Class 

Session 
 
34. Participation in Institutional Social Responsibility (ISR) and Extension activities- 

Student takes a very social responsibility by the active members of various societies in the College 
 

35. SWOC analysis of the department and Future plans 

 

 Strengths:  

 Mix of fresh and Experienced faculty members 

 

 Weakness- 

 Vacancies 

 

 Challenges:  

To hold seminars and conferences in the college and invite scholars to present papers and act as 

discussants for the same. 

 

Future Plans:  

 To introduce M.A. Economics as a course. 

 

 

NOTE: NA stands for Not Available. 
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Evaluative Report of the Department of English 

 
 
 

1. Name of the department  - ENGLISH 
 

2. Year of Establishment  -  1972 
 

3. Names of  Programmes / Courses offered (UG–B.A.(H)English, B. Com (H), History (H), 

Economics(H), B.A. Vocational Studies ( HRM, Tourism, MMI, MM, MMRB, OMSP, SME), 

BBE.  
 

4. Names of Interdisciplinary courses and the departments/units involved Investing in stock market, 

insurance and risk management, personal tax planning, entrepreneurship development 
 

5. Annual/semester/choice based credit system(programme wise) CBCS for B.Com first year,  B.A. 

CBCS, 2
nd

yr Semester System, 3
rd

yr FYUP. 
 

6. Participation of the department in the courses offered by other departments B.Com.(H), B.A.(H) 

History, B.A.(H) Economics, B.A.(H) Business Economics, B.Sc. Computer Science, and B.A. 

Vocational Studies(All Subjects)  
 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.-NIL 
 

8. Details of courses/programmes discontinued (if any) with reasons-NIL 
 

9. Number of Teaching posts 
 

  

Sanctioned 

 

Filled 

 

Professors 
0 0 

 
Associate Professors 

N/A 9 

 
Asst. Professors 

4 4 

 
 
 

10. Faculty profile with name, qualification, designation, specialization,  

(D.Sc./D.Litt./Ph.D./M.Phil.etc.,) 
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Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of 

Years 

of 

Experi

ence 

 
No. of Ph.D. 

Students 

Guided for the 

last4years 

Ms. Jayshree 

Choudhry 

M.A. Associate 

Professor 

British 

RomanticLitera

43  

Dr.RanjanaKaul M.Phil., Phd. Associate 

Professor 

Indian Writing 

in English 

36  

Ms. Mohini 

Bawa 

M.A.,Bed, Mphil Associate 

Professor 

English 

Language 

36  

Mr.SanjivKakkar Mphil Associate 

Professor 

English 
 

35  

Ms Sonya Ghosh M.phil Associate 

Professor 

Post Colonial 33  

Dr. M.Geetha M.Phil Associate 

Professor 

American 

Drama 

32  

Ms. Anuradha  

Bhawa Singh 

M.Phil Associate 

Professor 

American 

Drama 

26  

Ms.Nandini Guha M. Phil Associate 

Professor 

Shakespearean 

Drama 

28  

Dr. Gauri 

Mishra                                     

PhD Associate 

Professor 

Gender and 

Partition 

26  

Ms. Suman Rana                   M.Phil Assistant 

Professor 

Gender Studies 3  

Ms. Merina  

Henam                        

M.A. NET Assistant 

Professor 

Popular Culture 

Queer 

Literarture 

Indian Writing 

in English 

1  

Mr Vipan Kumar M.A., NET Assistant 

Professor 

Romantic 

Literature 

Indian Writing 

in   English 

8 months  

Mr.Ranbeer M. A. NET Assistant 

Professor 

Classical Indian 4 month 

regular 

 

 
 
 
 
11. List of senior visiting faculty - NIL 

 
12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary 

faculty- 20% Approx. 
 
 

13. Student-Teacher Ratio (programme wise) 

B.A. Vocational Studies - 26:1 
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          B.A. (H) English - 22:1 

 B.A. (H) Economics/ History/Computer Science/ Business Economics- 22:1 

  B.com. (H) - 22:1         
 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled:  NA  

 since the staff is appointed for the college as a whole and not for a particular department.  
 
15. Qualifications of teaching faculty with 

 Ph.D -2 

  M.phil  -7 

          M.A. -4 
 
16. Number of faculty with ongoing projects from 

 a) National - NIL 

 b) International funding agencies and grants received - NIL 

 

        Innovation Project granted to Dr. Gauri Mishra and  

 Ms. Anuradha Bawa Singh :2015-2016 
 
17. Departmental projects funded by D.U.- 3 

• Total grants received – Approximately- INR4.5 lakh and INR 1.5 lakh for the  

• First Innovation project granted to and completed by Dr. Gauri Mishra: 2012-2013 

• Second Innovation Project granted to and completed by Dr. M.Geetha: 2014-2015   
 
 
18. Research Centre/facility recognized by the University- NIL 

 
 
19. Publications: 

 
 Publication per faculty 

        Translations. 

 Dr. Ranjana Kaul 

• ’This Metropolis’ Collection of award winning short stories by H.K.Kaul, Sahitya 

Academy. 

• ’Paper Bastions and other Stories’, by Meera Kant, Rupa publications, 2011 

• Translations of short stories published in Hindi, New Horizons and Indian Literature, 

Sahitya Academy. 

• Co-author of Language Through Literature with Dr. Gauri Mishra2015. 

 

Mohini Bawa: 

• Text for the intermediate class of English Language Proficiency Course (ELPC)For 

ILLL Delhi University 2013Text for Textual material for National skill Development 

Programme entitled ‘English Communication Course:A Resource Book for Teachers’ 

2014-15. 

• Text entitled ‘Well Being’ for the basic class of the ELPC programme under 

publication to be taught in 2016  

• Text entitled ‘Well Being’ for the Intermediate class of ELPC programme under 



 

 

 

 

226                  College of Vocational Studies 

 

publication to be taught in 2016 

 

Sanjiv Kakkar 

• ‘‘ Leprosy in India’’ The Intervention f Oral Hstory, Oral History, 199, Vol.23, pp.37-

47(Univ. of Essex) 

• ’‘Leprosy in British India, 1860-1940’’ Medical History,1995,Vol. 40, pp.215-

30(Univ. of London) 

• ’Corporate Awareness’ Asian Age, March 2009. 

• ’Silence Speaks for Itself ’ The Times Of India, June 2012 

• ’Bound by Choices’ The Times of India, September 2012 

• In The Class room,’ The Times of India, 2014 

 

M. Geetha 

• Eight Paper Presentations in international universities in magazines and newspapers. 

• ‘Cross cultural Communication’, 2011, New York, U.S.A. 

 

Anuradha Bawa Singh 

 

Article 

• ‘The Imperial Hero’ in Purple Beret, Vol.1, Issue 6, June 2010 

 

Nandini Guha 

Six Translations 

• ‘Fallen Man’ by BaniBasu 

• ‘Dark Afternoons’ by Katha 

• ‘Wild Wind- My Stormy Youth’, Vol.1, Srishti Publishers 

• ‘Women In Concert ’Stree Publishers 

• ‘The Awakening’ by Anita Agnihotri 

• ‘The Essential Tagore’ one short story and one Essay, Harvard University Press and 

VishwaBharati. 

 

Gauri Mishra 

• Translation of a Hindi short story, ‘Aatank’ in a journal Language Discourse Writing, 2013. 

• Language Through Literature , Co-author of text book prescribed by Department of English, 

under publication by Primus Publishers2015. 

 

Suman Rana 

• 1.Rape , Silence and Female Subjectivity in and After The War of 1971 published in 

International Journal of Bengal Studies, ISSN No. 2277-7717 in 2014. 

• 2.The Politics of ‘The Look’ in Toni Morrison’s The Bluest Eye published in 

Shodhkalptaru, ISSN2249-6114in2014 

• 3. Performing Identities :Judith Butler’s Gender Trouble and Virginia Woolf’s Orlando 

published in Sambhavya in 2014. 
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• 4.Atth e Lahore Karhai by ImtiazDharker, E- Content for ILLL.ISSN No. 2349-154x, 

uploaded in 2014. 

• 5. Toys by Roland Barthes, Econtent for ILLL, ISSN No.2349- 154 x,uploaded in 2014. 

• 6. Structure , Sign and Play in the discourse of Human Sciences by Jacques Derrida, E-

Content for ILLL,ISSSN No.2349-154x, uploaded in 2015 

• 7. Co-Edited Anujivami : I Survive, published by Shivaji College, university of Delhi, 

ISBN No.978-93-83848-02-07 in 2014 

 

Merina Henam 

• ‘Displaced Homelands and Shifting Identities’ in Attica Hosain’s Sunlight in A Broken 

Column and Qurratulain Hyder’s ‘Sita Betrayed’ Published in New Man Journal of 

Multidisciplinary Studies (2015), Vol. 2, No. 7, ISSN:2348-1390   

 

∗ Number of papers published in peer reviewed journals (national/ 

international)by faculty and students 

Dr. Ranjana Kaul: One (mentioned above) 

Mr. Sanjiv Kakkar Three (mentioned above) 

Dr. M.Geetha One(mentioned above) 

Ms. Suman Rana (mentioned above) 

Ms. Merina Henam (mentioned above) and Papers presented 

• ‘Partition , migration, loss of Identity and Homeland, 

and a traumatized existence in ‘Stateless’ and Infiltration’ by Prafulla Roy and ‘Mumbai’ 

by  N.S.Madhavan. Organized ST. Thomas College ,Kozhencherry, 

• participated in a workshop organized by IIT Delhi Department of Humanities and social 

Sciences- The English Language Classroom At IIT D;Gathering Ideas.11-12 March 

 

∗ Number of publications listed in International Database(For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database-

International Social Sciences Directory, EBSCO host, etc.) 
 

∗ Monographs 
 

∗ Chapter in Books 
 

∗ Books Edited 
 

∗ Books with ISBN/ISSN numbers with details of publishers 
 

∗ Citation Index 
 

∗ SNIP 
 

∗ SJR 
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∗ Impact factor 
 

∗ h-index 
 
20. Areas of consultancy and income generated-NA 
 
21. Faculty as members in 
 
 a) National committees  

b) International Committees 

c) Editorial Boards….- NIL 
 
22. Student projects 
 

a) Percentage of students who have done in-house projects including 

interdepartmental/programme-100% 
 

b)  Percentage of students placed for projects in organizations out side the 

institution i.e. in Research laboratories/Industry/ other agencies-NIL 
 
23. Awards/Recognitions received by faculty and students- NIL 
 

24. List of eminent academicians and scientists/visitors to the department- NIL 
 
 
 
25.  Seminars/Conferences/Workshops organized & the source of funding -NIL 

  a)  National - NIL 

b) International - NIL 
 
 

 

26. Student profile programme/course wise: 
 

 Name of the 

Course/progra

mme 

Applications 

received 

 
Selected 

Enrolled 
 

Pass  

percentage  *M *F 

2014-15 B.A.(H)English By DU NA NA NA NA 

2013-14 B.A.(H)English By DU 195 69 126 96.17 

2012-13 B.A.(H)English By DU NA NA NA NA 

2011-12 B.A.(H)English By DU NA NA NA NA 

 
*M=Male  *F=Female 

NOTE : All the data given above is that of First year students. 
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27. Diversity of Students 
 

  
 

Nameofthe 
Course 

 
%of 

students 

fromthe 

samestate 

 
%ofstudents 

fromother 

States 

 
%of 

students 

from 

abroad 

2014-15 B.A.(H)English NA NA NA 

2013-14 B.A.(H)English 61 39 0 

2012-13 B.A.(H)English NA NA NA 

2011-12 B.A.(H)English NA NA NA 

 
28. How many students have cleared national and state competitive examinations such as NET, SLET, 

GATE, Civil services, Defense services, etc.? 

 

Since the college has only Under Graduate Programs, so after completion of the course, no such 

information is provided to the college.  

 
 

29. Student progression 

 Such information is not provided to the college by the passed out students. 

 
 

 
Student progression 

 
Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

•Campus selection 

•Other than campus recruitment 

 

 

Entrepreneurship/Self-employment  

 
 
 

30. Details of Infrastructural facilities  

a) Library-Yes   

b)   Internet facilities for Staff & Students-Yes 
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c) Class rooms with ICT –The College has 50 Classrooms are fitted with LCD 

Projectors and they are used on sharing basis by different departments.  

d) Laboratories-There are 2 computer labs which are used by all the departments.  

31. Number of students receiving financial assistance from college, university,Government or 

other agencies- NIL 
 

32. Details on student enrichment programmes (special lectures/workshops/Seminar) with external 

experts - NIL 
 

33. Teaching methods adopted to improve student learning 

• Use of Multi Media 

• Project work 

• Field work 
• In addition to conventional teaching methods, the department makes use of the ICT, 

organize special lectures from time to time. Industrial Visits/tours are also organized to 
improve the students learning and linkage with the external environment. Assignments and 
projects are also assigned to the students.  

 
34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 
• Students are given the opportunity to participate in the social responsibility and extension 

activities through NSS, NCC and other socities such as Enactus& Green Brigade are 
operational in the college.   

 
• The NSS undertakes various activities such as Blood Donation Camp, Swachh Bharat 

Abhiyan, Gender Sensitization, Anti-tobacco Campaign etc.  Many students participated in 
NCC Camps and other extension activities organized by the NCC wing. Numerous students 
participated in a program called KATRAN, whereby 26 underprivileged women of 
Mansarover Park and Badli Village were given training to acquire in tailoring which 
enabled them to earn five to eight thousand Rupees per annum.  

 
• Dramanomics, the Drama Society of the college organized a street play  
• In various social themes such as Anti-begging, Gender sensitization and women 

empowerment etc. Street plays were organized on different parts of the city and in different 
open competitions. 

 

 

35. SWOC analysis of the department and Future plans 

 

Strength: 

Faculties 

Dedicated committees like commerce society, finance and investment cell, Enactus (ISR) of 

students and faculty members keep on exploring new entrepreneurial opportunities and the means 

of achieving success in these areas 

Innovation project called mithas funded by DU which made bee keeping which made apiculture as 

an alternative source of employment for the rural population in NCR, amount 3 lakhs 

 

Weakness 

Vacancies 
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Opportunities 

CBCS interdisciplinary approach students may become successful 

 

Challenges 

To cater to the needs of students coming from Diverse backgrounds. 

Future Plans: To introduce B.A.(H) Course in English. 

 

 

NOTE: NA stands for Not Available. 
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Evaluation Report of the Department of Hindi 
 

1. Name of the Department: HINDI 

2. Year of establishment: 1972 

3. Co-operation in UG Programmes in the college: Hindi Department is involved in all the UG 

programmes offered in the college. 

4. Interdisciplinary programs and departments involved             

B.A. (Vocational Studies) in  

 Tourism 

 Management and Marketing of Insurance (MMI) 

 Small and Medium Enterprises (SME) 

 Materials Management (MM) 

 Human Resource Management (HRM) 

 Marketing Management and Retail Business (MMRB) 

 Office Management & Secreterial Practice                      

 

  Departments involved are   

  (i) Tourism, (ii) Commerce, (iii) English, (iv) Hindi, (v) Economics, (vi) History  

5. Examination System: Annual/Semester/Trimester/Choice Based Credit System: Semester 

6. Participation of the department in the courses offered by other departments:  

 Teaching of Modern Indian Language: Hindi A, B, C in all the sections of B. A. 

(Vocational) i.e. OMSP, MMRB, HRM, SME, MMI, MM & Tourism.  

 Teaching of Qualifying Hindi Higher & Lower in B. A. (Honours) History & Economics.  

 Teaching of Hindi A& B in B. Com. (Honours), IInd Semester.  

7. Courses in collaboration with other universities, industries, foreign institutions, etc.       NIL 

8. Details of programs discontinued, if any, with reasons:     NIL 

9. Number of teaching posts sanctioned, filled and actual (Professors/Associate Professors/Asst. 

Professors/others)                   

 Sanctioned Filled 

Professors Nil -- 

Associate Professors NA 6 

Assistant Professors 04 0 

 

10. Faculty profile with name, qualification, designation, specialization (D. Sc./D. Litt./Ph. D./M. 

Phil. Etc.) 

 

Name Qualification Designation Specialization No. of No. of 
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Years of 

Experience 

Ph. D. 

Students 

guided 

for the 

last 4 

years 

Dr. Geeta 

Goyal 

Singh 

M.A., Ph. D. Associate 

Professor 

Post 

Independence 

Hindi novel 

 

Approx.  

42 years 

Nil 

Dr. Usha 

Sharma 

M.A., Ph. D. Associate 

Professor 

Medieval poetry: 

Reetikaal 

 

Approx. 

 38 years 

Nil 

Dr. Saroj 

Rana 

M.A., Ph. D. Associate 

Professor 

Post 

Independence 

Hindi drama 

 

 Approx. 

38 years 

Nil 

Dr. 

Harjender 

Singh 

Chaudhary 

M.A., 

M. Phil., 

Ph. D., 

L.L.B., Post 

M.A. 

Diploma in 

Applied 

Hindi 

Linguistics 

Associate 

Professor 

Modern & 

Contemporary 

Hindi Literature 

Approx. 

 32 years 

Nil 

Dr. 

Ratnavali 

Kaushik 

M.A., Ph. D. Associate 

Professor 

Renaissance and 

Hindi 

Novel+Media 

Approx. 

 27 years 

Nil 

 

Dr. Vinay 

Kumar 

Jain 

M.A., 

M. Phil., 

Ph. D. 

 

Associate 

Professor 

NaiKavita, 

SamkaleenKavita 

 

Approx. 

23 Years 

 

Six 

 

11. List of senior Visiting Fellows, adjunct faculty, emeritus professors: Dr.NityanandvTewari, 

Dr.VishwanathTripathi, Dr.Nirmala Jain, Ashok Vajpayee, Om Thanvi, Vijay Bahadur Singh, 

Dr.Hari Mohan Sharma, Dr.Gopeshwar Singh, Akhil Mittal, Nanak Chand etc. 

 

12.  Percentage of classes taken by temporary faculty –  

      Program-wise information to be compiled:       Nil 

 

13.  Program-wise Student Teacher Ratio:  26:1 

 

14. Number of academic support staff (technical) and administrative staff: sanctioned, filled and actual: 

Since the staff/Technical and admins have appointed for college not for department. 

 

15.  Qualifications of teaching faculty with D. Sc./D. Litt./Ph. D./M. Phil./PG. Ph.D=6 
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16.  Number of faculty with ongoing projects from a) national b) international funding agencies and c) 

Total grants received. Give the names of the funding agencies, project title and grants received 

project-wise. NIL 

 

17. Departmental projects funded by ICMR; DST-FIST; UGC-SAP/CAS, DPE; DBT, ICSSR, AICTE, 

etc.; total grants received. NIL 

 

18.  Research facility / centre recognized by the University:     NA 

 

19. Publications: 

 Publications:  

  Total Number:  210 

 Publication per faculty:  35 

Number of papers published in peer reviewed journals (national / international) by faculty and students 

Name No. 

of 

Publi

catio

ns 

Peer Reviewed 

Journals 

Books with ISBN and details mo

nog

rap

hs 

Re

po

rts  
Aut

hor

ed 

Co-

Author

ed 

Books 

edited 

Chapter

s in 

books 
Nationa

l 

Interna

tional 

Dr. Geeta Goyal 

Singh 

- - - - - - - - - 

Dr. Usha Sharma - - - - - - - - - 

Dr. Saroj Rana - - - - - - - - - 

Dr. Harjender 

Singh Chaudhary 

98 80 4 3 - 1 10 - - 

Dr. Ratnavali 

Kaushik 

10 10 - - - -  - - 

Dr. Vinay Kumar 

Jain 

102 100 - 2 - - - - - 

 

20.  Areas of consultancy and income generated :  NA 

21.  Faculty as members in 

a) National Committees  

Dr. Ratnavali Kaushik: 

 Trustee in Shri Purushottam Hindi Bhawan Nyas Samiti. 

 Member of Delhi Hindi Sahitya Sammelan. 

b) International Committees   NIL 

c) Editorial Boards    NIL 
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22.  Student projects  

   a) Percentage of students who have done in-house projects including inter 

departmental/programme: 100% 

b) Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies:  NIL  

23. Awards/Recognitions received by faculty and students  

(i) Dr. Ratnavali Kaushik:  

 Received Sharda Samman from Hindi Kashmiri Sangam, Jammu & Kashmir: 2015 

(ii) Dr.Vinay Kumar Jain : 

 SAHITYIK KRITI SAMMAN : 2004-05 by Hindi Akademy, Delhi. 

 RITURAJ SAMMAN of 2014-15 by PARAMPARA, a renowned organization of Delhi. 

24. List of eminent academicians department :Dr.NityanandvTewari, Dr.VishwanathTripathi, Dr. Nirmala 

Jain, Ashok Vajpayee, Om Thanvi, Vijay Bahadur Singh, Dr. Hari Mohan Sharma, Dr. Gopeshwar 

Singh etc. 

 

25.  Seminars/Conferences/Workshops organized & the source of funding  

a) National: One seminar organized in the college on 29-30 March, 2011. The topic was: 

KAVITA KI PRASANGIKATA- SANDARBH: AJNEYA, NAGARJUN, SHAMSHER and 

KEDARNATH AGGARWAL with Co-operation of UGC. 

b) International : NIL 

 

26. Student profile programme/coursewise: For all the departments given together   

   NA 
 

Name of the 

Course/programme  
Applications 

received 

 
Selected 

Enrolled 
 

Pass 

percentage *M *F 

      

      
 
*M=Male  *F=Female 

27. Diversity of Students: For all the departments given together 
 

 
 

Name of the 
Course 

 
%of 

students 

from the 

same state 

 
% of students 

from other 

States 

 
%of 

students 

from 

abroad 
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28. How many students have cleared national and state competitive examinations such as NET, SLET, 

GATE, Civil Services, Defence Services, etc.?                    NA 

 

29. Student progression  

 Since College has only Under Graduate Programme. No such information is provided. 

 
 

Student progression 
 

Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D.to Post-Doctoral  

Employed 

•Campus selection 

•Other than campus recruitment 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities 

 a) Library: College has a centre library. 

 b)   Internet facilities for Staff & Students: Yes 

c) Class rooms with ICT facility: Yes 

d) Laboratories: There are two computer labs, which are used by all the departments. 

31. Number of students receiving financial assistance from college, university, government or 

other agencies:      NIL 

32. Details on student enrichment programmes (special lectures/workshops/seminar)with external 

experts: National Seminar 

         NIL 

33. Teaching methods adopted to improve student learning: Conventional teaching methods 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:  

35. SWOC analysis of the department and Future plans 

 Strengths  

Well-qualified and highly committed faculty actively involved in research activities in 

diverse subfields of Hindi along with regular teaching. One of them has experiences of 

teaching in various foreign universities.  
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Weakness  

 There is no B.A. (Hons) (Hindi) course being offered. 

 Department library yet to be established. 

Challenges  

Despite these constraints, hardworking faculty conducts research and publish in national and 

international journals. If the research infrastructure and opportunities  are provided, the 

department can generate very good research output and also motivate students to pursue 

research in Hindi, which is now becoming a highly promising subject.  

Future Plans: The Department is looking forward to have B.A. (Hindi Hons.) from 2016-17. 

We also plan to introduce Hindi Journalism Course in the college. 

Opportunities: 

There is ample scope for employment in field of Print media and Electronic media. Hence, 

we really want to have Hindi (Hons and Hindi Journalism.) 

 

Note: NA stands for Not Available. 
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Evaluative Report of the Department of History 
 

 

1.  Name of the department: History 
 

2. Year of Establishment: 1972 
 

3. Names of Programmes/Courses offered (UG): B. A. (H) History  
 

4. Names of Interdisciplinary courses and the departments/units involved 

 B.A. (H) History, B.A. (H) Tourism Management 

 

5.  Examination System: Annual/Semester/Trimester/Choice Based Credit System: CBCS for B.A. 

(H.) History First Year, B.A. (H.) History  Second Year semester, III year FYUP 
 

6. Participation of the department in the courses offered by other departments 

 English, Tourism Management 

 Papers taught are History of tourism, Cultures in Indian Sub-Continent  
 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.  

  NA 
 

8. Details of courses/programmes discontinued (if any) with reasons NA 
 

9. Numberof teachingpoststo be filled by office 
 

  

Sanctioned 

 

Filled 

 
Professors 

NIL NIL 

 
AssociateProfessors 

N/A 4 

 
Asst.Professors 

14 1 

 
 
 
 
 
 

10. Faculty profile with name, qualification, designation, specialization,(D.Sc./D.Litt. 

/Ph.D./M.Phil.etc) 

• M. Phil  -  03 

• Ph. D   - 03 
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11. List of senior visiting faculty -  NA 

 
12. Percentage of lectures delivered and practical classes handled (programme-wise) 

By temporary faculty  - 40% 

 
 
13. Student-Teacher Ratio (programme-wise): B.A. (H) History- 22:1  

               B.A. (Vocational Studies) - 26:1 
 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled:  

  NA 
 
15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG. 

 PG – 02, M.Phil – 02, Ph.D. - 04 

 

 
 

16. Number of faculty with on-going projects from 

  a) National  

 b)International funding agencies and grants received-    NA 

 
 

Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of Years 

of 

Experience 

 
No.ofPh.D. 
Students 

Guided for the 

Last 4 years 

Ms. Natasha 

Raina 

M.A. Associate 

Professor 

Medivel Indian 

History 

40 + years NA 

Dr. Shalini 

Singhal 

M.A. Phd Associate 

Professor 

Ancient Indian 

History 

30 + years 9 

Ms. Anu 

Singh 

M.A. M.Phil Associate 

Professor 

Modern Indian 

History 

29 years NA 

Dr. Richa 

Malhotra 

M. Phil,  Ph.D Associate 

Professor 

Modern Indian 

History 

27 years NA 

Dr. Kumar 

Ramakrishna 

M.Phil,  Ph.D Assistant 

Professor 

Medivel  Indian 

History 

17 years 2 

Ms. 

Mrinmoyee 

Ray 

M.A. Assistant 

Professor 

Modern Indian 

History 

4 years None 

Dr. Vedbrat 

Tiwari 

M.A., Ph.D. Assistant 

Professor 

Ancient Indian 

History 

2+ years None 

Mr. Dinesh 

Kataria 

M.A. Assistant 

Professor 

Modern Indian 

History 

6 months None 
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17. Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total grants received 

 -    NIL 
 
18. Research Centre /facility recognized by the University - NA 

 
 
 
19. Publications: 

 
a) Publication per faculty: 02 

 
b) Number of papers published in peer reviewed journals (national/ 

International) by faculty and students: As given below 
 
 

∗ Number of publications listed in International Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database-

International Social Sciences Directory, EBSCO host, etc.) 
 

∗ Monographs 
 

∗ ChapterinBooks 
 

∗ BooksEdited 
 

∗ BookswithISBN/ISSNnumberswithdetailsofpublishers 
 

∗ CitationIndex 
 

∗ SNIP 
 

∗ SJR 
 

∗ Impactfactor 
 

∗ h-index 

 

Ms. Mrinmoyee Ray Published the following articles: 

• Representation in Monument Building and Schematic of Terracotta Narratives: Delving Into 

Some aspects of Gopinath Temple,Pabna,Bangladesh, ISSN-2231-4822 

• A Formal and Contextual Understanding of The Jor-Bangla Gangeshwar Shiva Temple, 

Murshidabad-ISSN-1560-7560 

• Ways of Seeing: Late medieval Bengal Temples-ISSN-2394-188X 

• Presentation of the Documentation of the Jor-Bangla temples of Narail, Bangladesh with Some 

Preliminary Observaitons-ISSN-0975-7945 

• Jor-Bangla Temples of Bengal(16th -19th century CE )- An Introduction to Forms and Context-

ISBN-978-81-74749-185-6 

 

Dr. Vredbrat Tiwari published the following articles: 
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• The Socialistic Concept of Buddhism, presented at Department of 

Buddhist Studies, Mahatma Gandhi Kashi Vidyapeeth, Varanasi 

on 25-03-2013 

• The Buddhism and Neo Dalit Movement, presented at 

Department of History (Centre of Excellence) Mahatma Gandhi 

Kashi Vidyapeeth, Varanasi on 01-04-2012 
 

• Historical Aspects of Naxal Problem and Solution, presented at 

Department of History (Centre of Excellence) Mahatma Gandhi 

Kashi Vidyapeeth, Varanasi on 25-03-2012 

 

• The Buddhism and Neo Dalit Movement, presented Ambedkar 

Study Centre, Agrasen Mahila P.G. College, Varanasi on 21-03-

2012 

 

  20. Areas of consultancy and income generated: NIL 
 
21. Faculty as members in 
 

a) National Committees   - NIL 

b) International Committees - NIL 

c) Editorial Boards   - NIL 
 
22. Student projects NA 
 

a) Percentage of students who have done in-house projects including 

interdepartmental/programme NIL 
 

b)  Percentage of students placed for projects in organizations outside the 

institution i.e. in Research laboratories/Industry/ other agencies 
 
23. Awards / Recognitions received by faculty and students 

• Ms. Natasha Raina Kanwar received ‘Teacher of distinction from DU, September 2010. 

• Dr. Kumar Ramakrishna was awarded ‘Teaching Excellence Award for Inovation’ by DU, 

2015. 

 
 

24. List of eminent academicians and scientists/visitors to the department Nil 
 
 
 
 
25.  Seminars /Conferences/ Workshops organized & the source of funding  

    a)  National – NIL 

   b) International- NIL 
 
26. Student profile programme/ coursewise: 
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 Nameofthe 

Course/programme  
Applications 

received 

 
Sel

ecte

d 

Enrolled 
 

Pass 

percentage  *M *F 

2014-15 B.A. History (Hons.) By DU 161 114 47 71.72 

2013-14 B.A. History (Hons.) 78 49 29 82.86 

2012-13 B.A. History (Hons.) 66 56 10 79.62 

2011-12 B.A. History (Hons.) 60 43 17 55.35 

 
 NOTE : All the data given above is that of First year students. 

 

*M=Male  *F=Female 
 
27. Diversity of Students  

 
  

 
Nameofthe 

Course 

 
No. of 

students 

fromthe 

samestate 

 
No. 

ofstudents 

fromother 

States 

 
No.of 

students 

from 

abroad 

2014-15 B.A.History (Hons.) 80 81 0 

2013-14 B.A.History (Hons.) 43 35 0 

2012-13 B.A.History (Hons.) 33 33 0 

2011-2012 B.A.History (Hons.) 40 14 0 

 
 
28. How many students have cleared national and state competitive examination ssuch as NET, SLET, 

GATE, Civil Services, Defence services, etc.? 
 
Many students get selected in national and state competitive exams every year. Some of them are 

following: 

Manoj Yadav- Delhi Police 

Satish Thakur – CISF 

Angelus Chwang –CISF 

Chandrashekhar – UPSC 

Pankaj Dahiya – Income Tax Services 

 

29. Student progression-  

 Such information is not provided to the college by the passed out students 
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Studentprogression 

 
Against%enrolled 

UGtoPG  

PGtoM.Phil.  

PGtoPh.D.  

Ph.D.toPost-Doctoral  

Employed 

•Campusselection 

•Other than campus recruitment 

 

 

Entrepreneurship/Self-employment  

 
 Such information is not provided to the college by the passed out students 

 
30. Detailsof Infrastructuralfacilities  

 a) Library - Yes  

b)   InternetfacilitiesforStaff&Students only for staff - Yes 
 

c) Class rooms with ICT - Yes 

d) Laboratories - NA 

31. Number of students receiving financial assistance from college, university, 

Government or other agencies - NA 
 

32. Details on student enrichment programmes (special lectures/ workshops/ 

Seminar) with external experts from time to time - NIL 
 

33. Teaching methods adopted to improve student learning –  

  

 In addition to conventional teaching methods, the department makes use of ICT, organized special 

lectures from time to time 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities NCC / NSS 

/contributed in rehabilitation during earthquake, landslide and other natural disasters. 
 

35. SWOC analysis of the department and Future plans 

 

Strength: 

 

Faculties 
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Dedicated committees like History Society, Heritage conservation Society, association with 

INTACH (ISR) of students and faculty members keep on exploringnew academic and career 

opportunities for  achieving success in these areas 

 

Weakness 

Vacancies 

 

Little scope for research at both student and faculty level. 

Unavailability of resource funding 

Lack of support services, office equipment and infrastructure 

History Department attracts students from diverse backgrounds in terms of regions and socio-

economic level. One uniform model of evaluation and assessment of student’s performance could 

not be taken as an entry point for all students.  

 

Opportunities 

History is a nation building subject – cultural studies should be made a compulsory course for all 

streams including science, commerce, engineering and medicine etc. 

CBCS interdisciplinary approach students may prove more effective.  

 

Interlinkage of History and tourism with other allied disciplines like Heritage Management, 

preservation and conservation of nature, journalism, gender studies etc. 

Linguistic empowerment cell(of both Hindi & English) – spoken, written and editing. 

 

Developing a network resource to secure funds from government and independent institutions like 

NGOs and CSDS, ICHR, ICCSR and UGC. 

 

Coaching classes for Competitive Exams. 

 

Skill development for getting non-technical industrial jobs  

 

Multiple schemes of assessment should be evolved to create a rational evaluation for example the 

evaluation for a Hindi medium student from rural India and an English medium student from 

private schools of cosmopolitan / urban cities has to be different. 

 

 

Challenges 

 

Absence of Interdisciplinary approach for students is not effective. 

Out-door projects in rural areas not being undertaken resulting in lack of understanding the 

requirements of a developing society. 

 

Absence of good coordination between govt. machinery, private industry and people’s 

participation is resulting in not effectively meeting the challenges of educational improvement. 

 

Absence of a systematic road map for faculty training and reward. 

 

Future Plans 
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The History department of CVS recommends inclusion of History in the syllabus of other subjects 

as well. As history is a nation building subject, it should be made a compulsory subject under the 

nomenclature of Cultural studies for the students of various disciplines including Science, 

Commerce, Engineering and Medicine etc.  

 

We plan to reach out to more Government and independent institutions including NGOs and 

research organizations CSDS, ICHR, ICCSR & UGC to secure funds for combined faculty and 

students research projects. 

 

We are also planning to run coaching classes for our students to clear competitive exams easily, 

especially for the students from rural background. 

 

 

 

NOTE: NA stands for Not Available. 
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Evaluative Report of the Department of Mathematics 

 
 

1. Name of the department:  Mathematics 
 

2. Year of Establishment:  1972 
 

3. Names of   Programmes – 

 Dept. of Mathematics takes papers in B.Com.(H), B.A.(H) Eco. And B.Sc (H) Computer Science 

 

4. Names of Interdisciplinary courses and the departments/units involved:  Department of 

Commerce, Economics and B.Sc (H) Computer Science. 

 
 

5. Annual/ semester/choice based credit system (programme wise): CBCS for B.Com.(H), B.A.(H) 

Eco. And B.Sc (H) Computer Science Ist Year, B.Com.(H), B.A.(H) Eco. And B.Sc (H) Computer 

Science IInd Year Semester System. 

 
 

6. Participation of the department in the courses offered by other departments: B.Com.(H), B 

B.A.(H) Eco. And B.Sc (H) Computer Science 
 
 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: NIL 
 

8. Details of courses/programmes discontinued (if any) with reasons: NIL 
 

9. Number of Teaching posts  

 

  

Sanctioned 

 

Filled 

 

Professors 
NIL NIL 

 
AssociateProfessors 

NA 01 

 
Asst.Professors 

01 01 

 

 
 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt./Ph.D. / M. Phil. 

etc.,) 
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Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of Years 

of 

Experience 

 
No. of 

Ph.D. 
S

t

u
Mr. 

Manmohan 

Singh 

Basin 

 

 

MA, 

M.Phil 

(Maths) 

 

 

Associate 

Prof. 

Mathematics 

 

22  

 

 

 

11. List of senior visiting faculty: NIL 
 
12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary 

faculty: NIL 
 

01. Student -Teacher Ratio (programme wise):  B.Com (H)-22:1,  

      B.A. (H) Economics-22:1 

 
 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled: NA  

 Since technical/administrative staff is filled for the college and not for a particular department. 
 
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: . Manmohan Singh Bhasin 

– M.Phil (Mathematics) 

 

16. Number of faculty with ongoing projects from a) National b) International funding agencies and 

grants received:  NIL 
 
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: 

 NIL 
 
18. Research Centre /facility recognized by the University – NIL 

 
19. Publications: 

 
∗ a) Publication per faculty-01 Linear Algebra and Calculus for Students of B.A.(H) Eco. 

Published in 2007 and is quiet popular in Delhi University 
 

∗ Number of papers published in previewed journals(national/ 

international) by faculty and students- NIL 
 
∗ Number of publications listed in International Database 
 
 

(For Eg: Web of Science, Scopus, Humanities International Complete, 

Dare Database-International Social Sciences Directory, EBSCO host, 

etc.)-01 
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∗ Monographs- 

 
∗ ChapterinBooks-10 

 
∗ BooksEdited-01 

 
∗ Books with ISBN/ISSN numberswithdetailsofpublishers-01 ,Vardhman 

Publishers 
 

∗ Citation Index 
 

∗ SNIP 
 

∗ SJR 
 

∗ Impact factor 
 

∗ h-index 

 

 

 

20. Areas of consultancy and income generated: NIL 

 

21. Faculty as members in  NIL 

 

a) National committees  

b) International Committees  

c) Editorial Boards…. 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental/programme-  NIL 

 

b)    Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/ other agencies- NIL 

 

23. Awards / Recognitions received by faculty and students – NIL 

 

24. List of eminent academicians and scientists / visitors to the department-NIL 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a)  National - NIL 

 b) International- NIL 

 

26. Student profile programme/course wise: NA 

 

 Name of the 

Course/programme(re

fer question no. 4) 

Applications 

received 

 
Selected 

Enrolled 
 

Pass 

percentage  *M *F 
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*M = Male   *F = Female 

 

 

27. Diversity of Students - NA 

 

YEAR 

 
 

Name of the 

Course 

 
% of 

students 

from the 

same state 

 
% of 

students 

from other 

States 

 
% of 

students 

from 

abroad 

     

     

 
 

   

     

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? 

 NA 
 Since College has only undergraduate Programmes, and after completion of   UG  the students 
appear in such exam ,no information is provided to the college. 

 

 

 

29. Student progression: 

 

Such information is not provided to the college by the passed out students 

 

 

Student progression 

 

Against % enrolled 

UG to PG  

PG to M.Phil.  
 

PG to Ph.D.  



 

 

 

 

250                  College of Vocational Studies 

 

Ph.D. to Post-Doctoral  

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities  

 a) Llibrary-Yes 

b) Internet facilities for Staff & Students-Yes 
           c) Class rooms with ICT facility-Yes 
           d) Laboratories-NA. 

 

31. Number of students receiving financial assistance from college, university, government or other 

agencies – Data available with office 

 

32. Details on student enrichment programmes (special lectures / workshops /seminar) with external 

experts – Nil 

 

33. Teaching methods adopted to improve student learning 

 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL 

  

35. SWOC analysis of the department and Future plans 

 

Strength:  

Well qualified and committed faculty, fully computerized state of the art lab . 

Weakness:  

The Department doesn’t have departmental library. 

 Opportunities: 

• Departmental library is yet to be established. 

• Motivating all the faculty members to do research and publish quality research papers. 

NOTE: NA stands for Not Available. 
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Evaluative Report of the Department of Office Management & 

Secretarial Practice 
 
 

1. Name of the department: Office Management &Secretarial Practice 
 

2. Year of Establishment: 1972 
 

3. Names of   Programmes / Courses offered: B.A. (Vocational Studies) OMSP 

4. Names of Interdisciplinary courses and the departments/units involved: NIL 
 

5. Annual/ semester/choice based credit system (programme wise):  

 Semester / CBCS 
 

6. Participation of the department in the courses offered by other departments: NA 
 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: NA 
 
8. Details of courses/programmes discontinued (if any) with reasons: NA 

 

9. Number of Teaching posts  
 

  

Sanctioned 

 

Filled 

 

Professors 
NIL NIL 

 
Associate Professors 

NA NA 

 
Asst. Professors 

01 01 

 
 
 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt./Ph.D. / M. Phil. 

etc.,) 
 

 
 

Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of Years of 

Experience 

 
No. of Ph.D. 

Students 

guided for the 

last 4 years 

Dr. 

Kuldeep  

Ahuja 

M.Com.,LL.B.,

Ph.D. 

 

Instructor In 

Lecture Grade 

OMSP 32 years NA 
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11. List of senior visiting faculty: NA 
 
12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary 

faculty:  NIL 
 
13. Student -Teacher Ratio (programme wise): 30 

 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled: 

 NA 
 
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:  

 M.Com., LL.B., Ph.D. 
 
16. Number of faculty with ongoing projects from a) National b) International funding agencies and 

grants received:  NIL 
 
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: 

 NIL 
 
18. Research Centre /facility recognized by the University – NIL 

 

19. Publication    NIL 

 

Publication per faculty 
 

∗ Number of papers published in previewed journals(national/ 

international) by faculty and students 
 

∗ Number of publications listed in International Database (For Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database-

International Social Sciences Directory, EBSCO host, etc.) 
 

∗ Monographs 

 

 Chapter in Books 
 

∗ Books Edited 
 

∗ Books with ISBN/ISSN numbers with details of publishers 
 

∗ Citation Index 
 

∗ SNIP 
 

∗ SJR 

∗   Impact factor 
  

∗ h-index 
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20. Areas of consultancy and income generated: NA 

 

 

21. Faculty as members in  NA 

 

a) National committees  

b) International Committees  

c) Editorial Boards…. 

 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental/programme- NA 

 

b)    Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/ other agencies- NA 

 

 

23. Awards / Recognitions received by faculty and students – NA 

 

 

24. List of eminent academicians and scientists / visitors to the department-NA 

 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  NA 

 a)  National 

 b) International 

26. Student profile programme/course wise: 

 

 Name of the 

Course/programm

e(refer question no. 

4) 

Applications 

received 

 
Selected 

Enrolled 
 

Pass 

percentage  *M *F 

   

By DU  

    

2011-2012 B.A. (VS) OMSP 61 26 35 90.16 

2012-2013 B.A. (VS) OMSP 63 38 25 93.10 

2013-2014 N/A N/A N/A N/A N/A 

2014-2015 B.A. (VS) OMSP 89 50 39 89.41 

      

 

*M = Male   *F = Female 

 

 

27. Diversity of Students 
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         Year 

 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

  2014-15 . B.A. (VS) OMSP 61.79 38.2 0 

2013-14 B.A. (VS) OMSP NA NA NA 

2012-13 

 

B.A. (VS) OMSP 80.95 19.04 0 

2011-12 B.A. (VS) OMSP 81.96 18 0 

 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? NA  

 

 

29.  Student progression 

 Such information is not provided to the college by the passed out students 

 

 

Student progression 

 

Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

 

 

Entrepreneurship/Self-employment  

 

30. Details of Infrastructural facilities  

 a) Library –Yes. 

 b) Internet facilities for Staff & Students-  

 c) Class rooms with ICT -Yes 

 d) Laboratories- N/A 

 

31. Number of students receiving financial assistance from college, university, government or other 

agencies  - NIL 

 

 

32. Details on student enrichment programmes (special lectures / workshops /seminar) with external 
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experts  - NIL 

 

33. Teaching methods adopted to improve student learning 

 

 Special lectures, seminars, participatory classes 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:  

 

35. SWOC analysis of the department and Future plans 

 

 Strength: 

•  Well qualified and committed faculty, fully computerized Computer Labs. 

 

 Weakness:  

• The Department doesn’t have departmental library. 

Challenges: 

• Despite constraints the Department is generating very good, employable students 

 

 

NOTE: NA stands for Not Available. 
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Evaluative Report of the Department of Political Science 
 

 
1. Name of the department: POLITICAL SCIENCE 

 
2. Year of Establishment: 1972 

 
3. Co-operation in UG Programmes in the college: -We teach various courses such as B.A. 

(Vocational Studies) 

 

4. Names of Interdisciplinary courses and the departments/units involved: B.Com. (H) & B.A. (H) 

Economics 
 

5. Annual/ semester/choice based credit system (programme wise): CBCS 

 

6. Participation of the department in the courses offered by other departments:  

• B.Com. (H), B.A.(H) Economics, History, B.A. Vocational Studies(All Subjects) 

 
7. Courses in collaboration with other universities, industries, foreign institutions, etc.: NIL 

 
8. Details of courses/programmes discontinued (if any) with reasons: NIL 

 

9. Number of Teaching posts  
 

  

Sanctioned 

 

Filled 

 

Professors 
NIL NIL 

 
Associate Professors 

NA 01 

 
Asst. Professors 

01 NIL 

 
 
 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. 

etc.,) 
 

 
 

Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of Years 

of 

Experience 

 
No. of Ph.D. 

Students 

guided for the 

last 4 years 
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Dr. Neelu 

Khanna 

 

Ph. D. 

Associate 

Professor 

Political Theory 

---- 

39 Nil 

 

 

 

11. List of senior visiting faculty: NIL 
 
12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary 

faculty: NIL 
 
13. Student -Teacher Ratio (programme wise): B.A. (Vocational Studies) 26:1 

 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled:  

 Since the staff is appointed college as a whole and not for a particular department.  

 
 
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.:  

 Ph.D. – 01 
 
16. Number of faculty with ongoing projects from a) National b) International funding agencies and 

grants received:  NIL 
 
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: 

 NIL 
 
18. Research Centre /facility recognized by the University :NIL 

   

19.  Publications: NIL 

 

20. Areas of consultancy and income generated: NA 

 

21. Faculty as members in   

a) National committees - NA 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental/programme-100% 

 

b)    Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/ other agencies-NIL 

 

23. Awards / Recognitions received by faculty and students – NA 

 

24. List of eminent academicians and scientists / visitors to the department-NA 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a)  National:  NIL 

 b) International: NIL 
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26. Student profile programme/course wise: NA 

 

 Name of the 

Course/progr

amme  

Applications 

received 

 

Selected 

Enrolled  

Pass 

percentag

e 

 *M *F 

2014-15 NIL NIL NIL NIL NIL NIL 

2013-14 NIL NIL NIL NIL NIL NIL 

2012-13 NIL NIL NIL NIL NIL NIL 

2011-12 NIL NIL NIL NIL NIL NIL 

 

*M = Male   *F = Female 

 

 

 

27. Diversity of Students NA 

 

 

 

Name of the 

Course 

 

% of 

students 

from the 

same state 

 

% of students 

from other 

States 

 

% of 

students 

from 

abroad 

    

    

    

    

    

 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

  

 Since the college has only Under Graduate Programs, so after completion of the course, no such 

information is provided to the college. 

 

29. Student progression 

 Such information is not provided to the college by the passed out students 

 

 

 

 

Student progression 

 

Against % enrolled 
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UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

 

 

Entrepreneurship/Self-employment  

 

 

30. Details of Infrastructural facilities  

 a) Library: The College has a central Library which can be used by all the departments     

         as and when required 

 b) Internet facilities for Staff & Students-Yes 

 c) Class rooms with ICT – 

   The College has 25 Class rooms fitted with LCD Projectors and they   are used on sharing basis 

by different departments 

 d) Laboratories: There are 2 computer labs, which are used by all the departments.  

 

31. Number of students receiving financial assistance from college, university, government or other 

agencies – NIL 

 

32. Details on student enrichment programmes (special lectures / workshops /seminar) with external 

experts – None 

 

 
33. Teaching methods adopted to improve student learning:  

In addition to conventional teaching methods, the department makes use of the ICT, organize 
special lectures from time to time. Industrial Visits/tours are also organized to improve the 
students learning and linkage with the external environment. Assignments and projects are also 
assigned to the students.  

 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 
 Involved in Swachata Abhiyan, Good Governance Day, National Unity Day, Street Plays to raise 
the level of social awareness. Students are given the opportunity to participate in the social 
responsibility and activities through NSS, NCC and other societies such as Enactus & Green 
Brigade are operational in the college.  The NSS undertakes various activities such as Blood 
Donation Camp, Swachh Bharat Abhiyan extension, Gender Sensitization, Anti-tobacco Campaign 
etc.  Many students participated in NCC Camps and other extension activities organized by the 
NCC wing. Numerous students participated in a program called KATRAN, whereby 26 
underprivileged women of Mansarover Park and Badli Village were given training to acquire in 
tailoring which enabled them to earn five to eight thousand Rupees per annum.  
  

Dramanomics, the Drama Society of the college organized a street play on various social themes 

such as Anti-begging, Gender sensitization and women empowerment etc. Street plays were 

organized on different parts of the city and in different open competitions 
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35. SWOC analysis of the department and Future plans 

 

 Strength:   

 Students of all disciplines including foreigners are keenly interested to study this subject.  

 

Weakness:  

There is no B.A. (H) Political Science course in the College.  

Opportunities:  

Students shall be benefitted once the faculty is appointed on a regular basis and B.A. (H) 

Political Science is offered. 

Challenges  

Teaching post has to be filled up on a regular basis.  

Future Plans: 

To organize study tours. 

 

 

NOTE: NA stands for Not Available. 
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Evaluative Report of the Department of Tourism 

 
 

1. Name of the department: Tourism 
 

2. Year of Establishment: 1972 
 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.):  

• B.A(Vocational Studies) Tourism Management 

4. Names of Interdisciplinary courses and the departments/units involved: B.A(VS)Tourism 

Management  

 
5. Annual/ semester/choice based credit system (programme wise): Semester  

 
 

6. Participation of the department in the courses offered by other departments: NA  

 

7.  Courses in collaboration with other universities, industries, foreign institutions, etc.: NA 
 

8. Details of courses/programmes discontinued (if any) with reasons: NA 
 

9. Number of Teaching posts  
 

  

Sanctioned 

 

Filled 

 

Professors 
Nil Nil 

 
Associate Professors 

Nil Nil 

 
Asst. Professors 

2 1 

 
 
 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt./Ph.D. / M. Phil. 

etc.,) 
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Name 

 
 
Qualification 

 
 
Designation 

 
 
Specialization 

 

No. of Years of 

Experience 

 
No. of Ph.D. 

Students 

guided for the 

last 4 years 

Dr. Kumar  

Ashutosh 

Ph. D. 

 

Asstt. Prof. 

(Temporary) 

Tourism 

Management 

7 years 3 

 

 

11. List of senior visiting faculty - NIL 
 
12. Percentage of lectures delivered and practical classes handled (programmewise) by temporary 

faculty: NA 
 
13. Student -Teacher Ratio (programme wise): 26:1 

 
14. Number of academic support staff (technical) and administrative staff; sanctioned and filled.

 - NA 
 
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.: 

   Ph.D. 

  

16. Number of faculty with ongoing projects from a) National b) International funding agencies and 

grants received:  NA 
 
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total grants received: 

 Department of Tourism has undertaken one MRP from UGC and one innovation project from 

DU. 
 
18. Research Centre /facility recognized by the University - NA 

 
19. Publications:  

 

• a) Publication per faculty - TEN 

Number of papers published in peer reviewed journals ( national/ international by faculty and 

students 

 

Dr. Ashutosh has published more than 10 research papers in International and National 

Journals. 

 6 Papers are published in double reviewed journals. 

 

20. Areas of consultancy and income generated  NA 

 

 

21. Faculty as members in NIL  

 

a) National committees  

 b) International Committees   

         c) Editorial Boards 
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22. Student projects 

 

a) Percentage of students who have done in house projects including 

interdepartmental/programme – 100% 

 

b)    Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/ other agencies - NA 

 

23. Awards / Recognitions received by faculty and students - NA 

 

24. List of eminent academicians and scientists / visitors to the department - NIL 

 

25.  Seminars/ Conferences/Workshops organized & the source of funding  

 a)  National - NA 

 b) International- ONE 

 

26. Student profile programme/course wise: 

 

 Name of the 

Course/programme  

Applications 

received 

 

Selected 

Enrolled  

Pass percentage  *M *F 

2011-12 Tourism Management By DU 84 53 31 91.89 

2012-13 Tourism Management 76 53 23 67.5 

2013-14 Tourism Management NA NA NA NA 

2014-15 Tourism Management 74 55 19 79.66 

 

*M = Male   *F = Female 

 

NOTE : All the data given above is that of First year students. 

 

27. Diversity of Students 

 

 

 

         Year 

 

 

Name of the 

Course 

 

% of students 

from the 

same state 

 

% of 

students 

from other 

States 

 

% of 

students 

from abroad 

  2014-15 Tourism Management 73.61 26.38 0 

2013-14 Tourism Management NA NA NA 

2012-13 

 

Tourism Management 65.78 32.89 1.31 

2011-12 Tourism Management 75 23.80 1.19 
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28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? NA 

 

 Since the college has only UG program and after completing UG no information has been 

provided by the students. 

 

29. Student progression -  

 Such information is not provided to the college by the passed out students 

 

 

Student progression 

 

Against % enrolled 

UG to PG  

PG to M.Phil.  

PG to Ph.D.  

Ph.D. to Post-Doctoral  

Employed 

• Campus selection 

• Other than campus recruitment 

 

 

 

 

Entrepreneurship/Self-employment  

 

 

 

 

30. Details of Infrastructural facilities  

 a) Library-  The College has a central Library which can be used by all the departments     

         as and when required 

 b) Internet facilities for Staff & Students- Yes 

 c) Class rooms with ICT –  

 The College has 25 Class rooms fitted with LCD Projectors and they   are used on sharing basis 

by different departments 

 

31. Number of students receiving financial assistance from college, university, government or other 

agencies – NIL 

 

32. Details on student enrichment programme (special lectures / workshops /seminar) with external 

experts – NIL 

 
33. Teaching methods adopted to improve student learning- In addition to conventional teaching 

methods, the department makes use of the ICT, organize special lectures from time to time. 
Industrial Visits/tours are also organized to improve the students learning and linkage with the 
external environment. Assignments and projects are also assigned to the students.  
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34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Involved in 

Swachata Abhiyan, Good Governance Day, National Unity Day, Street Plays to raise the level of 
social awareness. Students are given the opportunity to participate in the social responsibility and 
activities through NSS, NCC and other societies such as Enactus & Green Brigade are operational 
in the college.  The NSS undertakes various activities such as Blood Donation Camp, Swachh 
Bharat Abhiyan extension, Gender Sensitization, Anti-tobacco Campaign etc.  Many students 
participated in NCC Camps and other extension activities organized by the NCC wing. Numerous 
students participated in a program called KATRAN, whereby 26 underprivileged women of 
Mansarover Park and Badli Village were given training to acquire in tailoring which enabled them 
to earn five to eight thousand Rupees per annum.  
  

 Dramanomics, the Drama Society of the college organized a street play on various social themes 

such as Anti-begging, Gender sensitization and women empowerment etc. Street plays were 

organized on different parts of the city and in different open competitions 

 

35. SWOC analysis of the department and Future plans 

 

Strengths 

• Traditional methods of class room teaching mixed with modern techniques by techno savvy 

teachers show the right direction to the students. 

• Teachers are regularly updating their knowledge bank by attending orientation, Refresher 

courses and Seminars etc. in India and abroad. 

• The oldest institution offering undergraduate programme in Tourism. 

 

Weaknesses 

• No Post graduate department  

• Interaction with industry to be increased in summer internship, placements and curriculum 

development.   

• Departmental library yet to be established. 

Opportunities 

• To make vocational courses more meaningful in terms job creation. 

• Apart from getting graduation degree, student must aspire for opportunities in their vocational 

fields. 

• Developing faculties to the changing needs of present scenario. 

Challenges 

• To improve liaison with business world to be closely associated with students projects and 

training in there vocational courses.  

• Introduction of P.G courses in Vocational studies programme. 

• All the teaching post to be filled up on the regular basis  

Future plan 

• The department plans to organize seminars/ workshop in different areas of commerce to update 

and enhance the knowledge of the faculty and students. 

• Department would keep motivating the students to participate in various competitions, debate, 

quizzes, business plans and other related programmes organized by college and other bodies 

outside the college. 
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• Department plans to consistently improve the facilities available in the college like adding new 

books, journals, magazines and newsletters etc.     

• The department will motivate the students to prepare PPTs and case studies on the topics and 

issues of related subjects for the benefits of students across the courses.  

 

NOTE: NA stands for Not Available. 
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Ref. No. CVS 

College of Vocational Studies 
(University of Delhi) 

Trlven~ (She~kh Sara~) Phase -11, 
New Delhi-110017, India 

Tel : +91-11-29258544 1 29258792 
Fax : +91-11-29256117 

32.12.201s 
fbi-6 
Dated 

Declaration bv the Head of the Institution 

I certify that the data included in this Self-study Report (SSR) are true to the best of my 

knowledge. 

This SSR i s  prepared by the institution after internal discussions. and no part thereof has been 

outsourced. 

1 am aware that the Peer team will validate the, infosn~ation provided in this SSR during the peer 

team visit. 

i"ij[ii\~, College of 
Triveni S W h  &mi, Phase-ll, 

N Ddhl - 110017 
\ 

@ ,, .\ 

'\ 

Place : Delhi 't 

Date : 22.12.201 5 \ 
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m-1 (University of Delhi) 

Raoft ?h tnS $Ti-11. %Sf-110017 
Tnveni (She~kh Sarai) Phase -11, 

New Delhi-110017, lnd~a . +91-11-29258544 129258792 Tei , +91-11-29258544 1 29258792 
b;iffl : +91-11-29256117 Fax : +91-11-29256117 

?dTian 
Ref. No. CVS 

f h %  

Dated 

CERTIFICATE OF COMPLIANCE 
(AffiliatedlConstituentIAutonomous College and Recognized Institutions) 

This is to certify that COLLEGE OF VOCATIONAL STUDIES fulfils all norms 

1. Stipulated by the affiliating University andlor 

2. Regulatory CouncilIBody i.c. UGC and 

3. The affiliation and recognition is valid as on date. 

It is noted that NAAC's accreditation, if granted, shall stand cancelled automatically, once the 

institution loses its Universit) affiliation or Recognition by the Regulatory Council, as the case 

may be. 

In case the undertaking submitted by the institution is found to be false then the accreditation 

given by NAAC 1s liable to be withdrawn. It is also agreeable that the undertaking given to 

NAAC will be displayed on the college website. 

PRI d-@?r/ ClPA 

Fflncipal 
College of Vo~atiuml Sfudies 

Triqeni Sheikh Sarai, Fftase-11, 
New 0t.k - 110027 
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CONTACT DETAILS 

 

Name of the Principal:    Dr. Inderjeet Dagar 

Name of the Institution:   College of Vocational Studies,  

University of Delhi 

Address:     Triveni Sheikh Sarai, Phase II,  New Delhi 

Pin Code:      110017 

Accredited Status:    Applied for Cycle - I 

Phone:      011-29258544, 011-29258792, 

Fax:       011-29256117 

Website:      www.cvs.edu.in 

Email :      cvs_1972@yahoo.com  

 du.cvs.principal@gmail.com 

Mobile:      9810753310 
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